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Mission Statement  
 

Danville Area Community College is committed to providing 
quality, innovative, and accessible learning experiences that 
meet the life-long academic, cultural, and economic needs of 

our diverse communities and the world we share. 
 
 

Non-Discrimination Statement 
Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability 

or age in its programs and activities.  Inquiries may be directed to Jill A. Cranmore, Vice President, Human 
Resources, Affirmative Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator, Danville Area 

Community College, 2000 E. Main St., Martin Luther King Memorial Way, Danville, IL  61832-5199,                 
217-443-8756, or j.cranmore@dacc.edu. 

      
 



 
 
 
 
 
 
  
  

 
 
Danville Area Community College will continue to be nationally recognized leader in student 
success and an active partner in building and maintaining academic excellence and the 
economic vitality of the communities it serves. 

 
 

Core Values 

Integrity     
Trusting relationships and an ethical reputation with those we serve (students, faculty, 
employees, community, business, other educational institutions, government). 

Excellence 
Consistently achieving exceptional results that delight those we serve. 
Communication 
Positive and productive relationships and environment for those we serve. 
Adaptability 
Continuously meeting the changing needs of those we serve. 

Diversity 
Providing a safe and secure learning environment for the personal and intellectual 
growth of those we serve, preparing them to participate in an increasingly changing 
world.   
 
 
 
 
 
 

 

Vision Statement 



 

 

 

BOARD OF TRUSTEES 

Community College District No. 507 

Regular Meeting 

Danville Area Community College 

Vermilion Hall Room 302 

Thursday, February 26, 2026 

5:30 p.m. 

 

AGENDA 

1. Call to Order 

2. Pledge of Allegiance 

3. Roll Call 

4. Adoption of Agenda 

5. Recognition of Visitors   

6. Inside the College:   Strategic Plan Update 

7. Financial Update 

8. President’s Report  

9. Public Comment 

 

11.    Unfinished Business 

12. New Business 

 A. Board Consideration of Human Resources Report 

 B. Board Consideration of Approval of Travel Expenditures for Trustees 

 C. Board Consideration of Tenure Recommendations 

   1.  Emily Chappell, Instructor, Arts & Sciences 

   2.  Jeannie Cisney, Instructor, Nursing 

   3.  Nicole Dill, Instructor, Nursing 

   4.  Jason Lohmeyer, Instructor, Nursing 

 D. Board Consideration of Retirements 

   1.  Vince Frost, Computer Network & Institutional Technology Technician, Computer &       

        Network Services 

   2.  Edward Gallagher, Distinguished Professor, Communications, Arts & Sciences 

   3.  Dana Wheeler, Culinary Arts Instructor, Arts & Sciences 

Consent Agenda Items are considered to be routine, non-controversial matters and will be considered together and 

enacted by one motion and one roll call.  Any Trustee desiring to remove an item for separate consideration should 

so request before approval of the agenda. 
 

10. Consent Agenda  

A. Board Consideration of Minutes of the Regular Board Meeting of January 22, 2026 

B. Financial Report 

C. Clery Security Report 

 

 

 

 

 

  

 

                   

 

 

 

                   

 

 

 

 

 

 



 Danville Area Community College 

 Board Meeting Agenda, Page 2 

 February 26, 2026 

  E. Board Consideration of New Board Policies 

   1. Board Policy #4063 – Course Instruction 

   2. Board Policy #7018 – Generative AI Policy  

 F. Board Consideration of Legal Services 

 G.     Closed Session to Discuss Matters Pertaining to the Appointment, Employment, 

        Compensation, Discipline, Performance, or Dismissal of Specific Employees of the Public 

        Body and discussion of the Written Closed Session Minutes of November 20, 2025 and 

January 5, 2026 

13. Information 

 A. Trustee Comments 

 B. Student Trustee Election Calendar 

 C. Communications 

14. Adjournment  

 

MARCH 2026 

             3 Blood Drive; 9AM; Mary Miller Room 300 

           10 Library Talk w/Kelly Johnson; 10AM; Clock Tower Library 

      16-20 Spring Break – No Classes; Offices Open 

      16-21 NJCAA Men’s Division II National Basketball Tournament; Mary Miller Gym 

           26 DACC Board of Trustees Meeting, 5:30PM; Vermilion Hall Room 302 

      27-28 Jaguar Players Present Nothin’ Like a Dame; 7 PM; John & Kay Shaner Theater 

           29 Jaguar Players Present Nothin’ Like a Dame; 2 PM; John & Kay Shaner Theater 

 



 BOARD AGENDA ITEM 6 
 
 
 
 
 
  

Inside the College:  Strategic Plan Update  
 
 
 

 
  

     
 
 
  
 
  
 
 
 
 
  
 
 

1



 
 
    BOARD AGENDA ITEM 7 
 
 
 
 
 
  

 
Financial Update 
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FY26 FY25 FY26/FY25
OPERATING FUNDS APPROVED YTD % YTD YTD Variance

(EDUCATION; OPERATIONS & MAINTENANCE) BUDGET 1/31/2026 OF TOTAL 1/31/2025 % Fav (Unfav)

REVENUES

1   Property Tax Revenue 7,295,000 3,708,000 51 % 4,068,772 59% % (360,772)
2   Personal Property Replacement Tax (PPRT) 600,000 408,421 68 % (A) 360,646 32% % 47,775
3   ICCB Base Operating Grants 1,488,374 1,004,776 68 % (B) 1,061,525 66% % (56,749)
4   ICCB Equalization Grant 2,359,970 1,376,649 58 % (B) 990,628 58% % 386,021
5   ICCB CTE Vocational Cr Hr Reimbursement 191,370 83,107 43 % (B) 191,370 100% % (108,263)

6   Tuition 7,980,000 7,885,022 99 % (C) 7,591,577 108% % 293,445
7   Fees 2,380,000 2,387,283 100 % (C) 2,043,326 86% % 343,957
8   Less:  Institutional Scholarships/Waivers (2,700,000) (3,052,144) 113 % (C) (2,490,421) 96% % (561,723)
9       Tuition & Fees net of Waivers 7,660,000 7,220,161 94 % 7,144,482 105% % 75,679

10   Interest Income 15,000 2,339 16 % (D) 10,045 67% % (7,706)
11   Transfers from Other Funds 1,450,000 0 0 % (D) 0 0% % 0
12   Facility Rent Revenue/Chargebacks/Other 480,286 166,532 35 % (D) 58,087 22% % 108,445

