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Mission Statement 

Committed to teaching and learning, Danville Area Community 
College serves the community and transforms lives.

 
Non-Discrimination Statement 

Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, 
disability or age in its programs and activities.  Inquiries may be directed to Jill A. Cranmore, Vice President, 

Human Resources, Affirmative Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator, Danville 
Area Community College, 2000 E. Main St., Martin Luther King Memorial Way, Danville, IL  61832-5199,         

217-443-8756, or j.cranmore@dacc.edu. 



Every student, every story, a future written in success. 

Core Values
We are DACC
Our values define our culture and the behaviors we expect from every member of the 
DACC family. 

Diverse
Strength in difference.  
By embracing varied identities and viewpoints, we create a richer, more resilient learning 
environment that prepares students for a global workforce. 

Adaptable 
Thriving through change.
We remain agile in the face of economic and technological shifts, ensuring our 
curriculum and services evolve as quickly as the world around us.

Committed 
All in, always.
We provide unwavering support for our students, recognizing that our dedication 
is the primary driver of their retention and completion.

Community 
United for impact.

We are an anchor institution.  Our success is directly linked to the prosperity of 
Vermilion County and the surrounding region through deep-seated partnerships.

  

Vision Statement 



 

 

BOARD OF TRUSTEES 

Community College District No. 507 

Regular Meeting 

Danville Area Community College 

Vermilion Hall Room 302 

Thursday, September 24, 2026 

5:30 p.m. 

 

 

AGENDA 

1. Call to Order 

2. Pledge of Allegiance 

3. Roll Call  

4. Adoption of Agenda 

5. Recognition of Visitors   

6. Recess at 5:35 p.m. for the Purpose of Conducting a Public Hearing on the FY2027 Budget. 

The regular Board meeting will reconvene immediately following the Public Hearing. 

7. Report on Space Utilization Study 

8. Report on ICCTA Seminar, September 18-19, 2026, in Springfield, IL 

9. Financial Update  

10. President’s Report 

11. Public Comment 

 

13.    Unfinished Business 

14. New Business 

 A. Board Consideration of Travel Expenditures for Trustees 

Consent Agenda Items are considered to be routine, non-controversial matters and will be considered together and 

enacted by one motion and one roll call.  Any Trustee desiring to remove an item for separate consideration should 

so request before approval of the agenda. 
 

12. Consent Agenda  

A. Board Consideration of the Minutes of the Regular Board Meeting of August 20, 2026; 

the Minutes of the Closed Session of April 16, 2026; the Minutes of the Closed Session 

of April 29, 2026; the Minutes of the Closed Session of May 28, 2026; the Minutes of 

the Closed Session of June 25, 2026; the Minutes of the Special Meeting of August 13, 

2026; the Minutes of the Closed Session of August 20, 2026; and Minutes of the Special 

Meeting of September 14, 2026 

B. Human Resources Report 

C. Financial Report 

D. Clery Security Report 

  

      

 

 

 

 

 

 



 Danville Area Community College 

 Board Meeting Agenda, Page 2 

 September 24, 2026 

 B. Board Consideration of Resolution to Adopt FY2027 Budget and Resolution to Approve 

Tax Levy 

 C. Board Consideration of Resolution Approving the Timing of Recognition of Property Tax 

Revenue 

 D. Board Consideration of Bids for Class A CDL Semi 

 E. Board Consideration of Service Agreement for Health Professions Instructional 

Equipment 

 F. Board Consideration of Bids for Kubota RTV Maintenance Equipment 

 G. Board Consideration of Softdocs Etrieve and Serve 

 H. Closed Session to Discuss Matters Pertaining to the Appointment, Employment, 

Compensation, Discipline, Performance, or Dismissal of the Specific Employees of the 

Public Body; and the Discussion of the Written Closed Session Minutes of September 14, 

2026 

15. Information 

 A. Trustee Comments 

 B. Communications 

16. Adjournment  

 

SEPTEMBER 2026 

 24 DACC Board of Trustees Meeting; 5:30PM; Vermilion Hall Room 302 

 

OCTOBER 2026 

   3 VCHD Fall Electronics Recycling; 9AM; Main Street Parking Lot 

   8 Skilled Trades Expo; 8AM; Main Street Parking Lot 

 12 Indigenous Peoples’ Day – Campus Closed 

 18 CCE Trunk-or-Treat; 12PM; Main Street Parking Lot 

 22 DACC Board of Trustees Meeting; 5:30PM; Vermilion Hall Room 302 
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FY27 FY26 FY27/FY26
OPERATING FUNDS TENTATIVE YTD % YTD YTD Variance

(EDUCATION; OPERATIONS & MAINTENANCE) PROP BUDG 8/31/2026 OF TOTAL 8/31/2025 % Fav (Unfav)

REVENUES

1   Property Tax Revenue 7,875,000 1,311,167 17 % 1,214,500 17% % 96,667
2   Personal Property Replacement Tax (PPRT) 825,000 43,080 5 % (A) 23,234 4% % 19,846
3   ICCB Base Operating Grants 1,707,472 334,693 20 % (B) 198,126 13% % 136,567
4   ICCB Equalization Grant 3,923,380 653,897 17 % (B) 196,664 8% % 457,233
5   ICCB CTE Vocational Cr Hr Reimbursement 169,537 0 0 % (B) 0 0% % 0

6   Tuition 7,014,121 4,011,511 57 % (C) 4,348,010 54% % (336,499)
7   Fees 2,810,672 1,443,701 51 % (C) 1,305,785 55% % 137,916
8   Less:  Institutional Scholarships/Waivers (2,700,000) (1,181,404) 44 % (C) (1,396,122) 52% % 214,718
9       Tuition & Fees net of Waivers 7,124,793 4,273,808 60 % 4,257,673 56% % 16,135

10   Interest Income 5,500 3,313 60 % (D) 10,225 68% % (6,912)
11   Transfers from Other Funds 80,000 0 0 % (D) 0 0% % 0
12   Facility Rent Revenue/Chargebacks/Other 639,318 6,382 1 % (D) 22,655 5% % (16,273)

13 TOTAL OPERATING REVENUES 22,350,000 6,626,340 30 % 5,923,077 27% % 703,263

EXPENDITURES BY OBJECT

14   Salaries 13,230,000 1,750,043 13 % 2,025,340 15% % 275,297
15   Employee Benefits 3,260,000 556,197 17 % 518,014 18% % (38,183)
16   Contractual Services 1,185,000 162,920 14 % 167,943 16% % 5,023
17   Materials & Supplies 2,178,000 803,592 37 % (E) 769,970 40% % (33,622)
18   Meetings, Travel, Conferences 421,000 14,415 3 % (D) 23,893 6% % 9,478
19   Fixed Charges 334,000 218,832 66 % (D) 161,983 52% % (56,849)
20   Utilities 1,340,000 150,995 11 % (F) 133,834 11% % (17,161)
21   Capital Outlay 90,000 0 0 % (D) 0 0% % 0
22   Transfers to other Funds/Other 312,000 1,440 0 % (D) 4,903 12% % 3,463

23 TOTAL OPERATING EXPENDITURES 22,350,000 3,658,434 16 % 3,805,880 18% % 147,446

24 NET REVENUE/(EXPENDITURE) 0 2,967,906 2,117,197 850,709

NOTES:

(A) Majority of revenue is received in the second half of the fiscal year.
(B) Amounts received from ICCB will not be even.
(C) Revenue is primarily received at the beginning of each semester and institutional waivers/scholarships are awarded

    near the beginning of the semester.
(D) This revenue or expense item does not occur evenly over the year.
(E) Instructional material and supply spending is accelerated prior to the beginning of each semester.
(F) Payments on utility bills are approximately two months in arrears.  Invoice for July service has a

   billing date of August and a payment due date of September.

