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Mission Statement  
 

Danville Area Community College is committed to providing 
quality, innovative, and accessible learning experiences that 
meet the life-long academic, cultural, and economic needs of 

our diverse communities and the world we share. 
 
 

Non-Discrimination Statement 
Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability 

or age in its programs and activities.  Inquiries may be directed to Jill A. Cranmore, Vice President, Human 
Resources, Affirmative Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator, Danville Area 
Community College, 2000 E. Main St., Martin Luther King Memorial Way, Danville, IL  61832-5199, 217-443-

8756, or jcranmore@dacc.edu. 

      
 



 
 
 
 
 
 
  
  

 
 
Danville Area Community College will continue to be nationally recognized leader in student 
success and an active partner in building and maintaining academic excellence and the 
economic vitality of the communities it serves. 

 
 

Core Values 

Integrity     
Trusting relationships and an ethical reputation with those we serve (students, faculty, 
employees, community, business, other educational institutions, government). 

Excellence 
Consistently achieving exceptional results that delight those we serve. 

Communication 
Positive and productive relationships and environment for those we serve. 

Adaptability 
Continuously meeting the changing needs of those we serve. 

Diversity 
Providing a safe and secure learning environment for the personal and intellectual 
growth of those we serve, preparing them to participate in an increasingly changing 
world.   
 
 
 
 
 
 
 

 

Vision Statement 
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AGENDA 

1. Call to Order 

2. Pledge of Allegiance 

3. Roll Call 

4. Adoption of Agenda 

5. Recognition of Visitors 

6. Report on Athletics 

7. Report on ICCTA Annual Convention, June 7-8, 2019 

8. Financial Update 

9. President’s Report 

10. Closed Session for Deliberations Concerning Collective Negotiating Matters; Deliberations 

Concerning Salary Schedules for One or More Classes of Employees; and Approval of the 

Written Closed Session Minutes of May 23, 2019 

11. Public Comment 

 

13.    Unfinished Business 

14.  New Business 

 A. Board Consideration of Recommendation to Ratify Collective Bargaining Agreement  

  Between the Board of Trustees and the Danville Area Community College Education 

Association, IEA-NEA for July 1, 2019 through June 30, 2021 

 B. Board Consideration of FY-2021 ICCB Resource Allocation and Management Plan 

(RAMP) 

 C. Board Consideration of FY-2020 Capital Equipment List 

 

 

 

Consent Agenda Items are considered to be routine, non-controversial matters and will be considered together and 
enacted by one motion and one roll call.  Any Trustee desiring to remove an item for separate consideration should 
so request before approval of the agenda. 
 

12. Consent Agenda  

A. Board Consideration of the Minutes of the Regular Board Meeting of May 23, 2019; 

and Minutes of the Board Workshop of June 4, 2019 

B. Financial Report 

C. Human Resources Report 
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 D. Board Consideration of Approval of Travel Expenses for Trustees 

 E. Board Consideration of 2019-2021 Academic Calendars 

 F. Board Consideration of 2019-2020 Strategic Planning Matrix 

 G. Board Consideration of Bids for Child Development Center Roof 

 H. Board Consideration of Addendum to Agreement with the Lakeview College of 

Nursing 

 I. Board Consideration of Success-Sharing Incentive Pilot Program 

 J. Board Discussion of Succession and Reorganization Plan 

   

15. Information 

 A. Communications 

 

    JULY 2019 

   4 Independence Day Holiday – College Closed 

 12 DACC Golf Outing 

 18 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

 AUGUST 2019 

          15-16 Fall In-Service  

 19 Regular Fall Classes Begin 

 22 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

SEPTEMBER 2019 

   2 Labor Day Holiday – College Closed 

          13-14 ICCTA Board of Representatives Meeting, Springfield 

 20 Honors Program, Registration 10:00 a.m., Program 10:30 a.m., Mary Miller Gym  

 26 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

16. Adjournment 
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Report on Athletics 
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Report on ICCTA Annual  

Convention, June 7-8, 2019 
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Financial Update 



     

FY19 FY18
OPERATING FUNDS FULL YR YTD % YTD YTD

(EDUCATION; OPERATIONS & MAINTENANCE) PROP BUDG 5/31/2019 OF TOTAL 5/31/2018 %

REVENUES

1   Property Tax Revenue 4,698,000 3,567,309 76 % (A) 3,468,169 76
2   Personal Property Replacement Tax (PPRT) 525,000 479,497 91 % (B) 426,562 69
3   ICCB Base Operating Grants 1,542,760 1,397,819 91 % (C) 2,282,850 96
4   ICCB Equalization Grant 2,052,760 1,710,630 83 % (C) 2,574,602 89
5   CTE Vocational Cr Hr Reimbursement 170,000 189,180 111 % (C) 385,480 105
6   Tuition 7,200,000 7,304,073 101 % (D) 7,262,412 104
7   Fees 1,500,000 1,396,224 93 % (D) 1,420,225 94
8   Less:  Institutional Scholarships/Waivers (1,705,000) (2,063,540) 121 % (D) (1,670,496) 128
9   Interest Income 11,000 36,666 333 % (E) 12,143 221

10   Transfers from Other Funds 430,000 13,118 3 % (E) 31,364 6
11   Facility Rent Revenue/Chargebacks/Other 212,100 239,208 113 % (H) 216,285 95

