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OPPORTUNITIES Danville Area

Community College

Dean of Career & Technical Education

Director of Adult Education and Literacy

Administrative Assistant, Allied Health

Construction Occupation Instructor, Department of Corrections
Biology Instructor

English Instructor - Part-Time - On-site

Adjunct English Instructor -Department of Corrections
Teaching Associate - Child Development Center

Director of Academic Advisement & Enrollment Services
Adjunct Psychology Instructor - Danville Correctional Center
Psychology Instructor

Adjunct Instructor

Criminal Justice Instructor - Full-Time

Teaching Associate (Substitute) - Child Development Center

For A full description and to apply:
https://dacc.edu/hr/employment
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come join our team!

e Great Pay

e Awesome Benefits
* 401K with match

e Paid vacation time

¢ Tuition Reimbursement

jobs.flex-n-gate.com




Operations and Maintenance Technician 1

Summary of position:

The Operations and Maintenance Technician
Level 1 supports the safe, efficient, and reliable
operation of solar photovoltaic (PV) systems. This

entry-level role is responsible for assisting with THE ENERGY EXPERTS

preventive maintenance, system inspections,

basic troubleshooting, and repair tasks at solar power plants, both rooftop and ground-mounted.

The technician works under the supervision of senior O&M staff and plays a key role in maximizing

energy output and system uptime.

Essential Duties and Responsibilities:

Assist in conducting routine inspections and maintenance of PV systems, inverters,
combiner boxes, and other electrical components.

Perform basic troubleshooting of PV systems and support root cause analysis under
guidance.

Clean and maintain PV panels and balance-of-system equipment as required.
Assist in monitoring system performance using SCADA, DAS, or monitoring software.

Support the replacement of fuses, breakers, wiring, or other components per standard
procedures.

Document all work performed, complete inspection reports, and input data into CMMS
(Computerized Maintenance Management System).

Follow safety protocols and wear appropriate PPE (e.g., arc-flash gear, fall protection) at
all times.

Help maintain tools, equipment, and site cleanliness.
Respond to basic site alerts or alarms under supervision.

Participate in ongoing safety and technical training programs.

For more information:

https://archelec.com/careers_post/technician-1-operations-and-maintenance-copy/

Open until filled



AutoZone Distribution Center 800 N Lynch Rd Danwville, IL, 61834
Job Title: Tractor Trailer Mechanic

Description: AutoZone is hiring a Tractor-Trailer Maintenance Technician to perform maintenance on
our fleet of tractors and trailers. We are a veteran and military family friendly employer. We
encourage all candidates with military experience to apply.

Type: Full Time Shift: 2nd Shift, 3rd Shift Days: Monday - Friday

Wage: $24.90 Plus Shift Differential 6 Months $25.90 12 Months $26.90 --$1000 Sign On Bonus

Benefits: AutoZone offers an excellent benefit package to include Health, Dental and Vision
Insurance; 401K; Stock Purchase Program; Survivor Benefit; Short and Long Term Disability; And
More

Responsibilities: AutoZone is hiring a Tractor-Trailer Maintenance Technician to perform
maintenance on our fleet of tractors and trailers. This role involves hands-on work with vehicle
components and systems, including lift gates, electrical wiring, hydraulics, and conveyors. The ideal
candidate will be experienced, self-directed, and comfortable working outdoors in all weather
conditions.
Key Responsibilities:

Perform maintenance on AutoZone tractors and trailers

Replace bulbs, floors, sidewalls, and kick plates

Repair lift gates and verify vehicle condition reports

Conduct preventive maintenance (PM) services and annual inspections

Complete other tasks as assigned

Qualifications: Minimum 5 years mechanic experience
Ability to work independently

Proficient in:

Electrical wiring and systems

Hydraulics

Conveyors

Gas and arc welding

Physically capable of frequent bending, stooping, reaching
Able to lift up to 50 pounds individually

Job Expires: 2026-06-27

Application Email: |ori.key@autozone.com

External Link: www.autozone.com/careers




Diesel & Automotive Technician
Route 49 Diesel & Auto
Ogden, lllinois

At Route 49, we work on a wide range of vehicles including:

« Light-duty gas vehicles

« Diesel trucks and pickups

« General maintenance and diagnostics

« Repairs ranging from routine service to more in-depth mechanical work

We're looking for someone who is:

« Reliable and takes pride in their work
« Motivated to learn and grow in the industry
« Comfortable working in a fast-paced, hands-on shop environment

Experience is a plus, but not required—were

willing to invest in the right person who has a strong work ethic and a desire to build a
career in the automotive/diesel field.

If you're able to share this opportunity with your students or post it on your job board,
we would greatly appreciate it. We're happy to set up interviews and hands-on
evaluations for interested candidates.

Please feel free to reach out with any questions or to connect us with potential
applicants.

Patrice Roberts
Route 49 Diesel & Auto

k 217-497-2346

route49dieselandauto@gmail.com

6/30/26
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Job Title: Trucking Administrative Assistant
Company: Parks Livestock, Inc.
Location: Danville, IL

Job Summary

The Trucking Administrative Assistant at Parks Livestock, Inc. is responsible for supporting the efficient
operation of trucking services by managing driver settlements, accounts payable, dispatch-related
communication, and essential data management. This role plays a critical part in ensuring smooth
communication between drivers, dispatch, and the administrative office, while maintaining meticulous records
and ensuring timely processing of payments. The ideal candidate will have strong attention to detail, excellent
organizational skills, and proficiency in relevant software tools.

Key Responsibilities

Driver Settlements & Payment Processing

« Generate accurate weekly settlements for all company and owner-operator drivers, ensuring timely and
complete processing of compensation and reimbursements.

« Email check and ACH payment details directly to designated contacts, ensuring clarity and timely
receipt of information.

« Distribute copies of settlements through both email and fax to drivers as needed, confirming that all
documentation is accessible and meets driver requirements.

« Enter reimbursements accurately into the Axon system, tracking amounts and providing transparent
records for both company and driver reference.

Fleet One Data Management & Invoice Processing
« Regularly download Fleet One data and integrate it into the Axon software, ensuring that fuel purchases,
maintenance, and other expenses are accurately documented and up-to-date.
o Adjust and manage payable invoices, including verifying entries for both company drivers and owner-
operators, with careful attention to billing details and allocation of expenses.

Mail Sorting & Documentation Management
e Sort incoming mail daily, prioritizing driver envelopes, and ensuring that important documentation is
distributed promptly.
o Open and categorize fuel receipts, load sheets, and reimbursement documentation for accurate tracking
and data entry.

Lease & Reimbursement Administration
« Draft and update lease agreements, entering new driver and vehicle information accurately into Axon to
reflect updated terms and conditions.
« Maintain organized files for lease agreements, ensuring that all documents are accessible for future
reference.
« Process reimbursements by matching Com checks with receipts, confirming expenses, and entering them
into the payables system.

Accounts Payable Support
o Coordinate closely with Dispatch to gain approval for payment authorizations and track all payables in
Axon, ensuring timely processing.
o Assist with printing and distributing checks for accounts payable, maintaining up-to-date records.
o Reconcile check details with invoices to ensure consistency and accuracy, and file appropriately.
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File Organization & Record Keeping
e Maintain detailed records for mileage sheets, driver settlements, paycheck documentation, fuel receipts,
and reimbursement files in accordance with company policies.
« Organize files systematically for easy access and regular auditing to maintain transparency and
compliance.

Order Entry & Routing Updates
o Enter daily trucking orders, ensuring that all orders are accurately reflected in the system.
« Update routing information as changes occur, ensuring drivers and dispatch are always informed of the
latest routes and schedules.

Dispatch & Phone Support
e Answer incoming phone calls, assist drivers with dispatch-related questions, and provide real-time
support on load status and schedules.
o Maintain and update driver contact lists, as well as truck and trailer status logs for easy access by the
dispatch team.
o Track arrival and receiving times for all drivers and loads, maintaining an accurate record to improve
scheduling and logistics planning.

Communication & Cross-Departmental Collaboration
« Respond to inquiries from the Danville office and other departments, ensuring prompt and clear
communication.
e Act as a liaison to coordinate and clarify issues, collaborating with the team to address any questions or
concerns for continuous operational improvement.

Other Duties as Assigned
« Support additional tasks and projects assigned by management to improve office efficiency or assist
with special initiatives.

Qualifications
e Previous administrative experience in a trucking, logistics, or similar environment is preferred.
« Proficiency in data management software (e.g., Axon) is highly preferred, with the ability to adapt
quickly to new systems.
« Strong organizational skills, high attention to detail, and an ability to manage multiple tasks effectively.
« Excellent verbal and written communication skills to interact effectively with drivers, dispatch, and
office personnel.

This role is essential in facilitating daily trucking operations, providing a vital link between drivers, dispatch,
and management to ensure smooth and efficient services.

