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STUDENTS

SAVE THE DATE
2025 CAREER EXPO

This career expo is an excellent
chance to explore multiple job
opportunities in one place.

A+ THURSDAY
@ APRIL 24, 2025
Time

® Students 9:00AM - 11:00AM
Public 11:00AM - 3:00PM

DANVILLE AREA
COMMUNITY COLLEGE

HAVE QUESTIONS

>< k.mcbride@dacc.edu

Bring copies of your resumes



CAREER EXP(

o DANVILLE AREA COMMUNITY COLLEGE - MARY MILLER GYMNASIUM

APRIL 24

Are you looking for your dream job? Look no further than
our upcoming Career Expo! Join us for a day of
networking, job opportunities, and career growth as we
connect job seekers with top employers in the area.
Come hungry, we will have Up In Smoke and The Sugar
Plum 365 on site!

—F CENTRAL ILLINOIS

- MULTIMEDIA GROUP
Danville Area
Cammunity Colleae




CAREER EXPO 2025

BROUGHT TO YOU BY DACC, VERMILION ADVANTAGE & CENTRAL
ILLINOIS MULTIMEDIA GROUP

Advanced Medical Transport
Autozone Distribution Center
Autumn Fields Adult Community
Bunge

Carle

CCMSI

Central Management Services
Champaign County Regional Planning
Commission

City of Danville

City of Danville Fire Department
City of Danville Police Department
Cleaning by Jai

Crosspoint Human Services
Danville District 118

DD Homes

Developmental Foundations
DynaChem

East Central lllinois Building Trades
Fastenal

Fedex Ground

Fisher National Bank

Golden Nugget Casino

Help at Home

Hubner Industries LLC

IBEW

lllinois Department of Children and
Family Services

lllinois Department of Corrections
lllinois Department of Healthcare and
Family Services

lllinois Department of Public Health
lllinois Rural Water Association

International Union of Operating
Engineers Local 841

Land of Lincoln Goodwill

Lakeview College of Nursing

Liberty Village of Danville

M|H

OSF Healthcare

Owens Corning

Pleasant Meadows Nursing Home
Project Success

Prospect Bank

Rescare

Robinson Chiropractic

Ross Webb - State Farm

Silgan Containers

State's Attorney's Office

Sygma Network

Synergy Homecare

Teasdale Foods

The Trep School

thyssenkrupp Crankshaft
thyssenkrupp Dynamic Components
Tridan

Trigard

United Prairie

United States Army

University of lllinois

Vermilion County Health Department
Vermilion County Sheriff's Department
Watchfire Signs

Work Source

Zindar’s Property Management



Career Expo Resume Workshop

Prepare Your Resume for the Upcoming
DACC Career Expo!

Danville Area Community College and The American Job Center will be hosting two Resume
Workshops for the upcoming Career Expo on April 24th!

There’s no better way to prepare for the expo than to attend our upcoming workshops. Learn
how to get your resume ready for prospective employers that will be attending the event. Join
us at DACC and the American Job Center where we’ll help you put your best foot forward and
figure out how to tailor your resume for the position you want.

We will cover:

= Resume building and formatting.
= Deciding the type of position to apply for and which employers to speak with

at the expo.
= Highlighting your best qualifications for the job.

Resume Prep Workshops

Danville Area Community College American Job Center
Tue, April 15™ 12:00-2:00pm Wed, April 16" 1:00-2:30pm
2000 East Main St. 407 North Franklin Street Suite B.
Danville, IL 61832 Danville IL, 61832

For Questions or to Register, Please Contact:

DACC Workshop AJC Workshop
k.mcbride@dacc.edu k.morgeson@dacc.edu
(217) 443-8597 (217) 442-0296

We look forward to hearing from you and helping you create a great resume!

VERMILION

.—I COUNTY * .
LS. Wearks  americanjobcenter
Danvile Area
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Ij Danville Area

L Community College

AVAILABLE POSITIONS

Campus Safety Officer - 2nd / 3rd Shift - Full-Time
https://danville.peopleadmin.com/postings/1736

Campus Safety Officer - 3rd Shift - Full-Time
https://danville.peopleadmin.com/postings/1741

Campus Safety Officer - Weekends/Holidays - Part-Time
https://danville.peopleadmin.com/postings/1738

Teaching Associate, Child Development Center - Full-Time
https://danville.peopleadmin.com/postings/1723

Nursing Skills Lab Coordinator - Part-Time
https://danville.peopleadmin.com/postings/1745

Director, Educational Programs, Danville Department of
Corrections -Full-Time
https://danville.peopleadmin.com/postings/1750

Chief Information Officer - Full-Time
https://danville.peopleadmin.com/postings/1754




AMERICAN EVENT SERVICES JOB DESCRIPTION kEs
Job Title: Electrical Assembler (Tier 2)

Purpose: Performs various electrical and wiring tasks within the manufacturing process of HVAC systems, chillers, and
pumps.

Duties and Responsibilities:

e Read and interpret schematic drawings, diagrams, blueprints, specifications, work orders, or reports to deter-
mine materials requirements or assembly instructions.
e Assemble electrical or electronic systems or support structures and install components, units, subassemblies,
wiring, or assembly casings, using rivets, bolts.
e Adjust, repair, or replace electrical or electronic components to correct defects and to ensure conformance to
specifications.
Position, align, or adjust workpieces or electrical parts to facilitate wiring or assembly.
Explain assembly procedures or techniques to other workers.
Clean parts, using cleaning solutions, shop vac, and cloths.
Drill or tap holes in specified equipment locations to mount control units or to provide openings for elements,
wiring, or instruments.
e Fabricate or form parts, coils, or structures according to specifications, using drills, calipers, cutters, or saws.
e Inspect or test wiring installations, assemblies, or circuits for resistance factors or for operation, and record re-
sults, Other duties as assigned
Qualifications:

Knowledge of safe work practices and willingness to comply with safety policies and procedures.
Knowledge of electrical safety.

Attention to detail; good organizational skills.
Strong communication skills.

Good time management skills. e HSdiploma or GED
Ability to perform multiple tasks at once.

Good problem solving and troubleshooting skills.
Knowledge of hand-held power tools.
Knowledge of wire sizes and amps.

Knowledge of electrical schematics and how to properly read them.
Knowledge of how all electrical pieces work together.

Knowledge of low/high voltages and controlled voltages.

Education:

® ® © © © o © o o © © @

Experience:

* Previous electrical experience is required.
e Must be able to perform all electrical tasks with little to no supervision.

Working Conditions:

8-hour workdays (7am-4pm) with one hour lunch break; unless otherwise directed due to extreme elements
Opportunity for seasonal overtime and weekend work

Exposure to seasonal elements (heat/cold)

Physical lifting up to 50 Ibs, standing, climbing, stooping possible

Exposure to electrical hazards

® & o @ o

Apply on Indeed or send resume to : Mychelle@americaneventservices.com 4/18/25
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= City of
N’MIHI CHAMPAIGN Are You Ready?
HR/Risk Management Analyst

Are you ready.... to drive data-informed decision making?
Are you ready.... to elevate your career?
Are you ready.... to do meaningful work?

As one of the fastest growing communities in the State of lllinois, the City of Champaign is
a dynamic and welcoming community offering big city amenities with a hometown feel.
The City is home to the University of lllinois, which offers world-class educational
opportunities and cutting-edge innovation, driven by preeminent scholars and scientists
from across the globe. Champaign offers the best of urban life with an abundance of arts
and cultural opportunities, beautiful parks and trails, a vibrant downtown, Big Ten sporting
events, and an affordable cost of living. Are you ready to join our team?

Job Summary: The City of Champaign is seeking a human resources or risk management
professional with a penchant for analytics to drive data-informed decision making in the
Human Resources Department as an HR/Risk Management Analyst. Visit
ChampaignlL.gov/jobs for full details, qualifications, and how to apply.

Salary and Benefits:

e Starting annual salary: $77,187 - $87,872, DOQ.
e Full-time, on-site, FLSA-exempt, non-bargaining unit (NBU) position.
e The City of Champaign offers excellent fringe benefits including:
o Paid vacation, sick, and personal leave and 11 paid City holidays each year
o Health, life, dental, and vision insurance
o Retirement health savings and flexible spending plans
o Retirement benefits through the Illinois Municipal Retirement Fund (IMRF)

View the Salary Schedule and Non-Bargaining Unit Exempt Full-Time Fringe Benefit Summary
at: ChampaignlL.gov/Salaries. View the full Non-Bargaining Unit Employee handbook at
ChampaignlL.gov/hr/jobs/bargaining-units/.

Application Deadline: Apply at ChampaignlL.gov/jobs by Sunday, April 20, 2025.

The City’s mission is to provide responsive, caring, cost-effective service in partnership
with our community. The City of Champaign is committed to promoting a work
environment and a community that values and supports diversity and inclusion. The City
of Champaign is an Equal Opportunity Employer. Women, minorities, and individuals with
disabilities are encouraged to apply.




City of
ﬂ‘m (llll CHAMPAIGN Are You Readly?
HR Manager

Are you ready.... to elevate your career?
Are you ready.... to achieve excellence?
Are you ready.... to do meaningful work?

As one of the fastest growing communities in the State of lllinois, the City of Champaign is
a dynamic and welcoming community offering big city amenities with a hometown feel.
The City is home to the University of Illinois, which offers world-class educational
opportunities and cutting-edge innovation, driven by preeminent scholars and scientists
from across the globe. Champaign offers the best of urban life with an abundance of arts
and cultural opportunities, beautiful parks and trails, a vibrant downtown, Big Ten sporting
events, and an affordable cost of living. Are you ready to join our team?

Job Summary: The Human Resources Department is seeking an expert in municipal human
resources to lead ateam and be an organizational resource in the areas of
recruitment/staffing, compensation, classification, payroll, benefits, employee relations,
performance management, and other HR functional areas as HR Manager. Visit

ChampaignlL.gov/jobs for full details, qualifications, and how to apply.

Salary and Benefits:

e Starting annual salary: $103,598 - $117,866, DOQ.
e Full-time, on-site, FLSA-exempt, non-bargaining unit (NBU) position.
e The City of Champaign offers excellent fringe benefits including:
o Paid vacation, sick, and personal leave and 11 paid City holidays each year
o Health, life, dental, and vision insurance
o Retirement health savings and flexible spending plans
o Retirement benefits through the Illinois Municipal Retirement Fund (IMRF)

View the Salary Schedule and Non-Bargaining Unit Exempt Full-Time Fringe Benefit Summary
at: ChampaignlL.gov/Salaries. View the full Non-Bargaining Unit Employee handbook at
ChampaignlL.gov/hr/jobs/bargaining-units/.

Application Deadline: Apply at ChampaignlL.gov/jobs by Sunday, April 20, 2025.

The City’s mission is to provide responsive, caring, cost-effective service in partnership
with our community. The City of Champaign is committed to promoting a work
environment and a community that values and supports diversity and inclusion. The City
of Champaign is an Equal Opportunity Employer. Women, minorities, and individuals with
disabilities are encouraged to apply.




Liberty Village of Danville

Posted on: April 9, 2025

Job Title: Seasonal Outside Maintenance

Description:

Liberty Village of Danville is looking for seasonal outside maintenance
workers. This is will consist of cleaning up and maintaining the campus.
Pulling weeds, trimming, yard work, etc. Perfect for high school / college
students’ home for the Summer. No age requirement, but must be 18 to
use power equipment such as riding mower.

Can be full-time hours, as the weather allows.

Type: Part Time

Shift: 1st Shift

Days: Monday - Friday

Wage: $15.00/hr

Job Expires: 2025-03-31

Application Email: hr@libertyvillageofdanville.com

4/ 21/ 15



Court Security

Category: Champaign County/Court Security Officer (Sheriff)
Date Posted: 4/8/2025

Location: 101 E. Main Street (Courthouse)

Date of Availability: ASAP

Date Closing: 04/22/2025

POSITION ANNOUNCEMENT
Position: Full Time Court Security Position, Non-exempt.
Location: Champaign County Courthouse

101 E. Main Street, Urbana, Illinois

Duties: Ensures order and security within the Courtroom to provide for the efficient and secure
operation of a high-volume courtroom.

Qualifications:

The position requires proficiency in the use of firearms, physical control tactics, and de-escalation
techniques. Good interpersonal communication skills, professional demeanor, and the ability to work
in a multicultural and diverse environment are required. The position will require a successful
applicant to pass both a medical physical and psychological exam as a condition of employment. The
position is also subject to an 18-month probationary period. The applicant will be required to attend a
residential training program of 5-14 weeks, possibly not local. Depending upon the school, you may
need to pass the lllinois P.O.W.E.R. test.

Work Schedule: Monday-Friday (day shift - with some overtime)
Salary: $ 24.30/hr

Application: Applicants may apply at www.co.champaign.il.us/jobs by Tuesday, April 22, 2025.

Questions should be directed to Teresa Schleinz @ tschleinz@champaigncountyil.qov or 217-384-
1205.

The County offers a competitive benefits package, which is outlined
at https:/www.co.champaign.il.us/jobs, including membership in the lllinois Municipal Retirement Fund
(IMRF), optional 457 deferred compensation plans, and a comprehensive health insurance plan.

Applicants should note this is a Bargaining Unit position under the Agreement set by the lllinois FOP Labor Council
and the Champaign County Board/the Sheriff of Champaign County and Court Security Officers Contract.

The Champaign County Sheriffs Office does not discriminate on the basis of race, color, sex, national origin, or
handicap in admission to or treatment or employment in compliance with the lllinois Human Rights Act, the lllinois
Constitution, Title VIl of the 1964 Civil Rights Act, Section 504 of the Rehabilitation Act of 1973, as amended, and
the U. S. Constitution.

AA /EEO /ADA



Company Name: Champaign County Regional Planning Commission
Posted on: April 2, 2025

Job Title: Family Advocate - Danville, IL.

Description:

RPC's Early Childhood Education Center is currently seeking a Family Advocate (Danville —
Kimball/Voorhees) to join our TEAM! This position provides family support and child health services
to families with children from birth to 5 years old. RPC is a people-focused agency made up of over
100 programs designed to generate possibilities for all within our community. A great deal of planning
goes into creating opportunities where people can succeed on their own, and RPC is doing that work.
From analysis to policy guidance to offering services to our communities, RPC’s people plan for
people.

Applicants must have a passion for children and families and the ability to support their success for
self-sufficiency. Candidates seeking to join our team must be creative and be able to develop a
positive classroom environment for the children that makes learning engaging, effective, and FUN!
Requirements

Bachelor’s degree in Social Services or Human Development required or Bachelor’s degree in a
related field with 2 years of Case Management experience

Ability to fulfill DCFS requirements for personnel, including a physical exam, immunizations and a
criminal record check

Ability to engage families in services for themselves and their child, maintain records of services
provided, and support family-identified goals

Basic computer competency

Valid driver’s license

Ability to travel to home visits, trainings and meetings.

Ability to lift children up to 60 pounds in an emergency.

Bilingual (English/Spanish) a plus.

Prior experience with working with children in an early childhood program is preferred. Applicants
with prior early childhood experience will be given priority within the applicant process

Summary

Competitive benefits, health insurance, dental insurance, retirement, tuition reimbursement, high
quality programming (NAEYC Accredited) and great work environment!

Status: Full-Time/Year-Round

Hours: 9:00 a.m. — 5:30 p.m. (M-F)

Starting Hourly Wage:

$19.45 - $20.47 (Family Advocate Credential)

$20.47 - $21.50 (AA)

$22.73 - $23.75 (BA)

$24.46 - $25.48 (MA)

DOQ (Depending on Qualifications)

External Applicants

Apply at: https://secure6.saashr.com/ta/6069613.careers?CareersSearch&ein_id=102036736
Job Descriptions at: htips://ccrpc.org/about rpc/human_resources/job _descriptions.phpEmployee
Benefits at: hitps://ccrpc.org/about_rpc/human_resources/benefits/index.php

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $19.45/hour - $25.48/hour
Qualifications: Bachelor’s degree in Social Services or Human Development required or Bachelor’s
degree in a related field with 2 years of Case Management experience

Degree Requirements: Bachelor's Degree

Job Expires: 2025-04-26

Application Email: jmann@eccrpc.org

External Link: https://secure6.saashr.com/ta/6069613.careers?CareersSearch=&lang=en-US




Company Name: Champaign County Regional Planning Commission
Posted on: April 2, 2025

Job Title: Social Skills and Prevention Coach- Danville, IL.
Description:

The Social Skills and Prevention Coach assists with supporting education staff (teachers, teacher
assistants, and home visitors) and families to encourage the development of knowledge, attitudes
and practices around social-emotional development of students through a trauma-informed lens. The
Social Skills and Prevention Coach responsibilities support high quality consistency between home
and the classroom keeping the child at the center of decision-making.

