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AVAILABLE POSITIONS

GOLDEN
NUGGET

Surveillance Agent/Salary: $17.00 Hourly

ADANVHLE
Table Games Manager/Salary Range: $60,000.00 To $65,000.00 Annually NS _/

Sr Manager of Cage/Count/Salary Range: $65,000.00 To $86,700.00 Annually
Security Officer/Salary: $16.00 Hourly

Cage Cashier/Salary: $16.00 Hourly

EVS Deep Cleaner/Salary: $18.00 Hourly

Waiter/Waitress/Salary Range: $9.00 To $9.00 Hourly

Steward/Salary Range: $15.00 To $15.00 Hourly

Advertising & Brand Marketing Manager/Salary Range: $50,000.00 To $65,000.00 Annually
Surveillance Supervisor/Salary Range: $50,000.00 To $52,000.00 Annually
Dealer School/Salary Range: $9.00 To $11.00 Hourly

Controller/Salary Range: $80,000.00 To $103,500.00 Annually

Director of Casino Services/Salary Range: $75,000.00 To $90,000.00 Annually
Restaurant Supervisor/Salary: $24.00 Hourly

Cook/Salary Range: $16.00 To $18.00 Hourly

Cocktail Server/Salary Range: $9.00 To $9.00 Hourly

EVS Attendant/Salary Range: $16.00 To $16.00 Hourly

Slot Floor Supervisor/Salary Range: $23.00 To $24.00 Hourly

To apply and for full description of job go to:
https://www.goldennugget.com/danville/Careers/
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o Warehouse Selector e Driver Helper
e EHS Leader e Driver Trainee
e CDL A Delivery Driver e Linehaul/Shuttle Driver

Scan the QR Code to apply to our
openings and view benefits!
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& Now Hiring: Maintenance Apprentice — Full-Time, Paid-Maintenance Apprentice &

Location: Guardian West (Urbana, IL)

Program Duration: 4 years (8,000 hours of combined classroom and on-the-job training)

Pay: Starting at $21.00/hr with scheduled increases every 1,000 hours until program completion
Application Deadline: 09/15/2025

Are you ready to kickstart a career in industrial maintenance with no student debt?
Guardian West is now accepting applications for our Maintenance Apprentice Program—a paid, full-time
opportunity that combines ciassroom instruction with hands-on experience in a manufacturing environment.

What You'll Gain:

» On-the-job training in electrical and mechanical systems, working alongside experienced trades

professionals.
o Company-paid tuition at Danville Area Community College (DACC) No out-of-pocket schooling costs!!
o Wage progression every 1,000 hours (starting at $21.00/hr, growing to $35.00/hr by program completion)

What We’re Looking For:

e High school diploma or GED

o Reliable work ethic, strong attendance and willing to go above and beyond
e Interest in hands-on, technical problem-solving

e Ability to work in a physically active, manufacturing environment

What does an Industrial Maintenance Technician do?

s Installation and maintenance of all electrical aspects of the facility and equipment including lighting,
presses, paint line and compressors and troubleshoot electrical circuit issues.

e Work on Fanuc robots (We invest in you by sending apprentices to an offsite Fanuc training course)

e Touch up welding, as needed

e Maintain all motor control systems and all electrical aspects of pneumatic, mechanical and hydraulic
systems.

e Routine maintenance for large industrial equipment

¢ Read and accurately interpret blue prints and schematics

s Must be able to climb ladders up to 20 feet and on top of equipment, in a safe manner

e Lifting requirements range from 30+ Ibs.

e Work in awkward positions including lying on back and working overhead, pulling wire overhead

e Safely operate cranes, hoists, forklift and lift

This is a competitive program that sets the foundation for a high-paying, in-demand trade. If you're committed to
growing a career in industrial maintenance, we want to hear from you. How to Apply: Send your resume and/or
application to Dreed@flexngate.com!




City of Danville

Job Title: Multimedia and Event Assistant
Description: At the City of Danville, we care deeply about our citizens’ quality of life. We are seeking a
Multimedia and Event Assistant for our Community Relations Department to help us fulfill four primary
functions: 1. Strengthen communication between the city and our residents. 2. Develop a consistent brand
identity for The City of Danville and First Fridays through multimedia content. 3. Improve our image both
within and outside of our community. 4. Establish a broad, consistent, and far-reaching online presence for
The City of Danville and First Fridays. Our ideal team member will have excellent organizational,
communication, and writing skills with the ability to come up with creative ideas and carry them through. You
must have detailed knowledge of online marketing tools and social media platforms, advanced computer skills
including graphic design training, and great attention to detail. Note: This job description is intended to -
provide a general overview of the position. It is not an exhaustive list of responsibilities or requirements.
AA/EOE Type: Part Time Shift: 1st Shift Days: Monday — Friday Wage: $19.97/Hour

Benefits: In accordance with Paid Leave for All Workers Act, part-time employees will earn one (1) hour of
paid leave for every forty (40) hours worked in a 12-month period, up to a maximum of forty (40) hours of
paid leave in a 12-month period. lllinois Municipal Retirement Fund participation. Employee Assistance
Program.

Qualifications: High School Diploma or G.E.D. Certificate from a recognized educational institution. Experience
in marketing, communication, graphic design, or a related field. Experience in event planning, volunteer
coordination, advertising, and community outreach programming are preferred.

Required Knowledge and Skills: Employees must possess a basic working knowledge of the following skill sets
along with the ability to demonstrate an improvement of these skills within 30 days of their start date.

e Excellent communication skills, including professional level knowledge of business English, grammar,
and spelling, as well as the ability to compose professional correspondence.

o Great interpersonal skills and ability to work well as part of a team.

« Ability to work well under pressure and manage sensitive or controversial subjects with tact, kindness,
professionalism, and confidentiality.

« Proficient in Microsoft Office Suite and related writing, presentation, and publication software.

o In-depth knowledge of various social media platforms, best practices, and website analytics.

« Up to date on the latest trends and technologies in digital marketing and graphic design.

Required Licenses: The person holding this position must have the following licenses or be able to obtain the
same within 30 days of their start date: Valid Driver's License Degree Requirements: High School

Job Expires: 2025-08-01

Application Email: HR@cityofdanville.org
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Job Title: Trucking Administrative Assistant
Company: Parks Livestock, Inc.
Location: Danville, IL

Job Summary

The Trucking Administrative Assistant at Parks Livestock, Inc. is responsible for supporting the efficient
operation of trucking services by managing driver settlements, accounts payable, dispatch-related
communication, and essential data management. This role plays a critical part in ensuring smooth
communication between drivers, dispatch, and the administrative office, while maintaining meticulous records
and ensuring timely processing of payments. The ideal candidate will have strong attention to detail, excellent
organizational skills, and proficiency in relevant software tools.

Key Responsibilities

Driver Settlements & Payment Processing

« Generate accurate weekly settlements for all company and owner-operator drivers, ensuring timely and
complete processing of compensation and reimbursements.

« Email check and ACH payment details directly to designated contacts, ensuring clarity and timely
receipt of information.

« Distribute copies of settlements through both email and fax to drivers as needed, confirming that all
documentation is accessible and meets driver requirements.

s Enter reimbursements accurately into the Axon system, tracking amounts and providing transparent
records for both company and driver reference.

Fleet One Data Management & Invoice Processing
« Regularly download Fleet One data and integrate it into the Axon software, ensuring that fuel purchases,
maintenance, and other expenses are accurately documented and up-to-date.
» Adjust and manage payable invoices, including verifying entries for both company drivers and owner-
operators, with careful attention to billing details and allocation of expenses.

Mail Sorting & Documentation Management
¢ Sort incoming mail daily, prioritizing driver envelopes, and ensuring that important documentation is
distributed promptly.
o Open and categorize fuel receipts, load sheets, and reimbursement documentation for accurate tracking
and data entry. .

Lease & Reimbursement Administration
« Draft and update lease agreements, entering new driver and vehicle information accurately into Axon to
reflect updated terms and conditions.
o Maintain organized files for lease agreements, ensuring that all documents are accessible for future
reference.
o Process reimbursements by matching Com checks with receipts, confirming expenses, and entering them
into the payables system.