(/30] 24



Diesel & Automotive Technician
Route 49 Diesel & Auto
Ogden, lllinois

At Route 49, we work on a wide range of vehicles including:

« Light-duty gas vehicles

« Diesel trucks and pickups

« General maintenance and diagnostics

« Repairs ranging from routine service to more in-depth mechanical work

We're looking for someone who is:

« Reliable and takes pride in their work
« Motivated to learn and grow in the industry
« Comfortable working in a fast-paced, hands-on shop environment

Experience is a plus, but not required—were

willing to invest in the right person who has a strong work ethic and a desire to build a
career in the automotive/diesel field.

If you're able to share this opportunity with your students or post it on your job board,
we would greatly appreciate it. We're happy to set up interviews and hands-on
evaluations for interested candidates.

Please feel free to reach out with any questions or to connect us with potential
applicants.

Patrice Roberts
Route 49 Diesel & Auto

k 217-497-2346

route49dieselandauto@gmail.com

6/30/26



Toyota of Danville

Job Title: Automotive Sales Consultants Dzezeclle
L
TOYOTA
Description:

Toyota of Danville is searching for Automotive Sales Professionals to join our fast-paced and positive
Sales Team! Previous sales experience is a plus- automotive experience NOT required. Valid
Driver's License is required. Stop in today to fill out an application!

You can call Kara at 217-442-8474

Type: Full Time Shift: 1st Shift Days: Other Wage: 75k to 200k

Benefits: Medical/dental/vision insurance-401k matching-Life Insurance-Bonuses & Spiffs-Paid
training

Responsibilities: This is a full-time, on-site role based in Tilton, IL, for a Car Salesperson. The Car
Salesperson will handle a range of responsibilities including assisting customers in selecting and
purchasing vehicles that meet their needs, maintaining a high level of customer satisfaction, and
building long-term customer relationships. This role involves educating clients about vehicles,
showcasing features face to face, also via text, email and video. Facilitating test drives, and handling
the sales process from initial engagement to closing. Ensuring a positive customer experience will be
a key part of daily activities.

Qualifications: VALID DRIVER'S LICENSE
LOOKING FOR AN APPLICANT THAT HAS:
MOTIVATION

ORGANIZATION

A WILLINGNESS TO LEARN

GREAT COMMUNICATION SKILLS

GREAT CUSTOMER CARE EXPERIENCE
PASSION FOR SUCCESS

Degree Requirements: High School

Job Expires: 2026-07-01

Application Email: Kara@toyotaofdanville.com
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HIRING

TRAFFIC AND LIGHTING
SUPERVISOR

Are you an electrician interested in expanding your knowledge to specialized traffic equipment?
The Traffic and Lighting Supervisor keeps traffic in our community
flowing smoothly and efficiently.

Position will remain open until filled

WHAT YOU’LL DO

e Lead ateam to install, maintain, and repair
traffic signals, street lighting, street signs
pavement markings

» Troubleshoot and diagnose specialized
electrical equipment

« Manage projects and ensure worksite safety

» Have Master Electrician experience with
installation, alteration, repair, and
maintenance of electrical systems, wiring,
and equipment

* Have passed a recognized master
electrician examination

CHAMPAIGN

aRORARY

SPE l'lm AGONYM) :

WHY JOIN US?
» Competitive starting salary of $92,714 -

$105,543, DOQ

Excellent non-bargaining unit benefits
that support employee well-being
Full-time work that promotes a healthy
work-life balance

Impact community safety and well-being
of drivers, pedestrians, and cyclists
Purpose-driven work that is innovative
and collaborative

The City's mission is to provide responsive, caring, cost-effective service in partnership with our community. The City of Champaign
is committed to promoting a work environment and a community that values and supports diversity and inclusion. The City of
Champaign is an Equal Opportunity Employer. Women, minorities, and individuals with disabilities are encouraged to apply

IR

For more information, visit our website at champaignil.gov/jobs
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HIRING

FINANCIAL SERVICES
SUPERVISOR

Do you have a strong background in accounting and experience overseeing financial functions? The
Financial Services Supervisor applies financial acumen, attentional to detail, and customer
service orientation in support of our community.

Applications will be accepted until Sunday, June 14, 2026.

WHAT YOU’LL DO WHY JOIN US?

» Coordinate billing and revenue collections « Competitive starting salary of $80.082 -

» Perform receipt and account reconciliation $91,167, DOQ

+ Manage credit card and other payment « Excellent Non-Bargaining Unit benefits
options that support employee well-being

» Have a bachelor's degree with coursework « Full-Time work that promotes a healthy
in accounting, finance, or related field work-life balance

« Be able to plan and manage the work of a « Engaging work coupled with high quality
team of account clerks and administrative customer service
Rrolgssicnals « Meaningful impact on the quality of life of

residents.

The City’s mission is to provide responsive, caring, cost-effective service in partnership with our community. The City of Champaign
is committed to promoting a work environment and a community that values and supports diversity and inclusion. The City of

For more information, visit our website at champaignil.gov/jobs
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HIRING

LEGAL ASSISTANT

Are you looking to join a respected, collaborative legal team and make a real difference in our
community? The Legal Assistant provides essential legal support to City attorneys

Applications will be accepted until June 14, 2026.

WHAT YOU'LL DO WHY JOIN US?

» Provide support for civil, ordinance violation, » Competitive starting salary of $62,769 -
and code compliance cases $71,457, DOQ

» Produce a variety of court, real estate, and » Excellent Non-Bargaining Unit benefits
contract documents that support employee well-being

* Coordinate court proceedings « Full-Time work that promotes a healthy

» Experience performing support duties in a work-life balance
legal environment + Meaningful work and professional

« Be familiar with legal concepts and development
terminology « Make a difference in our community

The City’s mission is to provide responsive, caring, cost-effective service in partnership with our community. The City of Champaign
is committed to promoting a work environment and a community that values and supports diversity and inclusion. The City of
Champaign is an Equal Opportunity Employer. Women, minorities, and individuals with disabilities are encouraged to apply.

For more information, visit our website at champaignil.gov/jobs



watchfire<)
Manufacturing Technician

Summary

Manufacturing Technician(s) report directly to the Director of Sighworks Manufacturing. This is an
intermediate skill level position where the employee is developing his/her knowledge over a wide range
of technical abilities required at Watchfire. The primary focus of this position is technical support of
production employees, operational readiness and preventive maintenance of all Manufacturing
Equipment (e.g. CNC Turret Punches, Extrusion Saws and Mills, Welders, and large natural gas heated
oven, material handling equipment, etc.), and continuous improvement projects which include cost
savings. Exceptional organizational and time management skills, multi-tasking and adapting to rapidly
changing priorities, with an understanding of urgency and critical issues is required.

Responsibilities

e Maintain, troubleshoot, and repair manufacturing equipment for operational readiness.

o Educate production staff to replace/add fluids, greases, filters, belts, chains; set-up fixtures and
work holding devices, etc. as needed to maintain operational readiness.

e Maintain troubleshooting documentation and assist production employees with interpretation.

e Operate machines, control and manipulate machines manually to perform troubleshooting or
return machines to operating condition. Perform in-process diagnosis of equipment.

e Verify all production tooling, standards, fixtures, and equipment are used as per Manufacturing
Engineer(s) directions and assist production staff in proficiency with replacing same items.

e Conduct preventive/predictive maintenance tasks and audits of machine condition(s).

e Schedule annual preventive maintenance and contractor activities for all advanced maintenance
work concerning any machine, product, device, or tool used to maintain production success.

o Establish maintenance tasks beyond manufacturers' recommendations where necessary.

e Complete individual and/or team projects to maximize production efficiency and quality.

e Maintain all replacement parts inventory, technical manuals, industry standards, etc.

e Complete studies as required and document recommendations for review on future equipment.

e Assist Manufacturing Engineers in the development of work instructions, equipment logs,
material/supply specifications and machine history documents.

e Communicate verbally, in-writing, and electronically via computer to other team members and
comprehend communication received from team members in the same fashion.

e Maintain an organized, clean, and safe work environment always. Maintain and organize tools
in toolboxes, cabinets, and shelves in an optimum state of readiness.

¢ Interpret engineering prints, OEM assembly drawings, ladder diagrams, schematics, etc.

e Add, subtract, multiply, divide, and convert several units of measure, using whole numbers,
fractions, and decimals.

e Stand, walk, stoop, kneel, & crouch in and around tightly configured equipment. Frequently lift
and carry 10 pounds, and occasionally lift and/or move 75 pounds.

e Work overtime and weekends as needed to support production demands, projects, on-site
contractors, etc.

Required Qualifications/Skills:




watchfire<)

e Proficient in operating and troubleshooting CNC metal fabrication/machining equipment.