Requirements

Bachelor's Degree in Psychology, Social Work, Counseling, Human Development and Family
Studies, Early Childhood, or related field

Experience in early childhood education and engaging families preferred

Familiarity with Conscious Discipline, Pyramid Model of Social Emotional Skills Development, and
Trauma Informed Education practices preferred

Experience providing formal trainings, presentations, and workshops to groups preferred
Knowledge of Head Start and other agency rules and regulations helpful

Oral and written communication, interpersonal and management skills necessary to reiate to staff,
children, parents, and community resources

Must possess strong skills in the use of common office software for word processing, spreadsheets
and databases. Ability to learn the use of web-based systems

Experience working respectfully with diverse populations, including at-risk families

Must meet all requirements for childcare staff as defined by the lllinois Department of Children and
Family Services

Respect for family, staff and agency confidentiality

Respect for the principles of the Equal Employment Opportunities Act and the Americans with
Disabilities Act

Ability to travel to meetings, trainings and other work sites

Ability to work independently and meet strict deadlines

Summary

Schedule: 8:00 a.m. — 4:00 p.m. M-F (37.5 hours per week)

Status: Full-Time/Year-Round

FLSA Classification: Exempt

Starting Wage: $27.99

External Applicants
Apply at: https://secure6.saashr.com/ta/6069613.careers?CareersSearch&ein_id=102036736

Job Descriptions at: https://ccrpc.org/about_rpc/human_resources/job_descriptions.php

Employee Benefits at: https://ccrpc.org/about_rpc/human_resources/benefits/index.php

Our Mission: Helping people and communities maximize opportunities for a better quality of life
through education, planning, and support services.

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $27.99/hour

Qualifications: Bachelor's Degree in Psychology, Social Work, Counseling, Human Development
and Family Studies, Early Childhood, or related field

Degree Requirements: Bachelor's Degree

Job Expires: 2025-04-26

Application Email: jmann@ccrpc.org

External Link: https://secure6.saashr.com/ta/6069613.careers?CareersSearch=&lang=en-US




Company Name: Champaign County Regional Planning Commission

Posted on: April 2, 2025

Job Title: Early Head Start Teachers- Danville, IL.

Description:

The Early Childhood Education Teacher is responsible for managing the classroom, carrying out a
developmentally appropriate educational program to meet the individual needs of each child, and
promoting good communication between the Head Start program, parents, and the community.
Requirements

Child Development Associate Credential (CDA) with Infant-Toddler CDA preferred

Experience working in an early childhood setting preferred

Must meet all requirements of lllinois Department of Children and Family Services

Demonstrated dependability and exemplary attendance required

Knowledge of Head Start and other agency rules and regulations preferred

Must meet all requirements of lllinois Department of Children and Family Services

Summary
Competitive benefits, health insurance, dental insurance, retirement, tuition reimbursement, high
quality programming and great work environment!

Status: Full-Time/Year-Round
Hours: 7:00 a.m. — 3:30 p.m.//9:00 a.m. - 5:30 p.m. (M-F)

Starting Hourly Wage: $19.45 - $20.47 (CDA)
$20.47 - $21.50 (AA)

$25.59 - $26.62 (BA)

$27.55 - $28.57 (MS)

DOQ (Depending on Qualifications)

External Applicants
Apply at: https://secure6.saashr.com/ta/6069613.careers?CareersSearch&ein_id=102036736

Job Descriptions at: https://ccrpc.org/about_rpc/human_resources/job_descriptions.php

Employee Benefits at: https://ccrpc.org/about_rpc/human_resources/benefits/index.php

Type: Full Tim

Shift: 1st Shift

Days: Monday - Friday

Wage: $19.45/hour - $28.47/hour

Qualifications: Child Development Associate Credential (CDA) with Infant-Toddler CDA preferred
Job Expires: 2025-04-26

Application Email: jimann@ccrpc.org

External Link: https://secure6.saashr.com/ta/6069613.careers? CareersSearch=&lang=en-US




Company Name: Champaign County Regional Planning Commission

Description:

The Head Start Teacher is responsible for managing the classroom, carrying out a developmentally
appropriate educational program to meet the individual needs of each child, and promoting good
communication between the Head Start program, parents, and the community.

Requirements

Ability to fulfill all DCFS requirements, including a physical and criminal background check

Must have an AA or BS in Early Childhood Education

Bilingual (English/Spanish) a plus

Ability to practice civility at all times

Applicants must have a passion for children and families and the ability to support their success for
self-sufficiency. Candidates seeking to join our team must be creative and be able to develop a
positive classroom environment for the children that makes learning engaging, effective, and FUN!
Summary

Status: Full-Time/Year-Round

FLSA Status: Non-Exempt
Schedule: 7:00 a.m. - 3:30 p.m.//9:00 a.m. — 5:30 p.m., M-F
Starting Hourly Wage:

$19.45 - $20.47 (CDA)

$20.47 - $21.50 (AA)

$25.59 - $26.62 (BA)

$27.55 - $28.57 (MS)

DOQ (Depending On Qualifications)

JobsExternal Applicants
Apply at: https://secure6.saashr.com/ta/6069613.careers?CareersSearch&ein_id=102036736

Job Descriptions at: https://ccrpc.org/about_rpc/human_resources/job_descriptions.php

Employee Benefits at: https://ccrpc.org/about_rpe/human_resources/benefits/index.php

Type: Full Time

Shift: 1st Shift

Days: Monday - Friday

Wage: $19.45/hour - $28.47/hour

Qualifications: Ability to fulfill all DCFS requirements, including a physical and criminal background
check

Must have an AA or BS in Early Childhood Education

Degree Requirements: Associate Degree

Job Expires: 2025-04-26

Application Email: jmann@ccrpc.org

External Link: https://secure6.saashr.com/ta/6069613.careers?CareersSearch=8&lang=en-US




Company Name: Champaign County Regional Planning Commission

Posted on: April 2, 2025

Job Title: Head Start Teachers

Description:

The Head Start Teacher is responsible for managing the classroom, carrying out a developmentally
appropriate educational program to meet the individual needs of each child, and promoting good
communication between the Head Start program, parents, and the community.

Requirements

Ability to fulfill all DCFS requirements, including a physical and criminal background check

Must have an AA or BS in Early Childhood Education

Bilingual (English/Spanish) a plus

Ability to practice civility at all times

Applicants must have a passion for children and families and the ability to support their success for
self-sufficiency. Candidates seeking to join our team must be creative and be able to develop a
positive classroom environment for the children that makes learning engaging, effective, and FUN!
Summary

Status: Full-Time/Year-Round

FLSA Status: Non-Exempt
Schedule: 7:00 a.m. - 3:30 p.m.//9:00 a.m. —5:30 p.m., M-F
Starting Hourly Wage:

$19.45 - $20.47 (CDA)

$20.47 - $21.50 (AA)

$25.59 - $26.62 (BA)

$27.55 - $28.57 (MS)

DOQ (Depending On Qualifications)

JobsExternal Applicants
Apply at: htps://secure6.saashr.com/ta/6069613.careers?CareersSearch&ein_id=102036736

Job Descriptions at: https://ccrpc.org/about_rpc/human_resources/job descriptions.php

Employee Benefits at: https://ccrpc.org/about_rpc/human_resources/benefits/index.php
Type: Full Time

Shift: 1st Shift

Days: Monday - Friday

Wage: $19.45/hour - $28.47/hour

Qualifications: Ability to fulfill all DCFS requirements, including a physical and criminal background
check

Must have an AA or BS in Early Childhood Education

Degree Requirements: Associate Degree

Job Expires: 2025-04-26

Application Email: jmann@ccrpc.org

External Link: htips://secure6.saashr.com/ta/6069613.careers?CareersSearch=&lang=en-US




The Sygma Network

Job Title: Linehaul Driver

Description:

To serve our customers by safely and efficiently transporting product from the warehouse by driving a
tractor-trailer to various destination points according to customer invoices and company standards.

This is a long haul line haul position- Out up to 5 Days

Type: Full Time Shift: Other
Benefits:

« 10 Paid Holidays!

« Medical, Dental and Vision Insurance

« Benefits active the 1st of the month after 31 days of employment.
+ 401k and Sysco Stock Purchase Plan

Qualifications: Education/Experience
« High school diploma/GED/equivalent degree, plus 1 year of tractor-trailer driving experience
preferred.
« Completion of a tractor-trailer driving school will be accepted instead of, or in addition to a high
school diploma.
Certifications and/or technical requirements
» Valid Class A Commercial Driver's License.
» Must be insurable to operate a vehicle as a condition of initial and continued employment.
« Overtime hours, working weekends and holidays, and starting at various start times are
required in order to successfully meet customers’ needs.

Years of Experience: 6 months-1year

Job Expires: 2025-04-26

Application Email: mparker@sygmanetwork.com

External Link: hitps://careers.sysco.com/sygmal/jobs/R161397?lang=en-us

For a full description go to: www.sygmanetwork.com/careers




Company Name: The Sygma Network
Job Title: Line Haul Driver (Long Haul)
Description:
To serve our customers by safely and efficiently transporting product from the warehouse by driving a tractor-trailer to
various destination points according to customer invoices and company standards.
Type: Full Time
Benefits:
10paid Holidays! Medical, Dental and Vision Insurance. Benefits active the 1st of the month after 31 days of employment.
401k and Sysco Stock Purchase Plan
Responsibilities:
Safely transports product from the warehouse to the customer location and ensures the product is delivered on a timely
basis, according to assigned route; loads and unloads product according to customer specifications. Ensures all
paperwork is completed according to established company and governmental guidelines (e.g. DOT electronic or manual
logs, inspections, company vehicle maintenance reports and pre and post-irip reports are completed accurately and
submitted on a timely basis, ensures all invoices are accurate and case counts match bill of ladings). Ensures all food
safety protocols are met according to established guidelines (e.g. proper temperatures are maintained in the delivery
vehicle). Follows preferred work methods at all times, and immediately advises the management team of any unsafe
conditions. Maintains and safely operates all assigned equipment, including but not limited to pallets, load bars, SLS unit,
and personal protective equipment. Develops and establishes good relationships with customers by providing excellent
and courteous service with clear communication. Communicates with management team regarding any deviations to
route, trailer or loading issues and/or customer or product issues. Works assigned schedule and work outside the usual
work schedule as needed to meet customer needs; exhibits regular and predictable attendance. Other duties as assigned
by Management.
Qualifications: Education/Experience

* High school diploma/GED/equivalent degree, plus 1 year of tractor-trailer driving experience preferred.

» Completion of a tractor-trailer driving school will be accepted instead of, or in addition to a high school diploma.
Certifications and/or technical requirements

¢ Valid Class A Commercial Driver’s License.

« Must be insurable to operate a vehicle as a condition of initial and continued employment.
Knowledge, Skills, and Abilities
Knowledge of: Department of Transportation (DOT) regulations; Hazmat guidelines; Safe lifting and delivery practices.
Skill in: driving over long distances, over a variety of terrains and in varying weather conditions, communicating with
customers; solving problems; delivering the product. Ability to: drive a tractor-trailer unit both in the day and at night in a
variety of traffic and weather conditions and remain alert and aware of surroundings. Meet or exceed minimum
productivity levels established by the Company. Operate a 3 axle tractor, 45' - 48' trailer, straight truck, onboard
computer. Keypad and a 2 wheel hand cart; read, write and communicate in English as it relates to the job and to the
safety regulations. Perform basic math functions (e.g. add, subtract, multiply, divide); effectively plan and organize work
activities independent of direct supetrvision; solve problems
Physical Demands
The physical demands described here are representative of those that must be met by an associate to successfully
perform the essential functions of this job. While performing the duties of this job, the associate is regularly required to sit,
talk and hear. The associate is occasionally required to lift, push, or move product that weighs up to up to 50 pounds by
hand and push/pulls up to 350 pounds of product with a 2-wheeled hand cart down a ramp and into the customer's
storage areas climb in and out of a tractor and trailer. Vision abilities required by this job include close vision, distance
vision, color vision, peripheral vision, depth perception and ability to adjust focus
Work Environment
The work environment characteristics described here are representative of those associate encounters while performing
the essential functions of the job.
While performing the duties of this job, the associate is occasionally exposed to wet, hot, extreme cold and/or humid
conditions. Moving mechanical parts and may be required to work in confined spaces. The associate usually works an
overnight schedule, including weekends, holidays, overtime, on-call and starting at various times are required in order to
successfully meet customers’ needs. The associate is occasionally exposed to high, precarious places. The associate is
occasionally exposed to fumes or airborne particles. The noise level in the work environment is usually moderate.
Overtime hours, working weekends and holidays, and starting at various start times are required in order to successfully
meet customers’ needs.
Years of Experience: 6 months-1year Job Expires: 2025-04-26
Application Email: mparker@sygmanetwork.com
External Link: hitps://careers.sysco.com/sygma/jobs/R1384937lang=en-us




The Sygma Network

Job Title: Driver Trainee (CDL A Permit)

Description: Assist the driver in unloading of product at customer locations according to
customer invoices, Preferred Work Methods and company policies.

WORKING CONDITIONS: Activities occur both inside (protection from weather conditions but
not temperature changes) and outside. Position is subject to various roads, mechanical
and electrical hazards. Type: Full Time Shift: Other Days: Other

Benefits: For information on Sysco’s Benefits,

Responsibilities: PRIMARY DUTIES

Unload product according to customer specifications and SYGMA delivery procedures at
customer locations.

Develops and establishes good relationships with customers by providing excellent,
courteous service.

Learn route on current bid.

Assist in all aspects of route paperwork.

Works safely by following SYGMA’s Preferred Work Methods.

Other duties as assigned by Management.

Attend CDL School when scheduled.

ADDITIONAL DUTIES THAT MAY BE ASSIGNED: Assist the driver in the pre-trip and coupling of
equipment to ensure the vehicle is safe to operate. Assists with ensuring tandems are
properly and safely locked out to meet any applicable laws for weight requirements.
Provides assistance in routing with map reading and giving directions on route. Helps
with situations involving low clearances, i.e., getting out of vehicle and directing
driver under a low underpass to ensure proper clearance.

Assisting with delivery set up at the customer location. This includes all three
compartments of the trailer, and requires directing the driver to ensure the proper set
up is attained safely.

Assist driver in backing situations by getting out of the truck and watching for hazards,
communicate using hand signals and or verbal communication.

Qualifications: EDUCATION & EXPERIENCE:

High school diploma/GED or the equivalent in work experience is necessary. Previous food
distribution and frozen food handling is preferred. You must be able to read and write
clearly.

EQUIPMENT OPERATED: A two wheeled dolly. A pallet jack
LICENSE OR CERTIFICATION:

A valid driver’s license,
CDL-A permit

Years of Experience: 1
Job Expires: 2025-04-26

View Job <https://www.vermilionadvantage.com/job/full-time-driver-trainee-cdl-a-permit/>
| Edit Job<https://www.vermilionadvantage.com/wp-admin/post.php?post=2005l&¢action=edit>



The Sygma Network

Description: To serve our customers by safely and efficiently transporting product from
the warehouse by driving a tractor trailer to various customers and properly delivering
and unloading product according to customer invoices and company standards.

Type: Full Time Shift: Other Days: Other

Benefits: 10 Paid Holidays! Medical, Dental and Vision Insurance. Benefits active the 1lst
of the month after 31 days of employment. 401k and Sysco Stock Purchase Plan,
Responsibilities: Unloads product from trailer, by hand or using a hand cart down ramps,
stairs, or docks, in all weather conditions and places in designated customer storage
areas according to customer specifications and company standards (e.g., handling product
according to preferred work methods, scanning product as it is delivered into the store).
Ensures all paperwork is completed according to established company and governmental
guidelines (e.g., DOT electronic or manual logs, inspections, company vehicle maintenance
reports and pre- and post-trip reports are completed accurately and submitted on a timely
basis, ensures all invoices are accurate and turned in daily and all damages and
shortages are reported promptly

Qualifications: High school diploma/GED/equivalent degree. Completion of a tractor
trailer driving school will be accepted instead of, or in addition to a high school
diploma. ** 6 months experience required****

CERTIFICATIONS AND/OR TECHNICAL REQUIREMENTS: Valid Class A Commercial Driver’s License.
Must be insurable to operate a vehicle as a condition of initial and continued
employment.

KNOWLEDGE, SKILLS, AND ABILITIES: DOT regulations; Hazmat guidelines; Safe lifting and
delivery practices. Driving over long distances, over a variety of terrains and in
varying weather conditions, communicating with customers; solving problems; delivering
product. Drive a tractor-trailer unit both in the day and at night, remain alert and
aware of surroundings; meet or exceed minimum productivity levels established by the
Company; handle hazardous materials and food and restaurant items that are frozen, dry
and refrigerated; operate a 3 axle tractor, 45' - 48' trailer, straight truck, on board
computer, key pad and a 2 wheel hand cart; read, write and communicate in English as it
relates to the job and to the safety regulations; perform basic math functions (e.g. add,
subtract, multiply, divide); effectively plan and organize work activities independent of
direct supervision; solve problems.

PHYSICAL DEMANDS: The physical demands described here are representative of those that
must be met by an associate to successfully perform the essential functions of this job.
WORK ENVIRONMENT: The work environment characteristics described here are representative
of those an associate encounter while performing the essential functions of the job.

Years of Experience: 6 months to a year

Job Expires: 2025-04-26

View Job <https://www.vermilionadvantage.com/job/delivery-driver/> | Edit
Job<https://www.vermilionadvantage.com/wp-admin/post.php?post=7469&action=edit>



The Sygma Network

Job Title: Selector-Out Bound
Description: This position serves our customers by hand-building pallets of products and
loading products onto trailers according to established company and customer standards.