12 TOTAL OPERATING REVENUES 16,636,620 14,270,184 86 % 16,409,596 87

EXPENDITURES BY OBJECT

13   Salaries 10,797,599 10,372,556 96 % 9,949,032 96
14   Employee Benefits 2,341,705 2,088,786 89 % 2,168,445 89
15   Contractual Services 592,345 500,539 85 % (E) 423,825 79
16   Materials & Supplies 1,507,653 1,426,611 95 % (F) 1,293,673 93
17   Meetings, Travel, Conferences 242,441 150,557 62 % (E) 135,747 63
18   Fixed Charges 248,377 215,401 87 % (E) 231,078 107
19   Utilities 810,000 672,595 83 % (G) 697,864 86
20   Capital Outlay 24,500 42,109 172 % (H) 28,799 82
21   Transfers to other Funds/Other 72,000 36,896 51 % (E) 71,532 85

22 TOTAL OPERATING EXPENDITURES 16,636,620 15,506,050 93 % 14,999,995 93

23 NET REVENUE/(EXPENDITURE) 0 (1,235,866) 1,409,601

NOTES:

(A) Amounts are recorded quarterly at the end of each quarter.  Revenue is based on 2018 Levy.
Majority of funds will be received (cash) in FY20.

(B) Majority of revenue is received in the second half of the fiscal year.
(C) Amounts received from ICCB will not be even.  Base Operating includes Performance Based Funding.

   CTE Funding Allocation $189,180 - $19,180 more than budgeted
(D) Revenue is primarily received at the beginning of each semester and institutional waivers/scholarships are awarded

    near the beginning of the semester.
(E) This revenue or expense item does not occur evenly over the year; interest rates are higher than expected.
(F) Instructional material and supply spending is accelerated prior to the beginning of each semester.
(G) Payments on utility bills are approximately two months in arrears.  Invoice for July service has a

   billing date of August and a payment due date of September.

DANVILLE AREA COMMUNITY COLLEGE

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS

       FY19 - Year to Date - July 1, 2018 - May 31, 2019
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President’s Report 



 BOARD AGENDA ITEM 10 

 
 
 
 
 

  
Closed Session for Deliberations Concerning Collective Negotiating  

Matters; Deliberations Concerning Salary Schedules for One  
or More Classes of Employees; and Approval of the Written  

Closed Session Minutes of March 23, 2019
     
 
 
  
 
  
 
 
 
 
  
 
 



 
 
 
 
 

AGENDA ITEM 10 
 

MOTION FOR CLOSED SESSION 
 
 
BE IT RESOLVED, in accordance with the provisions of Chapter 120/2(c 2, 21) of the 
Open Meetings Act, the Board of Trustees of Community College District #507 shall 
enter a Closed Session for deliberations concerning collective negotiating matters; 
deliberations concerning salary schedules for one or more classes of employees; and 
approval of the written Closed Session minutes of March 23, 2019.               
 
 
Dated this 27th day of June, 2019. 
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Public Comment 



 CONSENT AGENDA ITEM 12A    
 
 
 
 
 
 
 

Board Consideration of the Minutes of the  
Regular Board Meeting of May 23, 2019; and  

Minutes of the Board Workshop of June 4, 2019 



MINUTES OF THE REGULAR MEETING of May 23, 2019 
On May 23, 2019, the Board of Trustees of Community College District 507, in the 
Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met in 
regular session in the Board Room, Vermilion Hall Room 302 at Danville Area Community 
College.       
 
ITEM 1: CALL TO ORDER 
Chairman Dave Harby called the meeting to order at 5:30 p.m. 
 
ITEM 2: PLEDGE OF ALLEGIANCE 
Ms. Santasia Elliott, Presidential Scholar, led the Board and those in attendance in reciting 
the Pledge of Allegiance to the Flag.     
 
ITEM 3: ROLL CALL 
The roll was called.  Trustees present:  Bill Black, Tracy Cherry, Dave Harby, Dr. Ron 
Serfoss, John Spezia, Greg Wolfe, and Student Trustee Holley Hambleton.  Trustee absent:  
Terry Hill.    
 
Others present:  President Dr. Stephen Nacco, Board Secretary Kerri Thurman, Dave 
Kietzmann, Tammy Betancourt, Jill Cranmore, Mike Cunningham, Lara Conklin, Jerry 
Davis, Mark Barnes, Laura Williams, Kathy Leary, Susie Landers, Charlene Mournout, 
Sara McKenna, and Santasia Elliott.                                                                                                                    
 
Media present:  None.    
 
ITEM 4: ADOPTION OF AGENDA 
Mr. Harby asked if there were any changes requested to the agenda.  With no changes 
requested, upon motion by Dr. Serfoss, and a second by Ms. Cherry, the agenda was 
approved as presented.  The motion passed by unanimous voice vote:  7 yeas, 0 nays.   
 
ITEM 5: RECOGNITION OF VISITORS 
Dr. Nacco introduced the following members of the Administrative Council:  Dave 
Kietzmann, Executive Vice President, Instruction and Student Services; Tammy 
Betancourt, Vice President, Finance/Chief Financial Officer; Jill Cranmore, Vice President, 
Human Resources; Mike Cunningham, Vice President, Administrative Services; and Lara 
Conklin, Executive Director, College Relations.  Also present:  Jerry Davis, Davis & 
Delanois; Mark Barnes, Director, Computer Networking and End User Services; Laura 
Williams, Director, Adult Education and Literacy; Kathy Leary, Coordinator, Middle 
College; Susie Landers, Assessment Retention Counselor, Adult Education; Charlene 
Mornout, ONI; Sara McKenna, Wipfli; and Santasia Elliott, Presidential Scholar.               
 
