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Mission Statement 

Danville Area Community College is committed to providing 
quality, innovative, and accessible learning experiences that 
meet the life-long academic, cultural, and economic needs of 

our diverse communities and the world we share. 

Non-Discrimination Statement 
Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability 

or age in its programs and activities.  Inquiries may be directed to Jill A. Cranmore, Vice President, Human 
Resources, Affirmative Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator, Danville Area 

Community College, 2000 E. Main St., Martin Luther King Memorial Way, Danville, IL  61832-5199,         
217-443-8756, or j.cranmore@dacc.edu. 



 
 
 
 
 
 
  
  

 
 
Danville Area Community College will continue to be nationally recognized leader in student 
success and an active partner in building and maintaining academic excellence and the 
economic vitality of the communities it serves. 

 
 

Core Values 

Integrity     
Trusting relationships and an ethical reputation with those we serve (students, faculty, 
employees, community, business, other educational institutions, government). 

Excellence 
Consistently achieving exceptional results that delight those we serve. 
Communication 
Positive and productive relationships and environment for those we serve. 
Adaptability 
Continuously meeting the changing needs of those we serve. 

Diversity 
Providing a safe and secure learning environment for the personal and intellectual 
growth of those we serve, preparing them to participate in an increasingly changing 
world.   
 
 
 
 
 
 

 

Vision Statement 



 

 

BOARD OF TRUSTEES 

Community College District No. 507 

Regular Meeting 

Danville Area Community College 

Vermilion Hall Room 302 

Thursday, June 26, 2025 

5:30 p.m. 

 

 

AGENDA 

1. Call to Order 

2. Pledge of Allegiance 

3. Roll Call  

4. Adoption of Agenda 

5. Recognition of Visitors   

6. Inside the College:  Report on Developmental Education Reform Act (DERA) 

7. Report on ICCTA Annual Convention, Normal, IL, June 5-7, 2025 

8. Financial Update 

9. President’s Report 

10. Public Comment 

 

12.    Unfinished Business 

13. New Business 

 A. Board Consideration of Human Resources Report 

 B. Board Consideration of Approval of Travel Expenditures for Trustees 

 C. Board Consideration of Bids for Charter Bus Services 

 D. Board Consideration of Property and Liability Insurance for FY26 

 E. Board Consideration of Cyber Liability Insurance 

 

 

Consent Agenda Items are considered to be routine, non-controversial matters and will be considered together and 

enacted by one motion and one roll call.  Any Trustee desiring to remove an item for separate consideration should 

so request before approval of the agenda. 
 

11. Consent Agenda  

A. Board Consideration of the Minutes of Special Board Meeting of May 19, 2025; and the 

Minutes of the Regular Board Meeting of May 22, 2025;  

B. Financial Report 

C. Clery Security Report 

D. Board Policy Revision 

       1.  Board Policy #4061 – Fraud Awareness and Whistleblower Policy 

 

 

 

 

 

 

  

 

                   

 

 

 

                   



Danville Area Community College 

Board Meeting Agenda, Page 2 

June 26, 2025 

F. Board Consideration of Parking Lot Maintenance Project

G. Board Consideration of FY26 Capital Equipment List

H. Board Consideration to Approve Proposal to Repair Flood Damage in Lincoln and

Cannon Halls

I. Board Consideration of New Certificate Program

1. Healthcare AI Governance & Information Security Certificate

J. Board Consideration of Bids for Radiologic Technology Equipment

K. Board Consideration of Replacement of HVAC Unit Serving Mary Miller Center Office

Area Room 169

L. Closed Session to Discuss Matters Pertaining to the Appointment, Employment,

Compensation, Discipline, Performance, or Dismissal of Specific Employees of the Public

Body

M. Board Consideration of Hiring of President

14. Information

A. Trustee Comments

B. Communications

15. Adjournment

JUNE 2025 

26 DACC Board of Trustees Meeting; 5:30PM; Vermilion Hall Room 302 

27 DACC Summer Schedule – College Closed 

JULY 2025 

  4 Fourth of July Holiday – College Closed 

11 DACC Summer Schedule – College Closed 

18 DACC Summer Schedule – College Closed 

24 DACC Board of Trustees Meeting; 5:30PM; Vermilion Hall Room 302 

25 DACC Summer Schedule – College Closed 



BOARD AGENDA ITEM 6 

Inside the College:  Report on Developmental 
Education Reform Act (DERA) 
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 BOARD AGENDA ITEM 7 
 
 
 
 
 
  

Report on ICCTA Annual Convention,  
Normal, IL, June 5-7, 2025 
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    BOARD AGENDA ITEM 8 
 
 
 
 
 
  

 
Financial Update 
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FY25 FY24 FY25/FY24
OPERATING FUNDS APPROVED YTD % YTD YTD Variance

(EDUCATION; OPERATIONS & MAINTENANCE) BUDGET 5/31/2025 OF TOTAL 5/31/2024 % Fav (Unfav)

REVENUES

1   Property Tax Revenue 6,868,000 6,365,189 93 % 4,467,205 76% % 1,897,984
2   Personal Property Replacement Tax (PPRT) 1,110,000 648,926 58 % (A) 971,308 78% % (322,382)
3   ICCB Base Operating Grants 1,600,584 1,592,576 99 % (B) 1,607,557 99% % (14,981)
4   ICCB Equalization Grant 1,698,220 1,556,702 92 % (B) 1,922,983 93% % (366,281)
5   CTE Vocational Cr Hr Reimbursement 191,370 191,370 100 % (B) 183,718 94% % 7,652
6   Tuition 7,030,326 7,799,883 111 % (C) 7,066,697 112% % 733,186
7   Fees 2,380,000 2,059,096 87 % (C) 2,058,273 102% % 823
8   Less:  Institutional Scholarships/Waivers (2,600,000) (2,762,507) 106 % (C) (2,771,723) 101% % 9,216
9   Interest Income 15,000 24,891 166 % (D) 18,434 184% % 6,457

10   Transfers from Other Funds 2,191,000 0 0 % (D) 43,264 2% % (43,264)
11   Facility Rent Revenue/Chargebacks/Other 265,500 147,984 56 % (D) 161,021 65% % (13,037)

13 TOTAL OPERATING REVENUES 20,750,000 17,624,110 85 % 15,728,737 80% % 1,895,373

EXPENDITURES BY OBJECT

14   Salaries 13,093,058 12,667,942 97 % (F) 12,086,022 98% % (581,920)
15   Employee Benefits 2,878,172 2,571,968 89 % 2,352,673 86% % (219,295)
16   Contractual Services 868,435 874,701 101 % (D) 958,384 97% % 83,683
17   Materials & Supplies 1,943,480 1,717,952 88 % (E) 1,875,610 100% % 157,658
18   Meetings, Travel, Conferences 402,262 336,150 84 % (D) 340,035 142% % 3,885
19   Fixed Charges 334,593 343,603 103 % (D) 262,974 88% % (80,629)
20   Utilities 1,175,000 1,034,968 88 % (G) 1,049,987 98% % 15,019
21   Capital Outlay 25,000 52,030 208 % (D) 93,641 107% % 41,611
22   Transfers to other Funds/Other 30,000 20,782 69 % (D) 17,292 18% % (3,490)

23 TOTAL OPERATING EXPENDITURES 20,750,000 19,620,096 95 % 19,036,618 96% % (583,478)

24 NET REVENUE/(EXPENDITURE) 0 (1,995,986) (3,307,881) 1,311,895

NOTES:

(A) Majority of revenue is received in the second half of the fiscal year. Expect actual to be approximately $250,000 less than budgeted.
(B) Amounts received from ICCB will not be even.
(C) Revenue is primarily received at the beginning of each semester and institutional waivers/scholarships are awarded

    near the beginning of the semester. The majority of tuition and fees for the year have been recorded and expect the net
    actual to be approximately $280,000 more than budgeted.

(D) This revenue or expense item does not occur evenly over the year.
(E) Instructional material and supply spending is accelerated prior to the beginning of each semester.
(F) Salaries are trending to be over budget because Faculty Overload is expected to be approximately $200,000 over budget due to increase in credit hour
(G) Payments on utility bills are approximately two months in arrears.  Invoice for July service has a

   billing date of August and a payment due date of September.

