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Mission Statement  
 

Danville Area Community College is committed to providing 
quality, innovative, and accessible learning experiences that 
meet the life-long academic, cultural, and economic needs of 

our diverse communities and the world we share. 
 
 

Non-Discrimination Statement 
Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability 

or age in its programs and activities.  Inquiries may be directed to Jill A. Cranmore, Vice President, Human 
Resources, Affirmative Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator, Danville Area 
Community College, 2000 E. Main St., Martin Luther King Memorial Way, Danville, IL  61832-5199, 217-443-

8756, or jcranmore@dacc.edu. 

      
 



 
 
 
 
 
 
  
  

 
 
Danville Area Community College will continue to be nationally recognized leader in student 
success and an active partner in building and maintaining academic excellence and the 
economic vitality of the communities it serves. 

 
 

Core Values 

Integrity     
Trusting relationships and an ethical reputation with those we serve (students, faculty, 
employees, community, business, other educational institutions, government). 

Excellence 
Consistently achieving exceptional results that delight those we serve. 

Communication 
Positive and productive relationships and environment for those we serve. 

Adaptability 
Continuously meeting the changing needs of those we serve. 

Diversity 
Providing a safe and secure learning environment for the personal and intellectual 
growth of those we serve, preparing them to participate in an increasingly changing 
world.   
 
 
 
 
 
 
 

 

Vision Statement 



 
BOARD OF TRUSTEES 

Community College District No. 507 
Regular Meeting 

Board Room, Vermilion Hall Room 302 
Thursday, December 19, 2019 

5:30 p.m. 
 

 

AGENDA 

1. Call to Order 

2. Pledge of Allegiance 

3. Roll Call 

4. Adoption of Agenda 

5. Recognition of Visitors 

6. Middle College Report 

7. Financial Update 

8. President’s Report 

9. Public Comment 

 

11.    Unfinished Business 

12.  New Business 

 A. Board Consideration of Approval of Travel Expenditures for Trustees 

 B. Board Discussion of Bids for Capital Development Board Project to Replace           

Heating Units Serving Mary Miller Gymnasium 

 C. Board Discussion of Renovation of Dr. Alice Marie Jacobs Hall/Carnegie                

Library 

 D. Board Consideration of Bids for 14 Welding Machines 

 

 

Consent Agenda Items are considered to be routine, non-controversial matters and will be considered together and 
enacted by one motion and one roll call.  Any Trustee desiring to remove an item for separate consideration should 
so request before approval of the agenda. 
 

10. Consent Agenda  

A. Board Consideration of the Minutes of the Special Board Meeting of November 13, 

2019; and Minutes of the Regular Board Meeting of November 21, 2019 

B. Financial Report 

C. Human Resources Report 

D. Clery Security Report 

E. Board Consideration of Board Policy Revisions 

                  1.  Board Policy #3025 – Tuition Waivers 

                  2.  Board Policy #4001.2 – Additional Education 
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 E. Board Consideration of Workers Compensation Insurance for 2020 

  

13. Information 

 A. Communications 

 

DECEMBER 2019 

          24-25 Holiday – College Closed 

          26-31 Holiday Break – College Closed 

JANUARY 2020 

      1 New Year’s Day Holiday – College Closed 

    8-9 Faculty/Staff In-Service Days 

     20 Martin Luther King’s Birthday Holiday – College Closed 

     23 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

FEBRUARY 2020 

     17 Presidents’ Day Holiday – College Closed 

     27 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

MARCH 2020 

  13-14 ICCTA Board of Representatives Meetings, Heartland Community College 

  17-21 NJCAA Basketball Tournament, Mary Miller Gym 

  23-27 Semester Break – College Offices Open 

     26 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

14. Adjournment 
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Middle College Report 



 
 
    BOARD AGENDA ITEM 7 
 
 
 
 
 
  

 
Financial Update 



     

FY20 FY19
OPERATING FUNDS FULL YR YTD % YTD YTD

(EDUCATION; OPERATIONS & MAINTENANCE) PROP BUDG 11/30/2019 OF TOTAL 11/30/2018 %

REVENUES

1   Property Tax Revenue 4,935,000 1,264,400 26 % (A) 1,186,637 25%
2   Personal Property Replacement Tax (PPRT) 525,000 169,907 32 % (B) 87,929 17%
3   ICCB Base Operating Grants 1,562,848 665,187 43 % (C) 488,248 32%
4   ICCB Equalization Grant 2,438,530 609,632 25 % (C) 342,126 17%
5   CTE Vocational Cr Hr Reimbursement 170,000 0 0 % (C) 0 0%
6   Tuition 7,725,230 5,611,513 73 % (D) 5,815,365 81%
7   Fees 1,576,960 1,156,892 73 % (D) 1,067,068 71%
8   Less:  Institutional Scholarships/Waivers (2,560,000) (1,565,660) 61 % (D) (1,394,586) 82%
9   Interest Income 35,000 18,374 52 % (E) 20,434 186%

10   Transfers from Other Funds 500,000 15,681 3 % (E) 13,118 3%
11   Facility Rent Revenue/Chargebacks/Other 199,500 109,615 55 % (F) 37,416 18%

12 TOTAL OPERATING REVENUES 17,108,068 8,055,541 47 % 7,663,755 46%

EXPENDITURES BY OBJECT

13   Salaries 11,069,307 4,714,604 43 % 4,434,900 41%
14   Employee Benefits 2,348,055 950,191 40 % 945,464 40%
15   Contractual Services 611,870 184,211 30 % (E) 222,780 38%
16   Materials & Supplies 1,666,615 1,051,521 63 % (G) 945,896 63%
17   Meetings, Travel, Conferences 316,541 62,293 20 % (E) 45,503 19%
18   Fixed Charges 207,680 158,559 76 % (E) 160,519 65%
19   Utilities 810,000 301,617 37 % (H) 294,043 36%
20   Capital Outlay 26,000 80,144 308 % (F) 13,500 0%
21   Transfers to other Funds/Other 52,000 18,808 36 % (E) 13,918 19%

22 TOTAL OPERATING EXPENDITURES 17,108,068 7,521,948 44 % 7,076,523 43%

23 NET REVENUE/(EXPENDITURE) 0 533,593 587,232

NOTES:

(A) Amounts are recorded quarterly at the end of each quarter.
(B) Majority of revenue is received in the second half of the fiscal year.
(C) Amounts received from ICCB will not be even.
(D) Revenue is primarily received at the beginning of each semester and institutional waivers/scholarships are awarded

    near the beginning of the semester.
(E) This revenue or expense item does not occur evenly over the year.
(F) Includes donation from the Foundation for mechantronics equipment. In-kind revenue and expense are recorded.
(G) Instructional material and supply spending is accelerated prior to the beginning of each semester.
(H) Payments on utility bills are approximately two months in arrears.  Invoice for July service has a

   billing date of August and a payment due date of September.

DANVILLE AREA COMMUNITY COLLEGE

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS

       FY20 - Year to Date - July 1, 2019 - November 30, 2019
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President’s Report 



 
 
    BOARD AGENDA ITEM 9 
 
 
 
 
 
  

 
Public Comment 



 CONSENT AGENDA ITEM 10A    
 
 
 
 
 
 
 

Board Consideration of the Minutes of the  
Special Board Meeting of November 13, 2019;  

and Minutes of the Regular Board Meeting of November 21, 2019 



 
 
 
 
MINUTES OF SPECIAL MEETING – November 13, 2019 
On November 13, 2019, the Board of Trustees of Community College District 507, in the 
Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford, in the State of Illinois, met in 
special session at 24 North Jackson Street, Danville, Illinois.     
 