DANVILLE AREA COMMUNITY COLLEGE

       FY27 - Year to Date - July 1, 2026 - August 31, 2026

Target - 16.67%

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS
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 CONSENT AGENDA ITEM 12A    
 
 
 
 
 
 
 

Board Consideration of the Minutes of the Regular Board Meeting of 
August 20, 2026; the Minutes of the Closed Session of April 16, 2026; 

the Minutes of the Closed Session of April 29, 2026; the Minutes of 
the Closed Session of May 28, 2026; the Minutes of the Closed 

Session of June 25, 2026; the Minutes of the Special Meeting of 
August 13, 2026; the Minutes of the Closed Session of August 20, 
2026; and Minutes of the Special Meeting of September 14, 2026 
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MINUTES OF SPECIAL MEETING – AUGUST 13, 2026  
On August 13, 2026, the Board of Trustees of Community College District 507, in the Counties of 
Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met for a Special Meeting in 
Room 302, Vermilion Hall, Danville Area Community College, 2000 East Main Street, Danville, Illinois. 
 
ITEM 1: CALL TO ORDER  
The meeting was called to order at 3:05 p.m. 
 
ITEM 2: ROLL CALL 
Roll was called.  Trustees present:  Sandra Finch, Terry Hill, Lisa Martin, Maruti Seth, Greg Wolfe, and 
Student Trustee Leonidas Hamza.  Trustees not present:  Caroline Harby and Dylan Haun. 
 
Others present: President Randall Fletcher, Board Secretary Kerri Thurman, Jill Cranmore, Tammy 
Betancourt, Laura Hensgen, Katie Mickle, Nathan Howie, Marla Jarmer, Angie Springer, Angie 
Bergman, Steffanie Higgins, Collin Wright, Susie Landers, Laura Williams, Alan Wilson, Cindy Nacco, 
Deanna Witzel, Terry Goodwin, and Molly Goodwin. 
 
Media present: Steve Brandy, Vermilion County First; and Jennifer Bailey, News-Gazette 
 
ITEM 3: ADOPTION OF AGENDA 
Upon motion by Mr. Hill, and a second by Ms. Finch, the agenda was adopted as amended to remove 
Item 5, Title IX Training.  The motion passed by unanimous voice vote: 6 yeas, 0 nays. 
 
ITEM 4: PUBLIC COMMENT 
There was no public comment. 
 
ITEM 5: BOARD DISCUSSION OF FINANCIAL PLANNING AND FUTURE 

PROGRAMMING 
Ms. Betancourt shared and explained the budget narrative, projections, and assumptions for 
FY2027.  Although the Business Office is still making year-end adjustments, FY2027 budget is 
expected to be a balanced budget.   
 
Dr. Fletcher thanked Ms. Betancourt and the Business Office for their efforts putting together the 
projections and planning documents for discussion.       
 
ITEM 6: GENERAL DISCUSSION 
There was no further discussion. 
 
ITEM 7: ADJOURNMENT 
There being no further business to discuss, Mr. Wolfe adjourned the meeting at 3:38 p.m. 
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__________________________________________  
Chairperson, Board of Trustees  
 
 
__________________________________________ 
 Secretary, Board of Trustees 
 

 Approved: __________________________________ 
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MINUTES OF THE REGULAR MEETING OF AUGUST 20, 2026 
On August 20, 2026, the Board of Trustees of Community College District 507, in the Counties 
of Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met in regular 
session in the Board Room, Vermilion Hall Room 302, at Danville Area Community College.       
 
ITEM 1: CALL TO ORDER 
Chairman Wolfe called the meeting to order at 5:30 p.m. 
 
ITEM 2: PLEDGE OF ALLEGIANCE   
Presidential Scholar Draycee Nelson led the Board and those in attendance in reciting the Pledge 
of Allegiance.   
 
ITEM 3:  ROLL CALL 
The roll was called.  Trustees present:  Sandra Finch, Caroline Harby, Dylan Haun (via phone), 
Terry Hill, Lisa Martin, Greg Wolfe, and Student Trustee Leonidas Hamza.  Trustee not present: 
Maruti Seth. 
 
Others present:  President Dr. Randall Fletcher, Board Secretary Kerri Thurman, Tammy 
Betancourt, Jill Cranmore, Dr. Amanda Turner, Laura Hensgen, Melissa Rome, Katie Mickle, 
Nathan Howie, Doug Hunter, Kathy Hunter, Jennifer Slavik, Cole Crawley, Draycee Nelson, and 
several community members. 
 
Media present:  Steve Brandy, Vermilion County First; Jennifer Bailey, News-Gazette 
 
ITEM 4: ADOPTION OF AGENDA 
Mr. Wolfe asked if there were any changes requested to the agenda.  Upon motion by Mr. Hill, 
and a second by Ms. Finch, the agenda was approved as presented.   
The motion passed by unanimous voice vote:  7 yeas, 0 nays.  
 
ITEM 5: RECOGNITION OF VISITORS 
Dr. Fletcher introduced the following:  Tammy Betancourt, Vice President, Finance/Chief 
Financial Officer; Jill Cranmore, Vice President, Human Resources & Labor Relations; Dr. 
Amanda Turner, Dean, Student Services; Melissa Rome, Dean, Institutional Effectiveness and 
Strategic Initiative; Laura Hensgen, Executive Director, Marketing, Communications, and 
Creative Content; Katie Mickle, Coordinator, Administrative Services; Nathan Howie, Chief of 
Police, Campus Security; Doug Hunter, Professor, Mechatronics; Kathy Hunter, Professor, 
Applied Computer Science; Jennifer Slavik, Professor, Marketing; Cole Crawley, DACC Student 
and former Student Trustee; and Draycee Nelson, 2nd year Presidential Scholar. 
 
Media present:  Steve Brandy, Vermilion County First; and Jennifer Bailey, News-Gazette. 
 
ITEM 6: RECOGNITION OF STUDENT TRUSTEE 
The Board recognized Student Trustee Cole Crawley.  Mr. Crawley’s term as student trustee 
expired on April 14, 2026; however, he was participating in the DACC Disney program so was 
unable to be recognized and he was unable to attend last month’s meeting.  Mr. Crawley 

10



demonstrated that he is a conscientious student and student trustee, and we were fortunate to 
have had his service on the Board. Dr. Fletcher and the Board wished him the best in the future. 
 
ITEM 7: INSIDE THE COLLEGE:  STRATEGIC PLAN UPDATE 
Dean Melissa Rome provided an update on the strategic plan by discussing the GOST (Goals, 
Objectives, Strategies, Tactics) Model used to provide the framework for the strategic plan that is 
structured around four pillars:  our students; our teaching and learning; our community; and our 
institution, working towards a goal of stabilizing and diversifying the enrollment base.  
Chairman Wolfe and the Board thanked Ms. Rome for her presentation, with Dr. Fletcher 
acknowledging the steering committee working under her as well. 
 
ITEM 8: FINANCIAL UPDATE 
Vice President Tammy Betancourt provided the Financial Update, citing no changes to the June 
report since last week’s financial meeting; and discussing FY27’s first month of revenue and 
expenses.  Caroline Harby requested clarification of one of the line items, which Ms. Betancourt 
provided. 
 
ITEM 9: PRESIDENT’S REPORT  
Dr. Fletcher provided his monthly report, where he discussed the start of the Fall semester and 
the daily events and activities welcoming students back to campus, including the campus 
cookout and photos with Mick Jaguar.  He advised he attended the Vermilion Advantage Board 
of Directors meetings and shared how their new strategic plan coincides with DACC’s, citing the 
strong focus on workforce development in both.  He welcomed new Dean of Students Dr. 
Amanda Turner to campus.  He discussed the September 2 Lunch & Learn hosted by CCE in 
Vermilion Hall 306, highlighting the training opportunities and new training ideas that will be 
discussed.  He advised that storm damage has closed the mall, but confirmed no damage to the 
barbering equipment that is currently stored there and shared the plan to move the equipment to 
campus.  He shared information on the newest endowment to the DACC Foundation to honor Dr. 
Wen Hsin Lin, sponsored by his wife, Yon Meei Lin, in the amount of $100,000. 
 