Accounts Payable Support
e Coordinate closely with Dispatch to gain approval for payment authorizations and track all payables in
Axon, ensuring timely processing.
» Assist with printing and distributing checks for accounts payable, maintaining up-to-date records.
» Reconcile check details with invoices to ensure consistency and accuracy, and file appropriately.
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File Organization & Record Keeping
o Maintain detailed records for mileage sheets, driver settlements, paycheck documentation, fuel receipts,
and reimbursement files in accordance with company policies.
« Organize files systematically for easy access and regular auditing to maintain transparency and
compliance.

Order Entry & Routing Updates
« Enter daily trucking orders, ensuring that all orders are accurately reflected in the system.
« Update routing information as changes occur, ensuring drivers and dispatch are always informed of the
latest routes and schedules.

Dispatch & Phone Support
o Answer incoming phone calls, assist drivers with dispatch-related questions, and provide real-time
support on load status and schedules.
« Maintain and update driver contact lists, as well as truck and trailer status logs for easy access by the
dispatch team.
« Track arrival and receiving times for all drivers and loads, maintaining an accurate record to improve
scheduling and logistics planning.

Communication & Cross-Departmental Collaboration
s Respond to inquiries from the Danville office and other departments, ensuring prompt and clear
communication.
« Act as a liaison to coordinate and clarify issues, collaborating with the team to address any questions or
concerns for continuous operational improvement.

Other Duties as Assigned
o Support additional tasks and projects assigned by management to improve office efficiency or assist
with special initiatives.

Qualifications
« Previous administrative experience in a trucking, logistics, or similar environment is preferred.
o Proficiency in data management software (e.g., Axon) is highly preferred, with the ability to adapt
quickly to new systems.
o Strong organizational skills, high attention to detail, and an ability to manage multiple tasks effectively.
» Excellent verbal and written communication skills to interact effectively with drivers, dispatch, and
office personnel.

This role is essential in facilitating daily trucking operations, providing a vital link between drivers, dispatch,
and management to ensure smooth and efficient services.



City of Georgetown
Job Title: Water/ Sewer Operator

The Water/Sewer Operator is responsible for the daily operations on the Water/Sewer Plant & the
Cayuga Pump Station. Work in cooperation with Streets/Alley Department when needed or as
directed by the City Superintendent or Mayor. Live within 25 miles of Georgetown.

Responsibilities:

« Cayuga Pump Station- check gates- maintain booster pump station- visually inspect & repair
as needed- mow, weed eat and spray

« Detailed and accurate reporting to state of IL and IN

« File monthly reports IEPA for water and sewer

« File monthly reports IDEM for water

« Daily water and sewer testing

« Respond to 24/7 alarms

« Perform maintenance on water pumps and related equipment

» Housekeeping duties

« Hydrant flushing

« Read meters/Replace meters

« Turn water mains off/on for customers

« Lift heavy objects, bend climb & crouch

« Available to work some weekends

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $30-$35 based on experience

Benefits: Paid health insurance, retirement pension, 14 paid Holidays, Paid vacation and Personal days
Qualifications: (Required) Water- Class C License and Sewer-Class Il License-Knowledge of Excel-
Problem analysis/solving-Attention to detail/ team player-Time management/ meets deadlines-
Planning and organizing-Stress tolerance/ Continuing to learn & grow on the job.

Responsibilities:

« Cayuga Pump Station- check gates- maintain booster pump station- visually inspect & repair
as needed- mow, weed eat and spray

« Detailed and accurate reporting to state of IL and IN

« File monthly reports IEPA for water and sewer

« File monthly reports IDEM for water

« Daily water and sewer testing

« Respond to 24/7 alarms

« Perform maintenance on water pumps and related equipment

« Housekeeping duties

« Hydrant flushing

« Read meters/Replace meters

« Turn water mains off/on for customers

« Lift heavy objects, bend climb & crouch

« Available to work some weekends

Application Email: kenziec@georgetownil.net / 8/7/2025




St. James United Methodist Church

Job Title: Nursery Worker

Description:

St. James United Methodist Church is seeking a Nursery Worker to provide direct child care on
Sunday mornings for children ranging from birth to elementary school. The Nursery worker will
provide care and supervision for young children during our church services, ensuring their safety and
wellbeing in a nurturing environment.

Type: Part Time

Shift: 1st Shift

Days: Weekends

Wage: 15.00

Qualifications: Must be 18 or older and able to pass a background check.

Years of Experience: 1

Job Expires: 2025-08-30

Application Email: coady.brockett-murphy@stjames-umc.com



The Trep School

Posted on: July 21, 2025

Job Title: CEJA Energy Transition Navigator/Case Manager

Job Description: This position will provide community outreach, education and enrollment
assistance into the Energy Transition Navigation Program. The Navigators play a vital role in
connecting community members with resources, services, and support systems that address their
unique needs. This position requires individuals with strong interpersonal skills, cultural competence,
and a deep commitment to serving diverse populations.

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $25/hr
Benefits: Health expense reimbursement up to $7200/year, Simple IRA, Paid time off, Paid holidays.

Responsibilities: Client Recruitment and Community Outreach

« Canvassing and recruitment.

« Educate potential participants about the CEJA programs available as well as the screening
and application processes.

« Provide compassionate and empathetic support to clients as they learn about the CEJA
programs and the screening process.

« Conduct thorough needs assessments of the potential participants.

« Identify any barriers that the potential participants may have with enrolling into the program

and help to address them.Community Engagement:

e Build rapport with community partners and key stakeholders.

« Collaborating with Navigation Team on outreach activities and scheduling.

« Attend partner summit meetings with CEJA partners.

« Attend community events, meetings, and other forums to stay informed about local needs and
concerns and to create community awareness of CEJA programs

» Documenting and Reporting:

 Maintain accurate records of interactions with potential participants, community partners and
key stakeholders, including referrals made and any services provided.

« Data entry of contacts, recruitment activities, and pre-screening.

« Give detailed reports on all contacts made, program activities, and in-take appointments.

Qualifications: Associate’s degree Required/ bachelor’s degree Desired in Social Work, Psychology,
or a related field, or equivalent combination of Education, Training and Experience.

« Experience working with diverse populations in a community-based setting.

» Strong interpersonal skills and the ability to establish rapport with individuals from diverse
backgrounds, including participants, service/training providers, and potential employers.

« Knowledge of local resources, services, and support networks in our local community.

« Excellent communication skills, both oral and written.

« Experience in using computer hardware, peripherals, and standardized computer software.

« Excellent problem solving and organizational skills.

Application Email: admin@thetrepschool.com

Job Expires: 2025-08-31




From: contact@vermilionadvantage.com <contact@vermilionadvantage.com>

Sent: Friday, July 18, 2025 12:24 PM

Subject: New Job Published - Early Head Start Teachers- Danville, IL. - Champaign County Regional Planning Commission
A NEW Job has just been submitted and is now published.

Company Name: Champaign County Regional Planning Commission

Posted on: July 18, 2025

Job Title: Early Head Start Teachers- Danville, IL.

Description: The Early Childhood Education Teacher is responsible for managing the classroom,
carrying out a developmentally appropriate educational program to meet the individual needs of each
child, and promoting good communication between the Head Start program, parents, and the
community.

Child Development Associate Credential (CDA) with Infant-Toddler CDA preferred
Experience working in an early childhood setting preferred

Must meet all requirements of Illinois Department of Children and Family Services
Demonstrated dependability and exemplary attendance required

Knowledge of Head Start and other agency rules and regulations preferred

Must meet all requirements of lllinois Department of Children and Family Services

Competitive benefits, health insurance, dental insurance, retirement, tuition reimbursement, high
quality programming and great work environment!