ITEM 1: CALL TO ORDER 
The meeting was called to order at 6:00 p.m. 
 
ITEM 2: ROLL CALL 
Roll was called.  Trustees present:  Bill Black, Tracy Cherry, Dave Harby, Terry Hill, Dr. Ron 
Serfoss, John Spezia, Greg Wolfe, and Student Trustee Holley Hambleton.     
 
Others present:  President Stephen Nacco and Board Secretary Kerri Thurman.     
 
Media present:   None 
 
ITEM 3: ADOPTION OF AGENDA 
Upon motion by Mr. Hill, and a second by Mr. Spezia, the agenda was adopted.  The motion 
passed by unanimous voice vote:  8 yeas, 0 nays.   
 
ITEM 4: PUBLIC COMMENT 
There was no public comment.   
 
ITEM 5: MOTION FOR CLOSED SESSION 
Upon motion by Dr. Serfoss, and a second by Mr. Wolfe, the following resolution was adopted 
by unanimous roll call vote (8 yeas, 0 nays): 
 
BE IT RESOLVED, in accordance with the provisions of Chapter 120/2 of the Open Meetings 
Act, the Board of Trustees of Community College District #507 shall enter a Closed Session for 
purposes specified in Paragraph (c)(1) and (c)(21), specifically matters pertaining to the annual 
evaluation of the President and approval of the written Closed Session Minutes of September 26, 
2019 and October 11, 2019.   
 
ITEM 6: CLOSED SESSION TO DISCUSS THE ANNUAL EVALUATION OF THE 

PRESIDENT AND APPROVAL OF THE WRITTEN CLOSED SESSION 
MINUTES DATED SEPTEMBER 26, 2019 AND OCTOBER 11, 2019   

The meeting went into Closed Session at 6:02 p.m.   
 
There being no further business to discuss in Closed Session, Mr. Harby adjourned the Closed 
Session at 7:39 p.m.     
 
ITEM 7: DISCUSSION OF BOARD SELF-EVALUATION 
The Trustees discussed the comments on the evaluation tool.  There was also discussion 
regarding the evaluation tool.  Mr. Wolfe and Dr. Serfoss will research future evaluation 
instruments.     
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The Trustees appreciate the financial information that is received on a regular basis.   
 
The Trustees discussed the strengths of the Board and the value of having retreats/study sessions 
on a regular basis.  A suggestion was made to have a general study session in April.   
     
ITEM 8: ADJOURNMENT   
There being no further business to discuss, upon motion by Mr. Spezia, and a second by Ms. 
Cherry, Mr. Harby adjourned the meeting at 8:06 p.m.                                                      

 
    
      _____________________________________ 
      Chairperson, Board of Trustees 
       
 
      _____________________________________ 
      Secretary, Board of Trustees      _
 
 
Approved: ___________________________                                                           



MINUTES OF THE REGULAR MEETING of November 21, 2019 
On November 21, 2019, the Board of Trustees of Community College District 507, in the 
Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, 
Regular Session on Thursday, November 21, 2019 at the DACC Higher Learning Center, 
Room 101, in Hoopeston, Illinois. 
 
ITEM 1: CALL TO ORDER 
Chairman Dave Harby called the meeting to order at 5:30 p.m. 
 
ITEM 2: PLEDGE OF ALLEGIANCE 
Ms. Anna Butzow, Student, led the Board and those in attendance in reciting the Pledge of 
Allegiance to the Flag.       
 
ITEM 3: ROLL CALL 
The roll was called.  Trustees present: Dave Harby, Terry Hill, Dr. Ron Serfoss, Greg 
Wolfe, and Student Trustee Holley Hambleton.  Trustees absent:  Bill Black, Tracy Cherry 
and John Spezia (arrived at 5:35). 
 
Others present:  President Dr. Stephen Nacco, Board Secretary Kerri Thurman, Dave 
Kietzmann, Tammy Betancourt, Jill Cranmore, Lara Conklin, Stacy Ehmen, Jerry Davis, 
Mark Barnes, Karla Coon, Kendra Morts, Bill Nicholls, Sara McKenna, Anna Butzow, and 
Victoria Santillana. 
 
Media present:  None.    
 
ITEM 4: ADOPTION OF AGENDA 
Mr. Harby asked if there were any changes requested to the agenda.  With no changes 
requested, upon motion by Dr. Serfoss, and a second by Mr. Hill, the agenda was approved 
as presented.  The motion passed by unanimous voice vote:  5 yeas, 0 nays.   
 
ITEM 5: RECOGNITION OF VISITORS 
Dr. Nacco introduced the following members of the College Cabinet:  Dave Kietzmann, 
Executive Vice President, Instruction and Student Services; Jill Cranmore, Vice President, 
Human Resources; Tammy Betancourt, Vice President, Finance and Chief Financial 
Officer; Lara Conklin, Executive Director, College Relations; and Stacy Ehmen, Vice 
President, Student Services.  Also present: Jerry Davis, Davis & Delanois; Mark Barnes, 
Director, Information Technology; Karla Coon, Director, Hoopeston Higher Learning 
Center; Kendra Morts, Office Assistant, Hoopeston Higher Learning Center; Bill Nicholls, 
Hoopeston Economic Development; Sara McKenna, Wipfli, LLC; Victoria Santillana and 
Anna Butzow, Students. 
 
Media present:  None.   
 
ITEM 6: DACC FOUNDATION REPORT 
Ms. Karla Coon, Director of the Hoopeston Higher Learning Center, gave an update to the 
Board.  Ms. Coon shared enrollment statistics since the Center opened in 2013.  She also 
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gave an overview of the impact the facility has to the area.  She noted challenges include 
turnover in instructors and lower enrollment in the high school.  New initiatives include 
options for second year classes in health occupations.   
 
Ms. Coon thanked the Hoopeston Community Foundation for providing new CPR training 
equipment which will allow the Center to offer CPR classes in the Spring.   
 
Ms. Coon announced that the College for Kids program in Hoopeston is being revised to 
include an all-week option which will address issues with day care and transportation, and 
provide more flexibility.  
 
Ms. Victoria Santillana is a second year student at DACC and takes classes at the 
Hoopeston HLC.  She expressed appreciation for the options available at the Center.   
 
Dr. Nacco and the Trustees thanked Ms. Coon and Ms. Morts for their dedication and 
service to the Hoopeston community.   
 
ITEM 7: REPORT ON ICCTA SEMINAR AND BOARD OF 
REPRESENTATIVES MEETING, NOVEMBER 8-9, 2019 
Mr. Wolfe, Mr. Hill, Dr. Serfoss, and Mr. Harby attended the ICCTA Seminar and Board of 
Representatives meetings on November 8-9, 2019.  They shared highlights from the 
meetings they attended. 
 
ITEM 8: FINANCIAL UPDATE 
Ms. Tammy Betancourt gave a financial update to the Board.  The Financial Statement of 
Revenue and Expenditures ending October 31, 2019 was included in the Board agenda 
book. 
 
ITEM 9: PRESIDENT’S REPORT 
Dr. Nacco shared the DACC Flash with the Board and highlighted the events from the 
month since the last meeting.       
 