ITEM 10:   PUBLIC COMMENT 
There was no public comment. 
 
ITEM 11: CONSENT AGENDA 

A. BOARD CONSIDERATION OF THE MINUTES OF THE REGULAR 
BOARD MEETING OF JUNE 25, 2026; AND THE MINUTES OF THE 
CLOSED SESSION OF FEBRUARY 23, 2026 

B.  FINANCIAL REPORT 
  C.  CLERY SECURITY REPORT   
  D.  BOARD POLICY REVISIONS 
        1. BOARD POLICY #4009 – BEREAVEMENT LEAVE 
        2. BOARD POLICY #4052 – SICK LEAVE 
Upon motion by Mr. Hill, and a second by Ms. Martin, the Board approved the items on the 
Consent Agenda, as presented.  The motion passed by roll call vote: 7 yeas, 0 nays.  
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ITEM 13: UNFINISHED BUSINESS   
 
ITEM 14:  NEW BUSINESS 

A. BOARD CONSIDERATION OF HUMAN RESOURCES REPORT 
Recommendations of Employment are conditional upon all Human Resources processes being 
met.  
 
Upon motion by Ms. Harby, and second by Ms. Martin, the Board approved the Human 
Resources Report.  The motion passed by roll call vote: 6 yeas, 0 nays, 1 abstain (Mr. Haun). 
 

B. BOARD CONSIDERATION OF APPROVAL OF TRAVEL 
EXPENDITURES FOR TRUSTEES 

Per Public Law 99-0604, known as the “Local Government Travel Expense Control Act,” travel 
expenses for members of the Board of Trustees must be approved at an open meeting of the 
Board. 
A total of $689.16 was expended for travel expenditures for trustees over the last month.  The 
expenses were for the ICCTA Executive Committee Retreat in Freeport, Illinois on August 7-8, 
2026 for Mr. Greg Wolfe. 
Upon motion by Ms. Martin, and second by Ms. Finch, the Board approved the travel 
expenditures for trustees.  The motion was passed by roll call vote:  7 yeas, 0 nays. 
 

C. BOARD CONSIDERATION OF RESOLUTION TO PLACE 
TENTATIVE FY2027 BUDGET ON DISPLAY AND SET DATE, TIME, 
AND PLACE OF PUBLIC HEARING ON SEPTEMBER 24, 2026 
(FY2027 TENTATIVE BUDGET-EXTERNAL EXHIBIT) 

An operational budget of $22,350,000 is recommended.  This is approximately 3.8% percent 
higher than the FY26 Operating Budget.  With the adoption of a FY27 budget at the state level, 
which resulted in a 43.1% increase or $1,744,927 in our operating and equalization grants, as 
well as continued increases in local property taxes as a result of an increasing Equalized 
Assessed Valuation, the College will be able to move forward by investing in Human Resources 
to maintain quality instruction, academic support and student support services, provide training 
needed to meet the employment demands of the community, cover software increases, improve 
network infrastructure, maintain our Colleague SIS/ERP system in the Cloud, and cover 
estimated increases in health insurance premiums and utilities.  
  
Depending on the fluctuation in the Equalized Assessed Valuation, the tax levy rate is 
anticipated to be approximately 59.57 cents.  While the current tax rate is 60.56 cents, it typically 
fluctuates between 60 and 63 cents.   
 
Upon motion by Mr. Hill, and a second by Ms. Finch, the Board established Thursday, 
September 24, 2026 at 5:30 p.m. in the Board Room, Vermilion Hall Room 302, at Danville 
Area Community College as the date, time, and place for the Public Hearing on the FY27 
budget.  May we further ask the Board to consider making said budget available for public 
inspection with appropriate notification provided to the public with final approval anticipated 
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at the September 24, 2026 Board meeting. The motion passed by roll call vote:  7 yeas, 0 nays. 
 

D. BOARD CONSIDERATION OF SOPHOS MANAGED SECURITY    
PROGRAM CONTINUATION 

Instances of cyberattacks continue to increase and several Illinois community colleges have been 
victim of cyberattacks in the recent past.  With the advent of AI attacks, this threat is even 
greater than ever before. 
 
Upon motion by Ms. Finch, and a second by Mr. Hill, the Board approved a 3-year agreement 
with Sophos to continue providing a cybersecurity Managed Security Program for $154,891 for 
the period November 1, 2026, through October 31, 2029. The motion passed by roll call vote:  7 
yeas, 0 nays. 

E. BOARD CONSIDERATION OF APPROVAL OF 2026-2031 
STRATEGIC PLAN 

The Danville Area Community College (DACC) Strategic Plan Implementation Framework 
(FY2026–FY2031) establishes a systematic operational road map designed to position the 
institution as the primary catalyst for economic mobility, academic excellence, and community 
engagement in Vermilion County. 
 
Built upon the GOST Model (Goals, Objectives, Strategies, Tactics), this framework translates 
broad vision into executable, measurable, and accountable actions. The strategic plan is 
structured around 4 Strategic  
 
Pillars: 
 
1. Our Students: Enhancing the holistic experience, from enrollment to career placement, 

ensuring every student feels seen and supported. 
2. Our Teaching & Learning: Investing in innovative pedagogy, modern technology, and 

faculty development to maintain academic excellence. 
3. Our Community: Strengthening our role as an economic engine through workforce 

development and civic engagement. 
4. Our Institution: Ensuring long-term sustainability through fiscal responsibility, open 

communication, modern infrastructure, and a healthy organizational culture. 
 
Upon motion by Mr. Hill, and a second by Ms. Martin, the Board approved the 2026-2031 
Strategic Plan. The motion passed by roll call vote:  7 yeas, 0 nays. 
 

F. BOARD CONSIDERATION OF AUTHORIZATION TO PERMIT 
INTERFUND LOANS AS NEEDED FOR THE PERIOD 8-26 
THROUGH 7-27 

Due to the timing of revenue and expenditure amounts that occur during the year, several of the 
College’s Funds experience a negative cash balance at various times during the year.  In 
addition, most of our grants are on a reimbursable basis.  We incur the cost and then periodically, 
based on the grant regulations, request reimbursement for these expenditures, which has a 
negative effect on cash flow.   
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Interfund loans do not change the College’s total cash balance, but the transaction does provide 
for each individual Fund to reflect a positive cash balance.  This request will provide lending 
options through the FY27 fiscal year end and address the anticipated negative cash balance 
during the next year.   
  
The current authorization for interfund loans ends on July 31, 2026.   
 
Upon motion by Ms. Finch, and a second by Ms. Martin, the Board approved the authorization to 
permit interfund loans as needed for the period of August 2026 through July 2027.  The motion 
passed by roll call vote:  7 yeas, 0 nays. 
 

G. BOARD CONSIDERATION OF PERMANENT TRANSFER OF 
EARNED INTEREST MONIES FROM THE WORKING CASH FUND 
TO THE EDUCATION FUND 

With an approved resolution by the Board of Trustees, the law allows for earned interest to be 
permanently transferred from the Working Cash Fund to the Education Fund for general 
operations. 
 
Upon motion by Ms. Finch, and a second by Mr. Hill, the Board approved the Resolution for the 
Permanent Transfer of Earned Interest Monies from the Working Cash Fund to the Education 
Fund.  The motion passed by signature vote:  6 yeas, 0 nays. 
 