13 TOTAL OPERATING REVENUES 21,540,000 13,969,985 65 % 13,885,555 67% % 84,430

EXPENDITURES BY OBJECT

14   Salaries 13,483,837 7,861,244 58 % 7,741,972 59% % (119,272)
15   Employee Benefits 2,952,473 1,727,412 59 % 1,643,148 57% % (84,264)
16   Contractual Services 1,058,196 653,199 62 % (D) 587,084 68% % (66,115)
17   Materials & Supplies 1,919,249 1,284,197 67 % (E) 1,329,262 68% % 45,065
18   Meetings, Travel, Conferences 412,617 155,730 38 % (D) 174,171 43% % 18,441
19   Fixed Charges 313,403 260,693 83 % (F) 246,163 74% % (14,530)
20   Utilities 1,200,000 664,336 55 % (G) 617,793 53% % (46,543)
21   Capital Outlay 159,000 0 0 % (D) 17,224 0% % 17,224
22   Transfers to other Funds/Other 41,225 20,016 49 % (D) 18,392 61% % (1,624)

23 TOTAL OPERATING EXPENDITURES 21,540,000 12,626,827 59 % 12,375,209 60% % (251,618)

24 NET REVENUE/(EXPENDITURE) 0 1,343,158 1,510,346 (167,188)

NOTES:

(A) Majority of revenue is received in the second half of the fiscal year.
(B) Amounts received from ICCB will not be even.
(C) Revenue is primarily received at the beginning of each semester and institutional waivers/scholarships are awarded

    near the beginning of the semester. Combined Tuition/Fees/Waivers is at 88% while last year it was 93%.
    This is indicative of lower enrollment than budgeted.

(D) This revenue or expense item does not occur evenly over the year.
(E) Instructional material and supply spending is accelerated prior to the beginning of each semester.
(F) Fixed charges are higher than usual at this time, due to mini-bus leases ending in December.

     By the end of the fiscal year, it should still be close to the budgeted amount.
(G) Payments on utility bills are approximately two months in arrears.  Invoice for July service has a

   billing date of August and a payment due date of September.

Target - 58%

DANVILLE AREA COMMUNITY COLLEGE

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS

       FY26 - Year to Date - July 1, 2025 - January 31, 2026
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 CONSENT AGENDA ITEM 10A    
 
 
 
 
 
 
 

Board Consideration of Minutes of the  
Regular Board Meeting of January 22, 2026 
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MINUTES OF THE REGULAR MEETING OF JANUARY 22, 2026 
On January 22, 2026, the Board of Trustees of Community College District 507, in the Counties 
of Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met in regular 
session in the Board Room, Vermilion Hall Room 302, at Danville Area Community College.       
 
ITEM 1: CALL TO ORDER 
Vice Chairman Hill called the meeting to order at 5:32 p.m. 
 
The Board and those in attendance honored recently passed members of the DACC community, 
Paul Stamm; Martha Kay; and Marilyn Satterwhite, with a moment of silence. 
 
ITEM 2: PLEDGE OF ALLEGIANCE   
The Board and those in attendance recited the Pledge of Allegiance.   
 
ITEM 3:  ROLL CALL 
The roll was called.  Trustees present:  Sandra Finch, Caroline Harby, Terry Hill, Lisa Martin, 
Maruti Seth, and Student Trustee Cole Crawley, via phone.  Not present: Dylan Haun, Greg 
Wolfe.  
 
Others present:  President Dr. Randall Fletcher, Board Secretary Kerri Thurman, Dr. Carl 
Bridges, Tammy Betancourt, Jill Cranmore, Tonya Hill, Katie Mickle, Terry Goodwin, Kelly 
Johnson, Burgandy Nicoson, Doug Hunter, Kathy Hunter, Staci Wright, Collin Wright, Suzanna 
Aguirre, Angel Fellers, Russell Johnson, and Dylan Miller. 
 
Media present:  Jennifer Bailey, News-Gazette 
 
ITEM 4: ADOPTION OF AGENDA 
Mr. Hill asked if there were any changes requested to the agenda.  Mr. Seth requested to amend 
the agenda to remove Item 10.D.2 from the consent agenda and discuss the matter openly.  The 
motion was seconded by Ms. Finch, and the agenda was approved as amended.  The motion 
passed by unanimous voice vote:  6 yeas, 0 nays.  
 
ITEM 5: RECOGNITION OF VISITORS 
Dr. Fletcher introduced the following:  Dr. Carl Bridges, Provost/Vice President, Academic 
Affairs/Student Services; Tammy Betancourt, Vice President, Finance/Chief Financial Officer; 
Jill Cranmore, Vice President, Human Resources & Labor Relations; Tonya Hill, Executive 
Director, DACC Foundation; Katie Mickle, Coordinator, Administrative Services; Terry 
Goodwin, Dean, Adult Education; Kelly Johnson, Director, Health Information Technology; 
Burgandy Nicoson, Director, Speech Language Pathologist Assistant; Doug Hunter, Professor, 
Mechatronics; Kathy Hunter, Professor, Information Systems; Staci Wright, Instructor, SLPA; 
Collin Wright, Instructor, Graphic Design; Suzanna Aguirre, Administrative Assistant, Arts & 
Sciences; Angel Fellers, Administrative Assistant, Nursing; Russell Johnson; and Dylan Miller, 
Security. 
 
 
ITEM 6: INSIDE THE COLLEGE: DACC FOUNDATION UPDATE 
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DACC Foundation Executive Director Tonya Hill provided copies of the recent newsletter 
created by the Foundation, along with her financial report, to the Board and discussed recent 
events including the naming of the John & Kay Shaner Theater, the scholarship award ceremony, 
the donor reception, and the Vickie Miller Wheelchair Ramp dedication.   
 
The Board and Dr. Fletcher thanked Ms. Hill for her presentation. 
 
ITEM 7: FINANCIAL UPDATE 
The Financial Statement of Revenue and Expenditures ending December 31, 2025 was included 
in the Board agenda book.   Tammy Betancourt also provided a statement ending January 15,  
2026. 
 
ITEM 8: PRESIDENT’S REPORT  
Dr. Fletcher discussed accelerating the strategic planning process, with upcoming meetings 
scheduled to work on core values, mission statement, and priorities.  He shared that he was the 
speaker at today’s Kiwanis meeting.  He advised he was touring the Silgan Containers facility in 
Hoopeston as a possible partner for graduates beginning their careers.  He discussed speaking at 
the VA industry clusters meetings, which met for the first time in ten years.  He shared that the 
Vermilion County high school basketball tournament was currently being held on campus 
highlighting the use of the jumbrotron to promote our programs, and discussed the possibility of 
hosting a local art competition as well. 
 
ITEM 9:   PUBLIC COMMENT 
Kathy Hunter commented on the Generative AI Policy, discussing how it affects students and 
employees.  She advised the “student use” portion of the policy should be removed and 
addressed in the student handbook instead. 
 