ITEM 10: PUBLIC COMMENT 
 
ITEM 11: CONSENT AGENDA 

A. BOARD CONSIDERATION OF THE MINUTES OF THE BOARD 
AUDIT COMMITTEE MEETING OF OCTOBER 23, 2019; AND 
MINUTES OF THE REGULAR BOARD MEETING OF 
OCTOBER 24, 2019 

B. FINANCIAL REPORT 
C. HUMAN RESOURCES REPORT 

Upon motion by Mr. Wolfe, and a second by Mr. Hill, the Board approved the items on the 
Consent Agenda.  The motion passed by roll call vote:  6 yeas, 0 nays.    
 
ITEM 12: UNFINISHED BUSINESS 
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ITEM 13: NEW BUSINESS 

A. BOARD CONSIDERATION OF ACCEPTANCE OF FY2019 
COLLEGE COMPREHENSIVE ANNUAL FINANCIAL AUDIT 
REPORT 

The Board of Trustees Audit Committee (Mr. Harby, Dr. Serfoss and Mr. Black) met on 
October 23, 2019 with the Auditors, Sara McKenna and Matt Schueler, of Wipfli, LLP. The 
purpose of the meeting was to review and discuss the audited Comprehensive Annual 
Financial Report for the fiscal year ended June 30, 2019.  Also in attendance from the 
DACC Staff were Dr. Nacco, Debbie Knight, Tammy Betancourt, Dave Kietzmann, and 
Kerri Thurman. 
 
Dr. Serfoss spoke on behalf of the Audit Committee.  He reported the College received a 
clean audit.  The Auditors offered suggestions/comments for Information Technology that 
will improve the College’s practice and procedures.  Dr. Nacco and the Trustees 
congratulated Tammy Betancourt, Debbie Knight and the Business Offices on another clean 
audit. 
 
Upon motion by Mr. Hill, and a second by Ms. Hambleton, the Board accepted the Fiscal 
Year 2019 Comprehensive Annual Financial Audit Report.  The motion passed by roll call 
vote:  6 yeas, 0 nays. 
 

B. BOARD CONSIDERATION TO ACCEPT THE ANNUAL POST-
ISSUANCE TAX COMPLIANCE REPORT FOR DANVILLE 
AREA COMMUNITY COLLEGE DISTRICT NO. 507, 
COUNTIES OF VERMILION, EDGAR, IROQUOIS, 
CHAMPAIGN, AND FORD AND STATE OF ILLINOIS. 

When the District issued Tax Advantaged Obligations (e.g. Tax-Exempt Bonds and/or Debt 
Certificates), the District covenanted generally to take all action necessary to comply with 
the applicable federal tax rules and regulations relating to those obligations, including 
covenants necessary to preserve the excludability of interest in those obligations from gross 
income from federal income taxation purposes. 
 
A Bond Record-Keeping Policy was adopted by the Board of Trustees on December 14, 
2010 and amended on September 23, 2014 as part of the resolution process for the issuance 
of certain Tax Advantaged Obligations.  This Bond-Record Keeping Policy designated the 
Treasurer as the Compliance Officer for Tax Advantaged Obligations compliance purpose. 
Our bond counsel, Chapman and Cutler, LLP has recommended that the Compliance 
Officer prepare and submit and Annual Post-Issuance Tax Compliance Report to ensure 
that the Board of Trustees is aware of the District’s compliance with Tax Advantaged 
Obligation covenants. 
 
The Post-Issuance Tax Compliance Report which sets forth a summary demonstrating the 
District’s compliance with applicable covenants and expectations is included in the Board 
packet. 
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Also included in the Board packet are the expenditures for the fiscal year 2019 from the 
various bond issuances. All of the expenditures were previously approved by the Board 
either through the bid process when required or via the normal monthly disbursement 
approval process. 
 
Upon motion by Mr. Wolfe, and a second by Dr. Serfoss, the Board accepted the annual 
Post-Issuance Tax Compliance Report for Danville Area Community College District No. 
507, Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford and State of Illinois.  
The motion passed by roll call vote:  6 yeas, 0 nays. 
 

C. BOARD CONSIDERATION OF MAKING WRITTEN CLOSED 
SESSION MINUTES OPEN TO THE PUBLIC  

Public Act 85-1355 requires community college boards to review the written minutes of 
closed sessions in order to determine which written minutes may be, in whole or in part, 
made a part of the public record.  The following minutes were reviewed: March 24, 1987; 
September 26, 2000; October 24, 2000; April 26, 2005; May 24, 2005; May 23, 2006; April 
26, 2011; January 24, 2019; March 28, 2019; May 23, 2019; June 27, 2019; September 26, 
2019; October 11, 2019; and November 13, 2019. 
 
The following minutes are being recommended to remain closed to the public:  March 24, 
1987; September 26, 2000; October 24, 2000; April 26, 2005; May 24, 2005; May 23, 
2006; April 26, 2011; January 24, 2019 and November 13, 2019.  The following minutes 
are being recommended to be made open to the public:  March 28, 2019; May 23, 2019; 
June 27, 2019; September 26, 2019; and October 11, 2019. 
 
Upon motion by Mr. Wolfe, and a second by Mr. Hill, the Board approved the written 
minutes so noted to remain closed to the public and the written minutes so noted to be 
opened to the public.  The motion passed by roll call vote: 6 yeas, 0 nays. 
 

D. BOARD CONSIDERATION OF BIDS FOR WIFI NETWORK 
EQUIPMENT  

Bids were advertised for WiFi network equipment.  This equipment will be installed to 
replace old network equipment and upgrade our WiFi.  This equipment was approved on 
the FY-20 Capital Equipment List and funding will be through Technology/Equipment 
Bonds. 
 
Upon motion by Mr. Hill, and a second by Ms. Hambleton, the Board approved the low bid 
from Sayers in the amount of $59,514.20 to purchase WiFi networking equipment.  The 
motion passed by roll call vote: 6 yeas, 0 nays.     
  

E. BOARD CONSIDERATION OF BIDS FOR A COORDINATE 
MEASURE MACHINE 

Bids were advertised for a Coordinate Measure Machine. This machine is used to measure, 
inspect, and provide reports of machined workpieces to evaluate student performance. This 
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equipment was approved on the FY-20 Capital Equipment List and will be funded through 
the Perkins Grant. 
 
Upon motion by Dr. Serfoss, and a second by Mr. Wolfe, the Board approved the low bid 
from Immersive Engineering in the amount of $25,905.00 to purchase a Coordinate 
Measure Machine.  The motion passed by roll call vote: 6 yeas, 0 nays.    
 
ITEM 14: INFORMATION 

A. COMMUNICATIONS 
 

ITEM 15: ADJOURNMENT 
There being no further business to discuss, Mr. Harby adjourned the meeting at 6:37 p.m. 
       
 
     __________________________________________ 
     Chairperson, Board of Trustees 
 
 
     __________________________________________ 
     Secretary, Board of Trustees 
 
 
Approved:  __________________________________  
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Human Resources Report 

December 19, 2019 
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Human Resources 
(Recommendations of Employment are conditional upon all Human Resources processes being 
met.) 
 