H. BOARD CONSIDERATION OF BIDS FOR CHARTER BUS 
SERVICES 

Bids were advertised in the News Gazette and Commercial News (including the internet) for 
charter bus services for a select list of 36 games and tournaments for men’s and women’s 
basketball, volleyball, softball, and baseball, as well as for baseball and softball’s spring training. 
   
Upon motion by Ms. Finch, and a second by Ms. Martin, the Board approved Turner Coaches as 
the provider of charter bus travel for athletic team travel in the amount of $182,446 for FY27.  
The motion passed by roll call vote:  7 yeas, 0 nays. 
 

I. BOARD CONSIDERATION OF NOTICE OF FILING PETITIONS 
FOR MEMBERSHIP ON THE BOARD OF TRUSTEES COMMUNITY 
COLLEGE DISTRICT #507 

A Resolution for Community College Election is included for the purpose of electing two 
members for a full term of six years to the College Board of Trustees.  The election will be held 
on Tuesday, April 6, 2027.  A “Notice of Filing Petitions for Membership on the Board of 
Trustees of Community College District #507” needs to be publicized at least ten (10) days 
before the first day for filing petitions.   
 
Nominating petitions for the April 6, 2027 election shall be filed between the hours of 8:00 a.m. 
and 5:00 p.m. on November 16, 17, 18, 19, 20, or 23, 2026.  Nominating petitions along with 
applicable documents may be picked up in the Office of the Board Secretary.      
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Upon motion by Ms. Finch, and a second by Mr. Hill, the Board approved the Notice of Filing 
Petitions for Membership on the Board of Trustees of Community College District Number 507. 
The motion passed by signature vote:  6 yeas, 0 nays. 
 

J. CLOSED SESSION TO DISCUSS MATTERS PERTAINING TO THE 
APPOINTMENT, EMPLOYMENT, COMPENSATION, DISCIPLINE, 
PERFORMANCE, OR DISMISSAL OF SPECIFIC EMPLOYEES OF 
THE PUBLIC BODY; AND DISCUSSION OF THE WRITTEN 
CLOSED SESSION MINUTES OF APRIL 16, 2026; APRIL 29, 2026; 
MAY 28, 2026; AND JUNE 25, 2026 

The Board went into Closed Session at 6:15 p.m. 
 
OPEN SESSION 
The Board returned to Open Session at 8:10 p.m. 
 
ITEM 13: INFORMATION 

A. TRUSTEE COMMENTS  
• No recorded comments. 

B. COMMUNICATIONS 
 
ITEM 14: ADJOURNMENT 
There being no further business to discuss, Mr. Wolfe adjourned the meeting at 8:15 p.m. 
 
 
       
     __________________________________________ 
     Chairperson, Board of Trustees 
 
 
     __________________________________________ 
     Secretary, Board of Trustees 
 
 
Approved:  __________________________________  
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MINUTES OF SPECIAL MEETING – SEPTEMBER 14, 2026  
On September 14, 2026, the Board of Trustees of Community College District 507, in the 
Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met for a 
Special Meeting in Room 302, Vermilion Hall, Danville Area Community College, 2000 East 
Main Street, Danville, Illinois. 
 
ITEM 1: CALL TO ORDER  
The meeting was called to order at 5:30 p.m. 
 
ITEM 2: ROLL CALL 
Roll was called.  Trustees present: Sandra Finch, Caroline Harby, Terry Hill, Lisa Martin, Maruti 
Seth, Greg Wolfe, and Student Trustee Leonidas Hamza.  Not present: Dylan Haun. 
 
Others present: President Randall Fletcher, Board Secretary Kerri Thurman, Vice President, 
Finance/Chief Financial Officer Tammy Betancourt, Vice President, Human Resources & Labor 
Relations Jill Cranmore, Vice President, Interim, Academic Affairs Dr. Penny McConnell, Chief 
of DACC Police Nathan Howie, Professor Doug Hunter, Professor Kathy Hunter, Instructor 
Staci Wright, Tracy Cherry, Terry Goodwin, Molly Goodwin, Theodore Carter, Security Officer 
Dylan Miller, Steve Brandy, Vermilion County First; and Jennifer Bailey, News-Gazette. 
 
ITEM 3: ADOPTION OF AGENDA 
Upon motion by Mr. Hill, and a second by Ms. Martin, the agenda was approved as presented.  
The motion passed by voice vote: 7 yeas; 0 nays. 
 
ITEM 4: PUBLIC COMMENT 
Theodore Carter reported that he filed a Title IX complaint on April 8, 2026 and had received no 
response.  He provided copies to the Board of his complaint.   
 
ITEM 5: MOTION FOR CLOSED SESSION 
Upon motion by Mr. Hill, and a second by Ms. Martin, the following Resolution was adopted by 
unanimous roll call vote:  7 yeas, 0 nays. 
 
BE IT RESOLVED, in accordance with the provisions of Chapter 120/2 of the Open Meetings 
Act, the Board of Trustees of Community College District #507 shall enter a Closed Session for 
purposes specified in Paragraphs (c)(1), (c)2, and (c)(21), specifically matters pertaining to the 
evaluation of the President; the appointment, employment, compensation, discipline, 
performance, or dismissal of specific employees of the public body; collective negotiating 
matters between the public body and its employees or their representatives; and discussion of the 
written Closed Session Minutes dated August 20, 2026.  
 
ITEM 6: CLOSED SESSION TO DISCUSS MATTERS PERTAINING TO THE 

EVALUATION OF THE PRESIDENT; THE APPOINTMENT, 
EMPLOYMENT, COMPENSATION, DISCIPLINE, PERFORMANCE, OR 
DISMISSAL OF SPECIFIC EMPLOYEES OF THE PUBLIC BODY, 
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COLLECTIVE NEGOTIATING MATTER BETWEEN THE PUBLIC 
BODY AND ITS EMPLOYEES OR THEIR REPRESENTATIVES; AND 
DISCUSSION OF THE WRITTEN CLOSED SESSION MINUTES DATED 
AUGUST 20, 2026 

The Board went into Closed Session at 5:35 p.m.  
 
There being no further business to discuss in Closed Session, upon motion by Mr. Hill, and a 
second by Ms. Finch, the Board returned to Open Session at 7:05 p.m. 
 
ITEM 7: BOARD CONSIDERATION OF RATIFICATION OF THE COLLECTIVE 

BARGAINING AGREEMENT BETWEEN THE BOARD OF TRUSTEES 
AND THE EDUCATION STAFF ASSOCIATION, IEA-NEA FOR JULY 1, 
2026 THROUGH JUNE 30, 2029 

Upon motion by Mr. Hill, and a second by Mr. Seth, the Board approved the Collective 
Bargaining Agreement between the Board of Trustees and the Education Staff Association, IEA-
NEA for July 1, 2026 through June 30, 2029. The motion passed by roll call vote: 5 yeas, 0 nays. 
 
ITEM 8: GENERAL DISCUSSION 
Founder’s Day festivities are scheduled for Wednesday, September 16, and include lunch on the 
quad, games and activities for students; followed by the Martha Kay bench dedication and 
honoree ceremony. 
 
ITEM 9: ADJOURNMENT 
There being no further business to discuss, Mr. Wolfe adjourned the meeting at 7:11 p.m. 
 
 
 

__________________________________________  
Chairperson, Board of Trustees  
 
 
__________________________________________ 
 Secretary, Board of Trustees 
 

 Approved: __________________________________ 
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Board Consideration of Human Resources Report 
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AGENDA ITEM:  12B 
 
AGENDA TITLE: BOARD CONSIDERATION OF HUMAN RESOURCES REPORT 
 
DATE:   September 24, 2026 
 
RESOURCE:  Jill Cranmore, Dr. Randall Fletcher  
 
SUBMITTED FOR: ACTION 
 
SUMMARY: Recommendations of Employment are conditional upon all Human 

Resources processes being met.   
 