Type: Full Time Shift: 1lst Shift Days: Other Wage: $20.50

Benefits: Medical, Dental, Vision and company-paid life insurance becomes active the 1st
of the month after 31-days of employment. 401 (k) with annual company match. Earn your way
up the Seniority list. Paid Training, paid holidays, vacation time, and more!
Responsibilities: Drive and utilize all company warehouse equipment (e.g., forklifts,
pallet jacks, scanners) to select, pull, sort, and stack product, weighing an average of
45 1bs., within the warehouse and dock safely, according to company standards. Work in a
Handles products and build pallets according to established food safety procedures (e.g.,
visual inspection of the product for damages, proper placement on pallets to minimize
cross—contamination and damage). Ensures that the warehouse is maintained cleanly and
safely according to company standards; takes appropriate corrective actions when a spill
or damaged case is discovered; disposes of trash and recycling in proper receptacles.
Qualifications: High school diploma/GED/equivalent degree

Experience: 6 months of previous warehouse experience preferred; or equivalent physical
work experience in place of a degree.

Professional Skills: Knowledge of safe lifting procedures, and food safety guidelines.
Skill in building pallets of products quickly, accurately and safely. Operate forklift
and/or pallet jack and maneuver in tight areas. Meet the minimum productivity levels
established by the company. Read, write and communicate in English as it relates to the
job and safety regulations.

Physical Demand: While performing the duties of this job, the associate is regularly
required to stand; walk; use hands to finger, handle, or feel; reach with hands and arms;
stoop, kneel, crouch, or crawl and talk or hear. The associate must regularly lift and
/or move up to 50 - 90 pounds. Specific vision abilities required by this job include
close vision, distance vision, color vision, peripheral vision, depth perception and
ability to adjust focus.

Work Environment: While performing the duties of this job, the associate is regularly
exposed to hot, extreme cold and/or humid conditions; moving mechanical parts. The
associate is frequently exposed to high, precarious places. The associate is occasionally
exposed to fumes or airborne particles. The noise level in the work environment is
usually loud.

Years of Experience: 6 months-~1 year

Job Expires: 2025-04-27

View Job <https://www.vermilionadvantage.com/job/warehouse-associate/> | Edit
Job<https://www.vermilionadvantage.con/wp-admin/post.php?post=746l&action=edit>



The Sygma Network

Job Title: Selector-Out Bound

JOB SUMMARY

This position serves our customers by hand-building pallets of products and loading products onto
trailers according to established company and customer standards.

Top Earners Make Up to $27.50 per hour-Production incentives for meeting metrics

The ability for you to be fiexible with your schedule is preferred-Day Shift: Start time is & a.m.
Freezer/Cooler--6 a.m. Dry Goods-4-day work week with Saturdays off

Type: Full Time Shift: 1st Shift Days: Gther Wage: $20.50 Benefits
Responsibilities:

« Drive and utilize all company warehouse equipment (e.g., forklifts, pallet jacks, scanners) to
select, pull, sort, and stack product, weighing an average of 45 Ibs., within the warehouse
and dock safely, according to company standards.

« Work in a freezer and dry warehouse environment (freezer coats, hats, and gloves provided)

« Handles products and build pallets according to established food safety procedures (e.g.,
visual inspection of the product for damages, proper placement on pallets to minimize cross-
contamination and damage).

« Ensures that the warehouse is maintained cleanly and safely according to company standards;
takes appropriate corrective actions when a spill or damaged case is discovered; disposes of
trash and recycling in proper receptacies.

« Other duties as assigned by management.

Qualifications: Education

» High school diploma/GED/equivaient degree

Years of Experience: 6 months-1 year

Job Expires: 2025-04-27

Application Email: mparker@sygmanetwork.com

External Link: https://careers.sysco.com/syagma/jobs/R146047 ?lang=en-us




Company Name: City of Danville

Job Title: Human Relations Administrator

Description: The City of Danville is seeking a Human Relations Administrator who
understands the importance of fostering a collaborative culture internally and externalily.

This professional position directs the activities of the Danville Human Relations Commission and
Human Relations Division. Enforces the equal opportunity laws established by the Human Relations
Commission and City Council of the City of Danville. As the City Disadvantaged Business Enterprise
Liaison Officer (DBELO), this position is responsible for implementing all aspects of the DBE program
as needed and ensuring that the City of Danville complies with all provisions of 49 CFR Part 26.

Employees of the City of Danville are expected to be honest, courteous and helpful to the public and
handle matters in confidence. The City Council has adopted a "Code of Ethics" that is applicable to all
employees and officers of the City. Note: This job description is intended to provide a general
overview of the position. It is not an exhaustive list of responsibilities or requirements. AA/EOE

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $80,925 - $121,387 with Benefits
Qualifications:

« Bachelor’'s degree or higher in a relevant field is required. A bachelor's degree in Human
Relations, Human Resource Management and/or Legal Studies is preferred.

» Minimum of four (4) years’ experience in Human Relations or closely related field.

« Experience as an EEO Investigator in the federal, state, or local sector, or completion of a
minimum of ten (10) investigations.

« Human Resources, employee relations, and community outreach experience.

Required Knowledge and Skills: Employees must possess a basic working knowledge of the
following skill sets along with the ability to demonstrate an improvement of these skills within 30 days

of their start date.

« Compuiter skills including word processing, spreadsheets, and database development and use.

« Ability to communicate effectively.

« Ability to maintain accurate records and confidential files relating to client records, to organize
and prioritize a varied schedule of work activities.

« Knowledge of a local, state, and wide range of Title VIl and related laws, rules, and regulations
to provide comprehensive analysis of discrimination cases.

« Knowledgeable in investigative techniques regarding discrimination, police/citizens, and
internal employee complaints.

» Must be able to demonstrate knowledge of rules of evidence, and other laws pertaining to
investigation plans, investigations, reports and recommendations.

Required Licenses: The person holding this position must have the following licenses or be able to
obtain the same within 30 days of their start date: lllinois Class D Vehicle Operators License

Application Email: jamie.white@cityofdanville.org

External
Link: https://www.cityofdanville.org/Jobs.aspx?Uniqueld=100&From=AlI&CommunityJobs=False&JoblD=Hum

an-Relations-Administrator-40 Requirements: Bachelor's Degree Job Expires: 2025-04-30
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meijer

Job Description :

As a family company, we serve people and communities. When you work at Meijer, you're proviaéav(/ith career and

community opportunities centered around leadership, personal growth and development. Consider joining our
family - take care of your career and your community!

Meijer Rewards

o  Weekly pay

« Scheduling flexibility

« Paid parental leave

« Paid education assistance

e« Team member discount

« Development programs for advancement and career growth
Join a community. Build a career.

We are searching for a new member of the Meijer family! As we grow, we're seeking an entry-level team member
to join us as a General Merchandise Clerk who is able to complete a variety of retail tasks related to product,
customer service, pricing, inventory, and merchandising. You will also collaborate with other team members and
managers on additional tasks as needed. Are you a people person? Do you want to have a positive impact on your
community? If so, we hope you will join us!

What skills will you use?

« You are detail-oriented and organized.

e Strong listening and communications skills, face-to-face and virtually.

« Willingness to learn or existing familiarity with job-specific technology.

« Problem-solving competence and eagerness to troubleshoot when necessary.

« You are process-driven and able to follow procedures in an organized and efficient way.
e You work well in a fast-paced environment.

o Ability to lift, carry, push, pull, bend, and twist while handling product.

e Ability to stand for long periods of time.

¢ Desire to work with customers on a consistent basis.

This job has a step pay plan that generally starts between the rates below with raises occurring after predetermined
hours worked. The actual rate offered will meet or surpass the legal wage requirement for the job's location.

$15.00 - $16.18

We offer a comprehensive benefits package that includes medical, dental, vision, life insurance, a 401(k) plan with
employer match, disability leave, and paid time off (PTO). In addition to these core benefits, we are committed to
supporting your overall well-being and career growth. Our offerings include a variety of programs designed to
support your personal and professional development, such as paid parental leave, paid education assistance
(including free education), a childcare subsidy, and more. We are dedicated to creating a work environment that
promotes work-life balance, long-term health and financial security, and continuous professional development.

Apply: Meijers/careers

Expires: 4/30/25



Thyssenkrupp Crankshaft Company @

Job Title: Forge Production Worker

thyssenkrupp

Description:

thyssenkrupp integrated its Forging & Machining and Undercarriage businesses to start the new
business unit Forged Technologies. With roughly 7,000 employees at 18 production sites in seven
different countries, thyssenkrupp Forged Technologies has sales of over one billion euros and
operates over 50 forging press lines and more than 150 machining and assembly lines in seven
countries. The product portfolio includes undercarriage systems for heavy machinery as well as
crankshafts, connecting rods, pistons, chassis products, transmission systems and rotor shafts for the
automotive industry. Type: Full Time Shift: 2nd Shift, 3rd Shift Days: Monday — Friday Wage: $18.00
/ hour

Benefits: We offer an outstanding Benefits Package that includes:

Company Tuition Reimbursement Package. Quarterly Bonus Program.

401K Match

120 hours of Paid Time Off after completion of Probation Period. (Earned as you work.)
Competitive wage with a Skill Pay Program that includes a work service credit on relative education
and experience.

Comprehensive medical plans with flexible cost options. We also have a Preventative Healthcare and
Medical Program with additional premium discount on medical insurance premiums.

Dental plans.

Vision Plans.

Company Paid Life, AD&D, Short Term Disability, & Long Term Disability.

11 paid Holidays.

Gym Membership Reimbursement.

$1000 Sign On Bonus! ($500 after six months, $500 after one year.)

Qualifications: Required:

Proficient in English Language.

Ability to perform repetitive work.

Walking in a manufacturing setting with multiple stairs and inclines; standing for long periods of time.
High School Diploma or GED.

We Prefer:

1-5 years of previous manufacturing experience and operating heavy machinery.
Excellent mechanical skills.

Ability to foliow step-by-step procedures and work instructions.

Ability to pay great attention to detail and identify defects.

Ability to multi-task in a fast-paced environment.

Degree Requirements: High School
Job Expires: 2025-04-30

Application Email: chad.barrett@thyssenkrupp.com

External Link: https://jobs.thyssenkrupp.com/en/job/Forge-Production-Team-Member-
Danville?id=924555




Forensic Interviewer - Childrens Advocacy Center Apply Online

Category: Forensic Interviewer-Children’s Advocacy Center
Date Posted: 3/17/2025

Location: Urbana, IL

Date of Availability: ASAP

Date Closing: 4/30/25

The Champaign County Children’s Advocacy Center is accepting applications for a Forensic
Interviewer, available immediately. The successful applicant for this position will assist and support
child victims and their families during and after investigations into allegations of abuse by conducting
forensic interviews of children during the investigative process, connecting child victims and their
families to community support services, working with law enforcement, social services, schools, and
health and welfare agencies, and educating community agencies, schools and organizations on child
abuse awareness and prevention. The successful applicant must be interested and able to work with
individuals during high stress and highly emotional cases, particularly crimes of violence and crimes
involving child victims. The successful applicant must also be highly organized, proficient in the use of
technology, and have strong communication skills.

Minimum Qualifications
« Bachelor's degree from a four-year college or university with a focus in criminal justice,
education and/or social sciences and 1-3 years related experience, or 2 years’ professional
experience as a child abuse and/or sexual abuse investigator through employment with a
law enforcement or child protective agency or department.
Preference given to candidates with previous experience in criminal justice or human services.
Experience with children and familiarity with early childhood trauma is preferred. Training and
certification in forensic interviewing is preferred but not required and will be provided to the successful
applicant. Proficiency in foreign languages is preferred.

Champaign County offers a competitive benefits package, including paid time off, health insurance,
and employer contributions to a defined-benefit retirement plan. Details are outlined
at www.champaigncountyil.gov/jobs

The salary range for this position is $42,500.00-$63,750.00, commensurate with experience.

Please submit resumes and references to Children’s Advocacy Director Lisa Liggins-
Chambers at: https://www.applitrack.com/champaign/onlineapp/default.aspx?Category=Champaign-+

County

EEO/AA/ADA



Christie Clinic Management Co, Inc.

Posted on: March 11, 2025

Job Title: RN/LPN - Family Medicine - Danville

Description: Christie Clinic's department of Family Medicine in Danville at The Riverfront is seeking a full-time-
time RN or LPN from Monday-Friday 8:00am-5:00pm. Duties include the provision of professional nursing care
for clinic patients following established standards and practices. Qualified candidates must possess a current
illinois RN or LPN license, CPR certification and excellent organizational and computer skills. Professional

nursing experience is preferred.

JOB DUTIES: (This list may not include all of the duties assigned.)

« Administer prescribed medications and treatment in accordance with nursing standards and as
directed by provider.
e Prepare equipment and aid provider during treatment, examination and/or testing of the patient.
« Observe, record and report patient’s condition and reaction to medication and/or treatment to
provider.
s Act as a liaison between the patient and provider regarding complaints, concerns, etc.
e Instruct patient and family regarding medication, treatment instructions and patient education.
« Demonstrate the ability to respond to triage calls using nursing assessment.
« Maintain and update patient medical record upon visit.
« Maintain relevant office supplies for department effectiveness.
» Perform related work as required.
REQUIRED QUALIFICATIONS: Graduation from an accredited school of nursing
Evidence of annual completion of health-related courses and/or seminars with a
certificate and/or CEU’s
PAY AND BENEFITS: The estimated pay range for this position is exclusive of fringe benefits and potential
bonuses. Final offers are based on various factors, including skill set, experience, qualifications, and other job-
related criteria. This position allows for interchangeable credentialed roles with varying pay ranges:
RN pay range: $30.30 to $41.66 USD
LPN pay range: $21.18 to $29.12 USD
We also offer a substantial benefits package.

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $21.18-541.66 USD
Years of Experience:
Job Expires: 2025-04-30

Application Email: hr@christieclinic.com

External Link: https://recruiting.ultipro.com/CHR1008CMCI/JobBoard/df172d43-e5¢c1-42f5-9955-
Ab6bbeb759af/OpportunityDetail ?opportunityld=94134984-e1c3-4400-90e3-9dc318faaac?




City of Danville

Posted on: March 11, 2025

Job Title: Lifeguards

Description: The City of Danville Aquatics Center is seeking responsible and enthusiastic Lifeguards to join
our team. Lifeguards must be able to perform rescue work, render CPR or emergency first aid and call for
medical assistance if necessary. The lifeguard will supervise swimmers for safety and crowd control. Come
have a splashing good time! Life is better by the pool! Employees of the City of Danville are expected to be
honest, courteous and helpful to the public and handle matters in confidence. The City Council has adopted
a "Code of Ethics" that is applicable to all employees and officers of the City. AA/EOE Type: Part Time

Shift: Other Days: Other Wage: $15 - $16/Hour

Benefits: In accordance with Paid Leave for All Workers Act (PLAWA), part-time, seasonal, auxiliary and
temporary (not hired through a temporary employment agency) employees will earn one (1) hour of paid
leave for every forty (40) hours worked in a 12-month period, up to a maximum of forty (40) hours of paid
leave in a 12-month period.

Responsibilities: Perform rescue work. Render CPR or emergency first aid and call for medical assistance if
necessary. Supervise swimmers for safety and crowd control. Enforce safety and pool regulations. Promptly
report safety hazards to supervisor. Complete incident reports. Assist in maintaining routine documents and
reports. Responsible for the cleanliness of the buildings and grounds in the pool area. Responsible for
vacuuming, skimming and routine pool maintenance. Apply disinfectants to showers, floors, and decks. Check
authorized patrons and collect usage fees, if applicable. Perform other related duties as assigned.

Required Knowledge and Skills: The following skills are basic to the functions of this position. Effective
communication and people skills. Strong commitment to teamwork. Skills in the use and maintenance of pool
equipment are desired. Dexterity to manage a person in the water who may panic or be unconscious.
Understanding of and ability to enforce rigid safety regulations to ensure maximum protection of swimmers.
Must enjoy working with children. Ability to remain calm and act quickly in emergency situations. Must be
available to work flexible hours, including weekends and holidays. Note: This job description is intended to
provide a general overview of the position. It is not an exhaustive list of responsibilities or requirements.