« Demonstrated ability to diagnose and repair/replace machine components. (i.e., motor starter,
VFD, disconnect, fuse, prox. switches, PLC, solenoid valve, linear rail, flow switch, etc.),
computers, PLC/HMI, or comparable software-related devices used on modern machines.

e Proficient with a wide variety of hand tools and machines that are customary with mechatronics
industries. (i.e., wrenches, sockets, pliers, screwdrivers, calipers, mag/base/dial indicator, multi-
meter, precision level, battery powered tools, lathes, mills, surface grinder, laser, etc.)

s Proficient with preventive and predictive maintenance methods such as battery monitors, oil
analysis, vibration analysis, and thermal imaging.

s Intermediate experience with IT networking related to CNC connections to internal
communication networks, Wi-Fi and Bluetooth connections to machines and tools, and I10T.

e Completion of DOL/OSHA 30-hour General Industry course within 90dyas of hire.

e Strong experience with computers, internet, smart phone, AutoDesk Software (Inventor,
AutoCAD, and Vault), and Microsoft software (Teams, Word, Excel, Outlook, CoPilot) is required.

Required Education and Licensing

e Associates of Science in Technology with a minimum of 2 years of experience; or
e 4yrs experience in the Responsibilities above; or
e 6yrs experience working in a manufacturing environment operating CNC equipment.

*Watchfire is an Equal Opportunity Employer. All aspects of employment including the decision to hire,
promote, discipline, or discharge, will be based on merit, competence, performance, and business needs.

*Legal authorization to work in the US required. We will not consider candidates who need sponsorship,
now or in the future, to be legally employed in the US. No H1B, OPT, CPT or other “temporary work
authorization” candidates will be considered.

Revised: 04/17/2026

F1al ap



AutoZone Distribution Center ﬂ s
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Posted on: November 24, 2025 ﬁ}f{%ﬂ@

Job Title: DC Tractor Trailer Driver

Description: At AutoZone you will be averaging 2-3 nights per week away from home. We have a 24-hour/7
days a week operation so full flexibility is a must. We offer two consecutive days and a competitive benefits

package.

« 0.555/mile (mileage + Per Diem), with increases to 0.570 at six months and 0.625 at twelve months!
« 520 stop pay
» Quarterly Safety Incentive
« Paid Vacation Days
« Employee Discounts
« Medical/Dental/Vision/Prescription
» 401(k)
« Life Insurance
« Plus More Great Benefits!
PLUS! $10,000 Sign On Bonus with 2+ years of experience!
or
$5,000 Sign On Bonus with 1-2 years of experience!

Type: Full Time Shift: 1st Shift, 2nd Shift, 3rd Shift, Other Days: Other

Wage: DRIVER MISC. PAY Per Diem (per mile) Stop pay 25.00 Bridge Pay 75.00 Drop & hook 9.00 $ Meeting
Pay 25.00 Benefits: Medical, Dental and Vision - Day 1

Responsibilities: As a Class A Driver for AutoZone, you will be responsible for driving an 18-wheel semi tractor-
trailer. AutoZone's Distribution Center Class A CDL Tractor-Trailer Drivers provide customer service in a safe
and timely manner. Operate equipment over the road and city driving while delivering to multiple stores to
include loading/unloading at each location. Will also back-haul merchandise at selected vendors while
complying with DOT and State regulations. As an AutoZoner, you will be responsible for:

« Make on-time deliveries and stops at AutoZone stores, vendors, and back haul opportunities
« You will be required to follow all DOT regulations to safely deliver merchandise, including hazardous
materials

e Load and unload pallets at AutoZone stores using an electric pallet jack

s Use PeopleNet on-board systems to create accurate records of activity during the delivery
Qualifications:

« Class A Commercial Driver’s License (CDL) with ability to obtain HAZMAT endorsement

« A minimum of 1 year of CDL Class A driving experience preferred

o A Safe Driving Record

Years of Experience: 1-2 years Job Expires: 2026-07-27
Application Email: lori.key@autozone.com
External Link: https://www.autozone.com/careers/
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Job Title: CDL Class A Driver 7 _
Y/ Lone

AutoZone Inc., the leading retailer and a leading distributor of automotive replacement parts and
accessories is hiring CDL Class A Drivers for its Distribution Center located in Danville, IL.

Description:

At AutoZone you will be averaging 2-3 nights per week away from home. We have 24-hour/7 days a
week operation so full flexibility is a must. We offer two consecutive days and a competitive benefits

package.

« Quarterly Safety Incentive

« Paid Vacation Days

« Employee Discounts

« Medical/Dental/Vision/Prescription

«401(k)

« Life Insurance

e Plus More Great Benefits!
PLUS! $10,000 Sign On Bonus with 2+ years of experience!
or
$5,000 Sign On Bonus with 1-2 years of experience!

AutoZone Distribution Center
600+ AutoZone stores serviced over 10 states

Type: Full Time Shift: Other Days: Other

Wage: Single Driver Pay; Team Driver Pay; .075 Per Diem; Stop Pay $25; Bridge Pay $75; Drop &
Hook $9;

Benefits: Medical/Dental/Vision/Prescription
401(k)

Life Insurance

Plus More Great Benefits!

Responsibilities:

Qualifications: CDL Class A License w/HazMat Endorsement

Degree Requirements:
Job Expires: 2026-07-27

Application Email: |ori.key@autozone.com

External Link: Drive4AZ.com



Company Name: Danville Public Library

Job Title: Bookmobile Driver

Description: The Danville Public Library is seeking a qualified and safety-oriented individual to serve
as a Part-Time Bookmobile Driver. The Bookmobile Driver supports the library’s mission of expanding
access to books, educational materials, and digital resources by bringing library services directly to
neighborhoods, schools, and community locations.

Interested applicants should submit the following materials:

« Resume

« Cover letter

 Three professional work references

« Documentation of relevant driving experience, including experience operating commercial
vehicles, buses, delivery trucks, or other large vehicles

Type: Part Time Shift: 1st Shift Days: Monday — Friday Wage: $22/hr

Responsibilities: Essential Duties and Responsibilities

- Safely operate and transport the library bookmobile along scheduled outreach routes

« Conduct required pre-trip and post-trip inspections

« Ensure proper parking, stabilization, and setup of the bookmobile at service locations

- Maintain safe operation of the vehicle in residential areas, schools, and community locations
« Assist library staff with maintaining organization and cleanliness of the bookmobile interiors
 Maintain accurate vehicle logs and report maintenance or safety concerns

« Follow all lllinois commercial vehicle regulations, traffic laws, and library policies

« Assist with basic setup and closing of outreach services

- Ability to work respectfully and professionally with patrons of all ages and backgrounds

Qualifications: Minimum Qualifications

- Valid Illinois driver’s license with a minimum Class C classification required

* Class B Commercial Driver License (CDL) preferred but not required

» Safe driving record

« Experience operating large vehicles such as buses, commercial trucks, or mobile service
vehicles

* Ability to follow established routes and maintain scheduled stops

» Strong reliability and punctuality

Job Expires: 2026-07-31




Registered Nurses -New Grads Welcome

A4

Registered Nurses (RN) pay rate starting at $48 - $49 per hour (based on .
centurion.

location/experience)
Overview:

Centurion is proud to be the provider of healthcare services to the Illinois Department of
Public Safety and Correctional Services.

We are currently seeking full-time/part-time/PRN Registered Nurses (RNs) to join our
teams across the state of lllinois!

Responsibilities

The RN is responsible for providing holistic nursing care within the appropriate scope of
practice to incarcerated patients. Registered Nurses work under the direction of the
Director of Nursing and/or Nursing Supervisor and collaborate with a multidisciplinary
team to identify, assess and respond to a wide range of physical, psychological and social
needs of the patient.

Qualifications

e Active lllinois RN license or ability to obtain license

e Current CPR/BLS

e Corrections experience not required, but preferred

e Ability to obtain security clearance, to include drug screen and criminal

® background check

Available Shift

e Day, Evening and Night Shifts Available

Contact:

Valerie Shields, Talent Attraction Partner

vshields@teamcenturion.com, 571-463-6803

Or apply at:

https://teamcenturion.com/healthcare-jobs/nursing-jobs/

Positions available in the following cities:

Danville Decatur Lincoln

Pontiac Taylorville Mt. Sterling

Dixon East Moline Galesburg

Joliet Sheridan Crest Hill

Kewanee Ina Centralia

Menard Pinckneyville Vienna

Murphysboro Canton Jacksonville

Sumner Robinson Vandalia

For a full job description go to: https://teamcenturion.com/healthcare-jobs/nursing-jobs/

7/31/2026



Company Name: Danville Public Library

Job Title: Children and Teen Librarian

Description:
The Danville Public Library is seeking a Children & Teen Librarian who is responsible for developing
and delivering high-quality library services for children from birth to teens up to grade 12.