1. New Employees 

 
(Notice of Full-Time Specially Funded Administrative & Professional Staff  
Contract) 

 
 Farrar, Nicholas - Automotive Technology Instructor, Department of Corrections 
 Effective Date:  December 16, 2019 through June 30, 2020 
 Rate of Pay:  Approximately $51,005.00 annually 

 
(Notice of Full-Time Classified Staff Contract) 

 
 Higgins, Steffanie – Adult Education Specialist, Adult Education 
 Effective Date:  January 2, 2020 through June 30, 2020 
 Rate of Pay:  $30,424.00 annually 
 

(Notice of Temporary Employment Contracts) 
 
 Crain, Emily – Co-Facilitator, Success in College 
 Effective Date:  January 1, 2020 through June 30, 2020 
 Rate of Pay:  $600.00 stipend 
 
 Gregg, Jenna – Pharmacy Technician Instructor, Corporate Education 
 Effective Date:  January 13, 2020 through June 30, 2020 
 Rate of Pay:  $45.00 per hour 
 
 Shaner, Collin – eSports Lab Monitor, Business & Technology 
 Effective Date:  December 2, 2019 through June 30, 2020 
 Rate of Pay:  $18.36 per hour 
 
   2. Student Workers 

 
(Notice of Temporary Employment Contracts) 
 
Anderson, Kasie – Student Employee, Small Business Development Center 
Effective Date:  November 18, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Caballero, Haydee – Student Employee, Business & Technology 
Effective Date:  January 20, 2020 through June 30, 2020 
Rate of Pay:  $9.25 per hour 
 
Chipeta, Joseph – Student Employee, Math, Science and Health Professions 
Effective Date:  December 16, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
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 Student Workers, continued: 

 
(Notice of Temporary Employment Contracts) 
 
Frerichs, Paiton – Student Employee, Child Development Center 
Effective Date:  November 18, 2019 through June 30, 2020 
Rate of Pay:  $10.00 per hour 
 
Logue, Hollianne – Student Employee, Business & Technology 
Effective Date:  November 4, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 

 
3. Request for Personal Leave 

 
Allison, McKenna – Director, Education Programs, Department of Corrections 
Effective Date:  Approximately February 14, 2020 through March 27, 2020. 
 
Saylor, Diana – Building Services Attendant, Facilities 
Effective Date:   December 10, 2019 through February 29, 2020 
 

4. Resignations 
 
Acklin, James – Head Cross Country Coach, Athletics 
Effective Date:  December 31, 2019 
 
High, Casie – Health Information Technology Instructor, Math, Science and Health Professions 
Effective Date:  November 26, 2019 
 
Hightower, Brennon – Academic Advisor, TRIO/Student Success Center 
Effective Date:  December 6, 2019 

 
5. Part-time and Additional Instructor Salaries, Fall Semester 2019 
 
6. Authorization for Employment 
 
 



  
Specially Funded Contract 

 For 
 Administrative and Professional Staff 
 With 
 Community College District No. 507 
 Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, Illinois 
 2000 East Main Street 
 Danville, IL 61832 
 
This Contract is made and entered into, by and between Nicholas Farrar (hereinafter referred to 
as the "Employee") and the Board of Trustees, Danville Area Community College, No. 507 
(hereinafter referred to as the "Board").  The Board and the Employee hereby voluntarily agree 
as follows: 
 
I. That in consideration of an annual salary in the gross amount of $51,005.00 Dollars less 

any legal authorized deductions, including but not limited to required SURS deduction 
paid by the employee during the term of this Contract, the Employee agrees: 1) to well 
and faithfully perform the duties of Automotive Technology Instructor, Danville 
Correctional Center – Educational Programs, or the duties of such other specially 
funded position of employment which the Board or its duly authorized representative may 
assign the Employee to perform during the term of this Agreement; and 2) to the 
remaining terms of this Contract. 
 

II. That in exchange for the foregoing consideration and the mutual promises and covenants 
contained in this Contract, the Board and the Employee Hereby Further Agree as follows: 

 
A. That the source of funds for payment of Employee's salary and benefits under this 
Contract are funds made available to the Board by Danville Correction Center Grant for 
the Danville Correctional Center – Educational Program project, hereinafter referred 
to as "special funds".  

 
B. That this Contract, and every part hereof, is conditional upon and strictly limited 
by the availability of special funds for such salaries made available to the Board by 
Department of Corrections for the aforementioned project and shall remain executory 
and without effect until said funds are actually contracted. 

 
C.  This Contract and the employment relationship between the Board and the 
Employee shall commence on the 16th day of December 2019, and terminate not later 
than the 30th day of June 2020.  This Contract and the employment relationship between 
the Employee and the Board may be terminated prior to June 30, 2020, when, in the 
Board's judgement, special funds allocated to administrative and professional salaries for 
this program become inadequate or unavailable to finance the Employee's position of 
employment.  The Board may also terminate this Contract and the employment 
relationship for other legitimate reasons or circumstances, as stated elsewhere in this 
Contract.  The Employee's work days shall include all the service and in-service days 
designated on the official College calendar, as it now appears or may hereafter be 
amended by the Board, that occur during the term of this Contract. 
 



 
 
D. That there shall be deducted from the salary of Employee, an amount equal to the 

pay for one day of service for each day of service during the contract term on 
which the employee is absent from duty, unless absence from duty with pay is 
specifically authorized by the Board, or unless absence from duty is occasioned by 
illness or injury qualifying as paid sick leave within the provisions of the Board's 
established sick leave policy, as the same may be amended from time to time by 
the Board. 

 
E. Pay Frequency.  During the term of this Contract, the Salary specified in Part I,  

above, will be paid semi-monthly on the pay period dates as established and 
published by the College Payroll Department.  If the Employee works less than a 
complete payroll cycle, then the Employee's salary for such period shall be 
reduced pro rata. 

 
III. That in exchange for the foregoing consideration and the mutual promises and 

 covenants contained in this Contract, the Board and the Employee Hereby Further  
 Agree as follows: 
 

A. The Employee’s potion of employment under this Contract is depending on 
the employee’s compliance with all Department of Corrections Directives 
and the Department of Corrections approval to work within the facility. 
 

B. That Community College District 507 has entered into said specially funded 
project, within which this position of employment is offered, as a special service 
to the surrounding community it serves. 

 
C. That the specially funded project within which this position of employment is   

offered is a special project to the Community College District 507 and although 
this project may be ancillary and supportive of the college curriculum, it is not 
part of the normal operations of Community College District 507. 

 
D. That Employee's position of employment under this Contract is dependent upon  

the continued availability of special funds for this program for its continued 
existence.  Because this is a specially funded position of employment, it is 
understood and agreed that the Employee is not eligible for tenure under the 
Illinois Community College Tenure Act, 110 ILCS 805/3B-1, et seq. 

 
E.  The parties acknowledge that the factors and timing which determine whether or 

not special funding for the Employee's position will be granted or are adequate for 
the contract period or will be available for possible renewal or extension at the 
termination of any contract period are totally controlled by the special funding 
source. 

 
F. That absent adequate special funding which has been allocated to administrative 

 and professional salaries for this project, there is no assurance that this position of 
 employment will be continued for this contract period. 

 
  G. Upon termination of this Contract for any reason, including but not limited to its  

expiration on June 30, 2020, there is no assurance that continued employment 
will be available or offered to the Employee by the Board.   