Qualifications: Must be 16 years old and enrolled in High School. High School diploma or G.E.D. Certificate
required for older applicants. Previous experience as a Lifeguard is preferred. Required Certifications: The
person holding this position must be able to obtain the following certifications prior to performing work as a
Lifeguard: Basic First Aid and CPR Certification. Lifeguard Certification. Years of Experience: 3 - 5

Job Expires: 2025-04-30

Application Email: jamie.white@cityofdanville.org

External
Link: https://www.cityofdanville.org/Jobs.aspx?Uniqueld=99&From=All& CommunityJobs=False&JobID=Danvill

e-Aquatics-Lifeguards-36




Thyssenkrupp Crankshaft Company (@)

Job Title: Electrical Technician

thyssenkrupp

Description: thyssenkrupp integrated its Forging & Machining and Undercarriage businesses to start
the new business unit Forged Technologies. With roughly 7,000 employees at 18 production sites in
seven different countries, thyssenkrupp Forged Technologies has sales of over one billion euros and
operates over 50 forging press lines and more than 150 machining and assembly lines in seven
countries. The product portfolio includes undercarriage systems for heavy machinery as well as
crankshafts, connecting rods, pistons, chassis products, transmission systems and rotor shafts for the
automotive industry. Type: Full Time Shift: 3rd Shift Days: Monday — Friday Wage: $28.00 to $34.00
/ hour Benefits Included: Responsibilities: The E-Tech is responsible for troubleshooting,
diagnosing, and repairing plant equipment with regards to electronic components and programming.
Major Areas of Responsibility: Troubleshooting and repairing plant equipment: PLC / robot
programming: Troubleshoot, diagnose, and repair plant  equipment involving checking voltages,
changing out bad components, switching out gauges, as well as making camera and software
adjustments: Program PLCs and diagnose machine faults/failures related to CNC, Servo, AC Motion
Controls, related electronic components: Research and recommend machine control upgrades to
address outdated controls: Document changes to electrical drawings and generate upgraded
drawings: Prepare daily log reports and document/track the off-shift activity to ensure proper follow up
on machine problems and repairs

Qualifications: Education/Credentials/Certifications:

Associate’s Degree in Electronics curriculum

Length of Experience

2-5 years of experience troubleshooting electronic controls in a manufacturing setting

Knowledge, Skills, & Abilities

Knowledge of electronics

Understanding of schematics and program reading
Knowledgeable in a variety of machine software
Basic algebraic mathematical ability
Understanding of standard to metric conversions
Excellent oral and written language ability

Ability to follow step-by-step procedures

Ability to multi-task in a fast paced environment
Willingness to learn

Excellent computer skills and proficiency in Microsoft Office

Years of Experience: 2-5 years

Job Expires: 2025-04-30

Application Email: chad.barrett@thyssenkrupp.com

External Link: https://jobs.thyssenkrupp.com/en/job/Industrial-Electronics-Technician-
Danville?id=922277




Thyssenkrupp Crankshaft Company _
Job Title: Machine Operator @)
thyssenkrupp
Description: thyssenkrupp integrated its Forging & Machining and Undercarriage businesses to start the new
business unit Forged Technologies. With roughly 7,000 employees at 18 production sites in seven different
countries, thyssenkrupp Forged Technologies has sales of over one billion euros and operates over 50 forging
press lines and more than 150 machining and assembly lines in seven countries. The product portfolio includes

undercarriage systems for heavy machinery as well as crankshafts, connecting rods, pistons, chassis products,
transmission systems and rotor shafts for the automotive industry.

Type: Full Time Shift: 2nd Shift Days: Monday — Thursday Wage: $18 / hour

Benefits:

« 51000 Sign on Bonus (5500 paid at 6 months, $500 paid at 1 year.)

e Company Tuition Reimbursement Package.

¢ Quarterly Bonus Program.

¢ 401K Match

e 120 hours of Paid Time Off after completion of Probation Period. (Earned as you work.)

» Competitive wage with a Skill Pay Program that includes a work service credit on relative education
and experience.

« Comprehensive medical plans with flexible cost options. We also have a Preventative Healthcare and
Medical Program with additional premium discount on medical insurance premiums.

e Dental plans.

« Vision Plans.

e Company Paid Life, AD&D, Short Term Disability, & Long Term Disability.

e 11 paid Holidays.

« Exclusive free medical services through our partnership with Everside Healthcare for employees and
their dependents 3+ years of age.

« Gym Membership Reimbursement.

« Indoor cafeteria, with food choices.

* Temperature Controlled work environment.

Responsibilities: ¢ You will be trained to operate CNC and other equipment used in the machining of
Crankshafts.

* You will inspect parts to ensure quality specifications are met.

* You will identify and correct defects.

* You will be responsible for keeping your machine clean and notifying maintenance of any machine issues.

Qualifications:
e Proficient in English Language.
e Ability to perform repetitive work.
« Walking in a manufacturing setting with multiple stairs and inclines; standing for long periods of time.
« High School Diploma or GED (Required). Job Expires: 2025-04-30
Application Email: chad.barrett@thyssenkrupp.com

External Link: https://jobs.thyssenkrupp.com/en/applyform/apply-
tkag?jobld=QW1FK026203F3VBQB7V8MF6TZ-924716&langCode=en US&step=DIRECT




City of Danville

Posted on: March 5, 2025

Job Title: Program Support Specialist - Administration

Description: The City of Danville, IL, is seeking a Program Support Specialist for our Public Works Administration
Department. The general purpose of this position is to oversee scheduling and coordination of activities related to
Sanitary Sewer and Solid Waste Collection Services, including creation and management of databases and spreadsheets,
performing scheduling, and reporting activities, and generating reports. Also includes significant customer service
interaction, as well as procurement, inventory management, accounts payable, payroll processing, and handling
miscellaneous correspondence for the Department. Employees of the City of Danville are expected to be honest,
courteous, and helpful to the public and handle matters in confidence. The City Council has adopted a "Code of Ethics"
that is applicable to all employees and officers of the city. AA/EOE

Type: Full Time Shift: 1st Shift Days: Monday — Thursday Wage: $50,248/Annually Benefits included:

Required Knowledge and Skills: Employees must possess, at minimum, a basic working knowledge of the following skill
sets along with the ability to demonstrate an improvement of these skills within 30 days of their start date.

e High level of computer skills including word processing, spreadsheets, and database development and use.

e Ability to work effectively with supervisors and staff in developing and communicating program information for
the various Departmental programs.

¢ Ability to communicate effectively, present information and respond to questions.

e Ability to multi-task, write, review, and prepare reports and business correspondence.

e Ability to train other staff on program implementation, monitoring, and management.

Note: This job description is intended to provide a general overview of the position. It is not an exhaustive list of
responsibilities or requirements.

Qualifications:

e Minimum High School Diploma or G.E.D. certificate from a recognized education institution.

¢ Associate’s degree in administrative support or equivalent coursework from an accredited institution preferred.

e Three (3) to five (5) years of like experience and/or training in database design, creation, and management, as
well as program management and procedures.

¢ Working knowledge of infrastructure construction and maintenance is beneficial, including procurement and
payroll processing.

e Three (3) to five (5) years of extensive customer service/interaction required.

Residency Requirements: Unless otherwise dictated by a Collective Bargaining agreement, employees of the City must
establish their principal residence in lllinois, within forty-five (45) miles of the City of Danville corporate limits within six
months following successful completion of their probationary period.

Years of Experience: 3-5
Job Expires: 2025-04-30

Application Email: jamie.white@cityofdanville.org

External
Link: https://www.cityofdanville.org/Jobs.aspx?Uniqueld=99&From=All&CommunityJobs=False&JoblD=Program-
Support-SpecialistAdministration-39




Owens Corning Danville

Posted on: January 23, 2025

Job Title: Finance Analyst

Description:

PURPOSE OF THE JOB

The Financial Analyst provides finance support for the Owens Corning Danville Plant. This position is
accountable for providing a clear and insightful view of the plant’s financial outlook and timely
reporting of results. The Financial Analyst is responsible for maintaining a controls environment that
complies with the Company’s internal control policies and Sarbanes Oxley. In addition, this position
will support the Logistics Leader with material resource planning and inventory management. The
position is an important part of the financial talent pipeline and serves as a feeder for larger plants as
well as corporate roles.

JOB RESPONSIBILITIES
Responsibilities include but are not limited to: Maintain safety focus for an injury free work
environment. Improve plant profitability. Cross-functional and team contribution.

JOB REQUIREMENTS-MINIMUM QUALIFICATIONS: Bachelor's degree in finance, accounting, or
relevant discipline-1-3 years’ experience in financial planning and analysis

EXPERIENCE PREFERRED: Manufacturing experience-Understanding of purchasing, supply chain
or logistics-Experience with continuous improvement operating models such as Total Productive
Maintenance (TPM)

KNOWLEDGE, SKILLS, AND ABILITIES: Must be able to read, write, and speak English

Must be able to understand verbal and written instructions

Must possess strong communication and organizational skills

Must be detail oriented and can multi-task

Must have strong internal and external customer service skills

Must work well in a team environment

Proficient in all Microsoft Office programs (power user of Excel)

Proficient in SAP

Strong financial acumen with demonstrated analytical ability accompanied by knowledge of
manufacturing costing principles — understands P&L and balance sheet dynamics

Demonstrated ability to manage and control costs — effectively develops business cases and enroll
leaders at all levels in taking appropriate action

TRAVEL: Must be able to travel up to 5%

Type: Full Time Shift: 1st Shift Days: Monday — Friday
Job Expires: 2025-04-30

Application Email: heather.smutz@owenscorning.com

For a full description: External Link: https://careers.owenscorning.com/job-invite/63866/




Flamewasher (Quick Arc Operator) - 1st & 2nd Shift

17.95-25.14 an hour
Full-time

Harrison Steel is looking for several Flamewashers. Our Flamewashers remove excess steel from castings using a
carbon arc rod (also known as a quick arc). To generate enough power for our 3/4" carbon rods, we tie two Miller
750s together. We currently have openings on both first and second shift.

Qualifications

« Must occasionally lift and/or move up to 70 pounds

 The employee must be able to hold onto a carbon arc for long periods of time and be able to wear a full-face
fresh air helmet

«Reasonable accommodations may be made to enable individuals with disabilities to perform the essential
functions

Responsibilities

o Other duties may be assigned

«Operates quick arc equipment with carbon arc rod safely and efficiently

«Uses a carbon arc torch contour riser, gate, and fin to contact surfaces safely, efficiently, and without
gouging the casting surface

e Inspects equipment daily

» Removes fused chills from castings

« Communicates with supervision on quality and equipment problems

« The employee regularly works near moving mechanical parts, extreme heat and fumes or airborne particles,
and is frequently exposed to toxic or caustic chemicals

« Also, exposure to outdoor weather conditions, non-weather related extreme cold, water and humidity, and
the risk of electrical shock

« The employee occasionally works in high, precarious places

Essential Duties and Responsibilities include the following. Other duties may be assigned.

- Operates quick arc equipment with carbon arc rod safely and efficiently.

. Uses a carbon arc torch contour riser, gate, and fin to contact surfaces safely, efficiently, and without gouging the
casting surface.

* Inspects equipment daily.

» Removes fused chills from castings.

- Communicates with supervision on quality and equipment problems.

« Previous welding/carbon arc experience preferred.

Work Environment:

The employee regularly works near moving mechanical parts, extreme heat and fumes or airborne particles, and is
frequently exposed to toxic or caustic chemicals. Also, exposure to outdoor weather conditions, non-weather related
extreme cold, water and humidity, and the risk of electrical shock. The employee occasionally works in high,
precarious places. The usual noise level is very loud. Must occasionally lift and/or move up to 70 pounds. The
employee must be able to hold onto a carbon arc for long periods of time and be able to wear a full-face fresh air
helmet. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential
functions. Apply: indeed.com Expires: 3/6/25



CHIROPRACTIC

WE ARE

HIRING

ROBINSON CHIROPRACTIC
IS LOOKING FOR YOU!

V-~ ~w
ROBINSON -

ARE YOU LOOKING FOR A REWARDING CAREER? ONE THAT
FOCUSES ON NATURAL HEALTH CARE WHILE HELPING
INDIVIDUALS ON THEIR WELLNESS JOURNEY.

OUR STAFF AT ROBINSON CHIROPRACTIC ARE
CHIROPRACTIC ASSISTANTS.
THEY DO NOT JUST ANSWER THE PHONE!
THEY HELP THE PATIENTS!

1. SCHEDULE APPOINTMENTS 2.CHECK PATIENTS OUT 3. ASSIST
THE PATIENT WITH CHECKING IN 4. ASSIST THE DOCTOR WITH
PATIENTS ON OCCASION
5. PERFORM REHAB AND THERAPIES. JUST TO MENTION A FEW.
** WE HAVE IN-HOUSE TRAINING. **

WE HAVE COMPETITIVE WAGES, STARTING AT $16, PAID PTO, AND
A SIMPLE IRA CONTRIBUTION. FULL-TIME EMPLOYEES RECEIVE
FREE CHIROPRACTIC CARE. MEDICAL INSURANCE EXPERIENCE IS
WELCOMED BUT NOT REQUIRED. SEND RESUME TO
TRINA.KELLER®@ROBCHIRO.COM

SNY 15



Danville Family YMCA

Posted on: April 11, 2025

Job Title: Summer Day Camp Counselor

Description: As a Summer Day Camp Counselor, you will get to know a small group of campers and
supervise them through a range of fun activities such as swimming, playing games,

participating in sports, and learning arts and crafts all while keeping them engaged and

safe.

Type: Full Time Shift: Other Days: Monday — Friday Wage: $15 hour

Benefits: * 25-40 hours per week with Saturday and Sundays off

* Flexible scheduling

» A personal YMCA membership and discounted membership for family members

* Paid sick leave accrued at one (1) hour for every 40 hours worked per year

* Professional training, education, and certification opportunities

* 50% discount on YMCA youth programs, 25% discount on team memberships and
childcare services, and at cost for merchandise

Responsibilities: * Ensuring the safety of the campers at all times by monitoring activities,
identifying safety issues and concerns, enforcing rules, and following YMCA
emergency procedures and protocols.

* Plan, lead, and assist group activities, transitions, time fillers, and songs.

» Performing necessary rescue actions, administering first aid and CPR in
accordance with YMCA policies and procedures, and supporting EAP throughout
the YMCA when necessary.

» Knowing, understanding, consistently communicating, and applying safety rules,
policies and procedures, and guidelines.

* Attending monthly, quarterly, and /or annual training and certification courses.

* Provide prompt parent communication.

» Complete accident and incident reports when necessary.

* Cleaning and sanitation protocols will be required of all staff.

Qualifications: * You are committed to valuing and promoting diversity and contributing to an
inclusive working and learning environment.

» Six months or more of related experience (preferred).

* You have previous experience working with youth and diverse populations.

» Knowledge and skills in day camp program activities and the ability to instruct

participants in age-appropriate activities.

» Able to complete Child Abuse Prevention training on the first day and other

online or in-person training as required.

Job Expires: 2025-05-15

Application Email: kdalzell@danvilleymca.org

External Link: https://danvilleymca.org/employment/




Danville Family YMCA

Posted on: April 11, 2025

Job Title: Lifeguard

Description: As a Lifeguard, you will be responsible for performing Lifeguard duties while creating a
safe and positive atmosphere that welcomes and respects all individuals. If hired for

this position, you will also be responsible for promoting member engagement and

safety by maintaining safe swimming conditions in the pool, deck, and surrounding

areas in accordance with YMCA policies and procedures.

Type: Part Time Wage: $15 hour

Benefits: + Flexible scheduling around school and extracurricular activities

* A personal YMCA membership and discounted membership for family members

+ Paid sick leave accrued at one (1) hour for every 40 hours worked per year

* Professional training, education, and certification opportunities

* 50% discount on YMCA youth programs, 25% discount on team memberships and
childcare services, and at cost for merchandise

Responsibilities: » Ensuring the safety of our members at all times by vigilantly scanning the water
and pool deck areas, monitoring activities, identifying safety issues and
concerns, enforcing rules, and following YMCA emergency procedures and
protocols.

» Performing necessary rescue actions, administering first aid and CPR in
accordance with YMCA policies and procedures, and supporting EAP throughout
the YMCA when necessary.

» Knowing, understanding, consistently communicating, and applying safety rules,
policies and procedures, and guidelines for the pool area.

« Attending monthly, quarterly, and /or annual training and certification courses.

* Maintains effective, positive relationships with the members, participants, and
other staff.

» Complete accident and incident reports when necessary.

+ Cleaning and sanitation protocols will be required of all staff.

Qualifications: « You are committed to valuing and promoting diversity and contributing to an
inclusive working and learning environment.

* You have a current lifeguard, CPR for the Professional Rescuer, AED, First Aid,

and Oxygen certifications.

* At least 15 years old (will not be able to work alone until 16)

* You have previous experience working with youth and diverse populations.

* | love being in the water.

+ Able to complete Child Abuse Prevention training on the first day and other

online or in-person training as required.

Job Expires: 2025-05-15

Application Email: kdalzell@danvilleymca.org

External Link: https://danvilleymca.org/employment/




Danville Family YMCA

Posted on: April 11, 2025

Job Title: Janitor

Description:

As a Custodian, you will create and maintain a safe, clean, and sanitary facility for all
members, guests, and staff to enjoy. If hired for this position, you will follow all
instructions on equipment use, chemicals, and scheduling to facilitate enjoyment at the
YMCA.

Type: Part Time Shift: Other Days: Monday — Friday Wage: $15 hour

Benefits: * Flexible scheduling

* A personal YMCA membership and discounted membership for family members

* Paid sick leave accrued at one (1) hour for every 40 hours worked per year

* Professional training, education, and certification opportunities

* 50% discount on YMCA youth programs, 25% discount on team memberships and
childcare services, and at cost for merchandise

Responsibilities: « Interior cleaning including, but not limited to, sweeping and vacuuming carpets,
cleaning windows, cleaning spills, sweeping and mopping floors, removing scuff
marks from walls and floors, cleaning bathrooms and locker rooms, gum removal,
dusting, odor control, and trash removal.