1. Resignation 

 
Smith, April – Coordinator of Advisement Systems / Academic Advisor, Advisement 
Effective Date:  October 2, 2026 
 
Williams, Tara – Teaching Associate, Child Development Center 
Effective Date:  September 1, 2026 
 

2. New Employees - Part-Time 
      

(Notice of Temporary Employment Contracts) 
 

         Bolton, Johna – Accounts Payable, Office Specialist, Business Office 
         Effective Date:  August 18, 2026 through December 31, 2026 
         Rate of Pay:  $25.00 per hour  

 
Bova, John – Assistant Golf Coach, Athletics 
Effective Date:  August 15, 2026 through June 30, 2027 
Rate of Pay:  $225.00 per single day trip; $450.00 per overnight trip 
 
Cruppenik, Thomas – Lab Monitor, Middle College 
Effective Date:  July 1, 2026 through June 30, 2027 
Rate of Pay:  $22.52 per hour 
 
Cruppenik, Thomas – Fitness Center Assistant, Athletics 
Effective Date:  July 1, 2026 through June 30, 2027 
Rate of Pay:  $20.76 per hour 
 
Frazier, Blake – Fitness Center Assistant, Athletics 
Effective Date:  July 1, 2026 through June 30, 2027 
Rate of Pay:  $20.76 per hour 
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Holman, Kaylee – Advisor, Department of Corrections 
Effective Date:  August 1, 2026 through June 30, 2027 
Rate of Pay:  $6,360.00 stipend 
 
McConnell, Nicolette – Writing Center Tutor, Liberal Arts 
Effective Date:  September 28, 2026 through May 7, 2027 
Rate of Pay:  $23.25 per hour 
 
Seyfert, Jacee – Certified Nursing Lab Instructor, Nursing 
Effective Date:  September 24, 2026 through October 30, 2026 
Rate of Pay:  $47.43 per hour 
 
Thomas, Chelsea – Cheerleading Coordinator, Student Services 
Effective Date:  July 1, 2026 through June 30, 2027 
Rate of Pay:  $2,500.00 annual stipend 
 
Waddell, Todd – CDL Trainer, Driver Training 
Effective Date:  9/16/2026 through June 30, 2027 
Rate of Pay:  $30.90 per hour 
 
Youhas, Lacey – Skills Lab Coordinator, Nursing 
Effective Date:  August 18, 2026 through May 31, 2027 
Rate of Pay:  $51.78 per hour 

 
 Student Employees 

 
Acton, Ella – Student Employee, Marketing  
Effective Date:  September 1, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Allensworth, Janya - Student Employee, Jaguar Café 
Effective Date:  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Boyd, Breanna - Student Employee,  Marketing 
Effective Date;  August 31, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Bryant, Eric - Student Employee, Marketing 
Effective Date:  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Castellanos, Orlando – Student Employee, Campus Services 
Effective Date:  September 14, 2026 through June 30, 2027  
Rate of Pay:  $15.00 per hour 
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Cihla, Mekaya – Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Clark, Taylor – Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Coffing, Westin – Student Employee, Business & Technology 
Effective Date:  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Crosby, Brianna – Student Employee, Child Development Center 
Effective Date:  August 17, 2026 through June 30, 2027 
Rate of Pay:  $16.00 per hour 
 
Dill, Elizabeth – Student Employee, Jaguar Café 
Effective Date:  August 17, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Gieseke, Brendon - Student Employee, eSports, Community Education 
Effective Date:  August 15, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Gutierrez, Arelly – Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Harper, Tabitha – Student Employee, Adult Education 
Effective Date:  September 8, 2026 through June 30, 2027 
Rate of Pay: $15.00 per hour 
 
Helferich, Cora  - Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Houston,  Josiah – Student Employee, Math & Science 
Effective Date:  August 17, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Jack, Rylee - Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Jameson, Alexa - Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
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Long, Sydney – Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Lorton, Elysia – Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
McKinney, Donetta – Student Employee, Middle College 
Effective Date:  August 17, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Miller, Jase – Student Employee, eSports, Community Education 
Effective Date:  August 1, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Mincey, Brayden – Student Employee, eSports, Community Education 
Effective Date:  August 15, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Moore, Chi’Ann – Student Employee, Marketing 
Effective Date:  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Moore, Christina – Student Employee, Adult Education 
Effective Date:  July 1, 2026 through August 27, 2026 
Rate of Pay:  $15.00 per hour 
 
Musgrave, Macy - Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Pacot, Sailor - Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Phillips, Theresa – Student Employee, Middle College 
Effective Date:  September 16, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Powell, Mecca - Student Employee, Marketing 
Effective Date:  August 28, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
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Rannebarger, Kendall – Student Employee, Community Education 
Effective Date:  September 1, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Sands, Teagan – Student Employee, Business & Technology 
Effective Date:  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Stahl, Colton -Student Employee, Marketing 
Effective Date;  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Walder, Kartrina – Student Employee, Child Development Center 
Effective Date:  July 1, 2026 through June 30, 2027 
Rate of Pay:  $16.00 per hour 
 
Waterman, Nicholas – Student Employee, Marketing 
Effective Date:  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Watson, Parker – Student Employee, Business & Technology 
Effective Date:  September 8, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
,  
White, Ekundayo - Student Employee, Marketing 
Effective Date:  August 27, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 
Williams, Kenyatta – Student Employee, Health Professions 
Effective Date:  August 17, 2026 through June 30, 2027 
Rate of Pay:  $15.00 per hour 
 

3. Part-time and Additional Instructor Salaries, Fall Semester 2026 
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TEMPORARY AND PART-TIME POSITION SALARIES - FY27
June 25, 2026
Revised September 24, 2026

FY 2027
POSITION  DESCRIPTION Revised

INSTRUCTORS:
         (effective Fall '26-Summer '27)

GENERAL P/T INSTRUCTORS
   Part-Time General $785.00 cr/hr
   Part-Time Academy Graduate $800.00 cr/hr
   Returning Retiree $800.00 cr/hr
   Substitute - Classroom Instructor $47.43 hr
   Substitute - Nursing Instructor Classroom (excl. CNA) $60.49 hr
   Substitute - Nursing Instructor Sim Lab (excl. CNA) $56.15 hr
   Substitute - Nursing Instructor Skills Lab (excl. CNA) $51.78 hr
   Tutorial/Independent Study Cr/Hr rate per student
    Internship 4 stdt=overload rate

ADULT EDUCATION INSTRUCTORS P/T
  (Grant funded - effective 7/1/26-6/30/27
    Hourly rate $45.90 hr

CNA INSTRUCTORS P/T
    Hourly rate $47.43 hr

ATHLETIC STAFF:   
    Effective Dates: varies by sport

    Co-Assistant Athletic Director $7,500.00

    Head Coaches --
        Cross Country  $10,925.00
        Golf - Women's $10,925.00
        Golf - Men's $10,925.00
        Volleyball $10,925.00

     Assistant Coaches --
        Basketball - Men  $8,590.00
        Basketball - Women  $8,590.00
        Baseball $8,590.00
        Softball   $8,590.00
        Volleyball $8,590.00
        Cross Country  $5,380.00
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TEMPORARY AND PART-TIME POSITION SALARIES - FY27
June 25, 2026
Revised September 24, 2026

FY 2027
POSITION  DESCRIPTION Revised

ATHLETIC SUMMER CAMP STAFF:   
     Assistant Camp Director $90.00 sess
     DACC, 2 year or 4 year Coaches $55.00 sess
     Elementary, Jr. High , High School Coaches $50.00 sess
     College Student (DACC, 2 year or 4 year) $45.00 sess
               (Note:  session length  is 3 hours)

STIPENDS (addt'l duties for Faculty/Staff members):