Media present:  None.   
 
ITEM 6: REPORT ON ADULT EDUCATION AND MIDDLE COLLEGE 
Ms. Laura Williams gave a report on Adult Education and Middle College.  She reported 
the Adult Education Department includes GED, English as a Second Language (ESL), 
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CNA, Readers Route Literacy Program, and Middle College.  Collectively, 607 students 
were served in the Adult Education Department.     
 
Ms. Williams reported that 43 students earned the GED or HiSet and 18 of those students 
participated in the graduation ceremony.   
 
For CNA, 50 traditional students successfully completed the class, 43 of those students 
successfully passed the Illinois CNA exam (86% pass rate).  This year there were 68 
College Express students, 45 of those students successfully completed the class and are 
currently at clinicals.   
 
Reader’s Route is funded by the Illinois Secretary of State Literacy grant.  In the program, 
105 community learners who read or compute math below a 9th grade level have been 
served and there are currently 20 community tutors.  70+ learners have post-tested 
averaging a level gain of 2.916.   
 
The Peer-to-Peer Tutoring program has been restarted at the Danville Correctional Center 
with 22 peer tutors and 24 peer learners.  Learners have post-tested averaging a level gain 
of 1.51.  Additionally, two students who were not eligible because of low TABE scores are 
now eligible to take HSE classes at the DCC.   
 
Since the start of the Middle College program, over 300 Vermilion County high school 
students have been served.  The summer Credit Recovery program has also served hundreds 
of additional students. 
 
Ms. Williams recognized the Adult Education staff for being a great team in providing 
services to the community.   
 
The Board and Dr. Nacco thanked Ms. Williams for her report.     
 
ITEM 7: REPORT ON ICCTA LOBBY DAY, MAY 1, 2019 
Mr. Wolfe attended the ICCTA Lobby Day on May 1, 2019.  He gave a report on the 
sessions he attended.  He also met with several legislators while in Springfield.   
 
ITEM 8: FINANCIAL UPDATE 
Ms. Tammy Betancourt gave a financial update to the Board.  The Financial Statement of 
Revenue and Expenditures ending April 30, 2019 was included in the Board agenda book. 
 
ITEM 9: PRESIDENT’S REPORT 
Dr. Nacco shared the DACC Flash with the Board and highlighted the events from the 
month since the last meeting.       
 
ITEM 10: PUBLIC COMMENT 
There was no public comment.             
 



Board of Trustees 
Page 3 of 8 

May 23, 2019 
 

ITEM 11: CONSENT AGENDA 
A. BOARD CONSIDERATION OF THE MINUTES OF THE 

REGULAR BOARD MEETING OF APRIL 25, 2019 
B. FINANCIAL REPORT 
C. HUMAN RESOURCES REPORT 

Upon motion by Dr. Serfoss, and a second by Ms. Cherry, the Board approved the items on 
the Consent Agenda.  The motion passed by roll call vote:  7 yeas, 0 nays.    
 
ITEM 12: UNFINISHED BUSINESS 
 
ITEM 13: NEW BUSINESS 

A. BOARD CONSIDERATION OF PROPERTY/LIABILITY 
INSURANCE FOR FY-2020 

On behalf of DACC, ONI Risk Partners submitted for quotation to Wright Specialty 
Insurance (WRM), Uniondale, NY; Illinois Counties Risk Management Trust (ICRMT), St. 
Charles, IL; Cincinnati Insurance, Cincinnati, OH; and Liberty Mutual Insurance, 
Indianapolis, IN.  Wright Specialty did respond and previously replied they could not 
compete with ICRMT.  Cincinnati could not provide $10,000,000 limits for flood and 
earthquake coverage, and Liberty Mutual could not provide truck driving school or wind 
turbine training coverage.   
 
The insurance proposal (external exhibit) prepared by Corey Potter of ONI Risk Partners 
reflects an overall increase of $20,131.00 in premiums from Illinois Counties Risk 
Management Trust (ICRMT).   This is a result, in part, of last year’s appraisal of all 
buildings and business personal property values’ increase of $16,303,368.  The estimated 
cost for an appraisal of this size would be $10,000.  Our last appraisal was in 2010 and 
ICRMT provided this new appraisal at no cost to DACC.  The premium increase was also 
affected by the addition of $250,000 of Public Crisis Event coverage and the addition of 
$500,000 in Deadly Weapon coverage.  The proposed premium for FY-2020 will be 
$148,712.00.  Please note this year’s premium is less than our 2016 premium of 
$150,811.00 for property and liability insurance.    
 
Upon motion by Mr. Wolfe, and a second by Mr. Black, the Board approved the premium 
to ONI Insurance in the amount of $148,712.00 for property and liability insurance for FY-
2020.  The motion passed by roll call vote:  7 yeas, 0 nays. 
 