* Replace soap, towels, and other supplies.

* Assist other departments as needed for ongoing or special events.

* Record and report all needed repairs and additional cleaning needs on
assignment list. Report to supervisor conditions that require an immediate
response. Repair and clean as directed.

» Ensure YMCA building and property is secure during shift and report incidents
and hazardous conditions to supervisor.

» Operate all equipment in a safe and professional manner.

* Use proper techniques and procedures and maintain a clean work area to ensure
safe working practices and environment.

Degree Requirements: High School

Job Expires: 2025-05-15

Application Email: bdickerson@danvilleymca.org

External Link: https://danvilleymca.org/employment/




Danville Sanitary District

Posted on: February 28, 2025

Job Title: Seasonal Help - Landscape Maintenance

Description:

Position performs routine plant maintenance with primary focus in landscape
maintenance, including the use of power equipped mowers, trimmers, hedgers, and
chain saws. Building custodial work is also performed. The position also supports full-
time maintenance activities, as directed. The position involves significant physical
activity.

Position time range runs from approximately May-September 2025

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: ~$17-19/hr.
Responsibilities: -Maintain turf throughout the plant facility

-Identify weeds and remove
-Landscape trimming
-Tree cutting and pruning

-Clean plant site and buildings

Qualifications: Education - must be actively in pursuit of or hold a high school diploma,
or GED and have relevant knowledge and/or expertise in this or a related field

Experience - Operation of power-driven riding mowers; operation of weed eaters and
other lawn maintenance equipment

Must be 18 years of age and hold an lllinois Class D Vehicle Operators License without
restrictions

Degree Requirements: High School

Forward to DACC? Yes

Job Expires: 2025-05-16

Application Email: kaylaf@danvillesanitary.com




DynaChem, Inc.

Posted on: April 14, 2025

Job Title: Research & Development Chemist

Description:

Summary—Conducts research, analysis, synthesis, and experimentation on substances, for such
purposes as product and process development and application, quantitative and qualitative analysis,
and improvement of analytical methodologies by performing the following duties.

Essential Duties and Responsibilities include the following: other duties may be assigned:

Devises equipment, and develops formulas, processes, and methods for solution of technical
problems.

Analyzes organic and inorganic compounds to determine chemical and physical properties.

Works with analytical instrumentation such as GC, LC, IC, IR, and uses wet chemical methods to
verify chemical and physical properties of various chemical products.

Conducts research on manufactured products to develop and improve products.

The R&D Chemist will conduct laboratory synthesis, analysis, and evaluation of new products, and
participate in the scale-up of these products to commercial size. This involves bench chemistry, pilot
plant work, and initial monitoring of full-scale production batches.

Prepares standards and specifications for processes, facilities, products, and tests.

Other duties as assigned.

Type: Full Time

Shift: 1st Shift

Days: Monday - Friday

Wage: $22.00 - $32.00

Benefits: A career with DynaChem, Inc. provides employees with a comprehensive benefits package
which includes being part of an ESOP 100% employee-owned company, health and dental insurance,
company paid life insurance and AD & D, company paid long-term disability, 401k/Roth 401k with
company match, and vacation, personal and holiday paid time off.

Job Expires: 2025-05-31

Application Email: Lori@dynacheminc.com




DynaChem, Inc.

Posted on: April 14, 2025

Job Title: Maintenance Worker

Description:

Summary: Repairs and maintains machinery and mechanical equipment such as motors, pneumatic
tools, conveyance systems, and production machines and equipment by performing the following
duties.

Responsible for performing preventative maintenance and work orders in a timely manner.

Proficient in pump repair including, but not limited to, gear pumps, air operated diaphragm pumps,
vacuum pumps, and centrifugal pumps.

Sets up and operates drill press, grinder, and other metalworking tools to make and repair parts.
Must have some metal fabrication and mechanical skills.

Confined space entry required.

Proficient in welding. Operates torch and welder in a safe manner.

Responsible for adhering to all EHS company policies.

Responsible for performing all work according to the SOP's and completing the required
documentation.

Perform general and preventative maintenance duties.
Read and understand simple written instructions.
Report to work consistently and on time.

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $22.00 - $32.00

Benefits: A career with DynaChem, Inc. provides employees with a comprehensive benefits package
which includes being part of an ESOP 100% employee-owned company, health and dental insurance,
company paid life insurance and AD & D, company paid long-term disability, 401k/Roth 401k with
company match, and vacation, personal and holiday paid time off.

Job Expires: 2025-05-31

Application Email: Lori@dynacheminc.com




Company Name: Spiros Law
Posted on: March 25, 2025
Job Title: Workers' Compensation Administrative Assistant
Description:
Spiros Law is dedicated to providing exceptional legal representation for those who have been seriously injured. Our
clients come to us when their lives have been turned upside down. They are often experiencing serious pain, grief, and
financial hardship. Our team of exceptional attorneys and staff are passionate about changing our clients’ lives, making a
real tangible difference, and fighting for the underdog. We are committed to providing compassionate, personalized, and
high-quality legal representation. We understand that this is a calling and not just a job.
Our Core Values:
No Compromise: We do not back down in the face of adversity and client interests always outweigh our own; we
carefully evaluate and balance facts and emotions as well as risks and rewards when making decisions to maximize the
value for our clients.Team first, always: We bring a ‘we versus me' approach to work and align our individual and
collective actions with firm goals; we value the power of team interaction and recognize that each team member
possesses his or her own strengths and contributes to the team’s success; we support each other's efforts, are loyal to
one another and care for each other both personally and professionally.Passion for people: We view every interaction as
an opportunity to make a meaningful impact on someone else; we demonstrate compassion, empathy and understanding
for all even if our background and beliefs differ; we actively listen, are present and help connect the dots for others as we
focus on finding the best solutions.Excellence every time: We obtain the best possible outcome in the least wasteful
manner by doing things right the first time, working together in balance by being focused yet fast, practical yet economical,
and flexible yet simple, always understanding that details matter.Integrity and Accountability: We believe in doing what
is right without expecting anything in return or compromising the truth; we own our actions regardless of the outcome and
we treat firm resources as if they were our own.Keep Raising the Bar: We measure our collective and individual success
against our past successes and learn from our victories and mistakes; we keep current on events and explore new and
cutting-edge ideas to hone our craft; we aren't afraid to try new things and embrace a learning mindset if things don’t turn
out as we intended.Develop Your Craft, Every Day: We are committed to our established processes and drive our own
performance by modeling a personal commitment to always challenge ourselves to improve through innovation, planning,
collaboration and teamwork.
Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $40,000-$50,000 per year
Benefits: Medical. Dental. Vision. PRO. Simple IRA
Responsibilities: Position Overview:
We are looking for a highly motivated administrative assistant to join our already stellar team. Are you an optimist? Do you
like changing lives? Making a difference? Do you cheer for the underdog? Us, too. Our assistants work in a collaborative
environment providing support to our attorneys and clients. Together our team helps our clients through some of the most
critical and difficult times in their lives. Assistants are provided training, support, and guidance along the way to ensure
they can independently manage their day-to-day responsibilities including opening and managing electronic files, working
in a web-based environment, editing and creating electronic documents, and scheduling meetings and calis. The sky is
the limit in terms of the growth and learning opportunities of our administrative assistants. We are a law office, but non-
legal experience is welcomed and encouraged. If you have workers’ compensation experience, a strong work ethic, are
motivated to achieve goals, and have an excellent ability to complete work with efficiency, confidentiality, accuracy,
flexibility, and positivity, we are looking for you! A current or former insurance adjuster would be a perfect fit!
Responsibilities:
Carefully review, organize, and maintain medical records, case files, and legal documents, ensuring all necessary
information is at your fingertips. Assist attorneys by preparing legal documents, correspondence, and pleadings that meet
high professional standards. Manage a caseload of workers' compensation cases, maintaining up-to-date records,
deadlines, and communication with all parties involved. Establish and maintain professional relationships with clients,
answering inquiries and providing updates on case progress. Prepare settlements, demands, and legal documents
accurately and in a timely manner. Handle administrative tasks such as maintaining calendars and scheduling
appointments. Provide status reports and recommendations to attorneys in preparation for and throughout all stages of
the case. Review bills to determine if they are payable and related to the claim filed. Calculate benefits by using proper
jurisdictions regulations. Report and obtain claim information and treatment updates.
Qualifications: Qualifications:

*» A desire to learn, grow, and develop a long-term career.

» A well-rounded understanding of Microsoft Office (Word, Excel, PowerPoint, Outlook) and PDF editing, Canva,

and other software is appreciated. At a minimum, a willingness, desire, and ability to learn to use technology..

* Problem-solving skills and ability to think on your feet

« Affinity for Technology. Our assistants will not be intimidated by learning new technology.
Submit your resume and a cover letter to jellars@spiroslaw.com explaining why you'd love to join us.
Job Expires: 2025-05-31
Application Email: jellars@spiroslaw.com




WY RutoZone

Job Title: Maintenance Tech (PIE Mechanic)

AutoZone Distribution Center

Posted on: December 19, 2024

Description:

Performs mechanical repair and preventative maintenance to equipment and building systems.

Type: Full Time

Shift: Other

Days: Weekends

Wage: 26.10 Step Progression up to $28.10 (Includes Shift Differential .25)

Benefits:
Benefits Include: Health, Dental, Vision Insurance; Short Term Disability; Long Term Disability, 401K,
Stock Purchase Program, Survivor Benefit, AutoZone Perks, Discount Card.

Qualifications: 5 Years’ Experience in Mechanical Work, certification preferred, ability to work with
limited supervision. Must have knowledge and experience with electrical wiring/systems, hydraulics,
conveyors, gas, and arc welding preferred, capable of frequent bending, stopping, reaching, lifting,
pushing, pulling up to 50 Ibs.

Years of Experience: 5 Years

Job Expires: 2025-07-02

Application Email: lori.key@autozone.com

External Link: www.autozone.com/careers



Iron Workers Local Union 380
Joint Apprenticeship
Committee is announcing the
opportunity for Apprenticeship.

Apply 24/7 @ ironworkers380.org
or pick up applications at the Business Office M-F 8am -4pm

REQUIRED ITEMS:

Copy of Birth Certificate m High School Diploma or GED | 3 Letters of References
All High School, GED, or College Transcripts (whichever apply) L Valid Driver’s License
A Statement from a Physician that you are physically capable of performing the work of the tréde

ALL ITEMS MUST BE TURNED INTO THE LOCAL UNION OFFICE BEFORE INTERVIEWS

Return documents via:

EMAIL: IRONWORKERS380@GMAIL.COM = FAX:217-367-6614 ® In Person
Written Test dates and times:
March 3, 2025 @ 1pm (] March 4, 2025 @ S5Spm ] March 5, 2025 @ 8am
Please contact the Local Union to schedule a test date.

For questions, please contact Local Union 380 by phone at 217-367-6014 or by email
ironworkers380@gmail.com.

Starting Wages $24.51 - $26.26 per hour m Starting Retirement Contributions $6.13
per hour m Family Health Insurance m $5,500 Local Death Benefit m International
Death Benefit $500 - $2,000 m Maternity Leave Benefits m Earn College Credit While

You Learn m Off-the-Job Accident Benefits m Access to Future Training
All applicants must be able to prove they are legally eligible to work in the United States. Additional credit

will be given to applicants who reside within IW Local #380 geographic jurisdiction, have completed
algebra, or graduated from an accredited pre-apprenticeship program.

A pre-employment drug screen will be required upon acceptance to the apprenticeship. Interviews will
be scheduled after the written test.

1602 E Butzow Drive, Urbana, IL 61802 m 217-367-6014 mironworkers380@gmail.com



The Sygma Network

Job Title: Supervisor, Transportation

Description: Provides support to the Transportation Manager/Director in supervising the activities
related to delivery and backhauls. This includes, training and supervising transportation department
associates, compliance with government regulations and promoting safety and security of the
transportation department.

For a full Description go to:

www.sygmanetwork.com/careers

Type: Full Time
Benefits:

« Medical, Dental, Vision and company-paid life insurance becomes active the 1st of the month
after 31-days of employment

«401(k) with annual company match

« Paid Training, paid holidays, vacation time, and more!

Qualifications: REQUIRED MINIMUM EDUCATION/EXPERIENCE:

« High school diploma, general education degree (GED), or equivalent degree; and two to four
years transportation experience and/or training; or equivalent combination of education and
related experience.

« Two or Four year college degree in Business Management, Supply Chain Management or
similar major preferred.
CERTIFICATIONS AND/OR TECHNICAL REQUIREMENTS:

« Class A Commercial Driver’s License is preferred but not required.
« Certificate of DOT regulations training is preferred.

Years of Experience: 2-4

Forward to IDES? Yes

Forward to DACC? Yes

Job Expires: 2025-07-31

Application Email: mparker@sygmanetwork.com

External Link: https://careers.sysco.com/sygmaljobs/R167137?lang=en-us




The Sygma Network

Posted on: January 22, 2025

Job Title: Transportation Manager

Description: Responsible for the safe, efficient, and timely delivery of the product to our customers,

accomplished through thorough planning and an on-going process of monitoring driver performance,
equipment condition and performance, and business volume, while effectively managing expenses in
an ever-changing environment.

For a full description:www.sygmanetwork.com/careers

Type: Full Time Wage: $65,900.00 - $98,900.00
Qualifications: Education
A high school diploma/GED

Experience:4 - 8 years of transportation experience

4-year degree plus 4 years of transportation supervisory experience and a broad understanding of
computer systems, routing, and Department of Transportation (DOT) regulations is preferred.
Good employee relations

Physical Demands

Work is primarily sedentary in nature

Frequent standing and bending is required when checking equipment

A substantial portion of the day is spent on key entry

You must have the ability to communicate clearly, primarily via telephone, with vendors, shippers,
customers, and company personnel.

May be required to drive and/or help unload products weighing up to 75 Ibs

Move product on the 2-wheeler

Mental/Visual Demands

You must be able to read text that is close and at a distance with or without correction

You are required to be constantly alert while driving.

In addition, you must be able to perform a manual task, hear, sit, reach, and interact with others
Working Conditions

Activities occur both inside (protection from weather conditions but not temperature changes) and
outside

Equipment Operated

A calculator, copier, fax, PC, CRT, Microsoft Office applications and telephone equipment are used in
this position

License or Certifications

None, however a CDL driver's license and certificate of Department of Transportation (DOT)
regulations training is preferred

Job Expires: 2025-07-31

Application Email: mparker@sygmanetwork.com

External Link: htips://careers.sysco.com/job/danville/manager-transportation-sygma-danville-
iI/11105/73931559792




Green Light Landscaping

Posted on: February 17, 2025

GREENLIGHT

Job Title: Lawn Irrigation Tech LANDSECAPING )

A\,

Description:

Green Light Landscaping is looking for Lawn Irrigation Techs as well as management. Lawn [rrigation
Techs will be expected to go to our customers’ homes, start up their sprinkler system, make repairs.
throughout the growing season, calibrate systems, and shut down systems in the fall. Techs will learn
and understand Rainbird, Toro, and Hunter products and systems. Techs will also be responsible for
good communication with the office as well as customers. This is a great position for someone who
loves to work outdoors, understands low voltage electrical, enjoys troubleshooting and likes a new
challenge every day.

Type: Full Time

Shift: 1st Shift

Days: Monday - Friday

Wage:

Benefits: Vision and Dental help with a retirement match program

Responsibilities: Irrigation Techs will be responsible for attending work daily, driving box truck to
customers’ homes, and repairing/calibrating installed irrigation systems. Techs will also be
responsible for communicating and educating home owners on their systems, as well as
communicating with management and reporting work done at the end of the day.

Qualifications: Excellent verbal communication and organizational skills. Experience in the field is
preferred but not required!

Skills: Operate an IPAD, we will teach you how to use the program

Job Expires: 2025-09-01

Application Email: projectgreenlight@live.com
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Posted on: February 17, 2025 LANDSCAPING

Job Title: Lawn Maintenance Manager

Description:

The ideal candidate will be able to operate a truck and trailer, zero turn mower, weed eater, and
blower. This candidate will also be responsible for onsite customer relations as well as training new
employees on the equipment. Regular assessments of the employees and their performance will also
need to be determined. The candidate must be able to portray the importance of a safe work
environment as well as have the knowledge of turf grass and how to manage our customers lawns. It
would be a bonus if the candidate has a spraying license or experience with fertilizing yards but not a
requirement. It would also be a bonus if this employee has the ability to work on small engine
equipment or if they have a spraying license but not a requirement.