     Lead Instructors $6,800.00
     Program Coordinator - CNA $22,000.00
     Program Coordinator - SLPA $11,000.00
     Curriculum Committee Chair $6,800.00
     Advising - Danville Correctional Center $6,800.00
     Liaison - Danville Correctional Center $6,800.00
     Coordinator - Phi Theta Kappa $2,500.00
     Asst Coord - Phi Theta Kappa $1,200.00
     Coordinator - Cheerleading/Dance $2,500.00
     Coordinator - Success in College $6,800.00
     Coordinator - Music Ensembles $2,500.00
     Student Navigator $2,500.00
     Coordinator - Assessment Champions $6,400.00
     Assessment Champions $4,800.00
     Coordinator - TLC Champions $6,400.00
     TLC Champions $4,800.00
     Foundation Board Secretary $1,530.00
     Coordinator - Perkins Grant Administration $6,000.00
     CEJA Grant -  Data Administration $3,500.00
     IL Works Grant -  Data Administration $3,500.00
     IL Works Grant - Program Coordinator $10,000.00
     IL Works Grant - Fiscal Coordinator $12,000.00
     Radio Show Host $100.00 show
     Maintenance Lead $650.00 month
     Coordinator - General Level I $2,575.00
     Coordinator - General Level II $1,625.00
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TEMPORARY AND PART-TIME POSITION SALARIES - FY27
June 25, 2026
Revised September 24, 2026

FY 2027
POSITION  DESCRIPTION Revised

VARIOUS POSITIONS:

   Student Worker (Minimum Wage) $15.00 hr
   Student Worker CDC (Minimum Wage) $16.00 hr

  Fitness Center Coordinator $25.22 hr
  Fitness Center Assistants $20.76 hr

  Assistant Food Services Manager $20.50 hr

  Tutors:
     Tutoring Centers -  Director/Coordinator $27.89 hr
     Peer Tutor (Minimum Wage) $15.00 hr
     Associate Degree Tutor $16.39 hr
     Professional Tutor (BS degree) $23.25 hr

  Middle College Lab Monitor $22.52 hr
  eSports Lab Monitor $22.52 hr

  Training Specialist, Tractor Trailer Driver Program $30.90 hr
  Driver's Ed Instructor - Classroom $30.90 hr
  Driver's Ed Instructor - Behind the Wheel $30.90 hr
  Driver's Ed Instructor - Defensive Driving $30.90 hr

  Security Officer - Regular $20.60 hr
  Security Officer - Nights (11p-7a); Holidays; Weekends $25.75 hr

  Child Care Associate Substitute   Level 4 $18.39 hr
  Child Care Cook Substitute   Level 3 $17.64 hr

  Librarian
     Bachelors $42.73 hr
     Masters $44.35 hr

   Supportive Level Services $20.00 hr
   Coordinator Level Services $25.00 hr
   Professional Level Services $30.00 hr
   Supervisory Level Services $35-$40 hr
   Administrative Level Services $50.00 hr
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 CONSENT AGENDA ITEM 12D 
 
 
 
 
 
  

Board Consideration of Clery Security Report 
September 24, 2026 
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AGENDA ITEM:  12D 
 
AGENDA TITLE: BOARD CONSIDERATION OF CLERY SECURITY REPORT 
 
DATE:   September 24, 2026 
 
RESOURCE:  Jill Cranmore, Dr. Randall Fletcher 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The College received no Clery crime reports for Danville Area Community 

College’s main campus in the past month.        
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION:                     May we ask the Board to approve the Clery Security Report above.           
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AGENDA ITEM:  14A 

AGENDA TITLE: BOARD CONSIDERATION OF APPROVAL OF TRAVEL  
EXPENDITURES FOR TRUSTEES

DATE:  September 24, 2026 

RESOURCE: Dr. Randall Fletcher 

SUBMITTED FOR: APPROVAL 

SUMMARY: Per Public Law 99-0604, known as the “Local Government Travel Expense 
Control Act,” travel expenses for members of the Board of Trustees must be 
approved at an open meeting of the Board. 

A total of $399.14 was expended for travel expenditures for trustees over the 
last month.  The expenses were for the ICCTA Seminar in Springfield, Illinois 
on September 17-19, 2026, for Mr. Greg Wolfe. 

ACTION 
REQUESTED: May we ask the Board to approve the travel expenditures listed above. 
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AGENDA ITEM:   14B 
 
AGENDA TITLE: BOARD CONSIDERATION OF RESOLUTION TO ADOPT FY2027 

BUDGET AND RESOLUTION TO APPROVE TAX LEVY 
 
DATE:    September 24, 2026 
 
RESOURCE:   Tammy Betancourt, Dr. Randall Fletcher 
 
SUBMITTED FOR:  ACTION 
 
SUMMARY: At the August Board of Trustees meeting the Board approved placing the 

tentative FY2027 Budget on display for the required 30 days.  The September 
24 Board of Trustees meeting was also established as the date for the required 
Public Hearing.   

 
The budget presentation at the August meeting recommended an operational 
budget of $22,350,000 is recommended.  This is approximately 3.8% 
percent higher than the FY26 Operating Budget.  With the adoption of a 
FY27 budget at the state level, which resulted in a 43.1% increase or 
$1,744,927 in our operating and equalization grants, as well as continued 
increases in local property taxes as a result of an increasing Equalized 
Assessed Valuation, the College will be able to move forward by investing 
in Human Resources to maintain quality instruction, academic support and 
student support services, provide training needed to meet the employment 
demands of the community, cover software increases, improve network 
infrastructure, maintain our Colleague SIS/ERP system in the Cloud, and 
cover estimated increases in health insurance premiums and utilities.  
 
Depending on the fluctuation in the Equalized Assessed Valuation, 
the tax levy rate is anticipated to be approximately 59.57 cents.  While the 
current tax rate is 60.56 cents, it typically fluctuates between 60 and 63 
cents.   

 
 
 
 
 
ACTION 
REQUESTED: May we ask the Board to consider approving the FY2027 Budget, with 

$22,350,000 total budgeted expenditures for all funds of the District, and 
Resolution approving the Tax Levy.  
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 RESOLUTION APPROVING TAX LEVY 
 
 
WHEREAS, the Board of Trustees of Community College District No. 507 has done all things 
required by all applicable statutes; and 
 
WHEREAS, the Board has determined that it is necessary for the District to raise the necessary funds 
by the levying of taxes: 
 
NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Community College District 
No. 507, Counties of Vermilion, Edgar, Iroquois, Champaign and Ford, State of Illinois that the 
following sums be levied for the fiscal year beginning July 1, 2026 : 
 

1. The sum of $6,649,900 be, and is hereby levied as a tax for educational purposes; 
 

2. The sum of $1,337,500 be, and is hereby levied as a tax for operations and maintenance 
purposes; 

 
3. The sum of $1,200,000 be, and is hereby levied as a special tax for tort liability 

purposes; 
 

4. The sum of $70,000 be, and is hereby levied as a special tax for auditing services 
purposes; 

 
5.  The sum of $200,000 be, and is hereby levied as a special tax for Medicare and FICA 

                  insurance purposes; 
 
6. The sum of $117,373 be, and is hereby levied as a special tax for Funding Bond 

repayment purposes (issued 2021). 
 

7. The sum of $138,378 be, and is hereby levied as a special tax for 
Technology/Equipment Funding Bond repayment purposes (issued 2022). 

 
8. The sum of $529,280 be, and is hereby levied as a special tax for Working Cash Fund 

Bond repayment purposes (issued 2024). 
 
9. The sum of $379,245 be, and is hereby levied as a special tax for 

Technology/Equipment Funding Bond repayment purposes (issued 2025). 
 