B. BOARD CONSIDERATION OF AUDIT SERVICES 
A request for proposal (RFP) for auditing services was mailed to seven (7) firms, 
CliftonLarsonAllen LLP (CLA); Wipfli LLP; Sikich, LLP; Martin Hood, RSM US LLP; 
Plante Moran, PLLC; and Knutte & Associates, P.C.  These firms requested to be placed on 
our RFP distribution list.  In addition, an ad was placed in the Commercial News and the 
News Gazette indicating the College was seeking audit services proposals.  We received 
four (4) proposals from CLA, Wipfli LLP, Sikich and Martin Hood.  RSM and Plante 
Moran declined to propose and the RFP that was sent to Knutte & Associates was returned 
with no forwarding address and an alternative address was not found.  
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Based on reviews of the proposals, our recommendation is to contract with the firm of 
Wipfli LLP for auditing services. The fee each year is lower than CLA and over the five 
year period amounts to a savings of $17,460.  Additionally, in the first year, the proposed 
fee from Wipfli is $1,000 less than the fee for the prior year, so is a decrease from last 
year’s fee. 
 
Wipfli has provided auditing services to seven (7) other IL community colleges in the past 
five years.  Three (3) of those seven (7) prepare a full CAFR and have received the GFOA 
award.  References were received from six (6) of those colleges and Wipfli is highly 
recommended. 
 
Of course, analyzing an auditing firm’s proposal requires more consideration than the basic 
auditing fee.  However, Wipfli will provide all required services, more experienced 
personnel on the audit engagement and lower fees. 
 
Upon motion by Mr. Wolfe, and a second by Mr. Black, the Board approved the firm of 
Wipfli LLP to provide audit services for the next five fiscal years beginning with the fiscal 
year ending June 30, 2019.  The motion passed by roll call vote:  7 yeas, 0 nays.   
 

C. BOARD CONSIDERATION OF RENEWAL OF CONTRACT 
WITH FOLLETT HIGHER EDUCATION GROUP, INC. FOR 
BOOKSTORE OPERATIONS 

Effective July 1, 2014, DACC partnered with Follett Higher Education Group, Inc. (Follett) 
to provide Bookstore Management and Operations for a period of five years.  The 
landscape of the higher education textbook industry remains uncertain, especially 
considering the emphasis nationally on lowering the cost of course materials to students to 
ensure successful outcomes.  The options today have multiplied greatly from five years ago.   
The faculty, along with Follett, have done a commendable job of applying innovative and 
creative ideas to assist in achieving this goal.  From custom publishing, to utilization of 
Open Educational Resources (OER), to selecting rentable materials, to the adoption of 
Follett’s includEd program which allows students to have needed materials on the first day 
of class by transitioning the cost to a student fee rather than a direct payment to the 
bookstore, and to the ability of students to incorporate book costs to a payment plan, DACC 
faculty, staff and Follett staff have worked tirelessly to ensure course materials are 
affordable to all of our students.    
 
Follett has been a valuable partner for the College and for our students over the last five 
years.  They are the expert in the higher education textbook industry and this partnership 
allows DACC faculty and staff to focus on our students and outcomes rather than 
navigating the unchartered waters the industry is diving into. 
 
As a reminder, when contracting with Follett in 2014, they committed to providing up to 
$200,000 in renovations to our existing Bookstore facilities, $28,000 towards the 
installations of point-of-sale and store management systems and $5,000 annually in 
textbook scholarships.  In the original contract it was agreed that these leasehold 
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improvements would be amortized over a period of eight (8) years and upon termination, 
expiration or non-renewal of that agreement, the College would be obligated to re-pay to 
Follett the unamortized book value on all store remodeling.  Including the installations of 
the point-of-sale and store management systems, the unamortized book value as of June 30, 
2019 that the College would be obligated to re-pay to Follett upon non-renewal of the 
contract would be $85,500. 
 
In light of the successful partnership we’ve experienced over the last five years, along with 
this potential financial obligation, Follett was requested to provide a proposal for a three (3) 
year renewal.  The renewal provided for commissions of 8.10% of all commissionable sales 
up to $1,000,000 and 9.6% on any part of commissionable sales over $1,000,000, a first 
year guarantee amount of $50,000 and $3,000 annually in textbook scholarships. 
 
While our current contract commission percentages are 13.75% and 14.25%, respectively, 
Follett has indicated that over the last several years the store has incurred a net loss and thus 
needs to reduce commission percentages in order to “balance the equation”.  Sales have 
been declining each year due to lower enrollment, added programs and a shift in course 
materials strategy (e.g. all inclusive, OER content, etc.), however they are focusing on 
“driving sales and service through various initiatives like Follett Discover View and Shop, 
Financial Aid integration, .edu search terms, shop by student ID, etc.” 
 
Upon motion by Mr. Black, and a second by Ms. Cherry, the Board approved the renewal 
of the contract with Follett Higher Education Group to provide bookstore management and 
operations for a period of three years.  The motion passed by roll call vote:  7 yeas, 0 nays. 
 

D. BOARD DISCUSSION OF PRELIMINARY FY-2021 ICCB 
RESOURCE ALLOCATION AND MANAGEMENT PLAN 
(RAMP) 

The Illinois Community College Board (ICCB) requires the Board of Trustees to approve 
the RAMP report prior to the deadline submission of July 1.  The RAMP is being submitted 
to the DACC Board for discussion, and will be finalized for Board consideration in June.  
Capital Development Board (CDB) has requested that all state funded project requests 
include “green” / LEED (Leadership in Energy and Environmental Design) costs in the 
estimated project.   
 