ITEM 10: CONSENT AGENDA 

A. BOARD CONSIDERATION OF THE MINUTES OF THE REGULAR 
BOARD MEETING OF DECEMBER 18, 2025; AND THE MINUTES 
OF THE SPECIAL BOARD MEETING OF JANUARY 5, 2026 

B.  FINANCIAL REPORT 
  C.  CLERY SECURITY REPORT   
  D.  BOARD POLICY REVISIONS 
   1. BOARD POLICY #4055 – STANDARD OF CONDUCT 

3. BOARD POLICY #7017 – EMAIL POLICY 
E.  BOARD CONSIDERATION OF AUTHORIZATION FOR  
DESTRUCTION OF VERBATIM RECORDING OF CLOSED SESSION  
DATED DECEMBER 12, 2022; JANUARY 26, 2023; MAY 25, 2023; JUNE  
22, 2023; FEBRUARY 28, 2024; AND JUNE 27, 2024 

Upon motion by Mr. Seth, and a second by Ms. Finch, the Board approved the items on the 
Consent Agenda, as amended.  The motion passed by roll call vote: 5 yeas, 1 nay.  
    
ITEM 10: D. BOARD POLICY REVISIONS 

2. BOARD POLICY #4058 – WORKING HOURS (REMOVED 
FROM CONSENT AGENDA) 
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ITEM 11: UNFINISHED BUSINESS   
 
ITEM 12:  NEW BUSINESS 

A. BOARD CONSIDERATION OF HUMAN RESOURCES REPORT 
Recommendations of Employment are conditional upon all Human Resources processes being 
met.  
 
Upon motion by Ms. Finch, and second by Ms. Harby, the Board approved the Human 
Resources Report.  The motion passed by roll call vote: 6 yeas, 0 nays. 
 

B. BOARD CONSIDERATION TO ACCEPT THE ANNUAL POST-
ISSUANCE TAX COMPLIANCE REPORT FOR DANVILLE AREA 
COMMUNITY COLLEGE DISTRICT NO. 507, COUNTIES OF 
VERMILION, EDGAR, IROQUOIS, CHAMPAIGN, AND FORD AND 
STATE OF ILLINOIS 

When the District issued Tax Advantaged Obligations (e.g. Tax-Exempt Bonds and/or Debt 
Certificates), the District covenanted generally to take all action necessary to comply with the 
applicable federal tax rules and regulations relating to those obligations, including covenants 
necessary to preserve the excludability of interest in those obligations from gross income for 
federal income taxation purposes. 
A Bond Record-Keeping Policy was adopted by the Board of Trustees on December 14, 2010 
and amended on July 23, 2013 as part of the resolution process for the issuance of certain Tax 
Advantaged Obligations. This Bond-Record Keeping Policy designated the Treasurer as the 
Compliance Officer for Tax Advantaged Obligations compliance purposes. Our bond counsel, 
Chapman and Cutler, LLP has recommended that the Compliance Officer prepare and submit 
an Annual Post-Issuance Tax Compliance Report to ensure that the Board of Trustees is aware 
of the District's compliance with Tax Advantaged Obligation covenants. 
Upon motion by Mr. Seth, and a second by Ms. Martin, the Board accepted the annual Post-
Issuance Tax Compliance Report for Danville Area Community College District No. 507, 
Counties of Vermilion, Edgar, Iroquois, Champaign, and For and the State of Illinois. The 
motion passed by roll call vote:  6 yeas, 0 nays. 
 

C. BOARD CONSIDERATION OF TRANSFER OF MONIES FROM THE 
WORKING CASH FUND TO THE EDUCATION FUND AND THE 
OOPERATIONS AND MAINTENANCE FUND 

The College is required to have a resolution adopted by the Board to allow the transfer of monies 
from the Working Cash Fund to the Educational Fund and Operations and Maintenance Fund.  
This resolution authorizes funds to be transferred as needed to meet the payment due dates for 
expenditures incurred in these funds when the revenue is not received in time to meet the cash 
outflow requirements.  This transfer also avoids the issuance of tax anticipation warrants.  

 
The transaction is considered an internal loan and will be repaid to the Working Cash Fund 
within one calendar year since the intent is not to abolish the balance in this fund.  The majority 
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of the funds utilized to pay the loan will be from the collection of tax revenue and student tuition 
with no reliance on state funding.   
 
The timing of this resolution avoids having a negative cash balance at the end of the fiscal year 
(June 30). This resolution is requested annually and meets the requirements of ICCB and the 
College Auditors.   
 
Upon motion by Ms. Finch, and a second by Ms. Martin, the Board approved this Resolution. 
The motion passed by signature vote:  5 yeas, 0 nays. 
 

D. BOARD CONSIDERATION OF RETIREMENTS 
1. JOHNA BOLTON, ACCOUNTS PAYABLE SPECIALIST, 

BUSINESS OFFICE 
Ms. Johna Bolton has submitted her letter of intent to retire effective May 31, 2026.  The Board 
and Dr. Fletcher wished her well in her upcoming retirement. 
 
Upon motion by Ms. Martin, and a second by Ms. Harby, the Board approved the retirement of 
Johna Bolton effective May 31, 2026. The motion passed by roll call vote:  6 yeas, 0 nays. 
 

2.  TIM BUNTON, DIRECTOR, ATHLETICS 
Mr. Tim Bunton has submitted his letter of intent to retire effective May 31, 2026.  The Board 
and Dr. Fletcher wished him well in his upcoming retirement. 
 
Upon motion by Mr. Seth, and a second by Ms. Finch, the Board approved the retirement of Tim 
Bunton effective May 31, 2026. The motion passed by roll call vote:  6 yeas, 0 nays. 
 

E. BOARD CONSIDERATION OF SPACE UTILIZATION STUDY 
Demonica Kemper Architects (DKA) will provide architectural /planning services associated 
with the development of a Space Utilization Study for Danville Area Community College’s Main 
Campus.  This study will be focused exclusively on the evaluation of teaching and learning 
spaces for the purpose of providing data to the College to be used in the development of an 
overall Campus Master Plan at a future date. 

Scope of Services: 

The proposed work plan is divided into two main components: Inventory & Analysis and the 
Space Utilization Study. 

1. Inventory & Analysis: This phase involves a comprehensive review, including meeting with 
the College to confirm the work plan, reviewing non-editable existing pdf floor plans, and 
conducting a site visit to inspect all teaching and learning spaces on campus. DKA will color-
code and quantify existing space use by specific categories: General Classrooms, General 
Computer Labs, Science Labs, Health Science Labs, CTE Labs, and Fine Arts Labs. The plan 
also includes reviewing existing scheduling data for both credit and non-credit classes provided 
by the College. 
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2. Space Utilization Study: The core deliverable will include metrics on Weekly Room Hour 
(WRH) Utilization and Student Station Occupancy (SSO). This analysis will be organized by 
Individual Space, by Space Category (listing the six specific categories mentioned above), and 
by Building. 

Following the preliminary report, DKA will meet with the College to confirm assumptions and 
adjust the study based on feedback before developing the final report for distribution. 

Timeline and Fee 

DKA anticipates completing the entire project no later than the end of February 2026. The 
services are proposed for a Lump Sum Fee of $32,800.00. This fee is exclusive of typical 
reimbursable expenses, such as printing and messenger/delivery costs (invoiced at 1.10 times 
direct costs), and travel and lodging expenses (reimbursed at the current IRS rate or cost, 
respectively).  