Status: Full-Time/Year-Round Hours: 9:00 a.m.— 5:30 p.m. (M-F)
Starting Hourly Wage: $19.45 - $20.47 (CDA) $20.47 - $21.50 (AA) $25.59 - $26.62 (BA)

$27.55 - $28.57 (MS) DOQ (Depending on Qualifications)External Applicants Apply
at: https://secure6.saashr.com/ta/6069613.careers?CareersSearch&ein _id=102036736

Employee Benefits at: https://ccrpe.org/about_rpc/human_resources/benefits/index.php

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $19.45/hour - $28.57/hour
Qualifications: Child Development Certification

CDA

Degree Requirements: High School
Job Expires: 2025-08-31

Application Email: jmann@ccrpc.org

External Link: hitps://secure6.saashr.com/ta/6069613.careers?CareersSearch=&lang=en-US




Water Plant Operator - Union - Water Utility, Aqua Hllinois, Inc. A O l ' A

Description: A —

Are you looking for a fantastic career at Aqua? We have a great opportunity for a Water Plant
Operator for our Friday - Tuesday 12:00am - 8:00am schedule! Wage: 32.95/hour This role is under
the direction of the Plant Manager and is responsible for the operation and preventative maintenance
of pumping and purification equipment, instruments, buildings and grounds, and facilities as are or
may be in use at the Vermilion County Division for the treatment and pumping of water.

RESPONSIBILITIES AND DUTIES:

e Performs a wide variety of operating, maintenance and custodial duties. Tasks of the incumbent include, but are not limited to:

o Operation and control of all chemical feed equipment, sludge pumps, high and low service pumps, wash water pumps
and clarifiers.

oOperates valves, electrical switchgear, electrical disconnects and switches.

o Control and wash filters by operation of appurtenant equipment.

oBackwash intakes and exercise individual judgment in changing intakes when conditions indicate the desirability of a
change.

oPerform routine lab and bacteriological tests as directed.

oOperate, read, interpret and record as directed all instruments at the plant.

oMaintain records and charts.

oReport operational difficulties and irregularities and equipment malfunctions or damage to succeeding shift operator
and/or supervisor.

oDuring freezing weather, make regular inspections at all points in the plant subject to freeze damage.

oMaintenance and housekeeping duties as assigned.

oAssists and trains under Production Manager and other operators as directed.

olnstruct and assign work to employees assigned to assist and/or train.

o Perform other duties in connection with the above.

o Enter shift tasks for that day into Maintenance Connection.

oMake call outs for union personnel after hours, on weekends and holidays.

o Perform other duties as assigned.

SPECIAL EDUCATIONAL OR REGISTRATION QUALIFICATIONS:

o Possess a high school diploma or the equivalent.

e Have the technical ability to perform the duties of this classification.

e Be able to readily read, understand and accurately follow operating instructions both written and verbal.

» Mathematical ability to perform calculations to determine various ratios, dosages, and volumetric calculations that are required
for the operation of the Treatment Facility.

» Must have excellent interpersonal skills and the ability to communicate in writing and accurately prepare technical
reports. Have demonstrated refiable performance in previous jobs and/or school.

o Must be conscientious in respect for the responsibility to safeguard the public water supply and prevent pollution of area
surface waters.

e Must be computer literate in database, spreadsheet and word processing capabilities and possess the ability to operate plant
processes through computer controlled equipment.

» Ability to understand technical drawings, schematics and manuals of water facilities and equipment is also required.

CERTIFICATIONS: The selected candidate must obtain an lllinois Environmental Protection Agency Class “A” Water Operators
Certification within five (5) years of the date of appointment, to remain in the employ of Aqua illinais, Inc. Furthermore, the selecied
candidate must pass the IDPH certification for bacteria testing at the closest available laboratory certification examination within six (6)
months from date of hire to remain in the employ of Aqua lllinois, Inc.

Type: Full Time Shift: Other Days: Other Wage: 32.95/hour
Job Expires: 2025-08-31

Application Email: samantha.sokol@essential.co

External Link: hitps://aquaamerica.wd5.myworkdayjobs.com/Essential Careers/job/IL-Danville-Plant/Water-Plant-Operator---Union---
Water-Utility R5115




Green Light Landscaping

Posted on: February 17, 2025

GREENLIGHT

Job Title: Lawn Irrigation Tech \ LANDSCAPING )

Description:

Green Light Landscaping is looking for Lawn Irrigation Techs as well as management. Lawn Irrigation
Techs will be expected to go to our customers’ homes, start up their sprinkler system, make repairs.
throughout the growing season, calibrate systems, and shut down systems in the fall. Techs will learn
and understand Rainbird, Toro, and Hunter products and systems. Techs will also be responsible for
good communication with the office as well as customers. This is a great position for someone who
loves to work outdoors, understands low voltage electrical, enjoys troubleshooting and likes a new
challenge every day.

Type: Full Time

Shift: 1st Shift

Days: Monday - Friday

Wage:

Benefits: Vision and Dental help with a retirement match program

Responsibilities: Irrigation Techs will be responsible for attending work daily, driving box truck to
customers’ homes, and repairing/calibrating installed irrigation systems. Techs will also be
responsible for communicating and educating home owners on their systems, as well as
communicating with management and reporting work done at the end of the day.

Qualifications: Excellent verbal communication and organizational skills. Experience in the field is
preferred but not required!

Skills: Operate an IPAD, we will teach you how to use the program

Job Expires: 2025-09-01

Application Email: projectgreenlight@live.com




Green Light Landscaping G R'E EN Ll G HT

Posted on: February 17, 2025 LANDSCAPING

Job Title: Lawn Maintenance Manager

Description:

The ideal candidate will be able to operate a truck and trailer, zero turn mower, weed eater, and
blower. This candidate will also be responsible for onsite customer relations as well as training new
employees on the equipment. Regular assessments of the employees and their performance will also
need to be determined. The candidate must be able to portray the importance of a safe work
environment as well as have the knowledge of turf grass and how to manage our customers lawns. It
would be a bonus if the candidate has a spraying license or experience with fertilizing yards but not a
requirement. It would also be a bonus if this employee has the ability to work on small engine
equipment or if they have a spraying license but not a requirement.

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $16-$20

Benefits: Help with Vision and Dental, and retirement match program

Responsibilities: Manage customers’ needs, train new employees, keep equipment safe to operate
Escalate any problems early and schedule repairs in order to minimize loss to business
Conduct regular assessments and trainings to ensure safety of employees

Qualifications: Minimum High School education

5 years supervisory experience preferred within the turf management field
Strong critical thinking and organizational skills

Ability to identify and solve inefficiencies in processes

Ability to drive a truck and trailer

Ability to train employees on all equipment needed to perform services

Job Expires: 2025-09-01

Application Email: projectgreenlight@live.com




Green Light Landscaping

GREENLIGHT

Posted on: February 17, 2025 \ LANDSCAPING )

Job Title: Landscape Construction Manager

Description:

Green Light Landscaping is looking for a Landscape Construction Manager. This candidate will
report directly to the owner and manage the day-to-day responsibilities of the construction

crew. Experience and education within the field is preferred but not required. Candidate should be
able to operate heavy equipment, drive a truck and trailer, lead a team, keep a construction site
efficient and safe while moving to accomplish our customers objectives.

Type: Full Time Shift: 1st Shift Days: Monday - Friday

Wage: Previous skills and qualifications will be considered

Benefits: Vision-Dental-3% retirement match option

Responsibilities: Lead a team

Operate and teach the safe use of heavy equipment
Drive a truck while pulling a trailer

Safety oriented

Customer oriented
Required Languages: English

Skills: Experience with landscape software is preferred but not required

Job Expires: 2025-09-01

Application Email: projectgreenlight@live.com




St. James United Methodist Church

Posted on: June 16, 2025

Job Title: Administrative Assistant

Description:

The Administrative Assistant position requires skills in service orientation, teamwork, responsible use
of resources, administrative activities, and hospitality to church staff, members, and guests. These
responsibilities include completing secretarial work required by the Directing Pastor, communicating
with the public by telephone or in person, producing the church bulletin and weekly email blast,
coordination the church calendar and scheduling of groups, committees, organizations within the
church and community. This is a part-time position of 25 hours per week. Must have the ability to
maintain strict confidentiality. A job description is available upon request.

Type: Part Time

Shift: 1st Shift

Days: Monday - Friday

Wage: $17.00 - $20.00

Qualifications: Must be 18 years or older and able to pass a background check.