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage/Salary: $60,000-$65,000

Responsibilities: Essential Duties and Responsibilities

* Plan, develop, and present engaging programs for children and teens

« Design inclusive, developmentally appropriate experiences for diverse audiences

» Conduct outreach to schools, childcare centers, teen centers, and community partners
« Support and participate in library-wide events and initiatives

- Lead youth-focused technology programming (coding, digital literacy, media creation)
* Maintain and expand hands-on learning environments

» Assist patrons with digital tools, devices, and online resources

» Select, evaluate, and maintain materials for children and teens in print and digital formats
* Ensure collections reflect diversity, inclusion, and community interests

» Perform weeding, inventory, and collection analysis

» Supervise and support part-time staff and volunteers

» Assist with staff training related to youth services and technology

» Maintain program statistics, reports, and documentation

« Assist with scheduling, planning, and departmental organization

Qualifications:

» Applicants must submit a resume, cover letter, & three professional work references

» Master of Library Science (MLS) from an ALA-accredited program

» Knowledge of children’s and teen literature, early literacy practices, youth development
» Experience or familiarity with technology and digital tools

 Strong organizational, communication, and customer service skills

* Ability to work a flexible schedule, including evenings and weekends

Degree Requirements: Master's Degree

Job Expires: 2026-07-31

Application Email: cleggins@danvillepubliclibrary.org

External Link: https://hitps.//danvillepubliclibrary.org/employment/




City of Danville

Job Title: Operations Administrator

Description: The Operations Administrator is a senior departmental leadership role responsible for
planning, directing, and coordinating the day-to-day operations of multiple Public Works divisions.
This position provides strategic oversight and administrative leadership for operational areas, and
ensures efficient, safe, and cost-effective service delivery across all divisions.

Join us as an Operations Administrator where your proactive approach will help streamline our daily
operations, enhance communication across teams, and contribute to our overall success. We value
energetic professionals eager to make an impact through dedicated service and efficient
management!

To apply for this position, please download and complete a job

application. https://www.cityofdanville.org/DocumentCenter/View/1535 The City of Danville is an
AA/EOQE Type: Full Time Shift: 1st Shift Days: Monday — Thursday Wage: $89,017 - $135,526

Benefits:

« Eleven (11) paid holidays each year

« Ninety-six (96) hours of Earned-Time Leave each year

« Eighty (80) hours of vacation leave after first year

« lllinois Municipal Retirement Fund participation

« Affordable health, dental, vision, and disability insurance
« $10,000 paid life insurance

« Optional deferred compensation

Qualifications: * Bachelor's degree in public administration, civil engineering, construction
management, business administration, or a closely related field required, master’s degree preferred.
« Seven (7) to ten (10) years of progressively responsible experience in public works, municipality or
utility operations, or infrastructure management.

« Experience managing budgets, capital improvement programs, and complex operational systems or
essential services.

« Demonstrated experience in one of more of the following areas: streets and transportation systems,
utilities, fleet management, solid waste, parks and recreation facilities, or environmental services.

« Prior experience leading design/build projects and/or accelerated project delivery methods.

» State of lllinois Class D Driver’s License (within 30 days of hire).

Employees of the City must establish their principal residence within forty-five (45) miles of the City of
Danville corporate limits within six (6) months following successful completion of their probationary
period.

Employees of the City of Danville are expected to be honest, courteous, and helpful to the public and
handle matters in confidence. The City Council has adopted a “Code of Ethics” that is applicable to all
employees and officers of the City.

Degree Requirements: Bachelor's Degree, Master's Degree

Years of Experience: 7 - 10

Job Expires: 2026-07-31

Application Email: HR@cityofdanville.org

For a full Job Description: For more information, https://www.cityofdanville.org/DocumentCenter/View/4809



AutoZone Distribution Center
Job Title: DC Operations Manager

Description: This key position in AutoZone’s distribution center oversees and manages the daily
- operation of a single shift in the distribution center responsible for accuracy, productivity, on-time
delivery and safety. The Operations Manager will regularly communicate with the DC Manager
regarding process improvements, goals and metrics.

Type: Full Time Shift: Other Days: Other Wage: Min 81,500 Mid 112,000 Max 142,600

Benefits: Health, Dental Vision, Short Term Disability, Long Term Disability, 401K, Stock Purchase
Program, and more.

Responsibilities: Manage and assist Advisors/Supervisors in multiple departments

Ability to motivate and work in a team environment

Ensure that all Key Performance Indicators (KPIs) are on target for the operation

Frequently attend and/or lead pre-shift meetings in different departments to communicate and
prioritize assignments, safety issues and extra tasks

Mentor, train and develop Advisors for career progression

Develop and share best practices across shifts

Drive continuous improvement to safety, quality, cost and delivery

Communicate new policies and procedures to Advisors and AutoZoners

Maintains a safe working environment while ensuring AutoZoners are implementing those practices
including PPE (Personal Protective Equipment)

Ability to work in a Safety Sensitive environment

Other duties as assigned

Qualifications: Minimum of 5-7 years successful experience in a distribution/warehouse experience
Must be flexible for shift schedule

Cross functional experience overseeing multiple areas simultaneously

Experience operating Powered Industrial Equipment (PIE)

Exceptional people skills with the ability to communicate effectively

Understand the demands of a fast paced work environment involving receiving, stocking, inbound,
outbound, replenishment, returns/recalls, etc.

P&L management experience preferred.

Years of Experience: 5-7

Job Expires: 2026-07-31

Application Email: |ori.key@autozone.com

External Link: www.autozone.com/careers




Company Name: Autozone Distribution Center

Job Title: DC Warehouse Associate

Description:

Come be a part of an energizing culture rooted in people with a commitment to delivering WOW!
customer service. If you enjoy fast-paced, physical positions that gets you up and moving, then look
no further. AutoZone is the place for you! Our warehouse associates find themselves working in a
number of areas such as order selecting, picking, packing, quality assurance, and shipping orders to
our 6000 stores. We offer flexible work schedules in our world class distribution centers with climate-
controlled work spaces.

Type: Full Time Shift: 15t, 279, 3rd Days: Other Wage: $20.35- 21.60/hr

Benefits:

Medical, dental, vision, ADD, Life, STD, LTD, Aflac at 90 days full time employment
Stock purchase discount after 6 months employment

401K matching after 1 year employment

PTO after 120 days

Responsibilities:

* Receiving orders

* Equipment inspection

* Pulling and packing of orders

» Stocking and replenishment

» Outbound shipping

» Perform daily cycle counting

» Use equipment to track, monitor and verify products for distribution
» Maintain a clean work area

Qualifications:

* No experience required

» Distribution/warehouse experience preferred

» Experience working with industrial power equipmentis a plus

Job Expires: 2026-08-08

To apply, visit: https://careers.autozone.com/




AutoZone Distribution Center

Job Title: Diesel Mechanic | and I

Description:

Safely completes preventive maintenance to include air conditioning, brakes, tires and
minor engine repair on all AutoZone fleet equipment. Also performs van trailer
maintenance/repair to include brakes, tires, and lift gates. Maintains inventory control of
Parts Room. Completes all required AutoZone and DOT documentation.

Type: Full Time Shift: 2nd Shift, 3rd Shift Days: Other

Wage: |- 28.95 Plus Shift Differential 11-$34.00 Plus Shift Differential (Step Progressions
at 6 Months and 1 Year) SIGN ON BONUS $2000 (Note: This is based on hours worked
- not a flat rate of pay)

Benefits: Health, Dental, Vision, 401K , PTO, Stock Purchase Program, Life Insurance
Short Term and Long Term Disability (Buy Up)

Responsibilities:

« Safety completing Preventive Maintenance

e Air conditioning, brakes, tires, minor engine repair

« Trailer maintenance to include brakes, tires, and lift gate repairs
« Maintain inventory control of Parts Room

» Complete all required AutoZone and DOT documentation

Requirement

« Level of Education: A high school diploma or equivalent (G.E.D.), may include
specialized or vocational courses.

« Level of Experience: Three to Five years

« Type of Experience: Diesel engine (Detroit and Cummins)

« Other/Preferred: 2 year technical degree. ASE certification.

2nd SHIFT Tuesday-Friday 4P-2A Years of Experience: 3-5 years
Job Expires: 2026-10-10

Application Email: [ori.key@autozne.com

External Link: autozone.com/careers




New Directions Treatment Center

Job Title: Certified Alcohol and Drug Counselor (CADC)

Description: We are seeking a Certified Alcohol and Drug Counselor (CADC) to help us fulfill this
function. The CADC counselor is a professional who assesses an individual for a substance use
disorder, places patient into appropriate treatment program, and has the skills and knowledge to deal
with the unique attitudes and behavior of individuals who suffer from substance use disorders (SUDs)
by providing effective treatment counseling and therapy. This is a full-time position working Monday-
Friday, 1st Shift/early evening hours 1-2 days a week may be required.

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $46,000-$52,000, Experience

Qualifications: Bachelor (Master’s preferred) in social work, psychology, or related field.