Upon motion by Ms. Harby, and a second by Ms. Finch, the Board approved the lump sum fee of 
$32,800.00 to DKA for the development of a Space Utilization Study  The motion passed by roll 
call vote:  6 yeas, 0 nays. 
 

F. BOARD DISCUSSION OF NEW BOARD POLICIES 
1. BOARD POLICY #4063 – COURSE INSTRUCTION 
2. BOARD POLICY #7018 – GENERATIVE AI POLICY 

BOARD POLICY #4063 – COURSE INSTRUCTION- This new policy outlines the details 
allowing administrators to instruct academic courses. All instruction duties must be completed 
outside of normal work hours. 
 
BOARD POLICY #7018 – GENERATIVE AI POLICY- This policy outlines the acceptable 
use of the DACC email system. 
 
These items were for discussion only. 
    
ITEM 13: INFORMATION 

A. TRUSTEE COMMENTS  
• Mr. Seth stated this was a very productive meeting. 
• Ms. Martin said she was impressed with Tonya Hill’s presentation and 

commended Tammy Betancourt on her work on the financials.  She 
thanked Dr. Fletcher for his continued community outreach. 

• Ms. Harby thanked everyone and asked them to stay warm. 
• Ms. Finch thanked everyone, and thanked Dr. Fletcher and Terry Hill 

for attending the Martin Luther King Celebration earlier this month. 
• Mr. Hill thanked Lisa Martin and Sandra Finch for attending the 

naming ceremony of the John & Kay Shaner Theater.  He 
congratulated Ms. Finch on her hard work for the Martin Luther King 
event. 

B. COMMUNICATIONS 
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ITEM 14: ADJOURNMENT 
There being no further business to discuss, Mr. Hill adjourned the meeting at 6:32 p.m. 
 
 
 
       
     __________________________________________ 
     Chairperson, Board of Trustees 
 
 
     __________________________________________ 
     Secretary, Board of Trustees 
 
 
Approved:  __________________________________  
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 CONSENT AGENDA ITEM 10C 
 
 
 
 
 
  

Board Consideration of Clery Security Report 
February 26, 2026 
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AGENDA ITEM:  10C 
 
AGENDA TITLE: BOARD CONSIDERATION OF CLERY SECURITY REPORT 
 
DATE:   February 26, 2026 
 
RESOURCE:  Jill Cranmore, Dr. Randall Fletcher 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The College received no Clery crime reports for Danville Area Community 

College’s main campus in the past month.        
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION:                     May we ask the Board to approve the Clery Security Report above.           
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Board Consideration of Human Resources Report 
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AGENDA ITEM:  12A 
 
AGENDA TITLE: BOARD CONSIDERATION OF HUMAN RESOURCES REPORT 
 
DATE:   February 26, 2026 
 
RESOURCE:  Jill Cranmore, Dr. Randall Fletcher 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: Recommendations of Employment are conditional upon all Human Resources  

processes being met. 
   

1. New Employee – Full-Time 
 

(Notice of Full-Time Probationary Faculty Contract) 
 
Huber, Davin – Wind Energy / Solar Technician Instructor, Business & Technology 
Effective Date:  February 23, 2026 through June 30, 2026 
Rate of Pay:  $48,455.00 annually 
 

2. Resignations 
 
Wheeler, Madison -Teaching Associate, Child Development Center 
Effective Date:  February 10, 2026 
 
Wilson, Wesley – Director of Educational Programming, Department of Corrections 
Effective Date:  February 20, 2026 
 

3. New Employees - Part-Time 
 

   (Notice of Temporary Employment Contract) 
 
Hunter, Douglas – Pre-Apprenticeship Construction Illinois Works, Business & Technology 
Effective Date:  January 1, 2026 through June 30, 2026 
Rate of Pay:  $10,000.00 Stipend 
 
McConnell, Penny - Administrative Duties, Liberal Arts & Adult Education, Literacy & Middle College 
Effective Date:  February 20, 2026  
Rate of Pay: $2,500.00 per month 
 
McFadden, Kylee – Substitute Clinical Instructor, Nursing 
Effective Date:  January 30, 2026 through April 2, 2026 
Rate of Pay:  $58.73 per hour 
 
Sturgeon, Kathy – Administrative Duties, Math & Science 
Effective Date:  February 20, 2026  
Rate of Pay:  $3,700.00 per month 
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Student Workers 
 
Bishop, Brandy – Student Employee, Registrar’s Office, Admissions 
Effective Date:  February 2, 2026 through June 30, 2026 
Rate of Pay:  $15.00 per hour 
 
Brandon, Dayshia – Student Employee, Culinary Arts, Arts & Sciences 
Effective Date:  January 12, 2026 through June 30, 2026 
Rate of Pay:  $15.00 per hour 
 
Daniel, Christine – Student Employee, Middle College, Adult Education 
Effective Date:  January 12, 2026 through May 31, 2026 
Rate of Pay:  $15.00 per hour 
 
Gieseke, Brendon – Student Employee, Business & Technology 
Effective Date:  January 14, 2026 through June 30, 2026 
Rate of Pay:  $15.00 per hour 
 
Hamza, Leonardis – Student Employee, Business & Technology 
Effective Date:  February 1, 2026 through June 30, 2026 
Rate of Pay:  $15.00 per hour 
 
Houston, Josiah – Student Employee, Arts & Sciences 
Effective Date:  January 26, 2026 through June 30, 2026 
Rate of Pay:  $15.00 per hour 
 
Lane, Rickey – Student Employee, Help Desk, Computer Network Services 
Effective Date:  February 9, 2026 through May 30, 2026 
Rate of Pay:  $15.00 per hour 
 
Marshall, Keimoni – Student Employee, Culinary Arts, Arts & Sciences 
Effective Date:  January 12, 2026 through June 30, 2026 
Rate of Pay:  $15.00 per hour 
 
Miller. Elizabeth – Student Employee, Business & Technology 
Effective Date:  January 12, 2026 through May 15, 2026 
Rate of Pay:  $15.00 per hour 
 
Moore, Chi’Ann – Student Employee, Registrar’s Office, Admissions 
Effective Date:  January 26, 2026 through June 30, 2026 
Rate of Pay:  $15.00 per hour 
 
Russell, Zach – Student Employee, Athletics 
Effective Date:  December 1, 2025 through June 30, 2026 
Rate of Pay:  $15.00 per hour 
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Thigpen, Rebecca – Student Employee, Arts & Sciences 
Effective Date:  February 2, 2026 through June 30, 2026 
Rate of Pay:  $15.00 per hour 
 
Wheeler, Joshua – Student Employee, Help Desk, Computer Network Services 
Effective Date:  February 14, 2026 through June 30, 2026 
Rate of Pay:  $15.00 per hour 
 

4. Voluntary Separation Program  
 
Frost, Vince, Computer Network and Institutional Technology Technician, Computer & Network Services 
Effective Date:  May 31, 2026 
Payment Amount:  $35,000.00 
 