The DACC Campus Master Plan priority project list provides an annual update of the 
estimated costs, funding information, and revenues as of May 2019.  Next month’s RAMP 
agenda item for approval will list the updated project costs which will include the CDB 
inflation factor.  The project list includes the Clock Tower Center remodeling and addition, 
Ornamental Horticulture rehabilitation, and a campus storage facility. 
 
The item was presented for discussion only. 
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E. BOARD CONSIDERATION OF MAKING WRITTEN CLOSED 
SESSION MINUTES OPEN TO THE PUBLIC 

Public Act 85-1355 requires community college boards to review the written minutes of 
closed sessions in order to determine which written minutes may be, in whole or in part, 
made a part of the public record. 
 
Upon motion by Mr. Wolfe, and a second by Dr. Serfoss, the minutes of March 24, 1987; 
September 26, 2000; October 24, 2000; April 26, 2005; May 24, 2005; May 23, 2006; April 
26, 2011; January 24, 2019; and March 28, 2019 will remain closed to the public and the 
minutes of November 7, 2018 and December 13, 2018 will be made open to the public.  
The motion passed by roll call vote:  7 yeas, 0 nays. 
 

F. BOARD CONSIDERATION OF BIDS FOR ELEVATOR 
MAINTENANCE 

Bids were advertised for a five-year contract for elevator maintenance.  There are seven 
elevators in four buildings on campus.  Specifications require the contractor to provide 
complete maintenance and furnish all parts and labor, and comply with all requirements of 
current American Standard Safety Codes to maintain all six campus elevators and one 
dumb-waiter in a safe operating condition with minimum downtime.  The contractor will 
also provide a 24 hour, 7 days per week answering service to dispatch service personnel.  
The College paid $9,420.00 per year for the previous five-year period.  
 
Upon motion by Ms. Cherry, and a second by Mr. Black, the Board approved the bid from 
Kone, Inc. in the amount of $11,388.00 per year for a five-year elevator maintenance 
contract.  The motion passed by roll call vote:  7 yeas, 0 nays. 
 

G. BOARD CONSIDERATION OF BIDS FOR TRASH REMOVAL 
Bids were advertised for a five-year contract for trash removal service.  Specifications 
require the contractor to provide all labor and equipment necessary to remove trash per a 
specified weekly schedule at eight locations on campus.  Contractor must maintain all 
dumpsters and surrounding area in an acceptable, sanitized condition.  The College paid 
$17,250.00 per year for the previous five-year period. 
 
Upon motion by Mr. Black, and a second by Mr. Spezia, the Board approved the low bid 
from Allied Waste in the amount of $18,398.32 per year for a five-year trash removal 
contract.  The motion passed by roll call vote:  7 yeas, 0 nays. 
 

H. BOARD CONSIDERATION OF BIDS FOR TERMITE AND PEST 
CONTROL 

Bids were advertised for a five-year contract for pest control services.  Specifications 
require the contractor to use Integrated Pest Management (IPM) Principles, affording the 
least possible hazard to people, property, and the environment.  Bid specs are for inspection 
and treatment of eleven campus buildings.  Contractor must guarantee control of pests 
(including termites), and will be liable for any damage and/or repairs necessary as a result.  
The College paid $7,281.00 per year for the previous five-year period. 
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Upon motion by Mr. Wolfe, and a second by Ms. Cherry, the Board approved the bid from 
Terminix Company in the amount of $7,925.00 per year for a five-year pest control 
contract.  The motion passed by roll call vote:  7 yeas, 0 nays. 
 

I. BOARD CONSIDERATION OF BIDS FOR FIRE ALARMS, 
INTRUSION ALARMS, AND SECURITY CAMERA 
MAINTENANCE 

Bids were advertised for five-year contracts for fire alarm maintenance, security camera 
maintenance, and intrusion alarm maintenance.  Fire alarm panels are in every building 
with 846 components, 8 intrusion alarms in 5 buildings, and 178 security cameras on 
campus.  The fire alarm and intrusion alarm systems are to be monitored by a UL certified 
monitoring station.  The bid also specified providing 24-hour, 7 days a week emergency 
service.  Contractors were asked to bid on the maintenance for all three systems with the 
low total bid considered for recommendation.  Costs for these systems are funded through 
the Tort Liability fund.  The previous contract for fire alarm maintenance was $14,250, 
intrusion alarms was $8,184, and security camera maintenance was $10,200 for a total cost 
of $32,634 per year.      
 
Upon motion by Mr. Black, and a second by Dr. Serfoss, the Board approved the low bid 
from F.E. Moran, Inc. in the amount of $32,634.00 per year for a five-year contract for fire 
alarm, intrusion alarm, and security camera maintenance.  The motion passed by roll call 
vote:  7 yeas, 0 nays. 
 

J. BOARD CONSIDERATION TO LEASE TWO (2) MINIBUSES 
Bids were advertised for leasing two (2) 2019 minibuses.  One of the minibuses will be a 
15-passenger bus and one will be a wheelchair-accessible 12-passenger plus 2 wheelchair 
positions.  These minibuses are on the FY19 Capital Equipment list.  The bid specs 
specified the lease would be awarded to the low responsible bidder of the total price per 
month for both minibuses.  The most recent lease agreement was $806.00 per month for a 
15-passenger minibus and $886.00 per month for a wheelchair-accessible minibus.  It was 
determined that a three-year replacement cycle for leased minibuses promotes a safe 
method of transportation with a lower risk of mechanical failure. 
 