Type: Full Time Shift: 1st Shift Days: Monday — Friday Wage: $16-$20

Benefits: Help with Vision and Dental, and retirement match program

Responsibilities: Manage customers’ needs, train new employees, keep equipment safe to operate
Escalate any problems early and schedule repairs in order to minimize loss to business
Conduct regular assessments and trainings to ensure safety of employees

Qualifications: Minimum High School education

5 years supervisory experience preferred within the turf management field
Strong critical thinking and organizational skills

Ability to identify and solve inefficiencies in processes

Ability to drive a truck and trailer

Ability to train employees on all equipment needed to perform services

Job Expires: 2025-09-01

Application Email: projectgreenlight@live.com




Green Light Landscaping

GREENLIGHT
LANDSCA?ING

Posted on: February 17, 2025

Job Title: Landscape Construction Manager

Description:

Green Light Landscaping is looking for a Landscape Construction Manager. This candidate will
report directly to the owner and manage the day-to-day responsibilities of the construction

crew. Experience and education within the field is preferred but not required. Candidate should be
able to operate heavy equipment, drive a truck and trailer, lead a team, keep a construction site
efficient and safe while moving to accomplish our customers objectives.

Type: Full Time Shift: 1st Shift Days: Monday - Friday

Wage: Previous skills and qualifications will be considered

Benefits: Vision-Dental-3% retirement match option

Responsibilities: Lead a team

Operate and teach the safe use of heavy equipment
Drive a truck while pulling a trailer

Safety oriented

Customer oriented
Required Languages: English

Skills: Experience with landscape software is preferred but not required

Job Expires: 2025-09-01

Application Email: projectgreenlight@live.com
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Job Title: Accountant o =Sy,
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Description: N

START YOUR WINNING CAREER RIGHT HERE

Our Golden Nugget team members have a 110% Guest-First Attitude, which allows us to create
warm and memorable guest experiences. To achieve our purpose, we consider candidates who will
be loyal, exhibit kindness and compassion, have a genuine sense of integrity and pride in all they do,
and will take the initiative to contribute to the success of the Golden Nugget brand. We're hiring many
positions right now, including dealers and food & beverage positions.

Type: Full Time Shift: 1st Shift Days: Monday - Friday
Benefits: Benefits

« Medical (HSA available with High Deductible Health Plans)

« Dental

« Vision

« Life, AD&D (including voluntary options for employee, spouse, and/or children)
« Short-term Disability

e Long-term Disability

« 401k with match

Qualifications:

« High School Diploma or equivalent required.

« Bachelor's Degree in related field required.

« At least one (1) year of Accounting/Finance experience.

« Previous Gaming audit experience.

« Ability to obtain a gaming license.

« Must have solid planning, time management, decision-making, organization, and interpersonal
skills.

« Excellent written and verbal communication skills are required.

« The ability to thrive in a fast-paced multi-tasking, hands-on environment.

« Ability to establish and maintain a positive and professional working relationship with all
individuals.

« Strong computer skills in Accounting Software systems such as Oracle, and Microsoft Office
including Word, Excel, and Outlook.

« Ability to work overtime.

Degree Requirements: Associate Degree, Bachelor's Degree
Job Expires: 2025-12-31

Application Email: careers@goldennuggetdanville.com

External
Link: https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html|?cid=d14a6b52-
e748-49c9-8d15-639cb2908744&ccld=19000101 000001 &jobld=577028&source=CC2&lang=en US
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Golden Nugget Danville

Posted on: February 14, 2025

Job Title: IT Systems Analyst

Description:

START YOUR WINNING CAREER RIGHT HERE

Our Golden Nugget team members have a 110% Guest-First Attitude, which allows us to create
warm and memorable guest experiences. To achieve our purpose, we consider candidates who will
be loyal, exhibit kindness and compassion, have a genuine sense of integrity and pride in all they do,
and will take the initiative to contribute to the success of the Golden Nugget brand.

We're hiring many positions right now, including dealers and food & beverage positions.

Type: Full Time
Benefits:

« Medical (HSA available with High Deductible Health Plans)

« Dental

« Vision

« Life, AD&D (including voluntary options for employee, spouse, and/or children)
« Short-term Disability

« Long-term Disability

* 401k with match

Qualifications:

« High School diploma or equivalent required.

« Five (5) to seven (7) years’ experience in computer operating with a 4-year degree in related
fields or equivalent work experience.

« Ability to obtain a gaming license.

» Must have solid decision-making, organization, and interpersonal skills.

« Excellent verbal communication skills are required.

« The ability to thrive in a fast-paced multi-tasking, hands-on environment.

« Ability to establish and maintain a positive and professional working relationships with all
individuals.

« Ability to work occasional overtime and irregular hours.

Job Expires: 2025-12-31

Application Email: careers@goldennuggetdanville.com

External
Link: https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.htmi?cid=d14a6b52-
e748-49c9-8d15-639¢cb2908744&ccld=19000101 000001&jobld=577313&source=CC2&lang=en US
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CLAIMS REPRESENTATNE CERTIFICATE PROGRAM

<2 IN PARTNERSHIP WITH n

Tha DACC Claims Representative Certificate Program in partne.rship with CCMSI prepares gradl-latg; for: a;career as a claims
adjuster. The curriculum emphasizes real world experience with the latest policies and procedures. Graduates are prepared to
work as a claims adjuster in any other CCMS! location nat‘mnwide‘ Thecumcuiunl fop:use.s anskllls neaessafy to be,successful in
the lnsuram:e mdustry

s Lalaivsi = 3 - e 2 T
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TERM 1 COURSES
PAID INTERNSHIP AT CCMSI -
COURSE CREDIT

Following Terms 1 and 2, graduates are eligible to apply for CCMSI’s | CODE COURSE NAME HOURS
onsite 8 week paid internship engaging with industry leaders in

learning environment and applying skills learned in the classroom. [ | MATT 104 Business Math 3
https://docc.edu/depts/bus/ccmsi/ | BOFF 125 Business Communication Strategies 3
| BOFF 228 Introduction to Microsoft Word 2

LevelUP CAREER PATHWAY

Introduction to Insurance & Risk

Following paid internships, candidates may be selected for CCMS5I’s INRM 101 4
prestigious LevelUP Career Pathway Program for insurance [ MaflEEemen

adjusters. LevelUP candidates start out at an annualized salary of | aniGT 103 Customer Service 2
$40,000 and upon completion of the program, typically within a

year, are up to $60,000 annually with excellent benefits. | BOFF 126 Introduction to Microsoft Excel 2

https.//www.ccmsi.com/levelup-program/

Term 1 Total

TERM 2 COURSES

FINANCIAL AID COURSE CREDIT
Financial aid is available through DACC, including Federal Pell CODE COURSE NAME HOURS
and MAP grants and the Federal College Work-Study and Federal -
Supplemental Educational Opportunity Grant programs. In
addition, you may qualify for supprt through Vermilion County WOCO 105 Workers Compensation 1 4
Works, which covers the cost of tuition and other related expenses
you may incur during the LevelUP Career Pathway Program, such SPCH 101 Oral Communication 3
as transportation and childcare. Contact Vermilion County Works

for Eligibility requirements and further Details.

BOFF 140 Medical Terminology 3

WOCO 110 Workers Compensation 2 4

DACC FINANCIAL AID OFFICE Term 2 Total 14

217-443-8891 Coursework total credits
VERMILION HALL - DACC
1ST FLOOR, WEST WING
MON-FRI 8AM-5PM CONTACT INFORMATION Greqt
ﬁnaid@dacc.edu DACC PROGRAM INSTRUCTOR

KRISTI WEAVER Pl ace
VERMILION COUNTY WORKS EMAIL: kweaver@ccmsi.com TO

k.weaver@dacc.edu

217-442-0296, EXT 101
407 N FRANKLIN ST CCMSI TALENT ACQUISITION MANAGER Work,
DANVILLE, IL 61832 DEADRA GATES

MON-FR] 8:30AM-5:00PM talentacquisiion@ccmsi.com Certiﬂed
217-444-1221

JUN 2023-JUN 2024
USA

*MUST BE REFERRED BY DACC TO APPLY FOR IL DEPARTMENT OF

LABOR APPRENTICESHIP PROGRAM f X in °



Join WM Today For a

Sustainable Tomorrow

Now Hiring CDL Drivers in Charleston, IL
$5000 Sign on Bonus!!
Job #2321273 Location: Charleston, IL

ROLE HIGHLIGHTS:

Safely operates a heavy-duty truck to perform assigned duties on transfer routes.

Search: wm.com/Careers Location: Charleston, IL  or Job #2321273

BASIC REQUIREMENTS

« No prior work experience required. Commercial Drivers License B (CDL).

+ Acceptable driving record required. Must be 18 years of age.

o Successfully complete pre-employment DOT drug screen, physical, and background check,
which will include previous employment check, and motor vehicle record review.

WHY JOIN WM?

Our crews are the best. Highly trained, safety focused, with opportunities for career growth and
stability. We invest in you by providing industry-leading benefits- 100% tuition paid for employees
and eligible dependents for 135+ HS, College, and Certificate programs, health coverage,
lucrative 401k, stock purchase plan, dependent day care, and more.

Join us, and together, we’ll work proud for our communities.

Ready to start your tomorrow, today?

Visit wm.com/Careers or scan the QR w R
code to apply. #WeAreWM A'AV

As an EEO/Affirmative Action Employer, all qualified applicants will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, age, national origin, disability, or veteran status.
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- -s Together
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" HEDUNIVERSAL Ay fe VO cCan protect
* ! what matters most.

| .

|
Fe Starting Pay Rate
$20.00 / Hour

Available Shifts:

AU (IT | 0IN OUR PHENOMENAL TAM!
PART TIME Now Hiring Security Officers in Danville, IL

Allied Universal is currently seeking highly motivated people who are
dedicated to providing outstanding customer service to our client, our
employees, and any guests and visitors with the ability to Respond to
incidents and critical situations in a calm, problem solving manner,

We welcome candidates that have security guard services experience as

APPLY TODAY AND SEE WHERE well as those that are new to the industry and want to start their career

with us.
YOUR FUTURE AT ALLIED QUALIFICATIONS
UNIVERSAL MAY LEAD
> Be atleast 21+ years of age with high school diptoma or equivalent
> Pass a Drug Screening
> Ability to obtain a PERC License
------------------------- > Possess effective written and oral communication and interpersonal skills
> Excellent Customer Service Skills
EMAIL YOUR RESUME TO THE
KEY COMPETENCIES
REGIONAL RECRUITER > Heavy Customer Service Background
> Ability to handle crisis situations, calmly and efficiently
- . > Speak clearly, give direction, and provide guidance during emergencies
& Nikole.Bacia@aus.com > Ability to multitask, with excellent organization skills
> Proficient Computer skills
------------------------- > Ahility to assist new officers in learning Post Orders
> Accurately document routine and unusual events
App/y at jobs.aus. com > Ability to work in a team environment
FULL-TIME BENEFITS
> Medical / Dental / Vision > Company Discounts & Perks Programs Service
> Company-Paid Life Insurance s> Anniversary Awards
> 401k Retirement Plan » Partners in Employment® Referral Program
> Recognition & Reward Programs » Training & Career Development Programs
> Career Advancement Opportunities > Employee Assistance Programs

Alliad Universal Sernices s an Equal Opportunity Employer comnuitted to lirng a diverse worktoree,

https://mail.google.com/mail/u/0#inbox/FMfcgzQVzNvVkPgngfhRLcgPNJGGdXnH?projector=1&messagePartld=0.1 171
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a USGS

science for a changing world

2024 U.S. GEOLOGICAL SURVEY SOUTHEAST
REGION VIRTUAL CAREER EVENT

Don't miss your chance to learn about science and careers
E SEFTEMBER 12, 2024 in the USGS Southeast Region.

® 10:00 TO 4:00 ET . Learn about the important science we do.
. Discover how to find and apply for a Federal position with USGS.
e VIRTUAL ON MS TEAMS Meet with USGS Scientists and Staff across 14 states in the

Southeast. USGS SOUTHEAST REGION
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https://mail.google.com/mail/u/0/#inbox/FMfcgzQVzNwicPGsJZgrrpQKdjWBTCpl?projector=1&messagePartld=0.1 171
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Law Enforcement . ?A il

% PROTECT THE PUBLIC

® HELP PEOPLE IN NEED

. MAKE A POSITIVE IMPACT ON
PEOPLE’S LIVES

@ SERVE YOUR COMMUNITY

% ENJOY DIVERSE CAREER
OPPORTUNITIES

BENEFITS:

PAID VACATION AND HOLIDAYS

MEDICAL/DENTAL/OPTICAL INSURANCE FOR
FAMILY AND DOMESTIC PARTNERS

12 WEEKS PAID PARENTAL LEAVE
TAKE HOME DEPARTMENT-ISSUED SQUAD CAR

UNIFORM AND NECESSARY
EQUIPMENT AT NO COST

RETIREMENT/PENSION

SCANTOSTARTYOUR S8R
JOURNEY TODAY TUITION REIMBURSEMENT

www.illinoistrooper.com
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= PROTECT THE PUBLIC
' HELP PEOPLE IN NEED

st MAKE A POSITIVE IMPACT ON
PEOPLE’S LIVES

< SERVE YOUR COMMUNITY

* ENJOY DIVERSE CAREER
OPPORTUNITIES

SCAN TO START YOUR
JOURNEY TODAY
www.illinoistrooper.com

$90,000*

 INCLUDES ADDITIONAL BENEFITS

+ SHIFT DIFFERENTIAL PAY
s HAZARDOUS DUTY PAY
= UNIFORM ALLOWANCE

*SALARY INCLUDES LISTED BENEFITS
“BASE PAY $84,420

https://mail.google.com/mail/u/0inbox/FMfcgzQZSXwcHbXVsvFbrmbszjXDCGbV ?projector=1&messagePartld=0.1

l




Danville lllinois Police Department

NOW HIRING!

Entry-Level and Lateral Officers

The Danville Police Department is a proactive law enforcement agency supported by its
administration, City leaders, Council, and community. The Danville Police Department
seeks service-oriented, team players who strive to improve the quality of life for residents
and visitors of Danville. The City of Danville, lllinois is seeking and accepting applications
from those interested in applying for the position of Police Officer.

Entry-Level Salary
While in Training - $64,541

Benefits* Upon Successfui Field Training - $72,606
Health and Dental Insurance Upon Successful Probationary Period - $80,673
Term Life Insurance
Paid Sick Days (12/yr) Assignments*
Up to 30 days of Vacation Patrol
10 Paid Holidays Criminal Investigations
$1,200 Annual Clothing Allowance Problem Oriented Policing Unit
Pension Plan Community Housing Unit
Annual Shift Bids Emergency Response Unit
Residency up to 45 Miles from City Limits School Resource Officers
K-9 Unit

Drug Task Force

Requirements
All police officer candidates must be able to successfuliy pass physical agility, a written test, an
>ral interview, and medicai and psychological testing. All candidates are required to have a high
school dipioma or equivalent. A thorough background investigation is required for all
candidates prior to consideration for hire. All candidates must have a valid driver's license or
the ability to obtain one prior to appointment and be eligible to carry a firearm in the State of
lHlinois. Each candidate must be 21 to 35** years of age at the start the of Basic Law
Enforcement Academy.

To apply, please visit www.cityofdanville.org/government/police and follow the application
_instructions. You may email pwilson@danvillepd.org or tcourson@danvillepd.org with any
questions regarding the application or position.

-

Benefits and Assignments include additional information not provided on flyer.
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Take your Career to New Heights

EDF Renewables North America is a market-leading independent power
producer and service provider with over 35 years of experience. We deliver
grid-scale power projects in wind, solar, and storage; distribution-scale power
projects in solar and storage; and onsite solutions including EV charging.

EDE Renewables’ North American portfolio consists of 18 GW of developed
projects and 14.6 GW under service contracts with technical, operational, and
commercial expertise to maximize the performance of generating projects.

AVAILABLE POSITIONS

Paid Internship - Renewable
Energy Technician 1 (Wind)
EARL PARK, ID

Pay range:

Full pay range is $17.50 to $29.00

per hour. Target pay is $22.00 per
hour. Salary based on factors such as
internal equity, candidate work and/
leadership experience, educational
credentials, and, in some cases,
candidate work location.

Summary:

Under specific direction from the
site manager and supervision of an
experienced technician, this position
will assist experienced technicians
with conducting maintenance,
preventative maintenance, and repair
of wind turbines and/or photovoltaic
power and energy storage systems.
Learns and applies EDF Core values:
safety, teamwork, respect, passion,
transparency, good sense, and
accountability.

This is a 12-week internship, with the
potential to convert to a permanent
employee thereafter. Employment
after completion of the 12-week
internship is not guaranteed and

is based on approved headcount,
workload, and individual performance
as assessed by site leadership.

Renewable Energy Technician
(Wind)
CABERY, IL

Salary range:

Full pay range is $22.16 to $46.82 per
hour. Target range is $27.00 to $41.00
per hour. Salary based on factors
such as internal equity, candidate
work and/leadership experience,
educational credentials, and, in some
cases, candidate work location.

Summary:

Under the direction of the site
manager, this position is responsible
for conducting preventative
maintenance of wind turbines and/or
photovoltaic power energy storage
systems; and, under the supervision of
an experienced technician, conducts
troubleshooting and repairs.

This position is expected to work
safely under all circumstances and to
seek guidance for any work for which
they are unfamiliar or do not feel
competent to perform safely.

Interested in joining an innovative and
collaborative team environment?