Gallagher, Edward, Distinguished Professor, Communications, Arts & Sciences 
Effective Date:  May 31, 2026 
Payment Amount:  $35,000.00 
 
Wheeler, Dana, Culinary Arts Instructor, Arts & Sciences 
Effective Date:  May 31, 2026 
Payment Amount:  $35,000.00 
 

5. Part-time and Additional Instructor Salaries, Spring Semester 2026 

48



49



50



51



52



53



54



55



56



57



58



59



60



61



62



63



64



65



66



67



68



69



70



71



72



73



74



75



76



77



78



 
    BOARD AGENDA ITEM 12B 
 
 
 
 
 
  

 
Board Consideration of Approval of Travel Expenditures for Trustees 

 

79



AGENDA ITEM: 12B 
 
AGENDA TITLE: BOARD CONSIDERATION OF APPROVAL OF TRAVEL 

EXPENDITURES FOR TRUSTEES 
 
MEETING DATE: February 26, 2026 
 
RESOURCE: Dr. Randall Fletcher 
 
     
SUBMITTED FOR: APPROVAL 
 
SUMMARY: Per Public Law 99-0604, known as the “Local Government Travel 

Expense Control Act,” travel expenses for members of the Board of 
Trustees must be approved at an open meeting of the Board.   

 
A total of $1,040.00 was expended for travel expenditures for trustees 
over the last month.  The expenses were $165.00 for the ICCTA meetings 
on March 19-21, 2026 in Palos Hills, Illinois for Mr. Greg Wolfe and 
$875.00 for the HLC meetings on March 21- 14, 2026 in Chicago, Illinois.                 
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Board Consideration of Tenure Recommendation 

1. Emily Chappell, Instructor, Arts & Sciences 
2. Jeannie Cisney, Instructor, Nursing 

3. Nicole Dill, Instructor, Nursing 
4. Jason Lohmeyer, Instructor, Nursing 
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Agenda Item: 12C 

Agenda Title:  BOARD CONSIDERATION OF TENURE RECOMMENDATIONS 

1. Emily Chappell, Instructor, Arts & Sciences
2. Jeannie Cisney, Instructor Nursing
3. Nicole Dill, Instructor, Nursing
4. Jason Lohmeyer, Instructor, Nursing

Meeting Date: 

Resource:  

Submitted for: 

Summary:  

February 26, 2026 

Dr. Randall Fletcher 

Action 

Full-time faculty members completing their third academic year of 
probation must be granted tenure, extended another year of probation, or 
dismissed. Attached is the recommendation for approval of tenure status 
for the individuals listed above. Their supervisors have evaluated their 
performances and personnel files to ensure that their credentials are in 
order.  These outstanding faculty members are an asset to the instructional 
programs at Danville Area Community College. It is our honor and 
privilege to recommend these talented faculty members for tenure status.  
These individuals are superior classroom teachers who will serve DACC 
well into the future. 

Action: May we ask the Board to approve tenure status for Emily Chappell, 
Instructor, Arts & Sciences; Jeannie Cisney, Instructor, Nursing; Nicole 
Dill, Instructor, Nursing; and Jason Lohmeyer, Instructor, Nursing. 
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TO:   Dr. Randall Fletcher, President 
FROM:  Dr. Michael Robert Hepner, Dean of Arts and Science  
DATE:  February 9, 2026 
 
 
RE:  Tenure recommendation for Emily Chappell 
 

 
 
I request that you please consider Emily Chappell for tenure at Danville Area Community College 
based upon her performance in the classroom, as well as her service to the college and its students. 
 
Credentials: 
 
Ms. Chappell holds a bachelor of arts degree in English and secondary education from North 
Greenville University, as well as a master’s degree in English from Ohio University, and a master’s 
degree in curriculum and instruction from the University of Illinois.   
 
Special Skills: 
 
Ms. Chappell joined the fulltime faculty ranks at Danville Area Community College with an 
exceptional education, six years of experience as a high school teacher, and five years of experience 
as an adjunct instructor at DACC.  She has since become a published author as well.  Ms. Chappell 
has excelled in her role as a full-time faculty member within the Liberal Arts and Science Division 
and has tackled many difficult assignments, such as leading a transitional English project with a local 
school district, serving on the college-wide strategic planning committee, dedicating time as a tutor 
in the college writing center, and serving as the liberal arts expert with the Developmental Education 
Reform Act.  In addition, her assignment as a dual credit instruction with District 118 has proven to 
be challenging, but she has done very well overcoming adversity and adapting to the changing needs 
of the college and the district.   
 
Quality of Instruction: 
 
Ms. Chappell’s course evaluations have consistently praised her performance in the classroom.  This 
was certainly evident early on in her career at Danville Area Community College as she was the 
recipient of the 2021 Part-Time Faculty of the Year Award and the 2022 Outstanding Adjunct 
Faculty Award.  She utilizes best practices in her classroom, engages in professional development, 
and is a model of what an excellent instructor should be. 
 
Conclusion: 
 
Ms. Chappell is more than qualified to receive tenure at Danville Area Community College based 
upon her education, expertise, and dedication to the college and its students. 
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TO:   Dr. Carl Bridges 
FROM:  Angela Shaffer, MSN, RN Dean Nursing Education  
DATE:  January 22, 2026 
 
 
RE:  Tenure recommendation for Jeannie Cisney 
 

 
Please consider Jeannie Cisney for tenure. Ms. Cisney’s performance in teaching, clinical 
expertise, and service to the DACC community qualifiy her for this status. 
 
Credentials: 
 
Ms. Cisney has her Master of Science in Nursing Education. She has completed the state Train 
the Trainer course and is a BLS Instructor.  
 
Special Skills: 
 
Ms. Cisney has a rich background in clinical nursing practice and experience as a hospital 
educator and nursing clinical educator that she brings to her faculty role here at DACC. She 
brings solid leadership skills to the CNA department acting as department coordinator. Her 
strong leadership and organizational skills have contributed greatly to the success of the CNA 
program at DACC. She serves as a mentor to the new faculty in her department, always going 
above and beyond to ensure their success. When presented with challenges, she embraces them 
as opportunities, finding innovative solutions to address those challenges.  
 
Quality of Instruction: 
 
Ms. Cisney’s performance evaluations have been consistently positive. In the classroom and 
clinical setting, she uses a variety of teaching methods to meet the diverse needs of her students 
and implements clear expectations and high standards which motivate her students to success. 
When interacting with her students, it is clear they have respect for Ms. Cisney and learn well 
under her guidance. Feedback from our clinical partners has also been positive. Ms. Cisney 
demonstrates commitment to professional development and ensuring her courses meet all 
regulatory requirements.  
 
Conclusion: 
 
Ms. Cisney’s expertise, skill, and commitment to education combined with her natural leadership 
abilities more than qualify her the honor of Tenured Faculty.  
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TO:   Dr. Carl Bridges 
FROM:  Angela Shaffer, MSN, RN Dean Nursing Education  
DATE:  January 22, 2026 
 
 
RE:  Tenure recommendation for Nicole Dill 
 

 
Please consider Nicole Dill for tenure. Ms. Dill’s performance in teaching, clinical expertise, and 
service to the DACC community qualifiy her for this status. 
 