Upon motion by Mr. Wolfe, and a second by Mr. Black, the Board approved the low bid 
from Midwest Transit Equipment in the amount of $1,281.00 per month to lease the 15-
passenger minibus and $1,296.00 per month for the wheelchair-accessible minibus for a 
total of $2,577.00 per month for both vehicles.  The motion passed by roll call vote:  7 yeas, 
0 nays. 
 
ITEM 14: INFORMATION 

A. COMMUNICATIONS 
 A letter from the ACEN granting continued accreditation to the 

Nursing Program. 
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 A Certificate of Achievement for Excellence in Financial Reporting 
from the Government Finance Officers Association to the Business 
Office. 

 
ITEM 15: CLOSED SESSION FOR DELIBERATIONS CONCERNING 
COLLECTIVE NEGOTIATING MATTERS; DELIBERATIONS CONCERNING 
SALARY SCHEDULES FOR ONE OR MORE CLASSES OF EMPLOYEES; AND 
APPROVAL OF THE WRITTEN CLOSED SESSION MINUTES OF MARCH 28, 
2019 
Upon motion by Dr. Serfoss, and a second by Mr. Spezia, the following Resolution was 
adopted by roll call vote:  7 yeas, 0 nays. 
 
BE IT RESOLVED, in accordance with the provisions of Chapter 120/2(c 2,21) of the 
Open Meetings Act, the Board of Trustees of Community College District #507 shall enter 
a Closed Session for deliberations concerning collective negotiating matters; deliberations 
concerning salary schedules for one or more classes of employees; and approval of the 
written Closed Session minutes of March 28, 2019. 
 
The Board went into Closed Session at 7:00 p.m. 
 
OPEN SESSION 
 
The Board returned to Open Session at 8:00 p.m. 
 
ITEM 16: ADJOURNMENT 
There being no further business to discuss, upon motion by Mr. Black, and a second by Mr. 
Wolfe, Mr. Harby adjourned the meeting at 8:01 p.m. 
       
 
     __________________________________________ 
     Chairperson, Board of Trustees 
 
 
     __________________________________________ 
     Secretary, Board of Trustees 
 
 
Approved:  __________________________________  



 
 
 
 
 
MINUTES OF BOARD WORKSHOP – June 4, 2019 
On June 4, 2019, the Board of Trustees of Community College District 507, in the Counties of 
Vermilion, Edgar, Iroquois, Champaign, and Ford, in the State of Illinois, met for a Board 
workshop session at 24 North Jackson Street, Danville, Illinois.     
 
ITEM 1: CALL TO ORDER 
The meeting was called to order at 3:06 p.m. 
 
Trustees present:  Bill Black, Tracy Cherry, Dave Harby, Terry Hill, Dr. Ron Serfoss, John 
Spezia, Greg Wolfe, and Student Trustee Holley Hambleton.   
 
Others present:  President Stephen Nacco; Board Secretary Kerri Thurman; and Joan Dixon, 
Community Foundation of East Central Illinois.      
 
Media present:   None 
 
ITEM 2: ADOPTION OF AGENDA 
Upon motion by Mr. Hill, and a second by Dr. Serfoss, the agenda was adopted.  The motion 
passed by unanimous voice vote:  8 yeas, 0 nays.   
 
ITEM 3: PUBLIC COMMENT 
There was no public comment. 
 
ITEM 4: BOARDSMANSHIP SESSION 
Mr. Harby introduced Ms. Joan Dixon, President and CEO of Community Foundation of East 
Central Illinois, who shared information about her background.  Ms. Dixon led the Trustees in 
the boardsmanship session and shared a PowerPoint presentation on how Trustees can serve the 
college and community both productively and ethically.     
 
The Trustees and Ms. Dixon then discussed the following:  Creating a list of best practices; 
improving the perception of the community; looking at the future of the College versus the past; 
outreach to community to share positive activities/news on campus, not only locally, but 
nationally as well.   
 
Ms. Cherry left the meeting at 4:35 p.m. and Ms. Dixon left the meeting at 4:40 p.m.                 
 
Those in attendance had dinner from 4:40 p.m. to 5:10 p.m. 
 
ITEM 5: DISCUSSION OF FUTURE PRIORITIES FOR THE COLLEGE 
The Trustees discussed campus space usage including the possibility of a softball field on the 
front lawn, the Alice Marie Jacobs Hall – Carnegie Library, Army Reserve building, Mary Miller 
gymnasium, and the farmland at the back of the campus.   
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June 4, 2019 
 
The Trustees also discussed reviewing the possibility of lowering the College’s tax levy; ideas 
for programs that the College might offer; enrollment and retention; and the composition of the 
Board agenda.  The proposed 2020 Matrix and the Organizational Review of Goals were shared 
with the Trustees.  The Trustees also discussed student engagement and athletics including 
Esports and alumni of DACC sports; security; and food service.     
 
ITEM 6: ADJOURNMENT   
There being no further business to discuss, Mr. Harby adjourned the meeting at 7:10 p.m.                                    
      

 
    
      _____________________________________ 
      Chairperson, Board of Trustees 
       
 
      _____________________________________ 
      Secretary, Board of Trustees      _
 
 
Approved: ___________________________                                                           
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Human Resources 
(Recommendations of Employment are conditional upon all Human Resources processes 
being met.) 
 
1. Recommendation for 2019-2020 salary adjustments for scheduled Classified Union 

Staff totaling 2.0%. 
 