 



H. That any Board policies or procedures concerning the termination, renewal or 
reduction in force of employment contracts for positions covered by Board Policy 
are hereby mutually waived, and it is agreed that the provisions of said policies or 
procedures shall not govern the termination or renewal of the employment 
relationship created by this Contract. 

 
I. This Contract supersedes any contrary Board policies or procedures, except as  

otherwise expressly stated herein.  The Board Policy concerning Probation (Board 
Policy 4043) and the Board Policy concerning Disciplinary Suspension or 
Dismissal for Cause (Board Policy 4055) shall, however, be applicable during the 
term of this Contract.  The application of Board Policy 4055 shall not, however, 
be construed as a limitation on the Board's right to terminate this Contract and the 
employment relationship at any time, should the Board determine that special 
funds for this program have become inadequate or unavailable to finance the 
Employee's continued employment. 

 
J. That due to the contractual relationship between the Board and the special 

funding source, there is no guarantee that such special funds, either in part or 
whole, will be renewed or continued from year to year, and therefore, it is 
mutually agreed that this agreement shall not be automatically renewable from 
contract term to contract term.  This agreement and the employment relationship 
between the Employee and the Board shall automatically terminate not later than 
June 30, 2020. 

 
K. That because of the uncertainty of the special funding source and the limitations 

of this totally specially funded budget, the parties agree that the Board may 
terminate this Contract, and the employment relationship, during its term by 
providing the Employee with fourteen (14) days notice of termination.  Such 
notice shall be based upon the Board's determination that: 1) there are, in the 
Board's judgment, insufficient special funds allocated to administrative and 
professional salaries to support this Employee's continued employment; or 2) 
Community College District 507 will not participate or will not continue to 
participate in all or part of this specially funded project.  The reason for 
termination and date of termination of this Contract will be specified in said 
notice.  For purposes of this Section, "notice" means a written notice delivered in 
person or deposited in the U. S. Mail by certified or registered mail, postage 
prepaid, addressed to the Employee's last known address.  Compensation 
provided under this contract shall immediately cease upon the termination date 
specified in any such termination notice.  The decision of the Board shall be final. 

 
L. This contract will remain in force and effect for the duration of the contract term 

except as conditioned above. 
 

M. This Agreement constitutes the complete and entire Agreement between the 
Employee and the Board, and supersedes any prior agreements or practices.  No 
other promises or agreements, either express or implied, shall be binding unless 
hereinafter reduced to writing, signed by both the Employee and the Board, and 
supported by adequate consideration. 

 
N. This contract will be considered as null and void if the employee fails to pass the 

security clearance or meet Department of Corrections’ standards in the 
background investigation. 



 
 
 
IV. It is hereby further mutually agreed that this contract shall be without force and effect 

unless it is in possession of the Board, bearing the signature of the Employee and the 
Secretary of the Board on or before the 31st day of December 2019. 

 
IN WITNESS WHEREOF, we have hereunto subscribed our names on the dates hereinafter 
stated. 
 
 
 
 
 
                                                                  
Date      Employee Signature 
 
 
                                      
Date      Secretary  

Board of Trustees 
     Community College District No. 507 































 CONSENT AGENDA ITEM 10D 

 
 
 
 
 

  
Board Consideration of Clery Security Report 

December 19, 2019 
 
 

 
  

     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM:  10D 
 
AGENDA TITLE: BOARD CONSIDERATION OF CLERY SECURITY REPORT 
 
DATE:   December 19, 2019 
 
RESOURCE:  Jill Cranmore, Stacy Ehmen, Greg Fegett 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The College received no Clery crime reports for Danville Area Community 

College’s main campus in the past month.     
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDATION:   May we ask the Board to approve the Clery Security Report above.           



 BOARD AGENDA ITEM 10D 

 
 
 
 
 

  
Board Consideration of Board Policy Revisions   

1. Board Policy #3025 – Tuition Waivers 
2. Board Policy #4001.2 – Additional Education 

 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM:  10E 
 
AGENDA TITLE: BOARD CONSIDERATION OF BOARD POLICY REVISIONS 

1. Board Policy #3025 – Tuition Waivers 
2. Board Policy #4001.2 – Additional Education 

 
DATE:   December 19, 2019 
 
RESOURCE:  Dr. Stephen Nacco 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: 1.  Board Policy #3025 – Tuition Waivers 
 

The proposed revision adds a 1.0 credit hour waiver for students participating 
in a theatrical production and enrolled in SPCH-147—Theater Performance 
Practicum.  Additionally, the Tuition Waivers policy references requirements 
for employees utilizing the Fitness Center (see policy revision #4001.2 
below).   
 
2.  Board Policy #4001.2 – Additional Education 
 
The proposed revision removes the requirement for employees to complete a 
four-course credit sequence before utilizing the Fitness Center.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RECOMMENDATION:   May we ask the Board to approve the revisions to Board Policy #3025 

– Tuition Waivers and Board Policy #4001.2 – Additional Education.         



 
 

Board Policies and Procedures Manual  

 

Index | Section 3000 – Student Personnel  

Tuition Waivers 3025 

 

 

7-County Indiana Area 

Tuition for out-of-state Indiana students residing within a specially designated 7 county area (counties 

include: Vermillion, Parke, Fountain, Warren, Tippecanoe, Benton and Montgomery) shall be waived 

so that the amount charged is equal to 150% of the in-district tuition rate.  All fees are excluded from 

this waiver (technology/activity fees, on-line fees, course fees, includED fees, etc.) and will be charged 

at 100% as applicable. 

 

Out of State 

In accordance with Section 6-4 of the Illinois Community College Act [110 ILCS 805/6-4] the College 

may charge in-district tuition to a student who is an out-of-state resident but who is employed for at 

least 35 hours per week by an entity located in the district or is enrolled in a course that is being 

provided under terms of a contract for services between the employing entity and the College.   

 

For dependents of those individuals, tuition shall be waived so that the amount charged is the in-

district tuition rate.   

 

Senior Citizens 

Tuition for credit courses is waived for in-district students age 60 or older.  The waiver does not 

include technology/activity fees, course fees.  Offerings of Corporate and Community Education are 

exempted from this provision as are all noncredit courses. 

Dual Credit 

Illinois and Indiana high school students who are enrolled in a dual credit course taught either at 

DACC or on-line (excluding College Express and Middle College) will be charged 50% of the 

combined in-district per-credit tuition and per-credit technology and activity fee.  Students who are 

eligible for free-and-reduced lunch will be charged 25% of this combined rate.  In addition, the on-line 

course fee is waived.  However, students continue to be financially responsible for any special course 

fees and course materials. 

All tuition and fees for high school students who are enrolled in a dual credit course taught at the high 

school shall be waived at 100%. 

http://www.dacc.edu/board/policies/index.php?
http://www.dacc.edu/board/policies/index.php?section=6000


College Express 

High schools will be charged 50% of the in-district tuition rate for high school students who are 

enrolled in a College Express course resulting in a waiver of 50% of the in-district tuition rate.  All 

fees are excluded from this waiver (technology/activity fees, course fees, etc.) and will be charged at 

100% as applicable. 

Middle College 

Middle College program graduates are eligible to receive a one-time $1,000 waiver that covers tuition, 

fees and required books and materials.  This waiver must be utilized within one year of graduation 

from the Middle College program and may be used towards credit courses only. 