Credentials: 
 
Ms. Dill has her Master of Science in Nursing and is a Certified Nurse Educator. She also 
maintains certification in BLS, ACLS, and PALS.   
 
Special Skills: 
 
Ms. Dill came to our program with nursing education experience and many years of clinical 
experience. Her expertise in adult medical surgical nursing and critical care makes her a subject 
matter expert for the courses she teaches. Ms. Dill has embraced her role as full-time faculty 
within our department. She demonstrates initiative and innovation, finding solutions to support 
students, presenting solid and creative ideas to the faculty team regarding curriculum, student 
support, and accreditation related work. She is an ATI Champion, filling a key role within the 
department. She also serves outside the department on both the Teaching and Learning and 
Curriculum Committees. She has taken full leadership of ACEN Standard 1, committing whole 
heartedly to the successful reaccreditation of our program.  
 
Quality of Instruction: 
 
Ms. Dill’s performance evaluations have consistently rated her as being skilled, with overall 
positive remarks. Ms. Dill has received excellent evaluations from our clinical partners when 
they are asked to evaluate her as an instructor. Not only does she receive high ratings on these 
surveys but she receives comments praising her interactions with staff, students, and patients 
during her clinicals. Student’s also rate Ms. Dill highly on their evaluations. She utilizes best 
practices in her classroom and clinicals, presenting complex information, guiding students in the 
care of the complex patient. She seeks opportunities for professional development and models 
the ideal that nursing is a life-long learning career.  
 
 
Conclusion: 
 
Ms. Dill’s passion, competence, and expertise in nursing education combined with her natural 
leadership abilities more than qualify her the honor of Tenured Faculty.  
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TO:   Dr. Carl Bridges 
FROM:  Angela Shaffer, MSN, RN Dean Nursing Education  
DATE:  January 22, 2026 
 
 
RE:  Tenure recommendation for Jason Lohmeyer 
 

 
Please consider Jason Lohmeyer for tenure. Mr. Lohmeyer’s performance in teaching, clinical 
expertise, and service to the DACC community qualifiy him for this status. 
 
Credentials: 
 
Mr. Lohmeyer has his Master of Science in Nursing and is a Nurse Practitioner. He holds 
specialty certification and is a member of several professional organizations.   
 
Special Skills: 
 
Mr. Lohmeyer came to our program with many years’ nursing education experience and rich 
clinical experience. He has taken initiative to build and strengthen the program’s clinical 
partnerships and takes an active role in the clinical coordination process. He maintains currency 
in best practice both clinically and in education, bringing much knowledge to our faculty team. 
He has taken leadership of ACEN Standard 3 in preparation for reaccreditation, demonstrating 
dedication to the nursing program. Mr. Lohmeyer has also engaged in DACC’s Curriculum 
committee showing commitment beyond the nursing program. 
 
Quality of Instruction: 
 
Mr. Lohmeyer has had consistently positive performance evaluations. He demonstrates 
dedication to the art of teaching using a variety of evidence-based teaching methods to engage 
students in the learning process and ensure they are practice ready. He recently revised an 
assignment for a course that the entire faculty team has now adopted for use due to its 
effectiveness as a teaching method and also for its usefulness in assessing student learning. His 
student evaluations rate him high in all areas. Clinical site evaluations of Mr. Lohmeyer are 
always outstanding.  
 
Conclusion: 
 
Mr. Lohmeyer’s dedication, expertise, and passion for nursing education combined with his 
natural teaching abilities more than qualify him the honor of Tenured Faculty.  
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    BOARD AGENDA ITEM 12D 
 
 
 
  

 
Board Consideration of Retirement 

1. Vince Frost, Computer Network & Institutional  
Technology Technician, Computer & Network Services 

   2.  Edward Gallagher, Distinguished Professor, Communications, 
Arts & Sciences 

   3.  Dana Wheeler, Culinary Arts Instructor, Arts & Sciences 
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AGENDA ITEM:  12D 
 
AGENDA TITLE: BOARD CONSIDERATION OF RETIREMENT 

1. VINCE FROST, COMPUTER NETWORK & INSTITUTIONAL 
TECHNOLOGY TECHNICIAN, COMPUTER & NETWORK 
SERVICES 

2. EDWARD GALLAGHER, DISTINGUISHED PROFESSOR, 
COMMUNICATIONS, ARTS & SCIENCES 

3. DANA WHEELER, CULINARY ARTS INSTRUCTOR, ARTS & 
SCIENCES 
 

DATE:              February 26, 2026 
 
RESOURCE:  Dr. Randall Fletcher, Jill Cranmore 
 
SUBMITTED FOR: ACTION 
 
SUMMARY:  Vince Frost has submitted his letter of intent to retire effective May 31, 2026. 
 

Edward Gallagher has submitted his letter of intent to retire effective May 31, 
2026. 

 
Dana Wheeler has submitted her letter of intent to retire effective May 31, 
2026. 

    
    

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION:  May we ask the Board to approve the retirements listed above. 
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From: Gallagher, Edward <e.gallagher@dacc.edu> 
Date: Fri, Feb 13, 2026 at 8:36 AM 
Subject: Notice of intention to retire 
To: Jill Cranmore <j.cranmore@dacc.edu> 
 
 
Dear Jill, 
 
This letter serves to communicate my intention to retire upon 
completion of the Spring 2026 semester, my last date of work to 
be May 31, 2026.  
 
Further, I wish to be involved in the Voluntary Separation 
Program. 
 
With respect, 
 
Ted Gallagher 
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    BOARD AGENDA ITEM 12E 
 
 
 
  

 
Board Consideration of New Board Policies 

1. Board Policy #4063 – Course Instruction 
2. Board Policy #7018 – Generative AI Policy 
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AGENDA ITEM:  12E 
 
AGENDA TITLE: BOARD CONSIDERATION OF NEW BOARD POLICY 

1. Board Policy #4063 – Course Instruction 
2. Board Policy #7018 – Generative AI Policy 

 
DATE:   February 26, 2026 
 
RESOURCE:  Jill Cranmore, Tammy Betancourt, Dr. Randall Fletcher 
 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: Board Policy # 4063- This new policy outlines the details allowing 

administrators to instruct academic courses. All instruction duties must be 
completed outside of normal work hours.  

 
 Board Policy #7018- This policy establishes guidelines for the responsible use 

of generative artificial intelligence 
(AI) tools by students, faculty, staff, and administrators at Danville Area 
Community College. 

 
The policy aims to maximize the educational and operational benefits of 
generative AI while maintaining academic integrity, protecting privacy, 
ensuring equity, and mitigating potential harms. 

 
This policy applies to all generative AI use on college-owned systems, college 
networks, and in college-sponsored activities. It also applies to the use of 
generative AI tools that involve college data or are used in direct relation to 
college coursework and operations. 
 