Target - 92%

DANVILLE AREA COMMUNITY COLLEGE

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS

       FY25 - Year to Date - July 1, 2024 - May 31, 2025
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    BOARD AGENDA ITEM 9 
 
 
 
 
 
  

 
President’s Report 
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    BOARD AGENDA ITEM 10 
 
 
 
 
 
  

 
Public Comment 
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 CONSENT AGENDA ITEM 11A    
 
 
 
 
 
 
 

Board Consideration of the Minutes of the  
 Special Board Meeting of May 19, 2025; and  

Minutes of the Regular Board Meeting of May 22, 2025 
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MINUTES OF SPECIAL MEETING – MAY 19, 2025  
On May 19, 2025, the Board of Trustees of Community College District 507, in the Counties of 
Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met for a Special 
Meeting in Vermilion Hall Room 206, Danville Area Community College, 2000 East Main 
Street, Danville, Illinois. 
 
ITEM 1: CALL TO ORDER  
The meeting was called to order at 9:09 a.m. 
 
ITEM 2: ROLL CALL 
Roll was called.  Trustees present:  Sandra Finch, Terry Hill, Lisa Martin, Maruti Seth, and Greg 
Wolfe.  Trustees not present:  Caroline Harby, Dylan Haun, and Student Trustee Cole Crawley.   
 
Others present: Board Secretary Kerri Thurman, Jill Cranmore (10:30-10:45). 
 
Media present:  Kaighla White, Commercial-News (left at 9:11 a.m.) 
 
ITEM 3: ADOPTION OF AGENDA 
Upon motion by Mr. Hill, and a second by Mr. Seth, the agenda was adopted.  The motion 
passed by unanimous voice vote:  5 yeas, 0 nays. 
 
ITEM 4: PUBLIC COMMENT 
There was no public comment. 
 
ITEM 5: MOTION FOR CLOSED SESSION 
Upon motion by Mr. Hill, and a second by Mr. Seth, the following Resolution was adopted by 
unanimous roll call vote:  7 yeas, 0 nays. 
 
BE IT RESOLVED, in accordance with provisions of Chapter 120/2 of the Open Meetings Act, 
the Board of Trustees of Community College District #507 shall enter a Closed Session for 
purposes specified in Paragraphs (c)(1), specifically matters pertaining to the appointment, 
employment, compensation, discipline, performance, or dismissal of specific employees of the 
public body.   
 
ITEM 6: CLOSED SESSION TO DISCUSS MATTERS PERTAINING TO THE 

APPOINTMENT, EMPLOYMENT, COMPENSATION, DISCIPLINE, 
PERFORMANCE, OR DISMISSAL OF SPECIFIC EMPLOYEES OF THE 
PUBLIC BODY 

 
The Board went into Closed Session at 9:11 a.m. and back into Open Session at 11:02 a.m. 
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ITEM 7: ADJOURNMENT 
There being no further business to discuss, Mr. Wolfe adjourned the meeting at 11:10 a.m. 
 
 
 

__________________________________________  
Chairperson, Board of Trustees  
 
 
__________________________________________ 
 Secretary, Board of Trustees 
 
 

 Approved: __________________________________ 
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MINUTES OF THE REGULAR MEETING OF MAY 22, 2025 
On May 22, 2025, the Board of Trustees of Community College District 507, in the Counties of 
Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met in regular session in 
the Board Room, Vermilion Hall Room 302, at Danville Area Community College.       
 
ITEM 1: CALL TO ORDER 
Chairman Wolfe called the meeting to order at 5:33 p.m. 
 
ITEM 2: PLEDGE OF ALLEGIANCE   
Phi Theta Kappa students led the Board and those in attendance in reciting the Pledge of 
Allegiance.      
 
ITEM 3:  ROLL CALL 
The roll was called.  Trustees present:  Caroline Harby, Lisa Martin, Maruti Seth, Greg Wolfe, 
and Student Trustee Cole Crawley.  Trustees not present:  Sandra Finch, Dylan Haun, and Terry 
Hill. 
 
Others present:  Interim President Dr. Randall Fletcher, Board Secretary Kerri Thurman, Tammy 
Betancourt, Jill Cranmore, Doug Adams, Carl Lewis, Dawn Nasser, Ronnie Johnson, Guido 
Esteves, Kathy Hunter, Rachel McCoy, Natasha Merangoli Pounds, Nathan Howie, John Spezia, 
Jerry Davis, Phi Theta Kappa (PTK) Students, All-Star Jaguar Students, and eSports Students. 
 
Media present:  Steve Brandy, Vermilion County First; Jennifer Bailey, News-Gazette;               
Kaighla White, Commercial-News. 
 
ITEM 4: ADOPTION OF AGENDA 
Mr. Wolfe asked if there were any changes requested to the agenda.  There was a request to 
remove Action Item 14F – Board Consideration of Approval of the President’s Contract.  Upon 
motion by Mr. Seth, and a second by Ms. Harby, the amended agenda was approved.  The motion 
passed by unanimous voice vote:  5 yeas, 0 nays.  
 
ITEM 5: RECOGNITION OF VISITORS 
Dr. Fletcher introduced the following:  Tammy Betancourt, Vice President, Finance/Chief 
Financial Officer; Jill Cranmore, Vice President, Human Resources & Labor Relations; Doug 
Adams, Executive Director, Facilities; Carl Lewis, Assistant Vice President, Finance; Dawn 
Nasser, Director, Enrollment Services; Ronnie Johnson, Professor, Art; Guido Esteves, Director, 
Audio, eSports & Community Engagement; Kathy Hunter, Professor, Information Systems; 
Rachel McCoy, Office Specialist; Natasha Merangoli Pounds, Administrative Specialist, Illinois 
Works; Nathan Howie, Chief Security Officer; John Spezia; and Jerry Davis, Jerry Davis Law.  
Also present were student representatives from DACC Esports, DACC All-Star Jaguars, and 
DACC Phi Theta Kappa.   
 
ITEM 6: RECOGNITION OF DACC ESPORTS 
The Board recognized Guido Esteves and the DACC eSports team.  Mr. Esteves introduced the 
famed and national champion eSports team members.  Mr. Esteves announced that DACC now  
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has four championships in eSports and four of the top 10 players in the country are at DACC.  
The players were given their championship rings from the last two years.   
 
ITEM 7: RECOGNITION OF DACC ALL-STAR JAGUARS 
The Board recognized the DACC All-Star Jaguars.  Director of Enrollment Services Dawn Nasser 
shared that this group of students have done an outstanding job of promoting the College this 
year.  Each of the students introduced themselves and shared information about their educational 
journey. 
 
ITEM 8: RECOGNITION OF PHI THETA KAPPA 
The Board recognized Professor Ronnie Johnson and Phi Theta Kappa.  Professor Johnson 
announced that students were honored with receiving the All-Illinois Academic Team award at a 
recent Phi Theta Kappa banquet in April.  He noted there are a record 41 graduates who are PTK 
members this year.    
 
ITEM 9: FINANCIAL UPDATE 
The Financial Statement of Revenue and Expenditures ending April 30, 2025 was included 
in the Board agenda book.  
 
ITEM 10: PRESIDENT’S REPORT  
Dr. Fletcher announced that this week marks commencement week with several activities and 
ceremonies.  He also announced that the Foundation received 633 scholarship applications during 
the most recent round of applications.   
 
ITEM 11:   PUBLIC COMMENT 
Mr. John Spezia addressed the Board and expressed appreciation to them for serving on the 
Board.   
 
ITEM 12: CONSENT AGENDA 

A. BOARD CONSIDERATION OF THE MINUTES OF THE SPECIAL 
BOARD MEETING OF APRIL 16, 2025; AND MINUTES OF THE 
REGULAR BOARD MEETING OF APRIL 24, 2025 

B.  FINANCIAL REPORT 
  C.  CLERY SECURITY REPORT  
Upon motion by Ms. Harby, and a second by Mr. Seth, the Board approved the items on the 
Consent Agenda.  The motion passed by roll call vote: 5 yeas, 0 nays.  

    
ITEM 13: UNFINISHED BUSINESS   
 
ITEM 14:  NEW BUSINESS 

A. BOARD CONSIDERATION OF HUMAN RESOURCES REPORT 
Recommendations of Employment are conditional upon all Human Resources processes being 
met.  
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Upon motion by Mr. Seth, and second by Ms. Harby, the Board approved the Human Resources 
Report.  The motion passed by roll call vote: 5 yeas, 0 nays.  
 