Learn more at edfrinfo/edfr_jobs or contact our
Talent Acquisition Partner at tamera.iverson@edf-re.com

BENEFITS & PERKS FOR
FULL-TIME EMPLOYEES

EDF Renewables offers best-in-class
employee benefits, including the
following:

« Competitive bonus incentives.

» Comprehensive health coverage for
employees and eligible dependents.

« 401k with generous matching
contribution.
We are also proud to offer:

« Favorable paid time off, including
paid parental leave after one year
of service.

« Rewarding learning and career
development and advancement
opportunities.

» Supportive mentorship & buddy
programs.
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Waiter/Waitress - Sports Bar

Part Time IGB Level 3
Salary Range: $9.00 To $9.00 Hourly
Tipped Position!

Cocktail Server BENEFITS AVAILBLE

Part Time IGB Level 3
Salary Range: $9.00 To $9.00 Hourly
Tipped Position!

EVS Deep Cleaner

Full Time IGB Level 3
Salary Range: $18.00 To $18.00 Hourly

Slot Technician

Full Time IGB Level 2
Salary Range: $20.00 To $20.00 Hourly

Waiter/Waitress - Steakhouse

Part Time IGB Level 3
Salary Range: $9.00 To $9.00 Hourly

Tipped Position! Apply:

https://www.vermilionadvantage.com/job/full-time-various-positions/

Cook - Steakhouse

Full Time IGB Level 3
Salary Range: $16.00 To $18.00 Hourly

Restaurant Supervisor

Full Time IGB Level 3
Salary Range: $24.00 To $24.00 Hourly
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We're
Hiring

e Certified Staff
e $20/ hour

e Non-Certified Staff
» $16.50/ hour

MR e = _‘.".___:""_‘_ __';-_: U
Let's Join Our Team

( More Info ) Help | us  empower
children and families
« Oakwood High School ;eoat‘;:tjafhe” highest
« Monday - Thursday
o 3-5 PM

Flexible schedule
Follows school calendar
Fun & rewarding

Contact Katelyn Blankenshlp
. Helpstudents with academics. 'f y ou're lnterested

e Create and implement fun and

educational academic email: ohscoordlnator@vcprqectsuccess.arg
enrichment activities. phone: (217)-474-9086 ]

» Build relationships with §
students and their families. (217) 446-3200 i

veprojectsuccess.org | 217-446-3200
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Realize the
potential of your ~2 2>
future with Vestas

B

The #1 wind company
in the world

N
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APPLY TODAY!

+ _';" )
« Benefits
e Medical, dental, & vision

e PTO
e Tuition Reimbursement

And more!

. 1%#%

l":
[=] s Open Positions
» Technician
e Site Manager
* Project Manager

« And more!




Vestas Wind Technology, Inc.
Technician Il -

Offering $2,500 Sign On Bonus - Details below

At Vestas, we're not just offering you a job, but an opportunity to elevate your career. If you're equipped with Basic
Safety Training (BST), Basic Technical Training (BTT), and Advanced Rescue Training (ART) certifications from the
Global Wind Organization (GWO), consider yourself already one step ahead! To show our appreciation for the of
expertise you bring along, we're excited to offer a $2,500 USD / $3,300 CAD sign-on bonus.

WHO WE ARE

At Vestas, we live our company values of Accountability, Collaboration, Simplicity and Passion. In an innovative and
evolving industry, we change quickly to meet the needs of our customers. Our motivation is to preserve the
environment through sustainable energy solutions. If this aligns with your values and enthusiasm, we want to hear
from you! A DAY IN THE LIFE

In this position you'll use your skills and experience to perform major correctives on a wide variety of wind turbine
platforms/brands. During a typical day, you will work at heights and in confined spaces, while being exposed to the
elements of weather. At this site you will typically work 5 days a week and 8-10 hours a day. The position may
require up to 25% travel per year, with more travel (within driving distance) at the start of the position to other site
locations for your training, as this is a new site start-up. The site wili have 50 - V162 EnVentus 6MW turbines.

MORE ABOUT YOU

v You will need a safety-focused mindset

v Your positive attitude will contribute to your ability to work in a team environment, while being motivated and
taking initiative in daily tasks

v You can identify solutions to issues with process of elimination

v You will bring at least a year of wind experience or a wind certificate with 2-3 years of experience in a mechanical,
hydraulic, or electrical troubleshooting maintenance role

WHAT YOU’LL RECEIVE
We offer an attractive salary and one of the most comprehensive benefits plans in the industry, including:

v Benefits coverage within your first month
 State-of-the-art Training Program

v Paid Time Off (PTO), 3 weeks accrued
v Excellent 401(k) plan

v Global bonus

It is the policy of Vestas to afford equal employment opportunity without regard to age, race, religion, color, gender,
or national origin, and to afford equal opportunity to veterans and individuals with a disability, or any other
characteristic protected by federal, state, provincial, or local law. Applicants requiring reasonable accommodation to
the application and/or interview process should notify a representative within the People & Culture department.

Here are the locations that currently need Site Tech Il —

De Land, IL
Newman, IL
Tiskilwa, IL
Chenoa, Ii

To learn more go to : https://www.vestas.com/en/careers/life-at-vestas/explore-life-at-vestas



Vestias

Wind.
It means the world to us.

The Global Leader in Sustainable Energy Solutions

Vestas is the energy industry’s global partner on sustainable energy
solutions. We design, manufacture, install, and service wind turbines
across the globe, and with more than 102GW of wind turbines in 80
countries, we have installed more wind power than anyone else.

Through our industry-leading smart data capabilities and
unparalleled 87 GW of wind turbines under service, we use data
to interpret, forecast, and exploit wind resources and deliver
best-in-class wind power solutions.

Together with our customers, Vestas' more than 24,500 employees
are bringing the world sustainable energy solutions to power a
bright future.

Vestas Career Community

Are you interested in a career at Vestas but have not found the vacancy
that you are looking for? You are welcome to submit your information
and join our Career Community.

By joining, you will stay connected with Vestas and be among
the first to know when a position that matches your
background opens, as well as receive news about Vestas.

When creating your profile in our Career Community,
you will be asked to submit information about
yourself to receive regular updates about Vestas

as well as opportunities that match your

interests and skills.

To learn more, go to:

https://www.vestas.com/en/careers/life-at-vestas/explore-life-at-vestas

or scan the QR Code
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URBANA PUBLIC ISION
CAMERA OPERATOR

Part-time, Temporary, Non-Union, Non-Civil Service
$42.00 per meeting or $14.45/ hour for meetings lasting 3 hours or more

The City of Urbana invites applications for UPTV Camera Operator.
Camera Operators film public meetings for Urbana Public Television
Cable Channel 6. From the Urbana Public Television control room, or
wherever the meeting occurs, the Operator will run video equipment
and controls while recording the meeting.

Schedule: Weekday evenin%s from 4:30 pm. until the end of the
as

meeting. Meetings typically t anywhere between 1 and 3 hours. 1-2
meetings per week are expected of each camera operator.

Job Requirements Include:

-Ability to read and understand written instructions.
-Ability to quickly and repeatedly make adjustments in
moving the video controls to exact positions.

-Must have unimpaired or corrected vision.

-Experience in camera operation or video production is
desired but not required - training will be provided to all
new Operatars.

For a complete list of duties and qualifications, please visit
urbanaillinois.us/jobs

THE CITY OF URBANA WELCOMES DIVERSITY!

We foster an environment that values and encourages miutual respect, inclusion of alf people, and utilizing differences
and similarities as an organizational asset. £OF.

https://mail.google .com/mail/u/0/#inbox/FMfcgzQVxIQDzNpZzQwsMPTJHgLQKhZB?projector=1&messagePartld=0.2




UA Sprinkler Fitters Local 669

Joint Apprenticeship and Training Committee

7050 OAKLAND MILLS ROAD e SUITE 100 ¢ COLUMBIA, MARYLAND 21046
Telephone: (410) 312-5202 o Toll Free: (800) 638-0592 e Fax: (410) 309-1609

e

SPRINKLER
FITTERS
T o Compliance Office

Local 669 Sprinkler Fitters Apprenticeship Opportunities

TO: State of Illinois Outreach Organizations
DATE: August 2019

The Local 669 Joint Apprenticeship and Training Committee (JATC) conducts a five year
apprenticeship program in all or part of 48 states in the U.S. for Sprinkler Fitters who are piping
mechanics specializing in Fire Protection. We are very interested in your help to recruit
qualified applicants. We also have excellent insurance, pension and education plans.
The apprentice’s entry-level rate is based on a percentage of the Journeyman rate of $44.26 per
hour and may increase every six months if qualified. Previous experience in construction or
related college or military experience may enhance the entry-level wage.

The minimum qualifications for entry into the Program are:

Must be the age of 18 or over.

Must be a high school graduate or have G.E.D.

Must be physically fit to perform the work of the trade.

Must have military discharge under other than dishonorable conditions, if
applicable.

oW N e

Applications will be accepted five days per week, except holidays, 52 weeks per year between
the hours of 9:00 - 11:30 a.m. and 1:30 - 3:00 p.m. at the contractor/employers address. All
completed applications will be held on file until there is a need to interview applicants for
expected opportunities.

Applications must be completed 45 days prior to interview date. All applicants must provide a
copy of their birth certificate, high school diploma or G.E.D. certificate and Military Discharge
(Form DD-214) if applicable.

The recruitment, selection, employment, and training of apprentices during their apprenticeship
shall be without discrimination because of race, color, religion, national origin, or sex. The
sponsor will take affirmative action to provide equal opportunity in apprenticeship and will
operate the apprenticeship program as required under title 29 of the Code of Federal Regulation
part 30.

The JATC and Local 669 signatory contractors are Equal Employment Opportunity Employers.

Please visit the training website www.training669.org for further information.

www.sf669.0rg e contactus@jatc.org




MID-CENTRAL ILLINOIS REGIONAL COUNCIL

OF CARPENTERS JATC

Phone (309) 353-4232
Fax (309) 353-3853
www.mcircc-jatc.com
904 Brenkman Drive, Pekin, lllinois 61554

e
=l

NOTICE
APPRENTICESHIPS
(CARPENTERS, MILLWRIGHT,

FLOORCOVERING)
Mid-Central Illinois Regional Council of Carpenters Joint Apprenticeship and Training
Committee will be taking applications for apprenticeship throughout the entire year.
Applications are available at 904 Brenkman Drive, Pekin, IL. Monday through Friday 9:00 a.m.
to 11:30 a.m. and 12:30 p.m. to 3:00 p.m. (except holidays).

Basic requirements are:

1. Must be 17 years old (birth certificate required).

2. High School graduate or equivalent (official transcript required).

3. Must be physically able to perform the work of the trade.

4. Must live in Mid-Central Illinois Regional Council of Carpenter’s jurisdiction.
5. Drug testing is required upon entry.

6. Must posses a valid driver’s license (copy required).

The Joint Apprenticeship Committee will operate the program as required under Title 29 of the
Code of Federal Regulations, Part 30. Women and minorities are strongly encouraged to apply.
We are an equal opportunity employer.

MCIRCC - JATC
904 Brenkman Drive
Pekin, IL 61554-1551
Phone: 309-353-4232
mcircc-jatc.com




| An experience beyond belief.

Finding a career with HSHS is as easy as

1-2-35!

1. Go to hshs.org

To access our careers page,

you can either go to hshs.org
and click on the “Careers”
tab (pictured at right) or go
directly to hshscareers.com.

About Us Qur Family COVID-19

2. Find system-wide
openings.

If you clicked on the “"Careers”
tab on HSHS.org, click on the
"Search All Open Positions” button.

If you went to hshscareers.com,
skip to #3.

3. Search for jobs.

Enter keywords for jobs and
locations you are interested in
viewing. Click "SEARCH JOBS”
to begin.

Didn’t find the right fit?
Go to careers-hshs.icims.com/connect to join
our talent network, Enter your email address

to receive updates when new opportunities
become available.




L An Experiencel

HSHS Scholars

The HSHS Scholars program offers funding for
nursing students with educational expenses with
a maximum of $20,000. This funding is awarded
to qualifying students attending an accredited
nursing program.

Applicants should have an interest in E' E
working for an HSHS Illinois hospital 'ﬂ
upon graduation and passing boards.

For more information,
click here or scan the code.

SCANTO
LEARN MORE

HSHS St. John

- Springfield

HSHS St. Mary’s

. Decatur
HSHS St. Elizabeth
OFallon T
HSHS St. Antho
Effingham

HSHS St. Joseph
Bregse

HSHS-Holsr'Fam' | /

Greenville

Litchfield

HSHS St. Josephis k
Highland S
HSHS Good She
Shelbyville

HSHS
SCHOL'ARS

HSHS invests in its nurses with a comprehensive
benefits program, competitive salaries and career
development opportunities. We also care about
achieving work/life balance and believe our
colleagues needs personal and family time to

be well-rounded individuals who can best serve
our patients.

Micah T.
HSHS Scholars program recipient

“Applying for the HSHS scholarship was the
best thing I could have done for myself and my
career path, and something I'd do time and time
again. While nursing school is stressful enough
in itself, I found peace in knowing I had financial
help along the way, as well as already having
lined up where I'd be working upon graduation.”




Maintenance Technician
Job details @
Pay

$24.27 an hour thyssenkrupp

Job type

Full-time

Your responsibilities

Do you like tearing things apart and putting them back together? Do you want to be part of a team that makes the

crankshafts in 6 of 10 semi-trucks on the road today? If so, our Forge Team position is the right role for you!
« Diagnose, troubleshoot, update and repair malfunctioning plant equipment as well as plant building repairs
e Perform routine mechanical maintenance activities on equipment
« Participate in preventative mainienance program based on OEMs for plant equipment, machinery, and
related facilities
» Maintain records of daily PM's and readings
» Other responsibilities and projects as specified
Your profile
» Excellent mechanical skills with a focus on mechanical presses
« Strong understanding of Programmable Logic Controilers (Allen Bradley/Siemens), robotics (ABB/Fanuc),
and electrical control systems
» Capabile of troubleshooting through a variety of mechanical, electrical and automation failures
o Proficient in pneumatic and hydraulic symbols and systems
» Skill in welding and fabrication
¢ Excellent communication skills
= Ability to convert metric to standard and basic mathematical ability
» Excellent reasoning and problem solving ability
» Ability to follow step-by-step instructions
« Ability to operate a variety of maintenance equipment in a safe and effective manner
= Ability to adapt to changing technologies and learn functionality of new equipment and systems
» Ability to work well in a team setting and independently
Education/Credentiais/Certifications
e Industrial Maintenance AAS or equivalent degree
OR
« At least 2 years of experience in industrial maintenance in a manufacturing setting
Knowledge, Skills, & Abilities
¢ Basic background in mechanics, electrical, hydraulics and pneumatics
e Capable of troubleshooting mechanical and electrical failures
» Competent at basic dimensional measuring and able to quickly learn the use of precision measurement tools
o Ability to operate a variety of maintenance equipment in a safe and effective manner
» Experience in fabrication is a plus

Location
Danville, IL

Benefits
We offer an outstanding Benefits Package that includes:
« Company Tuition Reimbursement Package
* 401K Match
« Comprehensive medical plans with flexible cost options ranging from $4.62 to $57.62 a week. We also have
a Preventative Healthcare and Medical Program with additional premium discount on medical insurance
premiums
» Dental plans ranging from $0.48 to $4.15 a week
= Vision Plans ranging from $0.35 to $3.69 a week
» Company Paid Life, AD&D, & Short Term Disability
« 11 paid Holidays
¢ Gym Membership Reimbursement

No Expiration date: Position remains open
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ANrcadia

care AT DANVILLE

Join our team. Join our family.

Be a part of a team that’s passionate about providing warm and dignified care. If you're caring,
committed, and responsible, then we want to hear from you.

- February 14, 2_024

We believe in caring for those who help us care for our residents. That’s why we offer top-notch
benefits, growth opportunities, professional development, and a positive work environment.

What We Offer:
= Extremely low-cost health, dental and vision insurance and 401K
= $25 000 company paid life insurance — no cost to you
= Leadership training
= Daily pay - get your money when you need it
= Paid vacations - with annual rollover
= Paid holidays and sick time
= Tuition reimbursement
= Full-time, Part-time, PRN Available
= Daily, weekly, and monthly employee appreciation events
= Birthday and anniversary celebrations
= Free employee assistance
= Huge discounts at all major retailers (Walmart, Costco, etc.) at no cost to you
= Virtual visits with doctors 24/7— no need for additional accounts or appointments
= Paid break time for nursing mothers
= Time off to vote

CNAs
RNs & LPNs
Assistant Director of Nursing

To Apply Please Visit:
https://www.arcadialtc.com/open-positions

We Hope to Hear From You!

Arcadia Care °
1701 North Bowman rC G I O
Danville, IL 61832

(217) 443-2955

American Job Center
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KraftHeinz

For 150 years, Kraft Heinz has produced some of the world's most beloved products. We are one of the largest
global food and beverage companies, with a portfolio that is a diverse mix of iconic and emerging brands. As
the guardians of these brands and the creators of innovative products, we're dedicated to the sustainable
health of our people and our planet.

We're committed to making life delicious for our people, our consumers, and our communities worldwide.
Being one of the world's leading food and beverage companies is a privilege and a huge responsibility. We walk
in our purpose by living our values, which make up our common language, define our shared culture, and
reflect the company we're working to become each day.