Job Expires: 2025-09-27

Application Email: coady.brockett-murphy@stjames-umc.com




AutoZone Distribution Center

Posted on: July 17, 2025

Job Title: DC Human Resources Supervisor (Off Shift)

Description: Assists in the development and implementation of human resources policies and
programs for the Distribution Center including employee relations, payroll/compensation and benefits
administration, staffing, training and development, and investigations of violations of Company policy
in compliance with all laws and regulations.

WWWw.autozone.com/company/careers

Type: Full Time Shift: Other Days: Monday — Thursday Wage: Based Upon Experience .

Benefits: Health, Dental and Vision Insurance; 401K; Stock Purchase Program; Short Term and
Long Term Disability; Survivor Benefit;

Responsibilities:

« Responsible for internal and external staffing consistent with company policy and employment
laws and regulations to ensure the DC maintains the staffing levels required to meet
production requirements.

« Administers human resources policies and programs to ensure the personnel needs of all
AutoZoners in the DC are met.

« Programs include benefits, compensation, workers compensation, EEO, FMLA, ADA, LOAs,
drug testing, headcount, WOTC and unemployment hearings. Coordinates with the Store
Support Center to resolve AutoZoner problems and ensure proper application of all
compensation and benefits programs.

« Trains hourly and exempt AutoZoners, including their proper orientation to ensure they perform
jobs in an efficient manner in accordance with Company procedures.

« Manages employee relations by interfacing with hourly and exempt AutoZoners to answer
questions, and resolve employee/advisor issues to maximize employee morale and minimize
Company liability, as well as exposure to union campaigns.

« Manages the efficient operation of payroll administration, accounts payable, uniforms and
telephone answering functions.

« Performs special projects and coordinates certain Company functions and community projects.

« Works with DC management, AutoZoner Relations, and Regional management, in
coordinating the investigation of policy violations and determining appropriate disciplinary
action.

Qualifications: Bachelors Degree (BA,BS) or equivalent experience.

1-2 Years Experience
Skills: Proficient in Microsoft Word, Excel, Powerpoint. Taleo or Oracle experience a plus.

Years of Experience: 3+ Years HR Experinece
Job Expires: 2025-10-31

Application Email: |ori.key@autozone.com
ternal Link: www.autozone.com/careers




East Central lllinois Community Action Agency

Posted on: July 10, 2025

Job Title: Finance Accounting Specialist |

Description: Responsibie for assisting with all business operations of the agency, including
accounts payable, accounts receivable, fiscal reporting, and all other fiscal operations.

Type: Fuil Time Shift: 1st Shift Days: Monday — Friday Wage: $41,000 - $45,000

Benefits: Heaith, Dental, Vision, 401-K, Personal Time Off (PTO), Paid Holidays

Qualifications:

1. Requires a Bachelor’'s Degree in Accounting or a related field or equivalent educational
development and training.

2. Three years professional accounting experience required. Fund Accounting experience
preferred.

3. Requires knowledge of personal computers and applicable software.

4. Must be eligible to be bonded.

5. Requires the ability to travel overnight or longer to meetings, training, or work-sites as required.
6. Must pass all criminal background clearances.

7. Interpersonal skills/demeanor to communicate effectively with coworkers, customers, and the
community.

8. Ability to speak Spanish desired.

Degree Requirements: Bachelor's Degree

Required Languages: English
Job Expires: 2025-11-30

Application Email: jobs@comaction.org




Golden Nugget Danville

.-/

Posted on: February 14, 2025 GOE?)EN
NUGGET

Job Title: Accountant

N\ DANVILLE/
NS --x_____.--/'/' g

Description:

START YOUR WINNING CAREER RIGHT HERE

Our Golden Nugget team members have a 110% Guest-First Attitude, which allows us to create
warm and memorable guest experiences. To achieve our purpose, we consider candidates who will
be loyal, exhibit kindness and compassion, have a genuine sense of integrity and pride in all they do,
and will take the initiative to contribute to the success of the Golden Nugget brand. We're hiring many
positions right now, including dealers and food & beverage positions.

Type: Full Time Shift: 1st Shift Days: Monday - Friday
Benefits: Benefits

« Medical (HSA available with High Deductible Health Plans)

« Dental

« Vision

« Life, AD&D (including voluntary options for employee, spouse, and/or children)
« Short-term Disability

« Long-term Disability

« 401k with match

Qualifications:

« High School Diploma or equivalent required.

« Bachelor’'s Degree in related field required.

« At least one (1) year of Accounting/Finance experience.

« Previous Gaming audit experience.

« Ability to obtain a gaming license.

« Must have solid planning, time management, decision-making, organization, and interpersonal
skills.

« Excellent written and verbal communication skills are required.

« The ability to thrive in a fast-paced multi-tasking, hands-on environment.

« Ability to establish and maintain a positive and professional working relationship with all
individuals.

« Strong computer skills in Accounting Software systems such as Oracle, and Microsoft Office
including Word, Excel, and Outlook.

« Ability to work overtime.

Degree Requirements: Associate Degree, Bachelor's Degree
Job Expires: 2025-12-31

Application Email: careers@goldennuggetdanville.com

External
Link: https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=d14a6b52-
€748-49c9-8d15-639¢cb2908744&ccld=19000101 000001 &jobld=577028&source=CC2&lang=en US




Vermilion County Health Department

Posted on: June 5, 2025

Job Title: WIC Nutritionist

Distinguishing Features of Work: The Nutritionist regularly travels to different clinic sites and attends
outreach events and other job-related activities. Each workday, they are assigned to a clinic, with
location assignments that may remain consistent for the week or rotate daily. They must demonstrate
exceptional public speaking and presentation skills to effectively engage, educate, and motivate
individuals. The Nutritionist must be able to flex their work schedule to work weekend events as
needed. Clinic locations (lllinois): Danvilie, Hoopeston, & Watseka

Type: Fuil Time Shift: 1st Shift, 2nd Shift Days: Monday — Friday Wage: $50,000-$60,000

Qualifications: Applicants must meet one of the following:
Nutritionist

o Requires a bachelor's degree in nutrition, Dietetics, Public Health Nutrition, or a related field
Master's degree from an accredited nutrition-related program (preferred)
Registered Dietitian (preferred)

Registered Nurse
Requires a current lllinois license as a Registered Nurse by examination
Bachelor's degree from an accredited nursing program (preferred)
Master's degree from an accredited nursing program (preferred)
At least two years of clinical experience (preferred)

0 0O

o O OO0

@ Certified Lactation Counselor or Specialist preferred

Required Skills, Knowledge, and Abilities:

Knowledge of Word, Excel, PowerPoint, or other Microsoft software

Knowledge of social, cultural, and economic problems of individuals and families as they apply
to public health nutrition

Knowledge of applicable laws, ordinances, rules, and regulations pertaining to WIC program
areas. (For example: breastfeeding and government assistance laws)

Extensive knowledge about the health and developmental needs of infants and children

Adapt educational approaches to accommodate low literacy levels and cultural differences

Job Demands:
Valid driver's license
Reliable motor vehicle for work-related travel
Willing to conduct WIC activities at home-base and satelllte locations
Completion of all assigned breastfeeding trainings

Degree Requirements: Bachelor's Degree
Years of Experience: 1-2
Job Expires: 2025-12-31

Application Email: gowens@vchd.org

External Link: https://www.vercounty.org/human-resources/job-opportunities/general-vacancies/
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Golden Nugget Danville NUGGET
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Job Title: IT Systems Analyst

Description:

START YOUR WINNING CAREER RIGHT HERE

Our Golden Nugget team members have a 110% Guest-First Attitude, which allows us to create
warm and memorable guest experiences. To achieve our purpose, we consider candidates who will
be loyal, exhibit kindness and compassion, have a genuine sense of integrity and pride in all they do,
and will take the initiative to contribute to the success of the Golden Nugget brand.

We're hiring many positions right now, including dealers and food & beverage positions.

Type: Full Time
Benefits:

» Medical (HSA available with High Deductible Health Plans)

« Dental

« Vision

« Life, AD&D (including voluntary options for employee, spouse, and/or children)
« Short-term Disability

« Long-term Disability

« 401k with match

Qualifications:

« High School diploma or equivalent required.