 
 
 
 
 
 
 
 
 

 
 
ACTION: We are asking the Board to approve new Board Policies # 4063 – Course 

Instruction and #7018 – Generative AI Policy. 
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Board Policies and Procedures Manual  

 
 

Index | Section 4000 – Human Resources 

Course Instruction         4063 

College Administration may provide opportunities for administrators to occasionally teach a class. 
This allows administrators the opportunity to maintain teaching skills, gain a firsthand perspective on 
current students in a classroom setting and assist the college with staffing needs.  

The administrator shall be limited to teaching no more than six (6) credit hours per semester, unless 
approved by the President.  

A qualified full time faculty member will have the first choice of teaching a course before an 
administrator will be offered the opportunity. The appropriate credentials will be required for 
administrators teaching, just as with all full time faculty and adjunct faculty.  

The compensation will be determined by the part-time faculty salary schedule.  

Courses may not be taught during the administrator’s normal work hours. All course instruction duties, 
including asynchronous online courses, must be completed outside of the administrator’s normal work 
day.  

Adopted:  02-26-26 
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Board Policies and Procedures Manual  

 
 

Index | Section 7000 – Information Technology 

Generative AI Policy         7018 

I. Purpose and Scope 

This policy establishes guidelines for the responsible use of generative artificial intelligence 
(AI) tools by faculty, staff, and administrators at Danville Area Community College. The 
policy aims to maximize the educational and operational benefits of generative AI while 
maintaining academic integrity, protecting privacy, ensuring equity, and mitigating potential 
harms. 

This policy applies to all generative AI use on college-owned systems, college networks, and in 
college-sponsored activities. It also applies to the use of generative AI tools that involve 
college data or are used in direct relation to college coursework and operations. 

Generative AI includes but is not limited to large language models (e.g., Copilot, Gemini, 
ChatGPT), image generation tools (e.g., DALL-E, Midjourney), code generation tools, and 
similar technologies. 

II. Definitions 

Generative AI: Machine learning models trained on large datasets that can generate human-
like text, images, code, or other content based on user prompts. 

Disclosure: Clear and transparent identification of generative AI use in academic work, 
including which tool was used and for what purpose. 

Unauthorized Use: Using generative AI in ways that violate academic integrity policies, 
misrepresent authorship, or breach confidentiality. 

Responsible Use: Using generative AI as a tool to enhance learning, research, and productivity 
while maintaining appropriate human judgment, oversight, and accountability. 

Personally Identifiable Information (PII): Any information that can be used to identify, 
contact, or locate a specific individual, either alone or when combined with other data. PII 
includes but is not limited to: 

• Names, addresses, phone numbers, and email addresses 
• Social Security numbers, student ID numbers, or employee ID numbers 
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• Date of birth, driver's license numbers, or passport numbers 
• Financial information (bank accounts, credit card numbers) 
• Medical records or health information 
• Biometric data (fingerprints, facial recognition data) 
• Login credentials or passwords 
• Academic records, grades, and transcripts 
• Disciplinary records 
• Demographic information when combined with other identifiers (race, ethnicity, 

gender, age) 
• IP addresses or device identifiers in some contexts 
• Any other information that could reasonably be used to identify a specific person 

 

III. General Principles 

1. Transparency: Users must disclose their use of generative AI when required by course 
guidelines or college policy. 

2. Academic Integrity: Generative AI must not be used in ways that constitute plagiarism, 
contract cheating, or misrepresentation of work. 

3. Human Judgment: Generative AI should augment human decision-making, not replace 
critical thinking or professional judgment in high-stakes situations. 

4. Equity and Access: The college recognizes that access to generative AI tools varies. 
Policies will not disadvantage students who may not have access to premium tools. 

5. Privacy and Data Protection: Users must not input sensitive, confidential, or personally 
identifiable information into third-party generative AI tools. 

6. Bias Awareness: Users should understand that generative AI systems can reflect biases in 
their training data and should verify outputs critically. 

IV. Faculty Use 

A. Course Design and Instruction 

Permitted Uses: 

• Designing course materials, assignments, and assessments 
• Creating study guides or practice problems 
• Generating discussion prompts or case studies 
• Drafting lecture notes or supplementary materials 
• Identifying student misconceptions through AI-generated scenarios 
• Developing inclusive course materials and accessibility resources 
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Best Practices: 

• Clearly communicate AI policies in course syllabi 
• Provide explicit guidance on permitted and prohibited AI use for each assignment 
• Design assessments that are difficult to complete through AI use alone 
• Use AI as one tool among many to enhance teaching, not as a replacement for 

instructor expertise 
• Model responsible AI use for students 

 B. Grading and Assessment 

Generative AI may not be used to replace instructor judgment in grading and evaluation. 
However, instructors may use AI tools to support their grading process, such as identifying 
patterns in student work. Final grading decisions must reflect human judgment and remain the 
instructor's responsibility. 

C. Data Privacy 

Faculty must not input student work, grades, or personally identifiable information into public 
or third-party generative AI tools without explicit institutional authorization and appropriate 
data agreements. 

V. Administrative and Operational Use 

Permitted Uses: 

• Drafting routine communications and documents 
• Generating reports, summaries, or data visualizations 
• Research and literature review support 
• Administrative process improvement 
• Developing human resources materials 
• Creating professional development content 

Prohibited Uses: 

• Making significant personnel or disciplinary decisions based solely on AI outputs 
• Processing sensitive employee or student personal data through unauthorized tools 
• Using AI to make decisions without appropriate human review and accountability 

*Data Governance: 

All departments must ensure that generative AI use complies with FERPA, data governance 
policies, and applicable state and federal privacy regulations. 
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VI. Privacy and Data Security 

1. Confidential Information: Do not input student records, personnel files, health information, 
or other confidential college data into public generative AI tools. 

2. Third-Party Tools: Before using third-party generative AI tools, users should review the 
tool's privacy policy and terms of service. The college is not responsible for data breaches 
resulting from personal use of external tools. 

3. College Systems: Generative AI tools accessed through official college accounts or systems 
must be pre-approved by the Information Technology department and must meet institutional 
security and privacy standards. 

4. Data Retention: Users should be aware that data entered into generative AI tools may be 
retained and used to train future models. Use only college-approved tools with appropriate data 
agreements for sensitive information. 

VII. Ethical and Responsible Use 

 A. Bias and Fairness 

Users should: 

• Recognize that generative AI outputs can perpetuate historical biases and 
stereotypes 

• Critically evaluate AI-generated content for accuracy and bias 
• Not rely on AI for decisions that significantly impact individuals or marginalized 

groups 
• Report concerns about biased AI outputs to appropriate college officials 

B. Academic Integrity and Plagiarism 

Using generative AI to produce work and submitting it as your own without disclosure is 
plagiarism. Proper attribution and disclosure are required. 