2. Recommendation of Personnel – Re-employment of Administrators, Grant-Funded 
Staff and Confidential Support Staff for stated length of time in Fiscal Year 2019-
2020 individual contract of employment. 

 
3. Recommendation for 2019-2020 salary adjustment for scheduled Administrators and 

Professional Staff and Grant-Funded Administrators and Professional Staff totaling 
2.0%.  

 
4. Recommendation for 2019-2020 salary adjustment for scheduled Grant-Funded 

Support Staff and Confidential Support Staff totaling 2.0%. 
 

5. Recommended for 2019-2020 Salary Adjustments for scheduled Grant-Funded 
Department of Corrections Staff totaling 1.0% in accordance with the State of Illinois 
grant contract. 

 
6. Recommendation for 2019-2020 Salary Adjustments for Temporary/Part-Time Staff. 

 
7. Equity Adjustment 

 
Bunton, Tim – Director, Athletics/Head Coach – Athletics:  $2,600.00 annual adjustment 
 
Catlett, Nicholas – Coordinator, Recruitment and Veteran Services:  $1,662.76 annual 
adjustment 
 

 Coon, Karla – Director, Hoopeston Higher Learning Center:  $10,000.00 annual 
 adjustment 

 
Gouard, DaJuan – Assistant Athletic Director/Coordinator, Athletic Eligibility/Head 
Men’s Basketball Coach:  $4,131.57 annual adjustment 
 
Hansbraugh, Greg – Instructor, Business & Technology:  $6,120.00 annual adjustment 
 
Jones, Charles – Coordinator, Special Grants, WIOA/TAA/EO Officer, Vermilion 
County Works:  $577.12 annual adjustment 
 
Morgan, Timothy – Director, Admission & Records/Registrar:  $5,883.09 annual 
adjustment 
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9. (Notice of Full-Time Classified Staff Contracts) 
 
Haun-Slowik, Kylie – Science Lab Technician, Math, Science and Health Professionals 
Effective Date:  June 24, 2019 through June 30, 2020 
Rate of Pay:  $31,092.00 annually 

 
10.  (Notice of Temporary Employment Contract) 

 
 Brown, Emily – Community Education Instructor, Hoopeston Higher Learning Center 
 Effective Date:  June 17, 2019 through June 30, 2019 
 Rate of Pay:  $20.00 per hour 
  
 Brown, Emily – Community Education Instructor, Hoopeston Higher Learning Center 
 Effective Date:  July 1, 2019 through June 30, 2020 
 Rate of Pay:  $20.00 per hour 
 
 Colwell, Kim – Training/Consulting,  
 Effective Date:  April 15, 2019 through June 30, 2019 
 Rate of Pay:  $50.00 per hour 
 
 Cummins, Sandi – TRIO Professional Tutor, TRIO/Student Success Center 
 Effective Date:  June 10, 2019 through June 30, 2019 
 Rate of Pay:  $18.53 per hour 
 
 Cummins, Sandi – TRIO Professional Tutor, TRIO/Student Success Center 
 Effective Date:  July 1, 2019 through July 26, 2019 
 Rate of Pay:  $18.53 per hour 
 
 Gouard, Sydney – Summer Camp Staff, Athletics 
 Effective Date:  June 10, 2019 through June 14, 2019 
 Rate of Pay:  $137.50 Total 
 
 Huffman, Kristen – Lab Tech Consultant, Math, Science and Health Professions 
 Effective Date:  June 1, 2019 through June 30, 2019 
 Rate of Pay:  $25.00 per hour 
 
 Huffman, Kristen – Lab Tech Consultant, Math, Science and Health Professions 
 Effective Date:  July 1, 2019 through July 31, 2019 
 Rate of Pay:  $25.00 per hour  
 
 Leary, Kathy – Middle College Coordinator, Adult Education 
 Effective Date:  July 1, 2019 through June 30, 2020 
 Rate of Pay:  $25.00 per hour 
 
 Musk, Amie – Career Services Liaison, Career Services/Counseling 
 Effective Date:  July 1, 2019 through June 30, 2020 
 Rate of Pay:  $1,530.00 annually 
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(Notice of Temporary Employment Contract) continued 
  
 Robinson, Juan – Summer Camp Staff, Athletics 
 Effective Date:  June 10, 2019 through June 14, 2019 
 Rate of Pay:  $180.00 Total 
 
 Voyles, Rick – Summer Camp Staff, Athletics 
 Effective Date:  June 10, 2019 through June 14, 2019 
 Rate of Pay:  $400.00 Total 
 
 11. Student Workers 

 
(Notice of Temporary Employment Contract) 
 
Humblet, Patience – Student Employee, Liberal Arts Division 
Effective Date:  July 1, 2019 through December 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Kinney, Spencer – Student Employee, Math, Science and Health Professions 
Effective Date:  July 1, 2019 through December 31, 2019 
Rate of Pay:  $8.25 per hour 
 
Limon, Angelina – Student Employee, Child Development Center 
Effective Date:  May 21, 2019 through June 30, 2019 
Rate of Pay:  $10.00 per hour 
 
Morgan, Brady – Student Employee, Library 
Effective Date:  June 10, 2019 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Morgan, Brady – Student Employee, Library 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Musson, Alexis –Student Employee, Library 
Effective Date:  July 1, 2019 through July 31, 2019 
Rate of Pay:  $8.25 per hour 
 