 
BE IT FURTHER RESOLVED that the Chairperson and Secretary of said Board of Trustees be, and 
they are hereby instructed to prepare a Certificate of Tax Levy covering said amounts and purposes 
and that the Tax Levy is filed with the County Clerk of the respective counties, in accordance with 
statutes made and provided. 
 
BE IT FURTHER RESOLVED that this resolution shall be in full force and effect from and after its 
passage. 
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Resolution Approving Tax Levy                                                                                     Page 2 
 
 
 
 
PASSED this 24th day of September 2026, by ________Yeas and _______ Nays, to-wit: 
 
 
 
           YEAS                  NAYS       
 
________________________________      _______________________________ 
 
________________________________      _______________________________ 
 
________________________________      _______________________________ 
 
________________________________      _______________________________ 
 
________________________________      _______________________________ 
 
________________________________      _______________________________ 
 
________________________________      _______________________________ 
 
 

BOARD OF TRUSTEES                 
    Community College District No. 507 

 
 

     ____________________________________ 
                 Chairperson 

 
 
 
 
Attest: 
 
__________________________________                ___________________________________ 
Secretary                                  Date 
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 RESOLUTION ADOPTING BUDGET 
 FOR FISCAL YEAR BEGINNING JULY 1, 2026 
 
WHEREAS, the Board of Trustees of Community College District Number 507 caused a Budget, in 
tentative form, to be prepared and placed on display for public inspection, at least thirty (30) days 
prior to final action thereon: and 
 
WHEREAS, a Public Hearing was held in accordance with applicable statutes on the 24th day of 
September, 2026: 
 
NOW THEREFORE, BE IT RESOLVED by the Board of Trustees of Community College District 
No. 507, Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford, State of Illinois, as follows: 
 
Section 1.  That the fiscal year of the District be, and it is hereby, fixed and declared to be from July 
1, 2026 through June 30, 2027. 
 
Section 2.  That the Budget, hereinafter set forth in detail, containing estimates of amounts available 
in each of the following funds:  Educational Fund, Operations and Maintenance Fund; Operations 
and Maintenance Fund (Restricted); Bond and Interest Fund; Auxiliary Enterprises Fund; Restricted 
Purposes Fund (including grants, audit services, tort liability insurance, worker's compensation, 
Medicare, and unemployment); Working Cash Fund; and containing expenditures from each fund, 
be, and is hereby adopted as the Budget of this District for said fiscal year. 
 
Section 3.  That this resolution shall be in full force and effect from and after its passage. 
 
PASSED this 24th day of September, 2026 by _________ Yeas and __________ Nays,  
to-wit: 
             YEAS                   NAYS   

______________________________      _______________________________ 
 

______________________________      _______________________________ 
 

______________________________      _______________________________ 
 

______________________________      _______________________________ 
 

______________________________      _______________________________ 
 

______________________________      _______________________________ 
 

______________________________      _______________________________ 
 

BOARD OF TRUSTEES                 
      Community College District No. 507 

 
      ____________________________________ 

            Chairperson    Date 
Attest: 
______________________________________       
 Secretary                       Date 
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TRUTH IN TAXATION 
CERTIFICATE OF COMPLIANCE 

 
DANVILLE AREA COMMUNITY COLLEGE DISTRICT NO. 507 

 
 
 
I, the undersigned, Hereby certify that I am the presiding officer of Danville Area Community 
College District No. 507, and as such presiding officer, I certify that the tax levy ordinance, a copy 
of which is attached, was duly adopted by Danville Area Community College District No. 507, 
pursuant to and in all aspects in compliance with the provisions of Section 18-60 through 18-85 of 
the “Truth in Taxation Act”, Chapter 35, Illinois Compiled Statutes. 
 
CHECK THE CHOICE BELOW: 
 
____1) The taxing district published a notice in the newspaper and conducted a hearing, meeting 

 the requirements for the Truth in Taxation Law. 
 
_X__2) The taxing district’s aggregate levy did not exceed a 5% increase over the prior years’   
  extension.  Therefore, notice and a hearing were not necessary. 
 
____3) The proposed aggregate levy did not exceed a 5% increase over the prior year’s extension.  
  Therefore, a hearing was not held.  The adopted aggregate tax levy exceeded 5% of the 

 Prior year’s extension and notice was published within 15 days of its adoption in 
 accordance with the Truth in Taxation Law. 

 
____4) The adopted levy exceeded the amount stated in the published notice.  A second notice was 
 published within 15 days of the adoption in accordance with the Truth in Taxation Law. 
 
This Certificate applies to the 2026 Levy.  
    
      Dated the 24th of September, 2026 
 
 

____________________________ 
Greg Wolfe, Chairperson 
Board of Trustees, and Presiding Officer 
Danville Area Community College 
District No. 507 

Attest: 
 
 
________________________ 
Secretary of Said Board 
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AGENDA ITEM: 14C 
 
AGENDA TITLE: BOARD CONSIDERATION OF RESOLUTION APPROVING THE 

TIMING OF RECOGNITION OF PROPERTY TAX REVENUE 
 
DATE:   September 24, 2026 
 
RESOURCE:  Tammy Betancourt  
 
SUBMITTED FOR: ACTION 
 
SUMMARY:  Governmental Accounting Standards Board (GASB) Statement #33  
   addresses accounting and financial reporting for nonexchange  
   transactions. Revenue from property tax levies fall into this category.  
   Since property tax levies are approved for a calendar year and the actual  
   receipt of funds occurs in more than one fiscal year, this GASB Statement  
   #33 requires certain recognition guidelines to be followed, unless a  
   resolution is approved by the Board stating what fiscal year the revenue  
   should be allocated. 
 
   This Resolution is asking the Board to recognize 100% of the 2026 levy  
   revenue in Fiscal Year 2027. If approved, this action will formally allocate  
   property tax revenue that is consistent with our past practice. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION:  May we ask the Board to approve this Resolution recognizing 100% of the  
   2026 levy revenue in Fiscal Year 2027. 
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RESOLUTION APPROVING THE TIMING OF RECOGNITION 
OF PROPERTY TAX REVENUE 

WHEREAS, the Board of Trustees of Community College District No. 507, Counties of 

Vermilion, Edgar, Iroquois, Champaign, and Ford, State of Illinois, has levied for the fiscal year 

beginning July 1, 2026 

- a tax for the sum of $6,649,900 for educational purposes;

- a tax for the sum of $1,337,500 for operations and maintenance purposes;

- a special tax for the sum of $1,200,000 for tort liability purposes;

- a special tax for the sum of $70,000 for auditing services purposes;

- a special tax for the sum of $200,000 for Medicare and FICA insurance purposes;

- a special tax for the sum of $117,373 for Funding Bond (issued 2021) repayment

purposes.

- a special tax for the sum of $138,378 for Technology/Equipment Funding Bond (issued

2022) repayment purposes.

- a special tax for the sum of $529,280 for Working Cash Fund Bond (issued 2024)

repayment purposes.

- a special tax for the sum of $379,245 for Technology/Equipment Funding Bond (issued

2025) repayment purposes.

WHEREAS, the Chairperson and Secretary of said Board of Trustees prepared a Certificate of 

Tax Levy covering said amounts and the Tax Levy will be filed with the County Clerk of the 

respective counties, in accordance with statues made and provided. 

NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees, that this 2026 year tax levy, 

with funds to be collected during calendar year 2027 be allocated and recognized 100% for the 

Fiscal Year 2027, which began on July 1, 2026. 