Bonus Courses 

Full-time students enrolled in 12 or more credit hours (without the bonus course) may take 1 additional 

course from the applicable bonus course options for that applicable semester and the advertised waiver 

will be applied toward the bonus course’s tuition and fees.  Students must maintain full-time status 

“without the bonus course” and if the student drops below full-time during the refund period, the 

waiver will be forfeited.  Bonus courses cannot put the student into 20+ credit hours without special 

permission from the Dean of Student Services.  This waiver is for tuition, technology/activity fees and 

course fees only.  Students are still financially responsible for books, includED fees, course materials, 

etc. at 100%.  Benefits may be restricted for students with other waivers. 

Adult Education Courses 

All tuition and fees for adult education courses shall be waived at 100%. 

 

Athletics 

Athletic waivers may be offered to athletes at the discretion of the applicable head coach, with 

approval by the Athletic Director.  Waivers must follow NJCAA rules and requirements.  While the 

NJCAA allows a maximum number of waivers for each sport, DACC will allow waivers by sport as 

follows:  

Sport DACC Tuition 

Waivers 

NJCAA Div II 

Maximum 

Men’s Basketball 13 15 

Women’s Basketball 13 15 

Men’s Baseball 18 24 

Women’s Softball 18 24 

Men’s Cross Country 7 10 

Women’s Cross Country 7  10 

Men’s Golf 6 8 

Women’s Golf 6 8 

Total 88 114 

 

 



In order to increase the number of graduates from high schools within District 507 who attend DACC, 

all tuition and fees for athletic-scholarship recipients who are eligible for in-district tuition rates and 

have graduated from an in-district high school will be waived.  Out-of-district athletic scholarship 

recipients will be eligible for a tuition waiver.   

For all second year students receiving athletic scholarships, tuition and all fees will be waived for 

student-athletes under the following conditions: 

 Full-time attendance at DACC the previous year and participation as a scholarship 

athlete. 

 Completion of at least 24 academic credits in accordance with NJCAA definition. 

 A minimum Grade Point Average of 3.0 and be in good standing in accordance with 

NJCAA definition. 

 Recommendation for eligibility for this waiver by both the Athletic Director and by the 

Executive Vice President of Instruction and Student Services. 

 

Cheerleading Squad and Music Ensembles 

 

All tuition and fees for members of the Cheerleading Squad and Music Ensembles who are eligible for 

in-district tuition rates and have graduated from an in-district high school will be waived for the spring 

semester.  Out-of-district members of the Cheerleading Squad and Music Ensembles will be eligible 

for a tuition waiver. 

 

For second year members of the Cheerleading Squad and Music Ensembles, students will be required 

to be full-time (12 or more credits per semester), full-tuition-and-fees paying students during the Fall 

semester, and maintain a 3.0 GPA (according to NJCAA standards) in order to receive the Spring 

semester waiver.  Students will be eligible for this waiver for no more than two (2) years.     

 

The maximum number of annual waivers for the Cheerleading Squad is twelve (12).  In order for the 

cheerleaders to earn the waiver of tuition and fees, cheerleaders will need to continue to meet the 

performance conditions currently prescribed by the coach, which includes representing DACC at 

parades and performances during men’s home basketball games.  During divisional games that DACC 

hosts in which the men’s and women’s teams are both playing, the cheerleaders would be obligated to 

perform during the second half of the women’s game and all or part of the men’s game.     

 

The maximum number of annual waivers for the Music Ensembles is thirty (30).  During the Fall, 

under the Music Ensembles’ Director(s), Music Ensembles members would audition and, pending 

acceptance, attend rehearsals.  During the Spring semester, up to 30 students selected for the ensembles 

would be eligible for last-dollar tuition and fee waivers. 

 

To fulfill their obligation as members of the Music Ensembles, members would be responsible for 

providing a minimum of five performance blocks during the course of the Spring semester.  The nature 

of these blocks will vary, based on the performer’s talent and will be determined at the sole discretion 

of the Ensembles’ Director(s).  Any of the following may qualify as a single performance block: 

 

 Pep Band for a Saturday home basketball game (both men’s and women’s games) 

 Pep Band for DACC (men’s and women’s) home basketball game vs. Parkland 

 Pep Band for three (same day) NJCAA Championship Tournament games 



 Concert Instrumental Ensemble performance 

 College Singers performance or any performance by a DACC choral ensemble 

 Orchestral support for a DACC musical 

 DACC Commencement 

 Other special-event performance 

 

Theatre Practicum 

 

In order to increase participation in theatrical performances, students participating in a 

theatrical production and enrolling in SPCH-147 “Theatre Performance Practicum” (1.0 credit 

hour) will receive a tuition and fee waiver for that course for the applicable semester. 

 

Engineering Waiver 

 

In order to increase enrollment in the Engineering Program in a fashion that does not negatively affect 

completion, incoming engineering students who identify themselves as engineering students AND who 

pass MATH120 with a B or higher, will receive a tuition waiver for MATH130 and PHYS106.   

 

Tuition waivers for MATH130 and PHYS106 (9 hours) would be enough savings to attract students to 

our transfer program, while requiring successful completion of MATH120 guarantees that high 

performing students are receiving the benefit and thus likely to complete the program.  MATH120 and 

PHYS106 are traditionally the challenging pre-requisite courses for the engineering program.  Students 

who successfully complete these two courses are likely to complete the program ensuring dollars 

earned for the second year of the program. 

 

Employees and Employee Dependents (Board Policy 4001.1 4001.2) 

 

Full-time employees are eligible to enroll and have the standard in-district tuition rate, 

technology/activity fees, and course fees waived for any Danville Area Community College credit 

course for which they are qualified. Continuing part-time employees are eligible to enroll and have the 

standard in-district tuition rate, technology/activity fees, and course fees waived up to six (6) credit 

hours per semester. Part-time faculty who are teaching at least three credit hours are eligible to enroll 

and have the standard in-district tuition rate, technology/activity fees, and course fees waived up to six 

(6) credit hours per semester during the semester in which the part-time faculty member is teaching.  

As part of the College Wellness program, full-time and continuing part-time employees are eligible to 

have the Fitness Center and Group Fitness continuing education course fees waived after the employee 

has completed the required corresponding four-course credit sequence.  Retirees are also eligible to 

have the Fitness Center and Group Fitness tuition and fees waived. Some courses carry higher tuition 

rates but tuition waivers for those courses are limited to the standard in-district tuition rate. Additional 

costs such as books, IncludEd fees, etc. are not eligible for tuition waivers. 

 

A spouse and dependents of full-time employees are eligible to enroll and have the standard in-district 

tuition rate waived for any Danville Area Community College credit course for which they are 

qualified. A dependent child is defined as the natural or adopted child of the employee or the 

employee's spouse and 26 years of age or under. Course fees are NOT waived for dependents. Where 

courses carry higher tuition rates, tuition waivers for those courses are limited to the standard in-

district tuition rate. Additional costs such as books, IncludEd, fees, etc. are not eligible for tuition 

waivers. 



 

In the event of the death of a full-time employee, the employee’s spouse and/or dependents are eligible 

to enroll and have the standard in-district tuition waived for any DACC credit course for which they 

are qualified. This benefit may continue for up to three (3) academic years following the death of the 

employee. Additional costs such as books, IncludEd fees, etc. are not eligible for tuition waivers. 

 

Tuition waiver forms, which are available in the Human Resources Office and on the DACC website, 

must be completed before the class begins. 