Hold certification as a Certified Alcohol and Drug Counselor from the lllinois Certification Board (ICB);
Be a licensed professional counselor or a licensed clinical professional counselor pursuant to the
Professional Counselor and Clinical Professional Counselor Licensing Act [225 ILCS 107];

Be a licensed clinical psychologist pursuant to the Clinical Psychology Practice Act [225 ILCS 15]; Be
a licensed social worker (LSW) or licensed clinical social worker (LCSW) pursuant to the Clinical
Social Work and Social Work Practice Act [225 ILCS 20]; Be a licensed marriage and family therapist
pursuant to the Marriage and Family Therapy Act [225 ILCS 55]; or Be a board-certified psychiatric-
mental health nurse practitioner (PMHNP-BC) or a physician assistant with a Certificate of Added
Qualifications (CAQ) in psychiatry in accordance with the requirements specified by the American
Nurses Credentialing Center or the National Commission on Certification of Physician Assistants.
Ideal candidates will have 2+ years post-graduate experience working with adolescents and adults
with substance use disorders, and children and families involved in the child welfare system.
Knowledge of Administrative Code Parts 2060/2090. Knowledge of ASAM Criteria for substance use
disorders. Knowledge of Motivational Interviewing, Cognitive Behavioral Therapy, and other
counseling techniques. Knowledge of family-based treatment and evidence-based interventions.
Communicate effectively in both written and verbal form. Adhere to a professional code of ethics
developed by the organization. Must pass a criminal background check (cannot have been convicted
of any felony or had any subsequent incarceration for at least two years prior to the date of
employment). The CADC must have an ardent desire to continually learn about SUDs and recovery,
and apply such concepts and ideas of the learning experience in the CADC position.
Responsibilities: Job Responsibilities: (which include but are not limited to the following clinical
services)

Provide clinical services according to IDHR 2060 Licensing regulations (complete substance
use admissions, continue stay reviews, discharge assessments, and after care planning, develop
individualized treatment plans, provide case management and ensure progress notes are completed
in a timely manner).

Motivate/coach clients to engage in treatment process and meet recovery goals as identified in
treatment plan.

Other duties as assigned. Required Languages: English Degree Requirements: Other

Job Expires: 2026-12-31

Application Email: jennifermodest.ndtc@aol.com




New Directions Treatment Center

Posted on: April 29, 2026

Job Title: ASSOCIATE DIRECTOR OF PROGRAM AND SERVICE DELIVERY

Description: Join our Team NOW! New Directions Treatment Center is licensed by lllinois
Department of Human Services (IDHS)/The Division of Behavioral Health & Recovery (DBHR) to
provide outpatient substance use prevention and recovery services for adolescents and adults, and
through an agreement with the Department of Children and Family Services- Family Advocacy Center
(DCFS/FAC) we provide advocacy support services for parents and children outside of the formal
child welfare system assisting in reunification and stabilization efforts.

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $48,000-$56,0000, annually

Benefits: Paid Leave, Paid Holiday, Options for 401K Pre/Post and Life Insurance, Paid Lunch

A great opportunity to fulfil your given-purpose by making a difference in the lives of - women, men,
children, and families involved with DCFS working to have their families reunited and help those
suffering with substance use disorders recover, and live meaningful lives.

Qualifications: Experience/Education/Certification: Master’s in social work, psychology, or related
field, preferred. IL-LCSW, LCP, LCSP preferred and/or CADC. DUI Training preferred/provided. |deal
candidates will have 5+ years post-graduate experience working with adolescents and adults with
substance use disorders, and children and families involved in the child welfare system. Knowledge
of Administrative Code Parts 2060/2090. Knowledge of ASAM Criteria for substance use disorders.
Knowledge of family-based treatment and evidence-based interventions. Knowledge of contracting,
negotiating, strategic planning and execution, and change management. Skill in problem solving,
analysis and reengineering operations and procedures. Experience in performing multiple tasks and
working under deadline pressure. Experience in formulating policy, and developing and implementing
strategies and procedures. Experience in developing budgetary/financial plans and managing
resources; analyzing and interpreting financial data; and identifying and securing funding / revenue
sources. Knowledge of public relations principles / practices and communication techniques. Strong
verbal and written communications skills including the ability to develop and deliver presentations to a
wide variety of audiences and to communicate and interact with officials at all levels of government
and community standing. Ability to relate comfortably with the populations served by the Center.

New Directions Treatment Center is an Equal Opportunity Employer that recruits, hires, trains and
promotes persons in all job titles without regard to race, color, sex, religion, age, national origin or
ancestry. Interested applicants should email cover letter, resume in Word or .pdf format, salary
requirements and at least 3 names/numbers for references to jennifermodest.ndtc@aol.com.

Degree Requirements: Other Required Languages: English. Spanish helpful
Job Expires: 2026-12-31

Application Email: jennifermodest.ndtc@aol.com

For a full description go to: https://newdirectionspgh.com/careers/



Danville, IL

—ZlarleHealth

Here are just a few of the positions available at the Danville Carle Health Center.

Physical Therapist - Acute Therapy

Clinical Staff Pharmacist - Medical Reconciliation
Speech and Language Pathologist - Therapy Services
Clinical Nurse - Special Float Pool

Clinical Nurse Specialist

Physical Therapist - Pediatrics Outpatient Therapy
Echo Tech

Radiation Therapist - Radiation Oncology

EEG Technologist

Respiratory Therapist - Inpatient

Certified Medical Assistant - Adult Medicine Residency
staff - Registered Nurse (RN) - Care Manager - $33+ per hour at Carle
Health Danville, IL

Physical Therapist at Carle Health Danville, IL
Healthcare Tech - Inpatient Obstetrics

Certified Medical Assistant - Family Medicine

CRIS APS Caseworker

Sonographer

https://careers.carlehealth.org/careers-home




Golden Nugget Danville

Available Positions

Dealer School - Full-time
Slot Attendant

Cage Cashier

Security Officer - Full-time
Director of Security
Waiter/Waitress

Cocktail Server
Restaurant Supervisor
Marketing Assistant
Compliance Clerk
Revenue Audit Clerk
Experienced Dealer
Revenue Audit Manager
EVS Deep Cleaner
Hostess/Host - Saltgrass Steakhouse
Table Games Manager

Apply: https://www.goldennugget.com/danville/Careers/



dm| City of
Il CHAMPAIGN

HIRING

BUILDING SERVICES

MAINTENANCE WORKER I

Are you knowledgeable about and skilled in a variety of trades? Do you enjoy hands-on work?

The Building Services Maintenance Worker Il ensures City facilities are functioning safely,
reliably, and efficiently.

Applications will be accepted until June 7, 2026

WHAT YOU’LL DO

» Preventative, routine, and emergency repair
and maintainance of City buildings,
property, and equipment

» Coordinate and oversee specialized
contractors on a variety of projects

« Diagnose/monitor building systems, review
electronic schematics/blueprints, complete
work orders

« Have experience in electrical, plumbing,
locksmithing, lighting, carpentry, HVAC,
drywall, and/or painting

WHY JOIN US?

» Competitive starting salary of $28.81-
$36.16 per hour

» Excellent AFSCME benefits that support
employee well-being

« Full-Time work that promotes a healthy
work-life balance

» Purpose-driven work that supports
community services and programs

« Work variety: new, historic, and public
safety facilities

The City's mission is to provide responsive, caring, cost-effective service in partnership with our community. The City of Champaign
is committed to promoting a work environment and a community that values and supports diversity and inclusion. The City of
Champaign is an Equal Opportunity Employer. Women, minorities, and individuals with disabilities are encouraged to apply.

For more information, visit our website at champaignil.gov/jobs
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The DACC Claims Represenmme Cerﬁﬁcate Program in nartnersmp w‘ith CCMSI prepares graduates for a3 career asa claims
adjuster. The curriculum emphasizes real world experience with the latest policies and. procedures. Graduates are prepared to |
work as a claims adjuster in any other CCMSI location nattonwide. The eumculurn focuses on sknlls negessary tahe successful in
the insurance |ndustrv :

"TERM 1 COURSES
PAID INTERNSHIP AT CCMSI ;
CREDIT

Following Terms 1 and 2, graduates are eligible to apply for CCMSI’s COURSE NAME HOURS
onsite 8 week paid internship engaging with industry leaders in |

B MATT 104

learning environment and applying skills learned in the classroom. Business Math 3
https.//dacc.edu/depts/bus/ccmsi/ BOFF 125 Business Communication Strategies 3
BOFF 228 Introduction to Microsoft Word 2

LevelUP CAREER PATHWAY

Introduction to Insurance & Risk

Following paid internships, candidates may be selected for CCMS/’s INRM 101 4
prestigious LevelUP Career Pathway Program for insurance [ M ARaESRaY

adjusters. LevelUP candidates start out at an annualized salary of B8 gniGT 103 Customer Service 2
$40,000 and upon completion of the program, typically withina |8

year, are up to $60,000 annually with excellent benefits. BOFF 126 Introduction to Microsoft Excel 2

https://www.ccmsi.com/levelup-program/ Term 1 Total

TERM 2 COURSES

FINANCIAL AID :
COURSE COURSE NAME CREDIT

Financial aid is available through DACC, including Federal Pell CODE HOURS

and MAP grants and the Federal College Work-Study and Federal e Medical Terminol 3

Supplemental Educational Opportunity Grant programs. In F140 gdIcal EEMIOIOEY

addition, you may qualify for supprt through Vermilion County WOCO 105 Workers Compensation 1 4