« Five (5) to seven (7) years’ experience in computer operating with a 4-year degree in related
fields or equivalent work experience.

« Ability to obtain a gaming license.

« Must have solid decision-making, organization, and interpersonal skills.

« Excellent verbal communication skills are required.

« The ability to thrive in a fast-paced multi-tasking, hands-on environment.

« Ability to establish and maintain a positive and professional working relationships with all
individuals.

« Ability to work occasional overtime and irregular hours.

Job Expires: 2025-12-31

Application Email: careers@goldennuggetdanville.com

External
Link: https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.htmi?cid=d14a6b52-
e748-49c9-8d15-639¢cb2908744&ccld=19000101 000001 &jobld=577313&source=CC2&lang=en US




The DACC clalrns Representanve Cerﬁﬁcate Prﬁgram in partnershlp with CCMSI prepares gmdqateg for a career as a claims
adjuster. The curriculum emphasizes real world experience with the latest policies and procedures. Graduatesare prepared to
work as a claims adjuster in any other CCMSI location nationwide. The curriculum fon:uses uﬂ sk"lrs necessarv to l'.ia successful in
the insurance fndu:;tn,r _ ; oy

" TERM 1 COURSES
PAID INTERNSHIP AT CCMSI sy —
COURSE CREDIT

Following Terms 1 and 2, graduates are eligible to apply for CCMSI’s ) | CODE COURSE NAME HOURS

onsite 8 week paid internship engaging with industry leaders in |

learning environment and applying skills learned in the classroom.  [&f MATT 104 Business Math 3

https.//dacc.edu/depts/bus/ccmsi/ BOFF 125 Business Communication Strategies 3
LevelUP CAREER PATHWAY L BOFF 228 introduction to Microsoft Word 2

Following paid internships, candidates may be selected for CCMSI's | |NRM 101 Introduction to Insurance & Risk 4

prestigious LevelUP Career Pathway Program for insurance : Management

adjusters. LevelUP candidates start out at an annualized salary of | 8MGT 103 Customer Service 2

$40,000 and upon completion of the program, typically within a '

year, are up to 560,000 annually with excellent benefits. BOFF 126 introduction to Microsoft Excel 2

https://www.ccmsi.com/levelup-program/ Term 1 Total

" TERM 2 COURSES e
FINANCIAL AID i CREDIT

COURSE

Financial aid is available through DACC, including Federal Pell CODE COURSENAME HOURS
and MAP grants and the Federal College Work-Study and Federal [ g
Supplemental Educational Opportunity Grant programs. In BOFF 140 Medical Terminology 2
addition, you may gualify for supprt through Vermilion County WOCO 105 Workers Compensation 1 4
Works, which covers the cost of tuition and other related expenses
you may incur during the LevelUP Career Pathway Program, such SPCH 101 Oral Communication 3
as transportation and childcare. Contact Vermilion County Works
for Eligibility requirements and further Details. WOCO 110 Workers Compensation 2 i

DACC FINANCIAL AID OFFICE Jefm2Tots) ig

217-443-8891 Coursework total credits

VERMILION HALL - DACC
1ST FLOOR, WEST WING
CONTACT INFORMATION

MON-FRI 8AM-5PM Great

finaid@dacc.edu DACC PROGRAM INSTRUCTOR

KRISTI WEAVER PI ace
VERMILION COUNTY WORKS EMALL: kweaver@ccmsi.com TO

k.weaver@dacc.edu

217-442-0296, EXT 101
407 N FRANKLIN ST CCMSI TALENT ACQUISITION MANAGER Work~

DANVILLE, IL 61832 DEADRA GATES
MON-FR| 8:30AM-5:00PM talentacquisition@ccmsi.com Certlfled

217-444-1221
JUN 2023-JUN 2024

*MUST BE REFERRED BY DACC TO APPLY FOR IL DEPARTMENT OF TR

LABOR APPRENTICESHIP PROGRAM f X



Join WM Today For a

Sustainable Tomorrow o

Now Hiring CDL Drivers in Charleston, |

$5000 Sign on Bonus!!
Job #2321273 Location: Charleston, IL

ROLE HIGHLIGHTS:

Safely operates a heavy-duty truck to perform assigned duties on transfer routes.

Search: wm.com/Careers Location: Charleston, IL or Job #2321273

BASIC REQUIREMENTS

» No prior work experience required. Commercial Drivers License B (CDL).

« Acceptable driving record required. Must be 18 years of age.

« Successfully complete pre-employment DOT drug screen, physical, and background check,
which will include previous employment check, and motor vehicle record review.

WHY JOIN WM?

Our crews are the best. Highly trained, safety focused, with opportunities for career growth and
stability. We invest in you by providing industry-leading benefits- 100% tuition paid for employees
and eligible dependents for 135+ HS, College, and Certificate programs, health coverage,
lucrative 401k, stock purchase plan, dependent day care, and more.

Join us, and together, we’ll work proud for our communities.

Ready to start your tomorrow, today?

Visit wm.com/Careers or scan the QR w L .
code to apply. #WeAreWM A A %

As an EEO/Affirmative Action Employer, all qualified applicants will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, age, national origin, disability, or veteran status.
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¥« Starting Pay Rate}
| $20.00 / Hour |

Available Shifts: il |

TN 0[N OUR PHENOMENAL TEAM!
PART TIME Now Hiring Security Officers in Danville, IL

Allied Universal is currently seeking highly motivated people who are
dedicated to providing outstanding customer service to our client, our

employees, and any guests and visitors with the ability to Respond to
— incidents and critical situations in a calm, problem solving manner.

We welcome candidates that have security guard services experience as

APPLY TODAY AND SEE WHERE well as those that are new to the industry and want to start their career

with us.
YOUR FUTURE AT ALLIED QUALIFICATIONS
UNIVERSAL MAY LEAD
> Beatleast 21+ years of age with high school diploma or equivalent
> Pass a Drug Screening
> Ability to obtain a PERC License
------------------------- > Possess effective written and oral communication and interpersonal skills
> Excellent Customer Service Skills
EMAIL YOUR RESUME TO THE
KEY COMPETENCIES
REGIONAL RECRUITER > Heavy Customer Service Background
> Ability to handle crisis situations, calmly and efficiently
. . > Speak clearly, give direction, and provide guidance during emergencies
& Nikole.Bacia@aus.com > Ability to multitask, with excellent organization skills
> Proficient Computer skills
------------------------- > Ability to assist new officers in learning Post Orders
. > Accurately document routine and unusual events
App/y at jObS.aUS. com > Ability to work in a team environment
FULL-TIME BENEFITS
> Medical / Dental / Vision > Company Discounts & Perks Programs Service
> Company-Paid Life Insurance > Anniversary Awards
> 401k Retirement Plan » Partners in Employment® Referral Program
> Recognition & Reward Programs ~ Training & Career Development Programs
> Career Advancement Opportunities > Employee Assistance Programs

Allied Universal Services s an Equal Opportuinty Employer committed Lo hinng a diverse worktorce.

https://mail.google.com/mail/u/0/#inbox/FMicgzQVzNvVkPgnqfhRLcqgPNJGGdXnH?projector=1&messagePartld=0.1 11



\ Iron Workers Local Union 380
: Joint Apprenticeship

j Committee is announcing the
opportunity for Apprenticeship.

Apply 24/7 @ ironworkers380.org
or pick up applications at the Business Office M-F 8am -4pm

REQUIRED ITEMS:
Copy of Birth Certificate H High School Diploma or GED [ 3 Letters of References
All High School, GED, or College Transcripts (whichever apply) [ ] Valid Driver’s License
A Statement from a Physician that you are physically capable of performing the work of the tréde
ALL ITEMS MUST BE TURNED INTO THE LOCAL UNION OFFICE BEFORE INTERVIEWS
Return documents via:

EMAIL: IRONWORKERS380@GMAIL.COM =m FAX:217-367-6614 = In Person
Written Test dates and times:

March 3,2025 @ 1pm ] March 4, 2025 @ 5pm ] March 5, 2025 @ 8am

Please contact the Local Union to schedule a test date.