B. BOARD CONSIDERATION OF APPROVAL OF TRAVEL 
EXPENDITURES 

Per Public Law 99-0604, known as the “Local Government Travel Expense Control Act,” travel 
expenses for members of the Board of Trustees must be approved at an open meeting of the 
Board. 
 
A total of $379.97 was expended for travel expenditures for trustees over the last month.  The 
expenses were for the ICCTA Lobby Days on May 6-7, 2025 in Springfield, Illinois for Mr. Greg 
Wolfe.                 
 
Upon motion by Mr. Seth, and a second by Ms. Martin, the Board approved travel expenditures 
for trustees over the last month.  The motion passed by roll call vote:  5 yeas, 0 nays. 
 
  C.  BOARD CONSIDERATION OF BIDS FOR COMPUTER EQUIPMENT 
Bids were advertised in the News Gazette and Commercial News (including the internet) for 
computer equipment approved on the FY25 Capital Equipment list.  Bids were requested for:  
(45) Lenovo Thinkstation P3 30H1S5770 and (24) Lenovo Thinkstation P3 30H1S82R00 with 
Custom Bios and Image and 3-Year Extended Onsite Warranty.   
  
This equipment was approved on the FY-25 Capital Equipment List and funding will be through 
Technology/Equipment Bonds.   
 
Upon motion by Mr. Seth, and a second by Ms. Harby the Board approved the purchase of the 
computers in the amount of $76,863.45 from Paragon Micro.  The motion passed by roll call vote:  
5 yeas, 0 nays. 
 
  D.  BOARD CONSIDERATION OF RETIREMENT 
Rickey Williams has submitted his letter of intent to retire effective July 31, 2025, after 18 years 
of service.   
 
Upon motion by Ms. Harby, and a second by Ms. Martin, the Board approved the retirement of 
Professor Rickey Williams.  The motion passed by roll call vote:  5 yeas, 0 nays. 
 

E.  CLOSED SESSION TO DISCUSS MATTERS PERTAINING TO THE 
APPOINTMENT, EMPLOYMENT, COMPENSATION, DISCIPLINE, 
PERFORMANCE, OR DISMISSAL OF SPECIFIC EMPLOYEES OF 
THE PUBLIC BODY; SECURITY PROCEDURES, SCHOOL 
BUILDING SAFETY AND SECURITY, AND THE USE OF 
PERSONNEL AND EQUIPMENT TO RESPOND TO AN ACTUAL, A 
THREATENED, OR A REASONABLY POTENTIAL DANGER TO 
THE SAFETY OF EMPLOYEES, STUDENTS, STAFF, THE PUBLIC, 
OR PUBLIC PROPERTY 
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The Board went into Closed Session at 6:10 p.m. 
 
OPEN SESSION 
The Board returned to Open Session at 7:04 p.m. 
   
ITEM 15: INFORMATION 

A. TRUSTEE COMMENTS  
There were no Trustee comments. 

B. COMMUNICATIONS 
 
ITEM 16: ADJOURNMENT 
There being no further business to discuss, Mr. Wolfe adjourned the meeting at 7:05 p.m. 
 
 
 
       
     __________________________________________ 
     Chairperson, Board of Trustees 
 
 
     __________________________________________ 
     Secretary, Board of Trustees 
 
 
Approved:  __________________________________  
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 CONSENT AGENDA ITEM 11B 
 
 
 
 
 
 
 

Financial Report 
June 26, 2025 
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 CONSENT AGENDA ITEM 11C 
 
 
 
 
 
  

Board Consideration of Clery Security Report 
June 26, 2025 
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AGENDA ITEM:  11C 
 
AGENDA TITLE: BOARD CONSIDERATION OF CLERY SECURITY REPORT 
 
DATE:   June 26, 2025 
 
RESOURCE:  Jill Cranmore, Dr. Randall Fletcher 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The College received no Clery crime reports for Danville Area Community 

College’s main campus in the past month.        
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDATION:   May we ask the Board to approve the Clery Security Report above.           
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    CONSENT AGENDA ITEM 11D 
 
 
 
  

 
Board Consideration of Board Policy Revision 

1. Board Policy #4061 – Fraud Awareness and Whistleblower 
Policy 
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AGENDA ITEM:  11D 
 
AGENDA TITLE: BOARD CONSIDERATION OF BOARD POLICY REVISION 

1. BOARD POLICY #4061 – FRAUD AWARENESS AND 
WHISTLEBLOWER POLICY 
 

DATE:   June 26, 2025 
 
RESOURCE:  Jill Cranmore, Dr. Randall Fletcher 
 
SUBMITTED FOR: ACTION 
 
SUMMARY:  Board Policy #4061 – Fraud Awareness and Whistleblower Policy 
 

Board Policy #4061 is being revised to update the external reporting contact 
information only. 

    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve the revision to Board Policy #4061 – Fraud 

Awareness and Whistleblower Policy.   
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Board Policies and Procedures Manual  
 

Index | Section 4000 – Human Resources 

Fraud Awareness and Whistleblower Policy       4061 
 
Statement of Intent 
 
Danville Area Community College (“College”) is committed to the highest ethical standards and 
conducting its operations in compliance with all federal and state laws and regulations.  To ensure 
that this standard of ethics is maintained, please see Board Policy 4061.0 “Ethics Policy.”  In 
addition all members of the College community are encouraged to report or disclose allegations of 
internal wrongdoing.  The College provides both an internal and external mechanism for reporting. 
 
Whistleblower Procedure 
 
All members of the College community are encouraged to report or disclose allegations of internal 
wrongdoing.  The complaints may be reported anonymously. 
 
Internal Reporting – Complaints of internal wrongdoing may be reported to the Dean of Student 
Services or the Vice President of Instruction and Student Services.  The complaint may be made by 
telephone or in writing. 
 
External Reporting – Complaints of external wrongdoing may be reported to the Ethics Advisor, 
currently the College’s attorney, Mr. Jerry Davis, Davis and Delanois.  Complaints may be made 
by telephone (217-446-5255) or in writing via e-mail (davis@davis-delanois.com) 
(jerry@jerrydavislaw.com) or by mail (28 West North Street, 2832 North Vermilion Street, Ste. 
4, Danville, IL  61832). 
 
Definition of Wrongdoing 
 
Wrongdoing may include but not be limited to the following activities: 
 
Crimes or violations of the law or governmental regulations. 
Fraud or financial irregularity. 
Improper use of College funds, property or assets. 
Corruption, bribery or blackmail. 
Endangering the health or safety of an individual. 
Harming College property. 
 
Protection of Whistleblower 
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Upon receipt of a complaint of wrongdoing, the College will initiate an internal investigation, 
regardless of reporting mechanism.  The College will take appropriate action against anyone found 
to have engaged in fraudulent or dishonest conduct, including disciplinary action by the College, 
and/or civil and criminal prosecution when warranted. 

In accordance with the Illinois Whistleblower Act, 750 ILCS 174-1 et. Seq., neither the Board nor 
employees of the College may retaliate against a whistleblower who has reasonable cause to 
believe that the information reported discloses a violation of a state or federal law, rule or 
regulation or for refusing to participate in an activity that they reasonably believe would result in a 
violation of a state or federal law, rule or regulation. 

Whistleblowers who believe they have been retaliated against may file a written complaint with the 
Director Vice President of Human Resources or the President.  Any complaint of retaliation will 
be promptly investigated and appropriate corrective measures taken if allegations of retaliation are 
substantiated.  This protection from retaliation is not intended to prohibit managers or supervisors 
from taking action, including disciplinary action, in the usual scope of their duties and based on 
valid performance-related factors. 

Adopted:  6-22-17; Revised:  6-26-25 

___________________________________ 
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    BOARD AGENDA ITEM 12 

 
 
 
 

  
 

Unfinished Business 
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    BOARD AGENDA ITEM 13 

 
 
 
 

  
 
 

New Business 
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    BOARD AGENDA ITEM 13A 

 
 
 
 

  
 
 

Board Consideration of  
Human Resources Report 
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AGENDA ITEM:  13A 
 
AGENDA TITLE: BOARD CONSIDERATION OF HUMAN RESOURCES REPORT 
 
DATE:   June 26, 2025 
 
RESOURCE:  Jill Cranmore, Dr. Randall Fletcher 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: Recommendations of Employment are conditional upon all Human Resources 

processes are being met.   
 