‘Works, which covers the cost of tuition and other related expenses

you may incur during the LevelUP Career Pathway Program, such SPCH 101 Oral Communication 3

as transportation and childcare. Contact Vermilion County Works _

for Eligibility requirements and further Details. WOCO 110 Workers Compensation 2 4
DACC FINANCIAL AID OFFICE Termi2 Tot! 14

217-443-8891 Coursework total credits

VERMILION HALL - DACC
1ST FLOOR, WEST WING
CONTACT INFORMATION

M.ON-.FRI 8AM-5PM GreCIt

finaid@dacc.edu DACC PROGRAM INSTRUCTOR

KRISTI WEAVER PI (@ [od =)
VERMILION COUNTY WORKS EMAIL: kweaver@ccmsi.com TO

k.weaver@dacc.edu

217-442-0296, EXT 101
407 N FRANKLIN ST CCMSI TALENT ACQUISITION MANAGER Work‘.
DANVILLE, IL 61832 DEADRA GATES

MON-FRI| 8:30AM-5:00PM talentacquisition@ccmsi.com Certified
217-444-1221

JUN 2023-JUN 2024

*MUST BE REFERRED BY DACC TO APPLY FOR IL DEPARTMENT OF o

LABOR APPRENTICESHIP PROGRAM f X in n
T e T . 1 Wl



" Mentor Community Services

a part of the Sevita family

Inspiriﬁg
others,
that's living.

iﬁ Careers, well lived.

. Join our team as a Registered Nurse (PT)
Discover a in Danville, IL. We offer:

pmmising future! > Competitive pay > Flexible Hours

If you enjoy working alongside . .
Y 1oy 9 J > Dynamic work settings > Opportunities to grow

dedicated teammates and trusting

> Teams that support you > The chance to make

leaders, you'll find meaningful _
an impact

opportunities to grow your career
and use your energy and skills to

help people live well.

Explore careers, well lived at
Equal Opportunity Employer, including SevitaCareers.com E

disability/veterans.



City of
||H CHAMPAIGN

HIRING

BEHAVIORAL HEALTH

ADVOCATE

Are you looking for an opportunity to support community mental health?
The Behavioral Health Advocate provides coordinated emergency response to
behavioral health, mental health, and social crisis calls for service.

Applications will be accepted until May 31, 2026

WHAT YOU’LL DO

» Respond to mental and /or behavioral
health emergency calls for service with first
responder personnel through a co-response
model

» De-escalate, assess, and intervene in
moments of crisis

» Perform case management and community
outreach

» Have experience in crisis intervention, case
management, advocacy, addictions
counseling, services to unhoused
populations, mental health

WHY JOIN US?

« Competitive starting salary of $76,312 -
$86,874, DOQ

» Excellent Non-Bargaining Unit benefits
that support employee well-being

 Full-Time work that promotes a healthy
work-life balance

» Work alongside first responders to
support community members in crisis

» Provide direct services that make real
impact

The City's mission is to provide responsive, caring, cost-effective service in partnership with our community. The City of Champaign
is committed to promoting a work environment and a community that values and supports diversity and inclusion. The City of
Champaign Is an Equal Opportunity Employer. Women, minorities, and individuals with disabilities are encouraged to apply.

For more information, visit our website at champaignil.gov/jobs



Join WM Today For a

Sustainable Tomorrow 4

z
N2 __
Now Hiring CDL Drivers in Charleston, |

$5000 Sign on Bonus!!
Job #2321273 Location: Charleston, IL

ROLE HIGHLIGHTS:

Safely operates a heavy-duty truck to perform assigned duties on transfer routes.

Search: wm.com/Careers Location: Charleston, IL  or Job #2321273

BASIC REQUIREMENTS

« No prior work experience required. Commercial Drivers License B (CDL).

» Acceptable driving record required. Must be 18 years of age.

» Successfully complete pre-employment DOT drug screen, physical, and background check,
which will include previous employment check, and motor vehicle record review.

WHY JOIN WM?

Our crews are the best. Highly trained, safety focused, with opportunities for career growth and
stability. We invest in you by providing industry-leading benefits- 100% tuition paid for employees
and eligible dependents for 135+ HS, College, and Certificate programs, health coverage,
lucrative 401k, stock purchase plan, dependent day care, and more.

Join us, and together, we’ll work proud for our communities.

Ready to start your tomorrow, today? s -.
Visit wm.com/Careers or scan the QR w Mo A0
code to apply. #WeAreWM Y . W

As an EEO/Affirmative Action Employer, all qualified applicants will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, age, nationa! origin, disability, or veteran status.
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STRRTTITI0 01N OUR PHENOMENAL TEAM!
PART TIME Now Hiring Security Officers in Danville, IL

Allied Universal is currently seeking highly motivated people who are
dedicated to providing outstanding customer service to our client, our

employees, and any guests and visitars with the ability to Respond to
— incidents and critical situations in a calm, problem solving manner,

We welcome candidates that have security guard services experience as
APPLY TODAY AND SEE WHERE well as those that are new to the industry and want to start their career

with us.
YOUR FUTURE AT ALLIED
UNIVERSAL MAY LEAD  CUALIFICATIONS

Be at least 21+ years of age with high school diploma or equivalent

Pass a Drug Screening

Ability to obtain a PERC License

------------------------- Possess effective written and oral communication and interpersonal skills
Excellent Customer Service Skills

EMAIL YOUR RESUME TO THE
KEY COMPETENCIES
REGIONAL RECRUITER Heavy Customer Service Background

Ability to handle crisis situations, calmly and efficiently

Speak clearly, give direction, and provide guidance during emergencies
Ability to multitask, with excellent organization skills

Proficient Computer skills

Ability to assist new officers in learning Post Orders

Accurately document routine and unusuial events

Ability to work in a team environment

VvV vV VYV

g% Nikole.Bacia@aus.com

-------------------------

VIV VYV VYV Y Y

-------------------------

FULL-TIME BENEFITS

Medical / Dental / Vision
Company-Paid Life Insurance
401k Retirement Plan

Recognition & Reward Programs
Career Advancement Opportunities

Company Discounts & Perks Programs Service
Anniversary Awards

Partners in Employment® Referral Program
Training & Career Development Programs
Employee Assistance Programs

vV V VvV vV VvV
VvV OV VOV

Allied Universal Services s an Equal Opportunity Employer committed to hining a diverse worktoree

https://mail.google.com/mail/u/0/#inbox/FMfcgzQVzNvVkPgngfhRLcqPNJGGdXnH?projector=1&messagePartld=0.1 n



MID-CENTRAL ILLINOIS REGIONAL COUNCIL

OF CARPENTERS JATC

Phone (309) 353-4232
Fax (309) 353-3853 . — _
www.mcirce-jatc.com X
904 Brenkman Drive, Pekin, lllinois 61554

e

NOTICE
APPRENTICESHIPS
(CARPENTERS, MILLWRIGHT,
FLOORCOVERING)

Mid-Central Illinois Regional Council of Carpenters Joint Apprenticeship and Training
Committee will be taking applications for apprenticeship throughout the entire year.
Applications are available at 904 Brenkman Drive, Pekin, IL. Monday through Friday 9:00 a.m.
to 11:30 a.m. and 12:30 p.m. to 3:00 p.m. (except holidays).

Basic requirements are:

Must be 17 years old (birth certificate required).

High School graduate or equivalent (official transcript required).

Must be physically able to perform the work of the trade.

Must live in Mid-Central Illinois Regional Council of Carpenter’s jurisdiction.
Drug testing is required upon entry.

Must posses a valid driver’s license (copy required).

N A LN

The Joint Apprenticeship Committee will operate the program as required under Title 29 of the
Code of Federal Regulations, Part 30. Women and minorities are strongly encouraged to apply.
We are an equal opportunity employer.

MCIRCC - JATC
904 Brenkman Drive
Pekin, IL. 61554-1551
Phone: 309-353-4232
mcircc-jatc.com




UA Sprinkler Fitters Local 669

Joint Apprenticeship and Training Committee
7050 OAKLAND MILLS ROAD e SUITE 100 e COLUMBIA, MARYLAND 21046
Telephone: (410) 312-5202 e Toll Free: (800) 638-0592 o Fax: (410) 309-1609

SPRINKLER
FITTERS
T e Compliance Office

Local 669 Sprinkler Fitters Apprenticeship Opportunities

TO: State of Illinois Outreach Organizations
DATE: August 2019

The Local 669 Joint Apprenticeship and Training Committee (JATC) conducts a five year
apprenticeship program in all or part of 48 states in the U.S. for Sprinkler Fitters who are piping
mechanics specializing in Fire Protection. We are very interested in your help to recruit
qualified applicants. We also have excellent insurance, pension and education plans.
The apprentice’s entry-level rate is based on a percentage of the Journeyman rate of $44.26 per
hour and may increase every six months if qualified. Previous experience in construction or
related college or military experience may enhance the entry-level wage.