For questions, please contact Local Union 380 by phone at 217-367-6014 or by email
ironworkers380@gmail.com.

Starting Wages $24.51 - $26.26 per hour m Starting Retirement Contributions $6.13
per hour m Family Health Insurance m $5,500 Local Death Benefit m International
Death Benefit $500 - $2,000 m Maternity Leave Benefits m Earn College Credit While

You Learn m Off-the-Job Accident Benefits m Access to Future Training
All applicants must be able to prove they are legally eligible to work in the United States. Additional credit

will be given to applicants who reside within IW Local #380 geographic jurisdiction, have completed
algebra, or graduated from an accredited pre-apprenticeship program.

A pre-employment drug screen will be required upon acceptance to the apprenticeship. Interviews will
be scheduled after the written test.

1602 E Butzow Drive, Urbana, IL 61802 m 217-367-6014 mironworkers380@gmail.com



MID-CENTRAL ILLINOIS REGIONAL COUNCIL

OF CARPENTERS JATC

Phone (309) 353-4232
Fax (309) 353-3853
www.mcirce-jatc.com
904 Brenkman Drive, Pekin, lllinois 61554

asEne

NOTICE
APPRENTICESHIPS
(CARPENTERS, MILLWRIGHT,
FLOORCOVERING)

Mid-Central Illinois Regional Council of Carpenters Joint Apprenticeship and Training
Committee will be taking applications for apprenticeship throughout the entire year.
Applications are available at 904 Brenkman Drive, Pekin, IL. Monday through Friday 9:00 a.m.
to 11:30 a.m. and 12:30 p.m. to 3:00 p.m. (except holidays).

Basic requirements are:

Must be 17 years old (birth certificate required).

High School graduate or equivalent (official transcript required).

Must be physically able to perform the work of the trade.

Must live in Mid-Central Illinois Regional Council of Carpenter’s jurisdiction.
Drug testing is required upon entry.

Must posses a valid driver’s license (copy required).

R N

The Joint Apprenticeship Committee will operate the program as required under Title 29 of the
Code of Federal Regulations, Part 30. Women and minorities are strongly encouraged to apply.
We are an equal opportunity employer.

MCIRCC - JATC
904 Brenkman Drive
Pekin, IL. 61554-1551
Phone: 309-353-4232
mcircc-jatc.com



UA Sprinkler Fitters Local 669

Joint Apprenticeship and Training Committee

7050 OAKLAND MILLS ROAD e SUITE 100 « COLUMBIA, MARYLAND 21046
Telephone: (410) 312-5202 e Toll Free: (800) 638-0592 e Fax: (410) 309-1609

SPRINKLER
FITTERS
TR T Compliance Office

Local 669 Sprinkler Fitters Apprenticeship Opportunities

TO: State of Illinois Outreach Organizations
DATE: August 2019

The Local 669 Joint Apprenticeship and Training Committee (JATC) conducts a five year
apprenticeship program in all or part of 48 states in the U.S. for Sprinkler Fitters who are piping
mechanics specializing in Fire Protection. We are very interested in your help to recruit
qualified applicants. We also have excellent insurance, pension and education plans.
The apprentice’s entry-level rate is based on a percentage of the Journeyman rate of $44.26 per
hour and may increase every six months if qualified. Previous experience in construction or
related college or military experience may enhance the entry-level wage.

The minimum qualifications for entry into the Program are:

Must be the age of 18 or over.

Must be a high school graduate or have G.E.D.

Must be physically fit to perform the work of the trade.

Must have military discharge under other than dishonorable conditions, if
applicable.

=W

Applications will be accepted five days per week, except holidays, 52 weeks per year between
the hours of 9:00 - 11:30 a.m. and 1:30 - 3:00 p.m. at the contractor/employers address. All
completed applications will be held on file until there is a need to interview applicants for
expected opportunities.

Applications must be completed 45 days prior to interview date. All applicants must provide a
copy of their birth certificate, high school diploma or G.E.D. certificate and Military Discharge
(Form DD-214) if applicable.

The recruitment, selection, employment, and training of apprentices during their apprenticeship
shall be without discrimination because of race, color, religion, national origin, or sex. The
sponsor will take affirmative action to provide equal opportunity in apprenticeship and will
operate the apprenticeship program as required under title 29 of the Code of Federal Regulation
part 30. '

The JATC and Local 669 signatory contractors are Equal Employment Opportunity Employers.

Please visit the training website www.training669.org for further information.

www.sf669.org e contactus@jatc.org




Maintenance Technician
Job details (@)
Pay

$24.27 an hour thyssenkrupp

Job type
Full-time
Your responsibilities
Do you like tearing things apart and putting them back together? Do you want to be part of a team that makes the
crankshafts in 6 of 10 semi-trucks on the road today? If so, our Forge Team position is the right role for you!
« Diagnose, troubleshoot, update and repair malfunctioning plant equipment as well as plant building repairs
« Perform routine mechanical maintenance activities on equipment
« Participate in preventative maintenance program based on OEMs for plant equipment, machinery, and
related facilities
» Maintain records of daily PM’s and readings
» Other responsibilities and projects as specified
Your profile
» Excellent mechanical skills with a focus on mechanical presses
» Strong understanding of Programmable Logic Controilers (Allen Bradley/Siemens), robotics (ABB/Fanuc),
and electrical control systems
« Capable of troubleshooting through a variety of mechanical, electrical and automation failures
» Proficient in pneumatic and hydraulic symbols and systems
» Skill in welding and fabrication
» Exceilent communication skills
e Ability to convert metric to standard and basic mathematical ability
o Excellent reasoning and problem solving ability
s Ability to follow step-by-step instructions
« Ability to operate a variety of maintenance equipment in a safe and effective manner
o Ability to adapt to changing technologies and learn functionality of new equipment and systems
» Ability to work well in a team setting and independently
Education/Credentiais/Certifications
» Industrial Maintenance AAS or equivalent degree
OR
« At least 2 years of experience in industrial maintenance in a manufacturing setting
Knowledge, Skills, & Abilities
» Basic background in mechanics, electrical, hydraulics and pneumatics
e Capable of troubleshooting mechanical and electrical failures
» Competent at basic dimensional measuring and able to quickly learn the use of precision measurement tools
e Ability to operate a variety of maintenance equipment in a safe and effective manner
» Experience in fabrication is a plus

Location
Danville, L

Benefits
We offer an outstanding Benefits Package that includes:
o Company Tuition Reimbursement Package
» 401K Match
« Comprehensive medical plans with flexible cost options ranging from $4.62 to $57.62 a week. We also have
a Preventative Healthcare and Medical Program with additional premium discount on medical insurance
premiums
» Dental plans ranging from $0.48 to $4.15 a week
« Vision Plans ranging from $0.35 to $3.69 a week
» Company Paid Life, AD&D, & Short Term Disabitity
« 11 paid Holidays
e Gym Membership Reimbursement

No Expiration date: Position remains open
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# PROTECT THE PUBLIC
s\ HELP PEOPLE IN NEED

> MAKE A POSITIVE IMPACT ON |
PEOPLE’S LIVES

. SERVE YOUR COMMUNITY _
< ENJOY DIVERSE CAREER \;

OPPORTUNITIES

-BE PART oF 14¢ .
TRADITION,

ILLINOIS STATE POLICE

A

e k&rmsw STARTING PAY
O 990,000
A8 B od INCLUDES ADDITIONAL BENEFITS

+ SHIFT DIFFERENTIAL PAY
s HAZARDOUS DUTY PAY
= UNIFORM ALLOWANCE

SCAN TO START YOUR
JOURNEY TODAY *SALARY INCLUDES LISTED BENEFITS

www.illinoistrooper.com *BASE PAY $84,420

https://mail.google.com/mail/u/0/#inbox/FMfcgzQZSXwcHbXVsvFbrmbszjXDCGbV ?projector=1&messagePartld=0.1
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®. PROTECT THE PUBLIC

% HELP PEOPLE IN NEED

®  MAKE A POSITIVE IMPACT ON
PEOPLE'S LIVES

% SERVE YOUR COMMUNITY

®. ENJOY DIVERSE CAREER
OPPORTUNITIES

BENEFITS:

PAID VACATION AND HOLIDAYS
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MEDICAL/DENTAL/OPTICAL INSURANCE FOR
FAMILY AND DOMESTIC PARTNERS

12 WEEKS PAID PARENTAL LEAVE
TAKE HOME DEPARTMENT-ISSUED SQUAD CAR

UNIFORM AND NECESSARY
EQUIPMENT AT NO COST
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Danville lllinois Police Department

NOW HIRING!