1. Recommendation of Personnel – Re-employment of Administrators, Grant-Funded Staff and 

Confidential Support Staff for stated length of time in Fiscal Year 2025-2026 individual 
contract of employment. 
 

2. Recommendation for 2025-2026 salary adjustments for scheduled Classified Union Staff 
totaling 3.5%, per the current union contract. 

 
3. Recommendation for 2025-2026 salary adjustments for scheduled Education Association 

IEA-NEA Staff totaling 3.25%, per the current union contract. 
 

4. Recommendation for 2025-2026 salary adjustment for scheduled Administrators and 
Professional Staff and Grant-Funded Administrators and Professional Staff totaling 3.0%.  

 
5. Recommendation for 2025-2026 Salary Adjustments for scheduled Grant-Funded Support 

Staff and Confidential Support Staff totaling 3.0% 
 

6. Department of Corrections Staff salary adjustment in accordance with the State of Illinois 
grant contract. 

 
7. Recommendation for 2025-2026 Salary Adjustments for Temporary/Part-Time Staff. 

 
8. New Employees – Full-Time 

 
(Notice of Full-Time Administrative Contract) 
 
Nicoson, Burgandy - Program Director, Speech Language Pathology Assistant 
Effective Date:  July 1, 2025 through June 30, 2026 
Rate of Pay:  $64,855.00 annually 
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(Notice of Full-Time Probationary Faculty Contract) 
 
McCord, Terry – Criminal Justice Instructor, Arts & Sciences 
Effective Date: August 13, 2025 through June 30, 2026 
Rate of Pay:  $52,739.00 annually 
 
(Notice of Full-Time Classified Contracts) 
 
Briner, Timothy – Building Services Attendant, Facilities 
Effective Date:  July 1, 2025 through June 30, 2026 
Rate of Pay:  $32,287.00 annually 
 
Gillespie, Troy – Building Services Attendant, Facilities 
Effective Date:  June 26, 2025 through June 30, 2025 
Rate of Pay:  $31,200.000 annually 
 

9. Salary Adjustment 
 
Morgan, Timothy – Registrar – Director of Information, Admissions and Records 
Effective Date:  July 1, 2025 through June 30, 2026 
Rate of Pay:  $72,204.77 annually 
 
Potts, Stephane – Director of Counseling & Articulation Transfer Coordinator, Counseling 
Effective Date:  July 1, 2025 through June 30, 2026 
Rate of Pay:  $78,531.00 annually 
 

10. Resignations 
 
Duran, Nancy – Spanish Instructor, Arts & Sciences 
Effective Date:  August 1, 2025 
 
Lutchka, Kelly – Building Services Attendant, Facilities 
Effective Date: June 18, 2025 
 

11. New Employees - Part-Time 
      

(Notice of Temporary Employment Contract) 
 
Andrew, Kristopher – College for Kids, Community Education 
Effective Date:  June 1, 2025 through June 30, 2025 
Rate of Pay:  $30.00 per hour 
 
Cummings, Sandra – TRIO Professional Tutor, TRIO/Student Success Center 
Effective Date:  June 16, 2025 through June 30, 2025 
Rate of Pay:  $21.91 per hour 
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Holmes, Christine – Campus Safety Officer, Safety & Security 
Effective Date:  June 5, 2025 through June 30, 2025 
Rate of Pay:  $20.00 per hour 
 
Jumps, Bethany – Pharmacy Tech Instructor, Corporate Education  
Effective Date:  July 1, 2025 through June 30, 2026 
Rate of Pay:  $50.00 per hour 
 
McCoy, Rachel – College for Kids, Community Education 
Effective Date:  June 1, 2025 through June 30, 2025 
Rate of Pay:  $25.00 per hour 
 
Pryle, Holly – College for Kids, Community Education 
Effective Date:  June 1, 2025 through June 30, 2025 
Rate of Pay:  $25.00 per hour 
 
Smith, Hannah - College for Kids, Community Education 
Effective Date:  June 1, 2025 through June 30, 2025 
Rate of Pay:  $30.00 per hour 
 
Thomas, Chelsea – College for Kids, Community Education 
Effective Date:  June 1, 2025 through June 30, 2025 
Rate of Pay:  $25.00 per hour 
 
Voyles, Rick - College for Kids, Community Education 
Effective Date:  June 1, 2025 through June 30, 2025 
Rate of Pay:  $55.00 per session 
 
Student Workers 
 
Anantoewe, Danzell - Student Employee, Athletics 
Effective Date:  June 9, 2025 through June 11, 2025 
Rate of Pay:  $15.00 per hour 
 
Bellik, Ka’Mya – Student Employee, Jaguar Café 
Effective Date:  May 27, 2025 through June 30, 2025 
Rate of Pay:  $15.00 per hour 
 
Dix, Zarae - Student Employee, Counseling Department 
Effective Date:  May 27, 2025 through June 30, 2025 
Rate of Pay:  $15.00 per hour 
 
Franklin, Antione – Student Employee, Athletics 
Effective Date:  June 9, 2025 through June 11, 2025 
Rate of Pay:  $15.00 per hour 
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Jamison, Alexa – Student Employee, Athletics 
Effective Date:  June 9, 2025 through June 11, 2025 
Rate of Pay:  $15.00 per hour 
 
Leonard, Tony – Student Employee, Facilities 
Effective Date:  May 5, 2025 through June 30, 2025 
Rate of Pay:  $15.00 per hour 
 
Pinnick, Ashlynn – Student Employee, Business & Technology 
Effective Date:  May 27, 2025 through June 30, 2025 
Rate of Pay:  $15.00 per hour 
 
Seggebruch, Addison – Student Employee, Athletics 
Effective Date:  June 9, 2025 through June 11, 2025 
Rate of Pay:  $15.00 per hour 
 
Webb, Evan– Student Employee, Athletics 
Effective Date:  June 9, 2025 through June 11, 2025 
Rate of Pay:  $15.00 per hour 
 

12. Part-time and Additional Instructor Salaries, Spring/Summer Semester 2025 
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ADMINISTRATIVE/PROFESSIONAL - SCENARIO
FY 2026

2025-26
Last Name First Name TITLE ACTUAL
Adams Doug Executive Dir Maint & Facilities 100,252.99
Aquino Jessica Financial Aid Manager 46,853.59
Arnholt Rachael Director of Sonography 89,603.61
Bent Kyle Women's Head BB Coach/Student Success Advocate 53,045.00
Betancourt Tammy Vice President of Finance/Chief Financial Officer 146,413.26
Boothe Victoria Recruitment and Stud Engagement specialist 39,643.04
Bowie Judy Director of Middle College/ DOC Transfers 76,490.89
Bridges Carl Provost and VP Academic and Student Services 169,744.00
Brookes Tamara Trio Academic Advisor 47,380.00
Bryant Phillip Coordinator of Advisement Systems/ Academic A dvisor 47,380.00
Bunton Tim Director, Athletics 81,631.21
Carpenter Suzette Food Services Manager 47,312.90
Cavenaile Tyler Programmer/Cloud Administrator 69,115.51
Conklin Lara Executive Director, College Relations 91,153.96
Coon Karla Director, Hoopeston Higher Learning Center 61,911.24
Cranmore Jill VP of Human Resources/Title IX Coordinator/Affirmative Action Officer 115,220.20
Cummings Terri Dean, Business & Technology 100,303.33
Danner Michael Tractor/Trailer Training Specialst 42,230.00
Davis Georgina Scholarship Manager Foundation 47,740.50
Doss Rebecca Coord, Student Svcs & Comm Systems 49,172.72
Dreher Sandra Controller/Office Manager, Foundation 65,841.46
Edgington Dara Coordinator, Benefit & Wellness, HR 42,436.00
Esteves Michael Director, Audio, Esports, and Community Engagement 61,800.00
Foster Travis Building Service Supervisor 49,172.72
Frost Vince Institut Tech Support Tech/Computer Network Services 55,831.48
Goble David Tractor/Trailer Training Specialst 42,769.34
Goodwin Terry Dean, Ad Ed, literacy, & Middle College 95,255.03
Gouard DaJuan Asst Athletic Dir/Coord of Athletic Eligibility/Head Men't BB Coach 61,633.41
Haggan Dayna Campus Safety Officer - 2nd/3rd Shift 44,290.00
Hegg Clifford Safety & Security Officer 45,298.12
Hensgen Brian Asst VP Student Services 106,174.94
Hensgen Laura Assistant VP of Operations 91,237.40
Hepner Michael Dean, Arts & Sceinces 99,910.00
Hicks Clayton Head Baseball Coach 52,644.83
Hill Tonya Executive Director, Foundation 118,430.42
Hollingsworth Melissa Director of Child Development Center 56,196.66
Hoover Maggie Direcotr, Learning Technology & Innovation 103,547.04
Hoskins D'Jameia Middle College Advisor/Case Manager 39,258.60
Howard Tamara Director, Medical Imaging, Math/Science & Health Professions 105,285.97
Howie Nathan Director of Campus Safety 72,100.00
Jenkins Ashley Sprecial Grants Coordinator, VCW 48,801.40
Jett Jonathan Director of Financial Aid  79,567.50