We grow our people to grow our business. We champion great people who bring ambition, curiosity, and high
performance to the table as the guardians of our beloved and nostalgic brands. Good isn't good enough. We
choose greatness every day by challenging the ordinary and making bold decisions. All while celebrating our
wins - and our failures — as we work together to lead the future of food.

Benefits & Compensation Overview:
Competitive Medical- Dental- Vision- and Prescription Coverage.
Vacation and Sick Leave Programs.
Additional perks: Pet Insurance- (EAP) Employee Assistance Program- other Employee Discounts.
(HRA) Health Reimbursement Account or (HSA) Health Savings Account.
Starting $18.65/hr - $23.43/hr plus shift premium
Shift Premium of $.75/hr on 2nd shift and $1.00/hr on 3rd shift
Hourly Bonus Program.
Flexible scheduling- 8-hour workday with possible overtime.

Open Positions Include:
Skilled Operators 3 Shift Team Leader
Skilled Production Laborer Line Mechanic
Equipment Cleaner 2" Shift Spotter
2" Shift Quality Technician Human Resources Partner
2" & 3 Shift Forklift Operator 3 Shift Electrician

To Apply. Please Visit:
careers.kraftheinz.com/careers/

Kraft Heinz is an Equal Opportunity Employer that prohibits discrimination or harassment of any type. All qualified applicants are considered
Jfor employment without regard to race, color, national ovigin, age, sex, sexual orientation, gender, gender identity or expression, disability
status, protected veteran status, or any other characteristic protected by law. Applicants who require an accommodation to participate in the job
application or hiring process should contact NATAI@kraftheinz.com.

Kraft Heinz-Champaign

1701 West Bradley Ave.
Champaign, IL 61821 K‘y{
(217) 378-1900

www kraftheinzcompany.com/

American Job Center
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®  CHRISTIE We Have Openings
- " ® CLINIC In Your Area!

Christie Clinic is a physician-owned, multi-specialty, medical practice with 39
departments, 34 specialties, at 27 locations in east-central lllinois. Qur providers
and team members are known throughout the communities we serve for using a
truly personal approach with patients. Christie Clinic has been a trusted, local, care
provider for over 90 years. We are proud to serve our community, including health
and wellness events such as our title sponsorship of the annual Christie Clinic lllinois
Marathon. Christie Clinic offers competitive pay, great benefits and advancement
opportunities.

Openings In Danville, IL:

= Physical Therapist Assistant, Danville.
= Receptionist/ Pain Rehab, Danville.
= Medical Assistant, Danville

What We Offer:

»  Health, Dental & Vision Insurance = Employee Assistant Program
= Employer Paid Life Insurance = Eight Paid Holidays
= Supplemental Life Insurance for = Bereavement Leave
team member & family =  Team Member Discounts - Cell
= Dependent Care Spending Account Phone, Gyms & Uniform Vendors

= Wellness program

For More Information Or To Apply, Please Visit:

https://www.christieclinic.com/Careers/

Christie Clinic .
3545 N. Vermilion St.
Danville, IL 61832

{217) 442-8611 [ |

https://www.christieclinic.com/ .
American Job Center
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We Have Openings In Your Area Now!

DynaChem is a domestic leading producer of aromatic sulfonic acids as well as industrial resins and
specialty products.

DynaChem serves industry sectors such as; adhesives, agriculture, building materials, electronics, paper,
paint and coatings, pharmaceuticals, reinforced composites, steel, textiles and many more. Our
consistent growth has been achieved through strong customer partnerships and providing custom-
formulated products through customer-specific solutions. DynaChem is truly a customer-driven
company. We help our customers succeed by continually providing them with the products and services
they need to compete today and in the future.

See our current openings to find out if DynaChem is a good fit for you!

What We’re Currently Looking For:
= Production Operator Maintenance Worker

Benefits Include:

= 401k/Roth 401k with company match Company paid Long-Term Disability

= Health Insurance Insurance
= Dental Insurance Vacation, Personal and Holiday paid

= Company paid Life Insurance time off

For more information or to apply, please visit:

https://www.vermilionadvantage.com/companies/dynachem-inc/

or contact

info@dynacheminc.com

DynaChem

15662 East 980 North Road D ; Cl ,
Waestville, IL 61883 1/ 1L 1enl
(217) 662-2136 =

https://dynacheminc.com/

American Job Center
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International Union of
Operating Engineers
Local 841
Apprenticeship &
Training

765-828-1102 Phone
765-828-1108 Fax
info@841training.org

e

The purpose of the Operating Engineers apprentice trainig program is to ensure a continuous supply of
skilled craftsmen coming into the trade. Apprentices are carefully selected and provided with training that
will ensure they will be equipped with superior skills and the latest technology. Upon completion of their
training, they will be an asset to the employer as well as the community, to the end that the public will
receive the best possible workmanship

Some of the classes offered are Forklift, Global Positioning System, Basic Mechanic, Milling Machine,
Oiler, Laser/Automatic Controls, Grade Stakes, OSHA, CPR/First Aid, Hazmat, Crane, Backhoe, MSHA,
Directional Boring Machine, Graders, Dozers, and others.

The program offers the latest technological and safety training to the Apprentices as well as to the
Journeyperson Operating Engineers.

Local 841 believes that comprehensive, uniform training for the members will provide a work force that
is both productive and safe, and is benficial to the public, the cobtarctor and the members. The training is
based on the premises that the work of the Operating Engineer should be done by qualified Journeymen
assisted by indentured Apprentices.

What Is An Apprentice?

Apprenticeship is an excellent way to learn a craft and to earn an income at the same time. The system is
designed to give someone who knows little or nothing about the trade the knowledge to become a master.

American Job Center
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Exploring new paths.
Broadening horizons.
Breaking down boundaries.
This is what Thyssenkrupp is all about. Find out howwe can offer you
. and your skills a new calling.
thyssenkrupp Y D

We Are Hiring!

thyssenkrupp is an international group of companies comprising largely of independent industrial and
technology businesses and employing more than 100,000 people across 56 countries. Under the umbrella brand
thyssenkrupp. the group creates long-term value with innovative products, technologies and services and helps
make life better for future generations.

thyssenkrupp Crankshaft Company in Danville, IL is part of the thyssenkrupp Forged Technologies business unit.
with roughly 7,000 employees at 18 production sites in 7 different countries, thyssenkrupp Forged Technologies
operates over 50 forging press lines and more than 150 machining and assembily lines in 7 countries. The product
portfolic includes undercarriage systems for heavy machinery as well as crankshafts, connecting rods, pistons,
chassis products, fransmission systems and rotor shafts for the automotive industry.

Immediate Openings at our Danville Machining Plant for:

»  Reliability Maintenance Technician = Supervisor Supplier Quality Management
®  Material Handler = Storeroom Team Leader

= Machine Operator =  Maintenance Engineer

= Mechatronics Technician = Forge Production Team Member

= Controller

We offer a comprehensive benefits package for our employees including:

= Paid Time Off (PTO) = 401(K) Plan with 5% Company
= Gym Reimbursement match!

»  Tuition Reimbursement ) = Quarterly Goal Sharing Bonus
®  Paid Company Holidays Eligibility!

=  Medical, Dental, Vision,
Prescription Drug Coverage

Text CRANKSHAFT to 25000 to learn more and get scheduled for an interview

today!
Or Apply today at:

https://jobs.thyssenkrupp.com/en

thyssenkrupp Crankshaft Company LLC. 1200 International Place Danville, IL 61834 (217) 444-5278

American Job Center Page 25
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So do we! At Frito-Lay, we take pride in creating a great community for our ¥

people and doing great things for the communities where we operate. Here,

you stand out when you join in!

COME JOIN OUR GROWING TEAM
FULL-TIME POSITIONS ENJOY GREAT BENEFITS

-Vision
-Retirement
-Weekly Pay

-Paid Holidays

-401(k)
-Paid Time Off
-Dental

TEXT JOBS TO 221122 OR VISIT
FRITOLAYEMPLOYMENT.COM

-Medical

*Standard Text and Data Rates Apply*
Frito-Lay is proud to be an equal opportunity employer.

Minorities/Females/Disability/Protected Veterans/Sexual

Orientation/Gender Identity

s <L b Je ey e ey T e e e e e IR =

i —————————— -

- ———

Visit: FritoLayEmployment.co
Or Text JOBS to 221122

Visit: FritoLayEmployment.co
Or Text JOBS to 221122

Visit: FritoLayEmployment.co
Or Text JOBS to 221122

Visit: FritoLayEmployment.co
Or Text JOBS to 221122

Visit: FritoLayEmployment.co
Or Text JOBS to 221122

Visit: FritoLayEmployment.co
Or Text JOBS to 221122

Visit: FritoLayEmployment.cof
Or Text JOBS to 221122

Visit: FritoLayEmployment.col
Or Text JOBS to 221122

Visit: FritoLayEmployment.cof
Or Text JOBS to 221122

Visit: FritoLayEmployment.cof
Or Text JOBS to 221122




AVAILABLE POSITIONS y N
Apply At: (I i P2,
https://www.goldennugget.com/danville/Careers/ GOLDEN
N UGGET

Risk Supervisor
Full TimelGB Level 3

Dealer School
Full TimelGB Level 2

Marketing Assistant
Full TimelGB Level 3

Hostess/Host
Full TimelGB Level 3

EVS Attendant
Full TimelGB Level 3

Restaurant Supervisor
Full TimelGB Level 3

Revenue Audit Clerk
Full TimelGB Level 3

Waiter/Waitress
Full TimelGB Level 3

Bar Porter
Full TimelGB Level 3

Security Officer
Part TimelGB Level 2
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) AutoZorne

WE ARE GROWING!!!!!

$17.50 NEW Starting Pay (Plus Shift Differential)

= Class A CDL Driver = Diesel Mechanic Il
= DC Maintenance Tech = DC Center Warehouse
= Warehouse Associate Supervisor

AutoZone Distribution Center located in Danville, IL is an essential employer and
we have immediate openings.

AutoZone is the leading retailer and a leading distributor of automotive
replacement parts and accessories in the U.S.

AutoZone offers an excellent benefit package to include Health, Dental and Vision
Insurance; Short & Long Term Disability; 401K; Stock Purchase Program; 20%
Discount AutoZone Stores and more.

Please apply at :
www.autozone.com/company/careers
or
www.vermilionadvantage.com/job-board/

AutoZone

800 Lynch Spur Road
Danville, IL 61832
(217) 443-8248
www.autozone.com

American Job Center
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watchfire
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SUMMER INTERNSHIPS AVAILABLE AT
WATCHFIRESIGNS.COM

Watchfire Signs is a local company located in Danville, IL. We have a 91 year history and are a respected
manufacturer in the sign and digital billboard industries. Watchfire offers comprehensive benefits
including 401K with matching, affordable health/dental insurance, paid time off in year of hire,
continuing education assistance and career advancement opportunities. We have been an employer of
choice for decades, and have experienced incredible growth.

We are excited to once again offer our summer internship program. This program is a hands-on, real-
world position, assisting our Software Engineers with coding, building, and testing various applications
and products. You'll not only operate and learn how our systems work, you'll also build practical
knowledge and participate in company operations in a day-to-day environment.

For qualifications and to apply, please visit us at:

www.watchfiresigns.com/watchfire-careers/

We look forward to working with you!

*Watchfire is an Equal Opportunity Employer. All aspects of employment including the decision to hire, promote, discipline, or discharge, will be based on merit, competence, perfarmance, and
business needs.

*Legal authorization to work in the US required. We will not consider candidates who need sponsorship, now or in the future, to be legally employed in the US. No H18, OPT, CFT or other
“temporary work authorization” candidates will be considered.

Watchfire Signs

7 uncet watchfire

Danville, IL 61832

American Job Center




=C arleHealth

Every day, Carle employees deliver exceptional care and experiences to our
patients, members, and families. Wherever you look, employees are at the heart
of what we do. That's why we work to make sure our employees have the
resources and empowerment to pave the way for such high-quality service.

Fach and every employee at Carle makes us better and stronger, so we can take
care of our patients and our community. From clinical to professional and technical
careers — our team of employees help us change lives.

Carle is proud to be named a Great Place to Work. Carle Foundation Hospital
ranks one of America’s 50 Best Hospitals by Healthgrades and both Carle
Foundation Hospital and Carle BroMen Medical Center hold Magnet designation,
the nation’s highest honor for nursing care.

Working with purpose. Feeling seen, heard, and appreciated. Being part IERGEIN
achieving goals and celebrating success. People choose Carle for their career for
countless reasons. Learn more about why you should choose Carle.

Our Current Openings:

Opthalmic Assistant/CMA Lab Tech
Paramedic/Ambulance Service Occupational Therapist

8 Hour Shift Social Worker LCSW

Clinic RN Convenient Care EMT-Paramedic 24 Hour Shift

Care Coordinator (CRIS)

For more information or to apply. visit:
https://carle.org/careers

Carle Foundation Hospital
611 West Park St.

Urbana IL, 61801

(217) 383-3311
https://carle.org/
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TEASDALE

LATIN FOODS

Want to join the Teasdale
Latin Foods family?

Scan the QR code below for a
full list of open positions

‘o 8 APPIN HEREM ]



v Reliable Kelly Professional
& Industrial

v Personable

v Self-motivated

v Professional

If these qualities apply
to you, you should
apply with us.

We know job searching can feel like a full-time job
with a never-ending checklistBut what if you couid
work with someone who cares about finding a job that
truly fits you? That’s what we're all about.

Right now, we’re hiring for a premier healthcare
company in Danville, IL.

Now hiring:
Claims Technician

Why you’d want to work here:

s Pay Rate: $14.25/hr {$15/hr when does direct)

s Temp to Hire

¢ Paid Training

« Career opportunity at the largest customer-owned
health benefits company in the United States.

Some more perks:

s Kelly--sponsored ACA health care coverage
available to eligible employees

+ Individual insurance options*

+ Service bonus and holiday pay plans

o Weelly electronic pay options

s Employee assistance program available at no cost

Sound right for you? Apply now!
Gina Jordan

Professional Recruiter
Gina.jordan@kellyservices.com or

please text 912.297.6812

@ © pi.kellyservices.ws

“Oftered and administered by a Lhird-party vendor, These plans are not sponsored by Kelly

An Equal Opporlunity Ermployer © 2021 Kelly Services. Inc. All rights reserved CM-555AL
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Eastern lllinois
FOODBANK

Where to Find Food — Vermilion County

Some of our agencies are ciosed on major holidays. Please contact the site directly for holiday distribution

Antioch Mission Food Pantry
Open Thursdays 9am — 12pm
311 N Collett St, Danville, IL
217-442-6802

Serving Vermilion County

Danville Township Food Pantry

Open Mondays, Wednesdays & Thursdays 1:30pm -3:30pm
18 Southgate, Tilton, IL 61833

217-442-4031

Serving Vermilion County

Danville Rescue Mission

Soup Kitchen Serving Daily — Mon-Sat 12:30pm & 5:30pm;
Sun at4pm

834 Bowman Ave, Danville, IL

217-446-7223

Serving Vermilion County

The Dwelling Place Day Center
Open Mondays & Fridays 10am - 3pm
100 N. Franklin St, Danville, IL
217-213-5308

Visit https://www.thedwellingplace2017.us/ for more
information

First Church of Christ Food Pantry

Open 3rd Thursday of the month 4pm - 6pm
503 N Main, Georgetown, IL

217-662-2106

Serving Georgetown, Ridge Farm, Indianola

Grant Township Food Cupboard

Open Monday and Thursday 12:30pm - 2:00pm
525 S Market, Hoopeston, IL

217-283-5221

Serving Grant Township residents

Oakwood Area Food Pantry

Open Tuesdays 10am - 12pm

202 S Scott St, Oakwood, IL

217-354-4559

Serving Oakwood, Muncie, Fithian, Potomac, Fairmount, &
Catlin

Potomac Food Pantry

Open monthly on 1st Thursday after the 2nd Wednesday
6:30pm - 7:30pm

103 Artesian Ave, Potomac, IL

217-987-6900

Serving Potomac

Salvation Army Food Pantry-Danville
Open Tuesdays & Fridays 1:00pm - 3:00pm
855 E Fairchild, Danville, IL 61832

Serving Vermilion County

St. James Food Pantry

Open 3rd Wednesday of each month 1:30pm-5pm
504 North Vermilion, Danville, IL

217-442-1504

St. Vincent DePaul Food Pantry (inside Holy Family
Church)

Open Thursdays 10am - 12pm

444 East Main Street, Danville, IL

Serving Danville and neighboring communities

TOPS Food Pantry

Open Sundays from 12-1pm and 1st Saturday of the month
from 11am-1pm

610 Robinson St, Danville, IL 61832

Serving Vermilion County

The following sites only serve students and their
immediate families enrolled at the participating
school. Contact your school for more information:

Danville Area Community College
Serves DACC students & employees
Vermilion Hall room 209

2000 E Main St, Danville, IL 81832

For Foodmobile distribution sites please visit:
https://www.eifoodbank.org/help/vermilioncounty.html

American Job Center
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