 

Degree credit classes taken through the Corporate and Continuing Education Department are eligible 

for tuition waiver at the discretion of the Executive Vice President for Instruction and Student 

Services. 

 

The Tractor/Trailer Driver Training and CDL programs are not eligible for tuition waivers. 

 

 

Adopted:  3-15-18; Revised:  6-28-18; Revised:  7-19-18; Revised:  9-27-18; Revised:  12-13-18; 

Revised:  9-26-19; Revised:                      
 



 

 

Index | Section 4000 – Human Resources 

Additional Education  4001.2 
 

Danville Area Community College wishes to encourage its employees to continue to improve their 

knowledge and skills.  The College will provide for that opportunity subject to the following 

provisions: 

 

Tuition Waiver 
 

Full-time employees are eligible to enroll and have the standard in-district tuition rate, 

technology/activity fees, and course fees waived for any Danville Area Community College credit 

course for which they are qualified.  Continuing part-time employees are eligible to enroll and have the 

standard in-district tuition rate, technology/activity fees, and course fees waived up to six (6) credit 

hours per semester.  Part-time faculty who are teaching at least three credit hours are eligible to enroll 

and have the standard in-district tuition rate, technology/activity fees, and course fees waived up to six 

(6) credit hours per semester during the semester in which the part-time faculty member is teaching.  

As part of the College Wellness program, full-time and continuing part-time employees are eligible to 

have the Fitness Center and Group Fitness continuing education course fees waived after the employee 

has completed the required corresponding four-course credit sequence.  Retirees are also eligible to 

have the Fitness Center and Group Fitness tuition and fees waived.  Some courses carry higher tuition 

rates but tuition waivers for those courses are limited to the standard in-district tuition rate.  Additional 

costs such as books, IncludEd fees, etc. are not eligible for tuition waivers. 
 

A spouse and dependents of full-time employees are eligible to enroll and have the standard in-district 

tuition rate waived for any Danville Area Community College credit course for which they are 

qualified.  A dependent child is defined as the natural or adopted child of the employee or the 

employee’s spouse and 26 years of age or under.  Course fees are NOT waived for dependents.  Where 

courses carry higher tuition rates, tuition waivers for those courses are limited to the standard in-

district tuition rate.  Additional costs such as books, IncludEd, fees, etc. are not eligible for tuition 

waivers. 
 

In the event of the death of a full-time employee, the employee’s spouse and/or dependents are eligible 

to enroll and have the standard in-district tuition waived for any DACC credit course for which they 

are qualified.  This benefit may continue for up to three (3) academic years following the death of the 

employee.  Additional costs such as books, IncludEd fees, etc. are not eligible for tuition waivers. 
 

Tuition waiver forms, which are available in the Human Resources Office and on the DACC website, 

must be completed before the class begins. 
 

Degree credit classes taken through the Corporate and Continuing Education Department are eligible 

for tuition waiver at the discretion of the Executive Vice President for Instruction and Student 

Services. 
 

The Tractor/Trailer Driver Training and CDL programs are not eligible for tuition waivers. 

 

http://www.dacc.edu/board/policies/index.php?
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Tuition Reimbursement 
 

Full-time and continuing part-time employees may request consideration for remuneration of tuition 

expenses at an accredited four-year institution for classes not available through Danville Area 

Community College.  Expenses will be figured per semester credit hour and reimbursed up to a 

maximum rate as established in Procedures.  Prior approval by the respective supervisor and the 

Director, Human Resources, and evidence of successful completion are required.  Tuition 

reimbursement forms must be completed prior to the beginning of the class and are available in the 

Human Resources office and on the DACC website.   
 

Effective July 1, 1982, College reimbursement will not be granted for additional training or credits 

earned which qualifies the faculty member for a new assignment or position. 
 

No reimbursement will be provided for credit or training which is obtained at College expense or 

which conflicts with a day of service, as defined by Board Policy 4013. 
 

Full-time faculty members who meet the requirements for salary range advancement will be granted a 

salary increase subject to deduction or repayment, whichever applies, at the current educational 

reimbursement rate, for any college reimbursement received since October 1, 1979, and thereafter.   

See also Board Policy #4051.   
 

Procedure 
 

The maximum credit hour tuition reimbursement is $200.00 per semester credit hour effective January 

1, 2015.  Quarter credit hour will be equated to semester credit hour. 
 

Other Education 
 

Participation in pre-approved seminars, workshops, or training sessions for instructors teaching in 

vocational/technical programs will be equated on the basis of one (1) semester credit hour for each 

fifteen (15) contact hours.  To be approved, these seminars, workshops, or training sessions must cover 

subject matter not normally available in regular university courses. 
 

In the case of pre-approved seminars, workshops, or training sessions related to a faculty member’s 

current assignment or anticipated assignment, satisfactory written evidence of successful completion 

verified by the presenter(s) of the seminars, workshops or training sessions must be submitted within 

ninety (90) days of completion to the Executive Vice President for Instruction and Student Services for 

final consideration. 

 

Adopted:  7-28-92; Revised:  8-31-94; Revised:  6-25-96; Revised:  3-26-02; Revised:  10-28-03; 

Revised:  11-15-05; Revised:  8-21-07; Revised:  8-24-10; Revised:  9-20-12 (Procedure only); 

Revised:  2-9-15 (Procedure Only); Revised:  10-27-15; Revised: 3-28-17; Revised:  9-28-17;  

Revised:  12-14-17; Revised:          
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Unfinished Business 
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 BOARD AGENDA ITEM 12A 

 
 
 
 
 

  
Board Consideration of Approval of  

Travel Expenses for Trustees 
     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM: 12A 
 
AGENDA TITLE: BOARD CONSIDERATION OF APPROVAL OF TRAVEL 

EXPENDITURES FOR TRUSTEES 
 
MEETING DATE: December 19, 2019 
 
RESOURCE: Dr. Stephen Nacco 
     
SUBMITTED FOR: APPROVAL 
 
SUMMARY: Per Public Law 99-0604, known as the “Local Government Travel 

Expense Control Act,” travel expenses for members of the Board of 
Trustees must be approved at an open meeting of the Board.   

 
A total of $600.00 was expended for travel expenditures for trustees over 
the last month.  The expenses were for the ICCTA Seminar and Board of 
Representatives Meetings on November 8, 2019 in Lisle for Mr. Dave 
Harby ($150.00), Mr. Terry Hill ($150.00), Dr. Ron Serfoss ($150.00), 
and Mr. Greg Wolfe ($150.00).                 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve the travel expenses as listed above.       