Admin Salaries 6/24/2025
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ADMINISTRATIVE/PROFESSIONAL - SCENARIO
FY 2026

2025-26
Last Name First Name TITLE ACTUAL
Johnson Kelly Director of Health Informatics 92,191.70
Jones Chuck Director, Vermilion County Works 68,958.50
Jordan Emily Coordinator, Creative Content 54,576.61
Jurczak Kirsten Sr Coordinator, Corporate training, corporate education 58,349.50
Kilgore Kalie Director, Institutiona Research & Reporting 58,802.70
Learnard Kaylee Coordinator, Community Ed 44,290.00
Lopez-Cervantes Matthew Sports Info Coord/Head Women's Softball Coach 54,091.27
McClendon Ebony Trio Academic Advisor 49,440.00
McConnell Penny Asst VP, Academic Affairs 118,383.52
McCoy Dale Network Enginer, Computer Network Services 99,194.15
Merangoli-PoundsNatasha Administrative Specialist, B&T Construction 44,563.10
Merrick Jung Ae Assistant Director, Learning Technology & Innovation 47,889.57
Mickle Katie Coordinator, Administrative Services 49,172.72
Miller Dylan Campus Safety Officer 44,369.58
Morgan Timothy Director Adm & Records/Registrar 68,230.20
Morts Kendra Assistant Director, Hoopeston Higher Learning Center 46,398.41
Musk Amie Acad Advisor/Retention Specialist, Counseling & Academic Advisement 51,500.00
Nasser Dawn Director ofAcademic Advisement and Enrollment Services 70,040.00
Padjen Paulina Literacy Coordinator 46,398.41
Potts Stephane Director of Counseling Servi & Articulation Transfer Coordinator 68,231.00
Powell Pete Coordinator, Tractor Trailer Driver & Public Safety Programs 54,116.55
Pryle Joshua Systems Administrator 79,567.50
Riggleman Tammy HR Coord/Employee & Professional Development 55,057.08
Roberson Jessie Campus Safety Officer - 2nd/3rd Shift 44,290.00
Rome Melissa Director Institutional Research 81,370.00
Rudolph-Kyger Lisa Director,  Testing & Academic Services 56,196.66
Savage-Bryant Chantal Director of Adult Education and Literacy 65,490.49
Scruggs Jimmy, Jr Coord Equity & Diversity 40,912.82
Shaffer Angela Dean of Nursing Education 97,850.00
Siefert Ami Director Career services and veteran affaris 68,958.50
Simmons Kelley Grant Accountant 55,111.63
Simmons Alexis Coordinator of Recruitment and Student Engagement 53,297.76
Smith April Coordinator, Corporate Ed 45,618.70
Star Gabriel Information Technology Help Desk Technician/Supervisor 60,471.30
Thomas Chelsea Coord of Campus & Comm Resources/Academic Advisor 49,440.00
Thurman Kerri Vice President of Operations/Secretary to the Board 100,237.26
Trujillo Haziel Help Desk support Technician 47,740.50
Weaver Brad Supervisor, Campus Services & Graphics Center 57,549.64
Woodworth Brittany Assistant VP of Operations 91,237.40
Wright Shanay Director, TRIO & Student Success Center 70,040.00
Yoder Whitney Controller and Director of Purchasing 102,114.18

Admin Salaries 6/24/2025
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TEMPORARY AND PART-TIME POSITION SALARIES - FY26
June 26, 2025

FY 2026
POSITION  DESCRIPTION Recommended

INSTRUCTORS:
         (effective Fall '25-Summer '26)

GENERAL P/T INSTRUCTORS 
   Part-Time General $730.00
   Part-Time Academy Graduate $745.00
   Returning Retiree $745.00

    Substitute - Classroom Instructor $46.05
    Substitute - Nursing Instructor Classroom (excl. CNA) $58.73
    Substitute - Nursing Instructor Sim Lab (excl. CNA) $54.51
    Substitute - Nursing Instructor Skills Lab (excl. CNA) $50.27
    Tutorial/Independent Study Cr/Hr rate per student
    Internship 4 stdt=overload rate

ADULT EDUCATION INSTRUCTORS P/T
  (Grant funded - effective 7/1/25-6/30/256
    Per credit hour rate $740.51
    Hourly rate $44.56

CNA INSTRUCTORS P/T
    Hourly rate $46.05

ATHLETIC STAFF:   

    Effective Dates: Start as early as July 1 through August 1
                                  End on June 30
    Head Coaches --
        Cross Country  $10,610.00
        Golf - Women's $10,610.00
        Golf - Men's $10,610.00
        Volleyball $10,610.00

     Assistant Coaches --
        Basketball - Men  $8,340.00
        Basketball - Women  $8,340.00
        Baseball $8,340.00
        Softball   $8,340.00
        Volleyball $8,340.00
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TEMPORARY AND PART-TIME POSITION SALARIES - FY26
June 26, 2025

FY 2026
POSITION  DESCRIPTION Recommended

        Cross Country  $5,225.00

ATHLETIC SUMMER CAMP STAFF:   
     Assistant Camp Director $90.00
     DACC, 2 year or 4 year Coaches $55.00
     Elementary, Jr. High , High School Coaches $50.00
     College Student (DACC, 2 year or 4 year) $45.00
               (Note:  session length  is 3 hours)

STIPENDS (addt'l duties for Faculty/Staff members):

     Lead Instructors $6,360.00
     Curriculum Committee Chair $6,360.00
     Coordinator - Catalog $5,000.00
     Coordinator - Phi Theta Kappa $2,500.00
     Asst Coord - Phi Theta Kappa $1,200.00
     Coordinator - Cheerleading/Dance $2,500.00
     Coordinator - Success in College $6,320.00
     Coordinator - Music Ensembles $2,500.00
     Coordinator - International Students $2,500.00
     Student Navigator $2,500.00
     Assessment Champions $4,410.00
     TLC Champions $4,410.00
     HLC Accreditation Champion $4,410.00
     Foundation Board Secretary $1,530.00
     Coordinator - Perkins Grant Administration $6,000.00
     IL Works Grant - Program Coordinator $20,000.00
     IL Works Grant - Fiscal Coordinator $12,000.00
     IL Works Grant - Transition Coordinator $7,500.00
     IL Works Grant -  Data Administration $3,500.00
     Radio Show Host $100.00
     Maintenance Lead $650.00
     Coordinator - General Level I $2,575.00
     Coordinator - General Level II $1,625.00

VARIOUS POSITIONS:

   Student Worker (Minimum Wage) $15.00
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TEMPORARY AND PART-TIME POSITION SALARIES - FY26
June 26, 2025

FY 2026
POSITION  DESCRIPTION Recommended

   Student Worker CDC (Minimum Wage) $16.00

  Fitness Center Coordinator $24.49
  Fitness Center Assistants $20.16

  Tutors:
     Tutoring Centers -  Director/Coordinator $27.08
     Peer Tutor (Minimum Wage) $15.00
     Associate Degree Tutor $15.91
     Professional Tutor (BS degree) $22.57

  Middle College Lab Monitor $21.86
  eSports Lab Monitor $21.86

  Training Specialist, Tractor Trailer Driver Program $30.00
  Driver's Ed Instructor - Classroom $30.00
  Driver's Ed Instructor - Behind the Wheel $30.00
  Driver's Ed Instructor - Defensive Driving $30.00

  Security Officer - Regular $20.00
  Security Officer - Nights (11p-7a); Holidays; Weekends $25.00

  Child Care Associate Substitute   Level 4 $17.68
  Child Care Cook Substitute   Level 1 $15.53

  Librarian
     Bachelors $41.49
     Masters $43.06

   Coordinator Level Services $25.00
   Professional Level Services $30.00
   Supervisory Level Services $35-$40
   Administrative Level Services $50.00
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 BOARD AGENDA ITEM 13B 
 
 
 
 
 
  

Board Consideration of Approval of  
Travel Expenses for Trustees 
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AGENDA ITEM: 13B 
 
AGENDA TITLE: BOARD CONSIDERATION OF APPROVAL OF TRAVEL 

EXPENDITURES FOR TRUSTEES 
 
MEETING DATE: June 26, 2025 
 
RESOURCE: Dr. Randall Fletcher 
 
     
SUBMITTED FOR: APPROVAL 
 
SUMMARY: Per Public Law 99-0604, known as the “Local Government Travel 

Expense Control Act,” travel expenses for members of the Board of 
Trustees must be approved at an open meeting of the Board.   