The minimum qualifications for entry into the Program are:

Must be the age of 18 or over.

Must be a high school graduate or have G.E.D.

Must be physically fit to perform the work of the trade.

Must have military discharge under other than dishonorable conditions, if
applicable.

L

Applications will be accepted five days per week, except holidays, 52 weeks per year between
the hours of 9:00 - 11:30 a.m. and 1:30 - 3:00 p.m. at the contractor/employers address. All
completed applications will be held on file until there is a need to interview applicants for
expected opportunities.

Applications must be completed 45 days prior to interview date. All applicants must provide a
copy of their birth certificate, high school diploma or G.E.D. certificate and Military Discharge
(Form DD-214) if applicable.

The recruitment, selection, employment, and training of apprentices during their apprenticeship
shall be without discrimination because of race, color, religion, national origin, or sex. The
sponsor will take affirmative action to provide equal opportunity in apprenticeship and will
operate the apprenticeship program as required under title 29 of the Code of Federal Regulation
part 30. ’

The JATC and Local 669 signatory contractors are Equal Employment Opportunity Employers.

Please visit the training website www.training669.org for further information.

www.sf669.0org e contactus@jatc.org



Maintenance Technician
Job details @
Pay

$24.27 an hour thyssenkrupp

Job type
Full-time
Your responsibilities
Do you like tearing things apart and putting them back together? Do you want to be part of a team that makes the
crankshafts in 6 of 10 semi-trucks on the road today? If so, our Forge Team position is the right role for you!
« Diagnose, troubleshoot, update and repair malfunctioning plant equipment as well as plant building repairs
« Perform routine mechanical maintenance activities on equipment
« Participate in preventative maintenance program based on OEMs for plant equipment, machinery, and
related facilities
» Maintain records of daily PM’s and readings
» Other responsibilities and projects as specified
Your profile
e Excellent mechanical skills with a focus on mechanical presses
« Strong understanding of Programmable Logic Controllers (Allen Bradley/Siemens), robotics (ABB/Fanuc),
and electrical control systems
« Capable of troubleshooting through a variety of mechanical, electrical and automation failures
e Proficient in pneumatic and hydraulic symbois and systems
» Skill in welding and fabrication
e Exceilent communication skills
e Ability to convert metric to standard and basic mathematical ability
» Excellent reasoning and problem solving ability
s Ability to follow step-by-step instructions
» Ability to operate a variety of maintenance equipment in a safe and effective manner
« Ability to adapt to changing technologies and learn functionality of new equipment and systems
» Ability to work well in a team setting and independently
Education/Credentials/Certifications
» Industrial Maintenance AAS or equivalent degree
OR
» At least 2 years of experience in industrial maintenance in a manufacturing setting
Knowledge, Skills, & Abilities
» Basic background in mechanics, electrical, hydraulics and pneumatics
» Capable of troubleshooting mechanical and electrical failures
» Competent at basic dimensional measuring and able to quickly learn the use of precision measurement tools
o Ability to operate a variety of maintenance equipment in a safe and effective manner
» Experience in fabrication is a plus

Location
Danville, L

Benefits
We offer an outstanding Benefits Package that includes:
e Company Tuition Reimbursement Package
* 401K Match
« Comprehensive medical plans with flexible cost options ranging from $4.62 to $57.62 a week. We also have
a Preventative Heaithcare and Medical Program with additional premium discount on medical insurance
premiums
» Dental plans ranging from $0.48 to $4.15 a week
e Vision Plans ranging from $0.35 to $3.69 a week
s Company Paid Life, AD&D, & Short Term Disability
= 11 paid Holidays
¢ Gym Membership Reimbursement

No Expiration date: Position remains open
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The National Weather Service in
Lincoln, IL is Hiring!

What: Electronics Technician (Federal Job Series: 0856)
Salary: $55,328 to $96,116 (Pay Scale: GS-08/09/10/11)
Work schedule: Full-Time

Who: Open to the public and special hiring groups
When: The announcement will close on 08/08/2025.
Job Announcements:

e Public: hitps://www.usajobs.gov/job/841675600
e Special Hiring Groups: https://www.usajobs.gov/job/841674700

For more information contact: Ryan Knutsvig, Meteorologist-in-Charge
rvan.knutsvig@noaa.gov

| T
Public Special Hiring NWS Lincoln
Announcement Announcement Office Info
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®. PROTECT THE PUBLIC
@ HELP PEOPLE IN NEED

® MAKE A POSITIVE IMPACT ON
PEOPLE'S LIVES

% SERVE YOUR COMMUNITY

®. ENJOY DIVERSE CAREER
OPPORTUNITIES

BENEFITS:

PAID VACATION AND HOLIDAYS

MEDICAL/DENTAL/OPTICAL INSURANCE FOR
FAMILY AND DOMESTIC PARTNERS

12 WEEKS PAID PARENTAL LEAVE
TAKE HOME DEPARTMENT-ISSUED SQUAD CAR

= L UNIFORM AND NECESSARY
@ | irﬂ' b EQUIPMENT AT NO COST

AN |
B = ) j\‘%iiﬁ\"
| SAENE )¢ RETIREMENT/PENSION
SCANTOSTARTYOUR — SRERS
JOURNEY TODAY TUITION REIMBURSEMENT

www.illinoistrooper.com
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st HELP PEOPLE IN NEED

< MAKE A POSITIVE IMPACT ON "
PEOPLE’S LIVES

* SERVE YOUR COMMUNITY

% ENJOY DIVERSE CAREER
OPPORTUNITIES
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ILLINOIS STATE POLICE

|

X510 TWEW STARTING PAY

$90,000*

* = INCLUDES ADDITIONAL BENEF(TS

< SHIFT DIFFERENTIAL PAY
+ HAZARDOUS DUTY PAY
< UNIFORM ALLOWANCE

SCAN TO START YOUR
JOURNEY TODAY *SALARY INCLUDES LISTED BENEFITS
www.illinoistrooper.com *BASE PAY $84,420

https://mail.google.com/mail/u/0/#inbox/FMfcgzQZ SXwcHbXVsvFbrmbsziXDCGbV?projector=1&messagePartld=0.1
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SYGMA

a Sysco company

JOIN OUR TEAM! ==

WE ARE
HIRING

e Warehouse Selector e Driver Helper
e EHS Leader e Driver Trainee
e CDL A Delivery Driver e Linehaul/Shuttle Driver

Scan the QR Code to apply to our
openings and view benefits!

https://mail.google .com/mail/u/0/?tab=rm&ogbl#inbox/FMfcgzQbgRpRhqBmrfnNwQbmndLmfxGX?projector=1&messagePartld=0.1 1M
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HIRING

HR Supervisor -

Recruiting and Staffing

The HR Supervisor — Recruiting and Staffing is a great opportunity for the person looking to impact
and support the City’s workforce in service to our community.

Applications will be accepted until May 17", 2026.

WHAT YOU'’LL DO WHY JOIN US?
» Lead the development and implementation « Competitive starting salary of $80,082 -
of process and systems improvements $91.167, DOQ
+ Guide staff in solving complex or unique « Excellent NBU benefits that support
recruiting and staffing questions employee well-being
» Oversee purchases, expenditures, HRIS, « Full Time work that promotes a healthy
data collection/analysis, and reporting. work-life balance

« Have progressively responsible professional
experience with recruitment and selection,
classification, compensation, HRIS.

o Supervisory experience that demonstrates
the ability to plan and manage the work of
subordinate staff.

The City’s mission is to provide responsive, caring, cost-effective service in partnership with our community. The City of Champaign
is committed to promoting a work environment and a community that values and supports diversity and inclusion. The City of
Champaign is an Equal Opportunity Employer. Women, minorities, and individuals with disabilities are encouraged to apply.

For more information, visit our website at champaignil.gov/jobs



Danville lllinois Police Department

NOW HIRING!

Entry-Level and Lateral Officers
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The Danville Police Department is a proactive law enforcement agency supported by its
administration, City leaders, Council, and community. The Danville Police Department
seeks service-oriented, team players who strive to improve the quality of life for residents
and visitors of Danville. The City of Danville, lllinois is seeking and accepting applications
from those interested in applying for the position of Police Officer.

Entry-Level Salary
While in Training - $64,541

Benefits* Upon Successful Field Training - $72,606
Health and Dental Insurance Upon Successful Probationary Period - $80,673
Term Life Insurance
Paid Sick Days (12/yr) Assignments*
Up to 30 days of Vacation Patrol
10 Paid Holidays Criminal Investigations
$1,200 Annual Clothing Allowance Problem Oriented Policing Unit
Pension Plan Community Housing Unit
Annual Shift Bids Emergency Response Unit
Residency up to 45 Miles from City Limits School Resource Officers
K-9 Unit

Drug Task Force

Requirements
All police officer candidates must be able to successfully pass physical agility, a written test, an
>ral interview, and medicai and psychological testing. All candidates are required to have a high
school diploma or equivalent. A thorough background investigation is required for all
candidates prior to consideration for hire. All candidates must have a valid driver's license or
the ability to obtain one prior to appointment and be eligible to carry a firearm in the State of
lHlinois. Each candidate must be 21 to 35** years of age at the start the of Basic Law
Enforcement Academy.