Entry-Level and Lateral Officers

The Danville Police Department is a proactive law enforcement agency supported by its
administration, City leaders, Council, and community. The Danville Police Department
seeks service-oriented, team players who strive to improve the quality of life for residents
and visitors of Danville. The City of Danville, lilinois is seeking and accepting applications
from those interested in applying for the position of Police Officer.

Entry-Level Salary
While in Training - $64,541

Benefits* Upon Successful Field Training - $72,606
Health and Dental Insurance . Upon Successful Probationary Period - $80,673
Term Life Insurance
Paid Sick Days (12/yr) Assignmenis*
Up to 30 days of Vacation Patrol
10 Paid Holidays Criminal Investigations
$1,200 Annual Clothing Allowance Problem Oriented Policing Unit
Pension Plan Community Housing Unit
Annual Shift Bids Emergency Response Unit
Residency up to 45 Miles from City Limits School Resource Officers
K-9 Unit

Drug Task Force

Requirements
All police officer candidates must be able to successfully pass physical agility, a written test, an
yral interview, and medical and psychological testing. All candidates are required to have a high
school diploma or equivalent. A thorough background investigation is required for all
candidates prior to consideration for hire. All candidates must have a valid driver's license or
the ability to obtain one prior to appointment and be eligible to carry a firearm in the State of
llinois. Each candidate must be 21 to 35** years of age at the start the of Basic Law
Enforcement Academy.

To apply, please visit www.cityofdanville.org/government/police and follow the application
_instructions. You may email pwilson@danvillepd.org or icourson@danvillepd.org with any
questions regarding the application or position.

™

Benefits and Assignments include additional information not provided on flyer.
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Take your Career to New Heights

EDF Renewables North America is a market-leading independent power
producer and service provider with over 35 years of experience. We deliver
yrid-scale power projects in wind, solar, and storage; distribution-scale power
projects in solar and storage; and onsite solutions including EV charging.

EDF Renewables’ North American portfolio consists of 18 GW of developed
projects and 14.6 GW under service contracts with technical, operational, and
commercial expertise to maximize the performance of generating projects.

AVAILABLE POSITIONS

Paid Internship - Renewable
Energy Technician 1 (Wind)
EARL PARK, ID

Renewable Energy Technician
(Wind)
CABERY, IL

Pay range:

Full pay range is $17.50 to $29.00

per hour. Target pay is $22.00 per
hour. Salary based on factors such as
internal equity, candidate work and/
leadership experience, educational
credentials, and, in some cases,
candidate work location.

Summary:

Under specific direction from the
site manager and supervision of an
experienced technician, this position
will assist experienced technicians
with conducting maintenance,
preventative maintenance, and repair
of wind turbines and/or photovoltaic
power and energy storage systems.
Learns and applies EDF Core values:
safety, teamwork, respect, passion,
transparency, good sense, and
accountability.

This is a 12-week internship, with the
potential to convert to a permanent
employee thereafter. Employment
after completion of the 12-week
internship is not guaranteed and

is based on approved headcount,
workload, and individual performance
as assessed by site leadership.

Salary range:

Full pay range is $22.16 to $46.82 per
hour. Target range is $27.00 to $41.00
per hour. Salary based on factors
such as internal equity, candidate
work and/leadership experience,
educational credentials, and, in some
cases, candidate work location.

Summary:

Under the direction of the site
managet, this position is responsible
for conducting preventative
maintenance of wind turbines and/or
photovoltaic power energy storage
systems; and, under the supervision of
an experienced technician, conducts
troubleshooting and repairs.

This position is expected to work
safely under all circumstances and to
seek guidance for any work for which
they are unfamiliar or do not feel
competent to perform safely.

Interested in joining an innovative and
collaborative team environment?

Learn more at edfrinfo/edfr_jobs or contact our
Talent Acquisition Partner at tamera.iverson@edf-re.com

BENEFITS & PERKS FOR
FULL-TIME EMPLOYEES

EDF Renewables offers best-in-class
employee benefits, including the
following:

o Competitive bonus incentives.

» Comprehensive health coverage for
employees and eligible dependents.

« 401k with generous matching
contribution.
We are also proud to offer:

« Favorable paid time off, including
paid parental leave after one year
of service.

« Rewarding learning and career
development and advancement
opportunities.

» Supportive mentorship & buddy
programs.
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Pay )

Certified Staff
e $20/ hour

Non-Certified Staff
e $16.50/ hour

Let's Join Our Team

C

More Info ) Help = us empower
children and families
e Oakwood ngh School reach ; their  highest
potential.
« Monday - Thursday
o 3-5 PM

Flexible schedule
Follows school calendar
Fun & rewarding

Contact Katelyn Blankenshnp
Helpstudents with academics. if you 're interested. |

i

Create and implement fun and

educational academic email: ohscoordlnator@vcprmectsuccess.org
enrichment activities. phone: (217)-474-9086 1
Build relationships with ‘
students and their families. (217) 446-3200 : 4

vcprojectsuccess.org | 217-446-3200
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SUMMER INTERNSHIPS AVAILABLE AT
WATCHFIRESIGNS.COM

Watchfire Signs is a local company located in Danville, IL. We have a 91 year history and are a respected
manufacturer in the sign and digital billboard industries. Watchfire offers comprehensive benefits
including 401K with matching, affordable health/dental insurance, paid time off in year of hire,
continuing education assistance and career advancement opportunities. We have been an employer of
choice for decades, and have experienced incredible growth.

We are excited to once again offer our summer internship program. This program is a hands-on, real-
world position, assisting our Software Engineers with coding, building, and testing various applications
and products. You'll not only operate and learn how our systems work, you'll also build practical
knowledge and participate in company operations in a day-to-day environment.

For quadlifications and to apply. please visit us at:

www.watchfiresigns.com/watchfire-careers/

We look forward to working with you!

YWatchfire is an Equal Opportunity Employer. All aspects of employment including the decision to hire, promote, discipline, or discharge, will be based on merit, competence, performance, and
business needs.

*Legal authorization to work in the US required. We will not consider candidates who need sponsorship, now or in the future, to be legally employed in the US. No H1B, OPT, CPT or other
“temporary work authorization” candidates will be considered.

Watchfire Signs

a7 kasts watchfire

Danville, IL 61832

American Job Center
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=C arleHealth

Every day, Carle employees deliver exceptional care and experiences to our
patients, members, and families. Wherever you look, employees are at the heart
of what we do. That's why we work to make sure our employees have the
resources and empowerment to pave the way for such high-quality service.

Each and every employee at Carle makes us better and stronger, so we can take
care of our patients and our community. From clinical to professional and technical
careers — our team of employees help us change lives.

Carle is proud to be named a Great Place to Work. Carle Foundation Hospital
ranks one of America’'s 50 Best Hospitals by Healthgrades and both Carle
Foundation Hospital and Carle BroMen Medical Center hold Magnet designation,
the nation’s highest honor for nursing care.

Working with purpose. Feeling seen, heard, and appreciated. Being part of a team
achieving goals and celebrating success. People choose Carle for their career for
countless reasons. Learn more about why you should choose Carle.

Our Current Openings:

Opthalmic Assistant/CMA Lab Tech
Paramedic/Ambulance Service Occupational Therapist
8 Hour Shift Social Worker LCSW

Clinic RN Convenient Care EMT-Paramedic 24 Hour Shift
Care Coordinator (CRIS)

For more information or to apply, visit:
https://carle.org/careers

Carle Foundation Hospital
611 West Park St.

Urbana IL, 61801

(217) 383-3311
https://carle.org/
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TEASDALE

LATIN FOODS

Want to join the Teasdale
Latin Foods family?