 
A total of $1,094.80 was expended for travel expenditures for trustees 
over the last month.  The expenses were for the ICCTA Annual Meeting 
on June 5-7, 2025 in Normal, Illinois in the amount of $754.80 for Mr. 
Greg Wolfe; and $85.00 each for Mr. Maruti Seth, Mr. Terry Hill, Ms. 
Lisa Martin, and Ms. Sandra Finch.                 
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    BOARD AGENDA ITEM 13C 
 
 
 
 
 
  

 
Board Consideration of Charter Bus Services 
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AGENDA ITEM: 

AGENDA TITLE: BOARD CONSIDERATION OF CHARTER BUS SERVICES 

MEETING DATE: June 26, 2025 

RESOURCE: Dr. Randy Fletcher, Dr. Carl Bridges, Tammy Betancourt, Brian Hensgen 

SUBMITTED FOR: ACTION 

SUMMARY: The athletic department has increased the use of charter buses over the last 
several years. The primary reasons for the use of a charter bus are safety 
and liability.  When teams travel in the mini-buses, the Coach and/or 
Assistant Coaches drive those vehicles. Oftentimes this is at the end of a 16-
hour day (e.g., softball doubleheader.) Another important safety 
consideration is the weather, especially the winter snow and ice.  Charter 
bus travel is also more beneficial for our student athletes as their travel is 
more comfortable, facilitates course work, and allows for much needed rest. 

As a result of this change in mode of transportation, there will be an 
opportunity to reduce our mini-bus fleet. Currently, the College is leasing 6 
mini-buses. The leases for two of the mini-buses expire in October, and two 
will expire in December. These leases will not be renewed and will result 
in the College leasing only two mini-buses. The annual cost of all four of 
these leases is approximately $60,000. It has been determined that while a 
fleet of three mini-buses is optimal, it is cost beneficial to simply purchase 
the third accessible mini-bus. Due to low-mileage, the life expectancy on 
the mini-bus would make the return on investment would be economical. 

Pricing for a select list of 55 games for volleyball, softball, baseball, and 
men’s and women’s basketball, as well as for baseball and softball’s spring 
training, was obtained from two charter companies, Peoria Charter and 
Timi’s Tours.  Peoria Charter’s pricing is $165,893 and Timi’s Tours 
pricing is $191,073. 

While the savings on the mini-bus leases will offset the additional cost of 
the charter buses, the safety of our staff and students, as well as the transfer 
of liability, makes securing charter bus travel for our athletics teams a 
logical and prudent choice. 

There are also plans to possibly purchase two additional mini-vans to help 
support the overall transportation needs of the College, however, this is still 
in the planning and analysis phase. 

ACTION: May we ask the Board to approve Peoria Charter as the provider of charter 
bus travel for athletic team travel in the amount of $165,893 for FY26. 

13C
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 BOARD AGENDA ITEM 13D 
 
 
 
 
 
  

Board Consideration of Property  
and Liability Insurance for FY26 

  
 
 
  
 
  
 
 
 
 
  
 
 

87



AGENDA ITEM:  13D 
 
AGENDA TITLE: BOARD CONSIDERATION OF PROPERTY AND LIABILITY 

INSURANCE FOR FY26 
 
DATE:   June 26, 2025 
 
RESOURCE: Tammy Betancourt 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: On behalf of DACC, Epic Insurance Midwest requested a renewal quotation 

from Illinois Counties Risk Management Trust (ICRMT), St. Charles, IL, 
our current provider.  Other quotes were not requested as they have been 
unable to obtain any due to our truck driving and wind turbine training 
programs.   

 
The insurance proposal (external exhibit) prepared by Corey Potter and 
Charlene Mornout of Epic Insurance Midwest reflects an overall increase 
of $34,683 (approximately 17%) in premiums from Illinois Counties Risk 
Management Trust (ICRMT) for property & liability insurance.   This is 
primarily due to a significant increase in claims experience, the majority of 
which have been in the current policy year.  There has also been an overall 
increase in the property and liability insurance industry nationwide.  The 
proposed premium for FY26 for property and liability insurance will be 
$253,750 (FY25 premium $219,067). 
 
Epic did not increase their agency fee from last year (external exhibit).  It 
has remained the same for many years. 
 
 
 
 
 
 
 
 
 
 

 
ACTION:    May we ask the Board to approve the premium to Epic Insurance Midwest 

in the amount of $253,750 for Property & Liability Insurance with ICRMT 
for FY26. 
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 BOARD AGENDA ITEM 13E 
 
 
 
 
 
  

Board Consideration of  
Cyber Liability Insurance 
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AGENDA ITEM:  13E 
 
AGENDA TITLE: BOARD CONSIDERATION OF CYBER LIABILITY INSURANCE 

FOR FY26 
 
DATE:   June 26, 2025 
 
RESOURCE: Tammy Betancourt 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: As cyberattacks continue to be prevalent and as several Illinois community 

colleges have been victim of cyberattacks in the past obtaining cyber 
insurance continues to be an extremely important piece of our overall 
system security.  The College has been in the process of making as many 
changes as we possibly can to ensure our systems are as safe and secure as 
possible and will continue to make this a priority. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve Epic Insurance Midwest to provide an 

appropriate level of cybersecurity coverage for a cost not to exceed $35,000 
for the period July 1, 2025 through June 30, 2026. 
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 BOARD AGENDA ITEM 13F 
 
 
 
 
 
  

Board Consideration of Parking Lot Maintenance Project 
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AGENDA ITEM: 13F 
 
AGENDA TITLE: BOARD CONSIDERATION OF PARKING LOT MAINTENANCE 

PROJECT 
 
DATE:   June 26, 2025 
 
RESOURCE:  Douglass Adams  
 
SUBMITTED FOR: ACTION 
 
SUMMARY: Danville Area Community College is seeking Board approval to proceed 

with a campus-wide parking lot maintenance project aimed at preserving 
and improving the condition, safety, and usability of all asphalt parking 
surfaces. 

Project Scope Includes: 

• Crack Sealing: Cleaning and sealing of asphalt cracks to prevent water 
intrusion and further pavement degradation. 

• Sealcoating: Application of protective sealant to extend pavement life 
and improve appearance. 

• Striping and Pavement Markings: Re-striping existing parking lines 
and markings, ensuring compliance with ADA and traffic safety 
standards. 

• Asphalt Patching: Removal and replacement of deteriorated or unsafe 
asphalt areas. 

The project will by funded by 2021 Deferred Maintenance Bond proceeds. 

 
 
 
 
 
 
 
 
 
 
ACTION 
REQUESTED: May we ask the Board to consider approving a project budget for parking 

lot maintenance in the amount of $200,000. 
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 BOARD AGENDA ITEM 13G 
 
 
 
 
 
  

Board Consideration of FY26 Capital Equipment List 
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AGENDA ITEM: 

AGENDA TITLE: BOARD CONSIDERATION OF FY26 CAPITAL EQUIPMENT LIST 

DATE:  June 26, 2025 

RESOURCE:  Tammy Betancourt 

SUBMITTED FOR: ACTION 

SUMMARY: Attached is a list of recommended Capital Equipment items as submitted by 
budget supervisors and reviewed, adjusted, and approved by the Capital 
Equipment Committee.  The amounts are estimated by the person making the 
requests and may vary with a similar item.  Bid items over $25,000 will be 
presented to the Board for approval. 

Approval of the list is being requested at this time so the items may be bid or 
quoted, approved by the Board if bid, ordered, and delivered as soon as 
possible so items can be installed in time for the start of the fall semester.  