To apply, please visit www.cityofdanville.org/government/police and follow the application
instructions. You may email pwilson@danvillepd.org or tcourson@danvillepd.org with any
questions regarding the application or position.

Benefits and Assignments include additional information not provided on flyer.
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Take your Career to New Heights

EDF Renewables North America is a market-leading independent power
producer and service provider with over 35 years of experience. We deliver
grid-scale power projects in wind, solar, and storage; distribution-scale power
projects in solar and storage; and onsite solutions including EV charging.

EDF Renewables’ North American portfolio consists of 18 GW of developed
projects and 14.6 GW under service contracts with technical, operational, and
commercial expertise to maximize the performance of generating projects.

AVAILABLE POSITIONS

Paid Internship - Renewable
Energy Technician 1 (Wind)
EARL PARK, ID

Renewable Energy Technician
(Wind)
CABERY, IL

Pay range:

Full pay range is $17.50 to $29.00

per hour. Target pay is $22.00 per
hour. Salary based on factors such as
internal equity, candidate work and/
leadership experience, educational
credentials, and, in some cases,
candidate work location.

Summary:

Under specific direction from the
site manager and supervision of an
experienced technician, this position
will assist experienced technicians
with conducting maintenance,
preventative maintenance, and repair
of wind turbines and/or photovoltaic
power and enhergy storage systems.
Learns and applies EDF Core values:
safety, teamwork, respect, passion,
transparency, good sense, and
accountability.

This is a 12-week internship, with the
potential to convert to a permanent
employee thereafter. Employment
after completion of the 12-week
internship is not guaranteed and

is based on approved headcount,
workload, and individual performance
as assessed by site leadership.

Salary range:

Full pay range is $22.16 to $46.82 per
hour. Target range is $27.00 to $41.00
per hour. Salary based on factors
such as internal equity, candidate
work and/leadership experience,
educational credentials, and, in some
cases, candidate work location.

Summary:

Under the direction of the site
manager, this position is responsible
for conducting preventative
maintenance of wind turbines and/or
photovoltaic power energy storage
systems; and, under the supervision of
an experienced technician, conducts
troubleshooting and repairs.

This position is expected to work
safely under al! circumstances and to
seek guidance for any work for which
they are unfamiliar or do not feel
competent to perform safely.

Interested in joining an innovative and
collaborative team environment?

Learn more at edfr.info/edfr._jobs or contact our
Talent Acquisition Partner at tamera.iverson@edf-re.com

. BENEFITS & PERKS FOR
FULL-TIME EMPLOYEES

EDF Renewables offers best-in-class
employee benefits, including the
following:

« Competitive bonus incentives.

» Comprehensive health coverage for
employees and eligible dependents.

« 401k with generous matching
contribution.
We are also proud to offer:

+ Favorable paid time off, including
paid parental leave after one year
of service.

« Rewarding learning and career
development and advancement
opportunities.

» Supportive mentorship & buddy
programs.



AJC Workforce Weekly

watchfire

SPARKS
HIRING!

SUMMER INTERNSHIPS AVAILABLE AT @

WATCHFIRESIGNS.COM

Watchfire Signs is a local company located in Danville, IL. We have a 91 year history and are a respected
manufacturer in the sign and digital billboard industries. Watchfire offers comprehensive benefits
including 401K with matching, affordable health/dental insurance, paid time off in year of hire,
continuing education assistance and career advancement opportunities. We have been an employer of
choice for decades, and have experienced incredible growth.

We are excited to once again offer our summer internship program. This program is a hands-on, real-
world position, assisting our Software Engineers with coding, building, and testing various applications
and products. You'll not only operate and learn how our systems work, you'll also build practical
knowledge and participate in company operations in a day-to-day environment.

For qualifications and to apply. please visit us at:

www.watchfiresigns.com/watchfire-careers/

We look forward to working with you!

*Watchfire is an Equal Opportunity Employer. All aspects of employment including the decision to hire, promote, discipline, or discharge, will be based on merit, competence, performance, and
business needs.

*Legal authorization to work in the US required. We will not consider candidates who need sponsorship, now or in the future, to be legally employed in the US. No H18, OPT, CPT or other
“temporary work authorization” candidates will be considered.

Watchfire Signs ®
(217) 442-0611 h f v
1015 maple St. wa c I re

Danville, IL 61832

American Job Center
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v Reliable Kelly Professional

& Industrial
v Personable
v Self-motivated
v Professional

If these qualities apply
to you, you should
apply with us.

We know job searching can feel like a full-time job
with a never-ending checklistBut what if you could
work with someone who cares about finding a job that
truly fits you? That’'s what we're all about.

Right now, we’re hiring for a premier healthcare
company in Danville, IL.

Now hiring:
Claims Technician

Why you’d want to work here:

s Pay Rate: $14.25/hr {$15/hr when does direct)

= Temp to Hire

* Paid Training

» Career opportunity at the largest customer-owned
health benefits company in the United States.

Some more perks:

s Kelly--sponsored ACA health care coverage
available to eligible employees

¢ Individual insurance options*

« Service bonus and holiday pay plans

* Weekly electronic pay options

+ Employee assistance program available at no cost

Sound right for you? Apply now!
Gina Jordan

Professional Recruiter
Gina.jordan@kellyservices.com or

please text 912.297.6812

HO pi.-kellyservices.ws

-Offered ind adminislered Ly a third-parly vendar. These plans are not sponsorad by Kellv.

An Eyual Oppartumty Employer © 2021 Kelly Services. Inc. All rights reserved CM-555A1



Eastern lllinois

FOODBANK

Where to Find Food - Vermilion County

Some of our agencies are closed on major holidays. Please contact the site directly for holiday
‘ distribution hours.

Antioch Mission Food Pantry
Open Thursdays 9am — 12pm
311 N Coliett St, Danville, IL
217-442-6802

Serving Vermilion County

Danville Township Food Pantry

Open Mondays, Wednesdays & Thursdays 1:30pm -
3:30pm

18 Southgate, Tilton, IL 61833

217-442-4031

Serving Vermilion County

Danville Rescue Mission

(Mission is currently CLOSED at this time).
834 Bowman Ave, Danville, IL
217-446-7223

Serving Vermilion County

The Dwelling Place Day Center

Serving Lunch Mondays & Fridays

100 N. Franklin St, Danville, IL

217-213-5308

Visit https://www thedwellingplace2017.us/ for more
information

First Church of Christ Food Pantry

Open 3rd Thursday of the month 4pm - 6pm
503 N Main, Georgetown, IL

217-662-2106

Serving Georgetown, Ridge Farm, Indianola

Grant Township Food Cupboard

Open Monday and Thursday 12:30pm - 2:00pm
525 S Market, Hoopeston, IL

217-283-5221

Serving Grant Township residents

Oakwood Area Food Pantry

Open Tuesdays 10am - 12pm

202 S Scott St, Oakwood, IL

217-354-4559

Serving Oakwood, Muncie, Fithian, Potomac,
Fairmount, & Catlin

Potomac Food Pantry

Open monthly on 1st Thursday after the 2nd
Wednesday 6:30pm - 7:30pm

103 Artesian Ave, Potomac, IL
217-987-6900

Serving Potomac

Salvation Army Food Pantry-Danville
Open Tuesdays & Fridays 1:00pm - 3:00pm
855 E Fairchild, Danvilie, IL 61832

Serving Vermilion County

St. James Food Pantry

Open 3rd Wednesday of each month 1:30pm-5pm
504 North Vermilion, Danville, IL

217-442-1504

St. Vincent DePaul Food Pantry {inside Holy Family
Church)

Open Thursdays 10am - 12pm

444 East Main Street, Danville, IL

Serving Danville and neighboring communities

TOPS Food Pantry

Open Sundays from 12-1pm and 1st Saturday of the
month from 11am-1pm

610 Robinson St, Danville, IL 61832

Serving Vermilion County

Carle Mobile Market
Please visit our website for location information.
https://carle.org/services/mobile-market

The following sites only serve students and their
immediate families enrolled at the participating
school. Contact your school for more
information:

Danville Area Community College
Serves DACC students & employees
Vermilion Hall room 209

2000 E Main St, Danville, IL 61832

For Foodmobile distribution sites please visit:
https:/fwww.eifoodbank.org/help/vermilioncounty.html




Danville
Area _
Community
College

A Leader in
Student Success

Danville Area Community College does not discriminate on the basis of race, color,
national origin, sex, disability or age in its programs and activities. Inquiries may
be directed to Jill A. Cranmore, Vice President of Human Resources, Affirmative
Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator.

Danville Area Community College, 2000 E. Main St., Martin Luther King Memorial
Way, Danville, IL 61832-5199, 217-443-8756, or jcranmore@dacc.edu.