BE IT FURTHER RESOLVED that this resolution shall be in full force and effect from and after 

its passage. 
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PASSED this 24th day of September, 2026 by __________ yeas and __________ nays, to wit: 
 
 
Voting Yea      Voting Nay 
 
____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

____________________________________ ____________________________________ 

 

      BOARD OF TRUSTEES 
      Community College District No. 507 
 
      ____________________________________ 

      Chairperson    Date 

Attest: 

 

____________________________________ ____________________________________ 
Secretary      Date 
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AGENDA ITEM:  14D 
 
AGENDA TITLE: BOARD CONSIDERATION OF BIDS FOR CLASS A CDL SEMI 
 
DATE:   SEPTEMBER 24, 2026 
 
RESOURCE:  Tammy Betancourt, Whitney Yoder, Pete Powell 
 
SUBMITTED FOR: ACTION 
 
SUMMARY:  The College’s CDL program continues to be one of the most popular 

programs on campus and is especially popular with dislocated workers in the 
community. Credit hours have increased from 557 in FY21 to 793 in FY25 
(42%). The trucking industry is quickly moving to an industry in which 
automatic trucks are being used as opposed to manual. In order to maintain 
pace, the College is in the early stages of moving to an all-automatic program. 
Currently, the College has one automatic and two manual trucks, however the 
manual trucks are experiencing regular, expensive breakdowns and are 
becoming obsolete in the industry. Therefore, a new automatic truck is 
recommended for purchase to allow more students to obtain the up-to-date 
training required for employment. 

 
Bids were advertised in the News Gazette and Commercial News (including the 
internet) for: 

 
(1) New Class A CDL Semi with various specifications 

 
Bid packets were sent to the following suppliers and opened at 9:00 AM on 
September 9, 2026, with the following results: 

 $174,408.00  CIT Trucks, Inc, Champaign, IL 
 $168,995.00  LaBeau Trucks, Kankakee, IL - Did not meet 

specifications 
      NO BID    Rush Enterprises, Springfield, IL 
 NO BID  Duke McGinnis, Chattanooga, TN 
  
   
 
 
 
 

The semi was approved on the FY27 Capital Equipment List and will be funded 
with Technology and Equipment Bond proceeds. 

 
 
 
ACTION:   May we ask the Board to approve the purchase of a Class A CDL Semi from 

CIT Trucks, Inc., in the amount of $174,408.00. 
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Board Consideration of Service Agreement  

for Health Professions Instructional Equipment 
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AGENDA ITEM:  14E 
 
AGENDA TITLE: BOARD CONSIDERATION OF SERVICE AGREEMENT FOR HEALTH 

PROFESSIONS INSTRUCTIONAL EQUIPMENT 
 
DATE:   September 24, 2026 
 
RESOURCE:  Rachael Arnholt, Angela Shaffer, Penny McConnell, Tammy Betancourt 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The College owns four pieces of Echocardiography and Sonography 

equipment with a value at purchase of close to $500,000. All of this equipment 
is currently out of warranty, and any one repair could cost more than one year 
of its related service agreement.  

 
All of the equipment is manufactured by Philips, who is offering a 3-year 
service agreement with rates as follows: 

 
 
 

 Annual Total 3-Year 
Equipment Cost Cost 

   
Ultrasound 7,350.00 22,050.00 
Ultrasound 7,350.00 22,050.00 
Ultrasound 10,691.40 32,074.20 
Ultrasound 10,691.40 32,074.20 

Total 36,082.80 108,248.40 
 

 
 
 
 
 
 
 
. 
 
 
 
 
 
ACTION:   May we ask the Board to approve a three-year service agreement with Philips North 

America in the amount of $108,248.40 for Echocardiography and Sonography 
equipment. 
. 
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Board Consideration of Bids for Kubota RTV Maintenance 

Equipment 
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AGENDA ITEM:  14F 
 
AGENDA TITLE: BOARD CONSIDERATION OF BIDS FOR KUBOTA RTV 

MAINTENANCE EQUIPMENT 
 
DATE:   September 24, 2026 
 
RESOURCE:  Doug Adams,  
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The Maintenance Department is seeking to replace one of its 20-year-old 

utility vehicles, which has reached the end of its useful service life. The 
replacement of this vehicle was approved as part of the FY 2027 Capital 
Equipment budget. 
Specifications for a Kubota RTV utility vehicle were prepared, advertised, 
and distributed to the listed prospective bidders. Bids were received and 
publicly opened on August 9, 2026. The bid results are as follows: 

 
 
      
   Grubb Implement Covington Indiana              $27,945.30 
   Birkeys Farm Store Urbana Illinois                         $28,000.00 
   Booth Machinery Sales Crawfordsville, Indiana           NO BID 
   Niemeyer Kubota Sales / Charleston ,Illinois                NO BID 
 
 

  
 
 
 
ACTION:  May we ask the Board to approve the Bid from Grubb Implement in the amount 

of $27,945.30 
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Board Consideration of Softdocs Etrieve and Serve 
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AGENDA ITEM:  14G 
 
AGENDA TITLE: BOARD CONSIDERATION OF SOFTDOCS ETRIEVE AND SERVE 
 
DATE:   September 24, 2026 
 
RESOURCE: Tim Halstead, Tammy Betancourt 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: DACC currently utilizes Jotform for electronic forms and applications, 

PrintBoss for check printing, and a variety of paper-based processes that 
require forms to be manually routed across campus for approvals and 
signatures. While these solutions meet immediate needs, they operate 
independently of one another, require significant manual effort, and limit 
the College's ability to automate and streamline business processes.    
 
Over the past several months, Information Technology staff have evaluated 
alternatives to modernize forms processing, document management, 
workflow automation, and check printing. Softdocs Etrieve and Serve were 
identified as a comprehensive solution that combines document 
management, electronic forms, workflow automation, electronic signatures, 
intelligent document processing, and integrated check printing within a 
single platform. The system will provide secure management of student, 
human resources, finance, and other institutional records while allowing 
departments to create customized workflows that can adapt as institutional 
needs evolve.   
  
Etrieve will significantly reduce DACC’s reliance on paper forms by 
replacing manual routing and approval processes with automated electronic 
workflows and secure e-signatures. Instead of forms traveling from office 
to office for signatures and processing, approvals can be completed 
electronically with full visibility into workflow status. This will reduce 
processing times, minimize lost or delayed paperwork, improve 
accountability, and provide a more efficient experience for students and 
employees.  
  
The FY27 cost for Softdocs Etrieve and Serve, including implementation 
services (of $40,320), is $79,226.25, with a total five-year cost of 
$246,878.57. However, implementation of Softdocs will allow DACC to 
discontinue both Jotform and PrintBoss, which currently cost $15,413.60 
annually. As a result, the net additional FY27 investment is $63,812.65 
while providing substantially expanded functionality through workflow 
automation, document management, e-signatures, and integrated check 
printing. This investment will consolidate multiple systems, modernize 
business processes, reduce paper-based workflows, and establish a scalable 
platform for continued automation and operational efficiency 
improvements across the institution. 
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Funds for the investment in this solution are currently included in the 
Operating Budget. 
 
 
 
 
 
 
 

 
 
ACTION: May we ask the Board to approve the purchase of Softdocs Etrieve and 

Serve for a five-year total cost of $246,878.57. 
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 BOARD AGENDA ITEM 14H 
 
 
 
 
 
  

Closed Session to Discuss Matters Pertaining to the Appointment, 
Employment, Compensation, Discipline, Performance, or Dismissal of  

Specific Employees of the Public Body; and the Discussion of the  
Written Closed Session Minutes of September 14, 2026 
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AGENDA ITEM 14H 

MOTION FOR CLOSED SESSION 

BE IT RESOLVED, in accordance with the provisions of Chapter 120/2 of the Open 
Meetings Act, the Board of Trustees of Community College District #507 shall enter a 
Closed Session for purposes specified in Paragraphs (c)(1, 21), to discuss matters 
pertaining to the appointment, employment, compensation, discipline, performance, or 
dismissal of specific employees of the public body; and discussion of the written closed 
session minutes of September 14, 2026. 

Dated this 24th day of September 2026. 
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Trustee Comments 
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