The funding support of $1,239,428 in equipment is possible as a result of 
$684,953 in Tech/Equip bond proceeds, $60,000 in Deferred Maintenance 
bond proceeds, $253,475in grant and special revenue funds, $175,000 
Corporate Education Fund Balance and $66,000 from operating funds or 
Board Restricted Capital Equipment Reserves. 

ACTION 
REQUESTED: May we ask the Board to approve the FY26 Capital Equipment list. 
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ITEM ITEMS REQUESTED FY26
FY26

FUND SOURCE

LIBERAL ARTS
ARTS & HUMANITIES

1 Kiln for Pottery Lab 10,000$                     T/E Bonds
TOTAL ARTS & HUMANITIES 10,000$                     

LIBERAL ARTS - DEAN ADMIN (11800)
2 (5) Student Lounge Couches - 2nd Floor CT 7,000$                       T/E Bonds

TOTAL LIBERAL ARTS DEAN ADMIN 7,000$                       

THEATER (11875)
3 Sound Setup for Jacobs Hall 7,500$                       T/E Bonds
4 Adjustable staging equipment for Jacobs Hall 7,000$                       T/E Bonds

TOTAL THEATER 14,500$                     

MATH, SCIENCE & HEALTH PROFESSIONS (MSHP)
MATH SCIENCE DEAN ADMIN (12800)

5 New Classroom Furniture MM 181 10,000$                     T/E Bonds
TOTAL MATH SCIENCE DEAN ADMIN 10,000$                     

BUSINESS & TECHNOLOGY DIVISION
AGRICULTURE (12210)

6 (5) Drones with accessories 2,589$                       T/E Bonds
TOTAL AGRICULTURE 2,589$                       

INFORMATION SYSTEMS (13240)
7 New student desks for TC-136 9,413$                       T/E Bonds

TOTAL INFORMATION SYSTEMS 9,413$                       

ELECTRONICS (13510)
8 Test Equipment 26,000$                     T/E Bonds

TOTAL ELECTRONICS 26,000$                     

MANUFACTURING/HVAC (13530)
9 Bamboo XiE 3d printer bundle 3,600$                       T/E Bonds

10 Additive Manufacturing: 3D Printing Machines 55,000$                     Perkins
11 Electrical Update to Current Hydraulic/Pneumatic System 60,000$                     T/E Bonds
12 Desk Top WaterJet Machine 25,000$                     Perkins
13 HVAC Updated Lab Equipment 10,000$                     Perkins

TOTAL MANUFACTURING 153,600$                   

AUTOMOTIVE (13540)
14 Outdoor oil storage container 2,800$                       T/E Bonds
15 Battery Pack Lift Table for EV Cars 13,000$                     T/E Bonds
16 Car Trailer Wrap 7,000$                       T/E Bonds

TOTAL AUTOMOTIVE 22,800$                     

CORPORATE AND COMMUNITY EDUCATION
CORPORATE TRAINING (16600)

17 Forklift and Racks for Powered Industrial Truck training 30,000$                     ICCB Non-Credit Grant
TOTAL CORPORATE TRAINING 30,000$                     

ACADEMIC SUPPORT

FY26 CAPITAL EQUIPMENT LIST

6/23/2025 Page 1
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ITEM ITEMS REQUESTED FY26
FY26

FUND SOURCE

FY26 CAPITAL EQUIPMENT LIST

LIBRARY (21100)
18 Furniture for modern redesign 10,000$                     T/E Bonds

TOTAL LIBRARY 10,000$                     
 

TEACHING AND LEARNING CENTER (21818)
19 Modular tables and chairs 5,000$                       Operating
20 Instructor workstation 2,500$                       Operating

TOTAL TEACHING AND LEARNING CENTER 7,500$                       

VIDEO PRODUCTION (22200)
21 Bremer theater - updated moving head lighting (3) 20,000$                     T/E Bonds

TOTAL VIDEO PRODUCTION 20,000$                     

STUDENT SERVICES
ESPORTS (35185)

22 New Computers for Esports Lab 7,500$                       T/E Bonds
23 Nintendo Switch 2 2,700$                       T/E Bonds

TOTAL ESPORTS 10,200$                     

ATHLETICS (35800)
24 Gator and Trailer for Baseball Stadium/Winter Park 25,000$                     Operating
25 Scoreboard for new Softball Field 25,000$                     T/E Bonds

TOTAL ATHLETICS 50,000$                     

STUDENT SERVICES GENERAL (38100)
26 New Furniture for the Student Union/Lounge 30,000$                     Operating

STUDENT SERVICES GENERAL (38100) 30,000$                     

FACILITIES (71100)
27 UTV Maintenance Vehicle to replace aging equipment and Insurance Proceeds ($8,250)

lost one to fire last year 25,000$                     and Operating
TOTAL FACILITIES 25,000$                     

SECURITY (89200)
28 Enclosure, including installation, for the security ATV vehicle 9,000$                       Operating
29 Additional Halo detection systems 12,000$                     L,P,S

TOTAL SECURITY 21,000$                     

FINANCE DIVISION
ACADEMIC COMPUTING SUPPORT (85130)

30 Scale Server Blade 13,633$                     T/E Bonds
31 Hard Drives for Offsite Backups 4,785$                       T/E Bonds
32 Additional NAS (Network Attached Storage) Drives 7,200$                       T/E Bonds

TOTAL ACADEMIC COMPUTING SUPPORT 25,618$                     

HELPDESK (85140)
33 Computers 250,000$                   T/E Bonds
34 NEC MultiSync EA242WU-BK-LED monitor-24.1"
35 (36 total/2 per workstation) Business Instruction 25,000$                     T/E Bonds
36 Laptops 15,750$                     T/E Bonds
37 MacBook Pro 16"-Business Instruction 2,500$                       T/E Bonds
38 Printers 15,000$                     T/E Bonds
39 Monitors 44,000$                     T/E Bonds
40 Interactive Displays 9,036$                       T/E Bonds

6/23/2025 Page 2
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ITEM ITEMS REQUESTED FY26
FY26

FUND SOURCE

FY26 CAPITAL EQUIPMENT LIST

41 Projectors 12,000$                     T/E Bonds
TOTAL HELPDESK 373,286$                   

NETWORKING (85110)
42 UPS Battery Scheduled Replacements 25,000$                     T/E Bonds
43 Network Switches for Projects 34,000$                     T/E Bonds

59,000$                     

917,506$                   
44 CAPITAL FUNDS AVAILABLE: 917,506$                   
45 Variance: -$                           

DANVILLE AREA COMMUNITY COLLEGE
FY26 AVAILABLE CAPITAL FUNDS FY26 (FY25)

46 90,000$                     -$                                                    
47 Other Grants 30,000$                     253,475$                                            
48 Insurance Proceeds 8,250$                       -$                                                    
49 Capital Equipment Funds from Operations/Reserves 88,250$                     66,000$                                              
50 Liability, Protection, Settlement Fund 12,000$                     175,000$                                            
51 2021 Deferred Maint. Bond Proceeds -$                           60,000$                                              
52 2024 $1,500,000 WCF T/E Bond (FY25 & FY26) 33,383$                     684,953$                                            
53 2025 $1,500,000 Tech/Eq Bond (FY26 & FY27) 655,623$                   -$                                                    
54 917,506$                   1,239,428$                                         

C. Perkins Prog. Improvement-Software/Equip. (Voc. Prog.)
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 BOARD AGENDA ITEM 13H 
 
 
 
 
 
  

Board Consideration to Approve Proposal to  
Repair Flood Damage in Lincoln and Cannon Halls 
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AGENDA ITEM: 13H 
 
AGENDA TITLE: BOARD CONSIDERATION TO APPROVE PROPOSAL TO REPAIR 

FLOOD DAMAGE IN LINCOLN AND CANNON HALLS. 
 
RESOURCE:   Douglass Adams, Tammy Betancourt 
 
MEETING DATE: June, 26 2025 
 
SUBMITTED FOR: ACTION 
 

SUMMARY: On the evening of April 28, 2025, a fire sprinkler head failed in the hallway 
linking Lincoln and Cannon Halls, resulting in a flood and significant water 
damage throughout the affected areas. The damage impacted walls, ceilings, 
and various interior finishes. 

 SERVPRO was immediately contacted to perform all necessary, immediate, 
and emergent water remediation services. This emergency service amounted 
to $52,715.53 and will be covered by insurance. 