Scan the QR code below for a
full list of open positions

o ) APPLY HERE | |



v Reliable
v Personable

v Self-motivated
v Professional

If these qualities apply

to you, you should
apply with us.

truly fits you? That’s what we're all about.

Right now, we’re hiring for a premier healthcare
company in Danville, IL.

Now hiring:
Claims Technician

Why you’d want to work here:

¢ Pay Rate: $14.25/hr {$15/hr when does direct)

s Temp to Hire

» Paid Training

¢ Career opportunity at the largest customer-owned
health benefits company in the United States.

Some more perks:

s Kelly--sponsored ACA health care coverage
available to eligible employees

¢ Individual insurance options*

» Service bonus and holiday pay plans

* Weelly electronic pay options

+ Employee assistance program available at no cost

Sound right for you? Apply now!
Gina Jordan
Professional Recruiter

Gina.jordan@kellyservices.com or
please text 912.297.6812

ling ] pi.-kellyservices.iws

- Offered and admirustered by a third-party vendor. These plans are not sponsorad by Kelly:

An Equal Opportunity Employer © 2021 Kelly Services, Inc. All rights reserved CM-555A1

We know job searching can feel like a full-time job
with a never-ending checklistBut what if you could
work with someone who cares about finding a job that

Kelly Professional
& Industrial

>
-
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Eastern llinois
FOODBANK

Where to Find Food — Vermilion County

Some of our agencies are closed on major holidays. Please contact the site directly for holiday distribution

Antioch Mission Food Pantry
Open Thursdays 9am — 12pm
311 N Collett St, Danville, IL
217-442-6802

Serving Vermifion County

Danville Township Food Pantry

Open Mondays, Wednesdays & Thursdays 1:30pm -3:30pm
18 Southgate, Tilton, IL 81833

217-442-4031

Serving Vermilion County

Danville Rescue Mission

Soup Kitchen Serving Daily — Mon-Sat 12:30pm & 5:30pm;
Sun at4pm

834 Bowman Ave, Danville, IL

217-446-7223

Serving Vermilion County

The Dwelling Place Day Center
Open Mondays & Fridays 10am - 3pm
100 N. Franklin St, Danville, IL
217-213-5308

Visit https://www.thedwellingplace2017.us/ for more
information

First Church of Christ Food Pantry

Open 3rd Thursday of the month 4pm - 6pm
503 N Main, Georgetown, IL

217-662-2106

Serving Georgetown, Ridge Farm, Indianola

Grant Township Food Cupboard

Open Monday and Thursday 12:30pm - 2:00pm
525 S Market, Hoopeston, IL

217-283-5221

Serving Grant Township residents

Oakwood Area Food Pantry

Open Tuesdays 10am - 12pm

202 S Scott St, Oakwood, IL

217-354-4559

Serving Oakwood, Muncie, Fithian, Potomac, Fairmount, &
Catlin

Potomac Food Pantry

Open monthly on 1st Thursday after the 2nd Wednesday
6:30pm - 7:30pm

103 Artesian Ave, Potomac, IL

217-987-6900

Serving Potomac

Salvation Army Food Pantry-Danville
Open Tuesdays & Fridays 1:00pm - 3:00pm
855 E Fairchild, Danville, IL 61832

Serving Vermilion County

St. James Food Pantry

Open 3rd Wednesday of each month 1:30pm-5pm
504 North Vermilion, Danville, IL

217-442-1504

St. Vincent DePaul Food Pantry (inside Holy Family
Church)

Open Thursdays 10am - 12pm

444 East Main Street, Danville, IL

Serving Danville and neighboring communities

TOPS Food Pantry

Open Sundays from 12-1pm and 1st Saturday of the month
from 11am-1pm

610 Robinson St, Danville, IL 61832

Serving Vermition County

The following sites only serve students and their
immediate families enrolled at the participating
school. Contact your school for more information:

Danville Area Community College
Serves DACC students & employees
Vermilion Hall room 209

2000 E Main St, Danville, IL 61832

For Foodmobile distribution sites please visit:
https://www.eifoodbank.org/help/vermilioncounty. html

American Job Center
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Vesias.

Realize the
potential of your /2 2\
future with Vestas

The #1 wind company
in the world

2

o __.'J_-‘"-E "

APPLY TODAY!

4+

&« Benefits
e Medical, dental, & vision
« PTO
e Tuition Reimbursement

« And more!

ﬂ-‘h ﬂ ‘\ Open Positions

» Technician

e Sijte Manager

e Project Manager
 And more!




Vestas Wind Technology, Inc.
Technician Il -

Offering $2,500 Sign On Bonus - Details below

At Vestas, we're not just offering you a job, but an opportunity to elevate your career. If you're equipped with Basic
Safety Training (BST), Basic Technical Training (BTT), and Advanced Rescue Training (ART) certifications from the
Global Wind Organization (GWO), consider yourself already one step ahead! To show our appreciation for the of
expertise you bring along, we're excited to offer a $2,500 USD / $3,300 CAD sign-on bonus.

WHO WE ARE

At Vestas, we live our company values of Accountability, Collaboration, Simplicity and Passion. In an innovative and
evolving industry, we change quickly to meet the needs of our customers. Our motivation is to preserve the
environment through sustainable energy solutions. If this aligns with your values and enthusiasm, we want to hear
from you! A DAY IN THE LIFE

In this position you'll use your skills and experience to perform major correctives on a wide variety of wind turbine
platforms/brands. During a typical day, you will work at heights and in confined spaces, while being exposed to the
elements of weather. At this site you will typically work 5 days a week and 8-10 hours a day. The position may
require up to 25% travel per year, with more travel (within driving distance) at the start of the position to other site
locations for your training, as this is a new site start-up. The site will have 50 - V162 EnVentus BMW turbines.

MORE ABOUT YOU

v You will need a safety-focused mindset

v Your positive attitude will contribute to your ability to work in a team environment, while being motivated and
taking initiative in daily tasks

v You can identify solutions to issues with process of elimination

v You will bring at least a year of wind experience or a wind certificate with 2-3 years of experience in a mechanical,
hydraulic, or electrical troubleshooting maintenance role

WHAT YOU’LL RECEIVE
We offer an attractive salary and one of the most comprehensive benefits plans in the industry, including:

v Benefits coverage within your first month
+ State-of-the-art Training Program

v Paid Time Off (PTO), 3 weeks accrued
Vv Excellent 401(k) plan

v Global bonus

It is the policy of Vestas to afford equal employment opportunity without regard to age, race, religion, color, gender,
or national origin, and to afford equal opportunity to veterans and individuals with a disability, or any other
characteristic protected by federal, state, provincial, or local law. Applicants requiring reasonable accommodation to
the application and/or interview process should notify a representative within the People & Culture department.

Here are the locations that currently need Site Tech |l —-

De Land, IL
Newman, iL
Tiskilwa, 1L
Chenoa, Ii

To learn more go to : https://www.vestas.com/en/careers/life-at-vestas/explore-life-at-vestas



Vesias.

Wind.
It means the world to us.

The Global Leader in Sustainable Energy Solutions

Vestas is the energy industry’s global partner on sustainable energy
solutions. We design, manufacture, install, and service wind turbines
across the globe, and with more than 102GW of wind turbines in 80 :
countries, we have installed more wind power than anyone else. A ifhgle.

Through our industry-leading smart data capabilities and
unparalleled 87 GW of wind turbines under service, we use data
to interpret, forecast, and exploit wind resources and deliver
best-in-class wind power solutions.

Together with our customers, Vestas' more than 24,500 employees
are bringing the world sustainable energy solutions to power a
bright future.

Vestas Career Community

Are you interested in a career at Vestas but have not found the vacancy
that you are looking for? You are welcome to submit your information
and join our Career Community.

By joining, you will stay connected with Vestas and be among
the first to know when a position that matches your
background opens, as well as receive news about Vestas.

When creating your profile in our Career Community,
you will be asked to submit information about
yourself to receive regular updates about Vestas

as well as opportunities that match your

interests and skills.

To learn more, go to:

https://www.vestas.com/en/careers/life-at-vestas/explore-life-at-vestas

or scan the QR Code