C. Copyright and Intellectual Property 

Users should be aware that generative AI training data may include copyrighted material. 
Users are responsible for ensuring that their use of generative AI does not violate copyright 
law or college policy. 

D. Harmful Content 

The college prohibits using generative AI to create content that is: 

• Defamatory or harassing 
• Designed to deceive or defraud 
• Sexually explicit or exploitative 
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• Promoting discrimination or violence 
• In violation of applicable laws 

 
VIII. Accessibility and Equity 

1. No Disadvantage: Policies will not penalize students for lack of access to generative AI 
tools. 

2. Accommodations: Students with disabilities should work with the Disability Services office 
regarding the use of AI tools as potential accommodations. 

3. Digital Literacy: The college will provide resources and training to support students and 
faculty in understanding and using generative AI responsibly. 

4. Affordability: Institutional policies will not require students to purchase premium AI tools 
to succeed in their coursework.  

IX. Limitations and Disclaimers 

The college acknowledges that: 

• Generative AI can produce inaccurate, outdated, or misleading information 
• These tools have limitations in reasoning, creativity, and specialized knowledge 
• AI systems can reflect societal biases and should not be used as the sole basis for 

important decisions 
• Rapid technological change may require periodic policy updates 
• This policy does not cover all possible uses or scenarios 

*Users are responsible for critically evaluating all AI-generated content and verifying 
information through appropriate sources. 

X. Prohibited Activities 

The following uses of generative AI are strictly prohibited: 

1. Submitting AI-generated work as your own without required disclosure or against course 
policy 

2. Using AI to complete tests, quizzes, or proctored exams in violation of course guidelines 

3. Using AI to generate fraudulent documentation or credentials 

4. Inputting confidential student, employee, or institutional data into unauthorized tools 

5. Using AI to create defamatory, harassing, or discriminatory content 

6. Attempting to circumvent security systems or access unauthorized information 

7. Using AI to violate copyright law or intellectual property rights 
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8. Using AI for any illegal purpose 

Violations of this policy may result in disciplinary action, including academic integrity 
hearings, grade penalties, suspension, or expulsion for students, and performance reviews, 
suspension, or termination for employees. 

XI. Support and Resources 

The college will provide: 

• Workshops and training on responsible AI use for students, faculty, and staff 
• Guidance on incorporating AI literacy into the curriculum 
• Clear communication of individual course AI policies 
• Support from the teaching and learning center for faculty questions 
• Regular updates to this policy as technology and practice evolve 

*Resources will be available through the college website and learning management system. 

XII. Implementation and Oversight 

Policy Administration: Academic Affairs will oversee the implementation and enforcement of 
this policy. 

Review Schedule: This policy will be reviewed annually and updated as needed to reflect 
technological changes and institutional learning. 

Feedback: The college welcomes feedback from students, faculty, and staff. Comments should 
be submitted to the Academic Affairs Office. 

Academic Integrity Cases: Suspected violations involving coursework will be addressed 
through the existing academic integrity process. 

Personnel Violations: Violations by employees will be addressed through appropriate 
departmental and human resources channels. 

XIII. Policy Exceptions and Appeals 

Employees who believe they have a legitimate reason for an exception to this policy may 
request one in writing to the Academic Affairs Office. Requests will be reviewed on a case-by-
case basis. 

Adopted:  02-26-26 
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    BOARD AGENDA ITEM 12F 
 
 
 
  

 
Board Consideration of Legal Services 
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Agenda Item:  12 
 
Agenda Title:  BOARD CONSIDERATION OF LEGAL SERVICES 
 
Meeting Date:  February 26, 2026 
 
Resource:  Dr. Randall Fletcher 
 
Submitted for:  Action 
 
Summary: A request for proposal (RFP) for legal services was sent to eight 

(8) firms, Robbins Schwartz; Meyer Capel, PC; Jerry Davis Law, 
PC; Acton & Snyder, LLC; Thomas Mamer, LLP; Duke 
McGinnis, Miller Canfield, and Education Intelligence, Inc.  In 
addition, an ad was placed in the Commercial News and the News 
Gazette indicating the College was seeking legal services 
proposals.  We received six (6) proposals from Meyer Capel, PC;  
Thomas Mamer, LLP; Franczek, PC; Robbins Schwartz; Jerry 
Davis Law, PC; and Miller Canfield.   

 
Based on reviews of the proposals, our recommendation is to 
contract with the firm of Meyer Capel, PC for legal services.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: May we ask the Board to approve the firm of Meyer Capel, PC to 

provide legal services effective March 1, 2026.   
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 BOARD AGENDA ITEM 12G 
 
 
 
 
 
  

Closed Session to Discuss Matters Pertaining to the Appointment, 
Employment, Compensation, Discipline, Performance, or  
Dismissal of Specific Employees of the Public Body; and 

Discussion Written Closed Session Minutes of  
November 20, 2025 and January 5, 2026 

 
  
 
  
 
 
 
 
  
 
 

103



 
 
 
 
 

AGENDA ITEM 12G 
 

MOTION FOR CLOSED SESSION 
 
 
BE IT RESOLVED, in accordance with the provisions of Chapter 120/2 of the Open 
Meetings Act, the Board of Trustees of Community College District #507 shall enter a 
Closed Session for purposes specified in Paragraphs (c)(1, 21), to discuss matters 
pertaining to the appointment, employment, compensation, discipline, performance, or 
dismissal of specific employees of the public body and discussion of the written closed 
session minutes of November 20, 2025 and January 5, 2026 
 
Dated this 26th day of February 2026. 
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    BOARD AGENDA ITEM 13 
 
 
 
 
 
  

Information 
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    BOARD AGENDA ITEM 13A 
 
 
 

  
 

Trustee Comments 
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BOARD AGENDA ITEM 13B 

Student Trustee Election Calendar 
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STUDENT TRUSTEE ELECTION DATES 
 

For Full Term:  April 15, 2026 – April 14, 2027 
 
 

Nominating Petitions available from  Monday,  March 2, 2026 to 
the Secretary to the Board of Trustees, Friday, March 27, 2026 
Kerri Thurman, (Vermilion Hall, Room 202)  
between 8 a.m. and 4 p.m. daily.   
 
First day to file Petitions with the  Monday, March 23, 2026 
Secretary to the Board of Trustees (Vermilion    
Hall, Room 202).  File between 8 a.m. and 4 p.m.  
 
Last day to file petitions (by 4 p.m.) Friday, March 27, 2026 
 
Election (Online) begins at 9 a.m. on April 6; Monday, April 6 to 
ends at 4 p.m. on April 10. Friday,  April 10, 2026 
 
Canvass of election immediately after close Friday, April 10, 2026 
of election in Secretary to the Board of Trustees  
Office (Vermilion Hall, Room 202). 
 
Announcement of election results. Friday, April 10, 2026  
 
Newly Elected Student Trustee seated at  APRIL BOARD MEETING 
Board of Trustees meeting. Thursday,  April 23, 2026 
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BOARD AGENDA ITEM 13C 

Communications 
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