 BOARD AGENDA ITEM 12B 

 
 
 
 
 

  
Board Discussion of Bids for Capital Development  

Board Project to Replace Heating Units Serving  
Mary Miller Gymnasium 

     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM:  12B 
 
AGENDA TITLE: BOARD DISCUSSION OF BIDS FOR CAPITAL DEVELOPMENT 

BOARD PROJECT TO REPLACE HEATING UNITS SERVING MARY 
MILLER GYMNASIUM 

 
DATE:   December 19, 2019 
 
RESOURCE:  Mike Cunningham  
 
SUBMITTED FOR: INFORMATION 
 
SUMMARY: A pre-bid meeting was held September 5, 2019 for Capital Development 

Board (CDB) Project #810-024-040 to replace the four 50 year-old heating 
units serving the Mary Miller Gymnasium with two new energy efficient 
HVAC units.   King Lar Co. was the only Ventilation Contractor to attend 
and Anderson Electric was the only Electrical Contractor to attend the 
meeting.  CDB divided this project into two contractor groups, electrical and 
ventilation.  The bid opening for electrical contractor was held at the CDB 
offices in Springfield, IL on Thursday, September 19, 2019 with the 
following results: 

 
 $123,291.00 Anderson Electric, Danville, IL 
 $146,954.00 Glesco Electric, Urbana, IL 
 
 Note: The electrical cost estimate was $135,000 
 
 The ventilation contractor bid opening was held at the CDB offices in 

Springfield, IL on Thursday, September 26, 2019 with the following results: 
 
 $395,500.00 King Lar Co., Decatur, IL 
 $396,500.00 A&W Plumbing & Heating, Murphysboro, IL 
 $944,958.00 A&R Mechanical, Urbana, IL 
 
 Note: The ventilation cost estimate was $449,000 
 
 A pre-construction meeting was held November 20, 2019 with the Capital 

Development Board, Walton & Associates Architects, GHR Engineering, 
Anderson Electric, King Lar, and Johnson Controls to discuss specific details 
of the project and to develop a construction schedule.  CDB has set July 25, 
2020 as the scheduled substantial completion date with final completion 
scheduled for August 24, 2020.  The contract ending date in accord with the 
Contract is August 24, 2021.  I encouraged all parties to set a final 
completion goal of May 7, 2020. 

 
ACTION 
REQUESTED: Because this is a CDB project there is no action requested.  For discussion 

only. 
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Board Discussion of Renovation of  

Dr. Alice Marie Jacobs Hall/Carnegie Library
     
 
 
  
 
  
 
 
 
 
  
 
 



 
AGENDA ITEM:  12C 
 
AGENDA TITLE: BOARD DISCUSSION OF RENOVATION OF DR. ALICE MARIE 

JACOBS HALL/CARNEGIE LIBRARY 
 
DATE:   December 19, 2019 
 
RESOURCE:  Dr. Stephen Nacco, Mike Cunningham  
 
SUBMITTED FOR: INFORMATION 
 
SUMMARY: The exchange of property with the VA Illiana Health Care System, aka, 

Carnegie Library and DACC property, aka Gazebo has finalized.  This 
exchange of property was approved by the DACC Board of Trustees at the 
May 24, 2016 Board meeting. 

 
A resolution and certified minutes of the May 24, 2016 DACC Board 
meeting and Capital Projects Application forms for the acquisition and 
renovation of property were filed with ICCB.  Walton & Associates 
Architects were approved at the Board Meeting as the A/E and filed with 
ICCB as the architect of record.  We received ICCB approval to proceed on 
June 23, 2016.  The cost estimate to renovate the Carnegie Library was 
$2,200,000.00. 
 
Walton & Associates recently developed an updated Probable Cost Estimate 
and Schematic Design Drawings of both floors.  The updated cost estimate to 
renovate Dr. Alice Marie Jacobs Hall/Carnegie Library is $2,010,950.00, 
including contingency and A/E fees. 
 
A gift of $2,000,000.00 is promised through the Julius W. Hegeler II 
Foundation for renovation.     
 
 
 
 
 
 
 
 

 
 
 
 
ACTION 
REQUESTED: No action requested.  For discussion only. 



 

3805 WEST BLUFFS RD • SPRINGFIELD ILLINOIS 62711 • 217-544-5888 

Re Project 1902  
 Renovation 
 Jacobs Hall/Carnegie Library 
 Danville Area Community College 
 
Date: November 18, 2019 
 

PROBABLE  PROJECT  ESTIMATE 
 

SITE WORK 
 Site Utilities $64,000.00 
 Site Improvements 31,600.00 
   $95,600.00 
 
BUILDING RENOVATION 
 Abatement/Dem. 324,450.00 
 Renovation – Interior 549,500.00 
 Repair Exterior 52,300.00 
   926,250.00 
 Sprinkler  92,000.00 
 Plumbing  73,000.00 
 HVAC  272,000.00 
 Electric  162,000.00 
   $1,620,850.00 
 Construction Contingency  162,100.00 
 A/E Fees  178,000.00 
 Abatement PM  50,000.00   
  
 ESTIMATED TOTAL  $2,010,950.00 
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Board Consideration of Bids for  

14 Welding Machines
     
 
 
  
 
  
 
 
 
 
  
 
 



 
AGENDA ITEM: 12D 
 
AGENDA TITLE: BOARD CONSIDERATION OF BIDS FOR 14 WELDING MACHINES 
 
RESOURCE:  R.J. Rowland, Terri Cummings, Dave Kietzmann, Mike Cunningham  
 
MEETING DATE: December 19, 2019 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: Bids were advertised in the News Gazette and the Commercial News (including 

online) for 14 Advanced Process Inverter/Transformer Powered welding 
machines to be used in the Technology Center Weld Shop.  A bid opening was 
held at 10:00 AM on Thursday, December 12, 2019 with the following results. 

 
  
 $ 46,570.22 Depke Welding Supply, Danville, IL 
 $ 55,007.13 ILMO Products, Decatur, IL 
 $ 57,452.87 Airgas, Danville, IL 
 $ 86,863.36 ESAB Welding & Cutting Products, Cole Camp, MO 
 NO BID SJ Smith Welding Supply, Urbana, IL  
  
   
    
 These welding machines will be funded through Technology & Equipment 

Bonds and a Private Grant 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to consider the low bid of $46,570.22 from Depke 

Welding Supply, Danville, IL for 14 Welding Machines. 
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AGENDA ITEM:  12E 
 
AGENDA TITLE: BOARD CONSIDERATION OF WORKERS COMPENSATION 

INSURANCE FOR 2020 
 
DATE:   December 19, 2019 
 
RESOURCE: Mike Cunningham 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: Worker’s Compensation Insurance is determined by our estimated annual 

payroll, experience mod rate, and Foreign Terrorism and Domestic 
Terrorism coverage.  The January 1, 2019 to December 31, 2019 premium 
for Worker’s Compensation Insurance was $52,361.00.  Although our 
payrolls are up 12%, our overall rates are down 6% and our experience 
mod is down 5%.  Based on these factors, our premium is down $1,731 to 
a renewal rate of $50,630. 

 
 On behalf of DACC, ONI requested for proposals and received one other 

quote from Accident Fund Insurance for $50,493.00.  After discussion 
with Charlene Mornout of ONI, there is not enough experience with 
Accident Fund to feel comfortable with their ability to provide the 
necessary timely service for Workers Comp.  We have had excellent 
service and response times from Zenith over the past two years.  
Therefore, I don’t believe a cost savings of $137.00 will benefit DACC 
moving to Accident Fund Insurance for Workers Compensation Insurance. 

 
 Prior to last year’s ONI recommendation to move our Workers Comp 

Insurance to Zenith Insurance Co., our premiums averaged over 
$80,000.00, with the 2013 premium over $103,000.00.  

 
  Workers Compensation Insurance premiums are paid using Tort Funds.  
 
 
 
 
 
 
 
 
 
ACTION 
REQUESTED: May we ask the Board to approve the quote from Zenith Insurance in the 

amount of $50,630.00 for Workers Compensation Insurance for coverage 
from January 1, 2020 through December 31, 2020. 
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