Following an assessment, the scope of work required for restoration includes 
drywall repair, painting, ceiling tile replacement, and other miscellaneous 
repairs. Written proposals were received from three vendors: 

• Long Construction Services   $39,586.21 
• Reffett Construction    $63,550.00  
• SERVPRO     $83,926.06 

As a single repair project with an expenditure less than $50,000, a public bid 
nor written quotes were required (see exception (j) 110 ILCS 805/3-27.1.)  
However, three written quotes were obtained to ensure contractor quality 
along with a reasonable cost.  The quote from Long Construction meets these 
requirements and has been reviewed and approved by the insurance adjuster 
assigned to the claim. 

Insurance has agreed to fully cover the costs associated with the proposed 
repairs minus the applicable deductible. Upon Board approval, the project 
will proceed in accordance with the approved plan to restore all impacted 
areas to their original condition. 

 
 
 
 
ACTION 
REQUESTED: May we ask the Board to approve the proposal from Long Construction 

Services in the amount of $39,586.21. 
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Board Consideration of New Certificate Program 

1. Healthcare AI Governance & Information Security Certificate 
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AGENDA ITEM:  13I 
 
AGENDA TITLE: BOARD CONSIDERATION OF CERTIFICATE PROGRAM           

1. HEALTHCARE AI GOVERNANCE & INFORMATION SECURITY 
 

 
DATE:   June 26, 2025 
 
RESOURCE:  Dr. Carl Bridges 
 
SUBMITTED FOR: APPROVAL 
 
SUMMARY: The Allied Health Division has done extensive research into the development 

of a Healthcare AI Governance & Information Security Certificate. 
 
 ICCB requires that our local Board of Trustees approve any new programs 

before we can submit the proper paperwork to ICCB for their approval.  We 
are excited about these new programs. 

 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION 
REQUESTED: May we ask the Board to approve the Healthcare AI Governance & 

Information Security Certificate. 
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Healthcare AI Governance & Information Security Certificate 

This certificate program provides an accessible yet comprehensive introduction to artificial intelligence (AI) in 

healthcare, with a strong emphasis on security, data integrity, and compliance. The National Artificial Intelligence 

Initiative Act (NAIIA) of 2020 has accelerated AI research and application across the healthcare environment, 

increasing the demand for professionals who can navigate AI-driven solutions securely and ethically. This 

program explores AI’s role in enhancing patient outcomes, streamlining healthcare operations, and securing 

sensitive health data. Participants will gain foundational knowledge of AI technologies, cybersecurity measures, 

and governance frameworks while learning to assess healthcare system vulnerabilities and recommend 

appropriate security solutions. The curriculum also covers compliance regulations, governance principles, and 

risk mitigation frameworks essential for AI implementation in healthcare information systems. Designed for 

learners at an introductory to intermediate level, this program ensures practical, actionable knowledge that 

prepares participants to apply AI securely and effectively in healthcare environments through robust coursework 

and application of CompTIA Security+ principles. 

First time degree seeking students must complete INST101, Success in College, as a requirement for graduation. 

Program is not eligible for Web Registration. 

Entrance Requirements: 

BIOL 136, MATH 107 Applied Mathematical Concepts, or higher level algebra-based math course OR placement by test 

into MATH 108 Intermediate Algebra with a grade of “C” or better. After completion of HITT 295 Information Security 
students may sit for the CompTIA Security+ 

REQUIRED COURSES 
Fall Semester 

HITT 285 AI Governance in Healthcare 

HITT 205 Legal Aspects of HIM and Ethics 

HITT IO I Introduction to Health Information Management 

Total 

S rin Semester 
HITT 245 Current Trends in Health Information Technology 

CBUS 150 Business Computer Systems 

HITT 295 Healthcare Information Security 

Total 

Total Program Hours 

HOURS 

4 

2 

4 

JO 

3 

3 

4 

JO 

IIIIIE 
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 BOARD AGENDA ITEM 13J 
 
 
 
 
 
  

Board Consideration of Bids for  
Radiologic Technology Equipment 
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AGENDA ITEM:  13J 
 
AGENDA TITLE: BOARD CONSIDERATION OF BIDS FOR RADIOLOGIC TECHNOLOGY 

EQUIPMENT 
 
DATE:   June 26, 2025 
 
RESOURCE:  Tammy Howard, Dr. Carl Bridges, Carl Lewis, Tammy Betancourt  
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The new DELL x-ray equipment will complement the recently approved 

renovations to the x-ray lab, which include an expansion of the lab’s size and 
functionality. This system features an overhead (ceiling-mounted) design 
consistent with the radiography equipment students will encounter in hospital 
settings. 

Acquiring this equipment will enhance student learning across all procedure-
based courses and provide more realistic, hands-on preparation for clinical 
rotations within our hospital affiliates. Additionally, the system will allow 
students to gain experience performing trauma imaging and working with 
patients in non-routine scenarios. 

Bids were advertised in the News Gazette and the Commercial News (including 
the internet) for: 

     Radiological Equipment 

Bid packets were sent to the following suppliers and opened at 3:30 PM on 
June 11, 2025 with the following results: 

    $139,380.45 Central Illinois X-Ray  
$148,998.00 GE Healthcare     

    $151,580.00 Tiles in Style 
 
                                     This equipment will be funded by Technology/Equipment Bond proceeds 
 
 
 
. 
 
 
 
 
 
 
ACTION:   May we ask the Board to approve the purchase of Radiological Equipment from 

Central Illinois X-Ray in the amount of $139,380.45. 
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 BOARD AGENDA ITEM 13K 
 
 
 
 
 
  

Board Consideration of Replacement of HVAC Unit  
Serving Mary Miller Center Officer Area Room 169 
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AGENDA ITEM: 13K 
 
AGENDA TITLE: BOARD CONSIDERATION OF REPLACEMENT OF HVAC 

UNIT SERVING MARY MILLER CENTER OFFICE AREA 
ROOM 169 

 
DATE:   June 26, 2025 
 
RESOURCE: Douglass Adams 
 
SUBMITTED FOR: ACTION  
 

SUMMARY: The HVAC unit serving the (3) Dean’s offices located in the first 
floor Mary Miller Center was originally installed in 1970 and has 
now reached the end of its useful life. Replacement parts for this 
aging system have become obsolete, making ongoing repairs no 
longer feasible. 

To ensure continued functionality and climate control in this area, 
Johnson Controls has proposed a replacement HVAC unit. The new 
unit will include digital controls compatible with our existing 
Johnson Controls Building Management System (BMS). The 
Johnson Controls BMS is a proprietary HVAC controls system, only 
Johnson Controls can provide. This makes the purchase a sole 
source procurement. 

The total cost for the new HVAC unit, including digital controls and 
integration into the existing BMS, is $46,990. 

Approval is requested to proceed with this necessary replacement to 
maintain operational efficiency and comfort in the Mary Miller 
Center Deans Offices.   

Funding will come from 2021 Deferred Maintenance Bond 
proceeds. 

 

 
 
 
 
ACTION 
REQUESTED: May we ask the Board to approve the proposal from Johnson Controls 

in the amount of $46,990. 
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 BOARD AGENDA ITEM 13L 
 
 
 
 
 
  

Closed Session to Discuss Matters Pertaining to the Appointment, 
Employment, Compensation, Discipline, Performance, or  

Dismissal of Specific Employees of the Public Body
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AGENDA ITEM 13L 
 

MOTION FOR CLOSED SESSION 
 
 
BE IT RESOLVED, in accordance with the provisions of Chapter 120/2 of the Open 
Meetings Act, the Board of Trustees of Community College District #507 shall enter a 
Closed Session for purposes specified in Paragraphs (c)(1, 3, 8), specifically matters 
pertaining to the appointment, employment, compensation, discipline, performance, or 
dismissal of specific employees of the public body; and security procedures, school 
building safety and security, and the use of personnel and equipment to respond to an actual, 
a threatened, or a reasonably potential danger to the safety of employees, students, staff, the 
public, or public property. 
 
Dated this 26th day of May 2025. 
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BOARD AGENDA ITEM 13M 

Board Consideration of 
Hiring of President 
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    BOARD AGENDA ITEM 14 
 
 
 
 
 
  

Information 
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    BOARD AGENDA ITEM 14A 
 
 
 

  
 

Trustee Comments 
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    BOARD AGENDA ITEM 14B 
 
 
 

  
 

Communications 
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