Potter, Kayla – Student Employee, Liberal Arts 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Sims, Eric – Student Employee, Career and Veterans Services  
Effective Date:  May 20, 2019 through December 31, 2019 
Rate of Pay:  $8.25 per hour 
 
 
 



Board of Trustees 
June 27, 2019 
Human Resources – Page 4 

 
12. Student Workers, continued 

(Notice of Temporary Employment Contract) 
 
Talbott, John – Student Employee, Mailroom, Campus Services 
Effective Date:  June 4, 2019 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Talbott, John – Student Employee, Mailroom, Campus Services 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Watt, Blake – Student Employee, Math, Science and Health Professions 
Effective Date:  July 1, 2019 through December 31, 2019 
Rate of Pay:  $8.25 per hour 
 
Westfahl, Hannah – Student Employee, Library 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 
 
Woods, Braeden – Student Employee, Math, Science and Health Professions 
Effective Date:  July 22, 2019 through June 30, 2020 
Rate of Pay:  $8.25 per hour 

 
13. Resignations 
 
 Harris, David – Director, Education Program, Danville Department of Corrections 
 Effective Date:  July 31, 2019 
 
 Murineanu, Melissa – Sonography Instructor, Math, Science, and Health Professions 
 Effective Date:   July 31, 2019 
 
 Roark, Doug – Automotive Technology Instructor, Danville Department of Corrections 
 Effective Date:  July 5, 2019 
 
14. Title Change and Salary Adjustment 
  

Pollitt, Brian – Network Administrator/Integration Specialist 
 Effective Date:  July 1, 2019 through June 30, 2020 
 Rate of Pay:  $56,968.72 annually 
 

Smith, April – Senior Career Planner, Vermilion County Works 
 Effective Date:  July 1, 2019 through June 30, 2020 
 Rate of Pay:  $38,000.00 annually 
 

Thurman, Kerri - Vice President of Operations/Secretary to Board 
Effective Date:  July 1, 2019 through June 30, 2020 
Rate of Pay:  $75,000.00 annually 
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15. Transfers 
 Dunn, Jeanne – Administrative Assistant, Liberal Arts 
 Effective Date:  Approximately July 1, 2019 through June 30, 2020 
 Rate of Pay:  $34,458.28 
 
16. Request for Personal Leave 
  
 Saylor, Diana – Building Services Attendant, Facilities 
 Effective Date:  June 1, 2019 through July 1, 2019 
 
16. Recommendation for Health Insurance for Fiscal Year 2020 
 

Health Insurance will be offered to the following:  Kathy Leary, Hannah Ohl, Paulina 
Padjen, Tracy Thompson, and Rick Voyles.  

 
 
18. Part-time and Additional Instructor Salaries, Summer Semester 2019 
 































































Administrative and Professional Staff Contract 
With 

Community College District No. 507 
Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, Illinois 

2000 East Main Street 
Danville, IL  61832 

 
This Contract is made and entered into, by and between Last Name, First Name  (hereinafter referred to as the "Employee") and the Board 
of Trustees, Danville Area Community College, No. 507 (hereinafter referred to as the "Board").  The Board and the Employee hereby 
voluntarily agree as follows: 
 
I.  WITNESSETH, that in consideration of an annual base salary for Fiscal Year (2019-2020) of $               less any legal authorized 

deductions, including but not limit to required SURS deduction paid by the employee, said Employee agrees to well and faithfully 
perform the duties of   Title     and such other duties connected with Community College District No. 507 as may be assigned by 
the Danville Area Community College Board or its duly authorized representative.  For each full month of employment such salary 
will be paid in semi-monthly installments on the pay period dates as established and published by the Payroll Department.  For 
each partial month of employment, payment will be prorated. It is understood that as an administrative employee, you will serve at 
the pleasure of the Danville Area Community College Board of Trustees.  

 
II. That in exchange for the foregoing consideration and the mutual promises and covenants  contained in this Contract, the Board 

and the Employee Hereby Further Agree as follows: 
 

A. That this term shall commence on the 1st day of July, 2019, and terminate on the 30th day of June 2020, and shall 
include all the service days designated on the official College calendar as it now appears or may hereafter be amended, 
that occur on or within these two dates.    

 
B. That there shall be deducted from the salary of said Employee an amount equal to the pay for one day of service for each 

day of service during the employment agreement term in which it is not performed, unless absence from duty with pay is 
specifically authorized by Board Policy, or unless absence from duty is occasioned by illness or injury qualifying as sick 
leave within the provisions of the Board's established sick leave policy. 

 
C. That if said Employee resigns, is lawfully discharged, or is released before the completion of said term, final settlement 

shall be made so the total amount which the Employee shall have received shall be an amount equal to the product of the 
number of days of service multiplied by the amount considered as pay for one day of service.  Days of service actually 
performed shall be deemed to include sick leave days and authorized absence days for which pay has been authorized 
prior to the date of release, discharge, or termination.   

 
D. That by acceptance of this Contract the Employee hereby agrees to be governed by the policies of the Danville Area 

Community College Board to perform the duties as assigned by authorized College Administrators. 
 
III. It is hereby further mutually agreed that this contract shall be without force and effect unless it is in possession of the Board, 

bearing the signature of the Employee and the Secretary of the Board on or before the 31st day of July 2019. 
 
IN WITNESS WHEREOF, we have hereunto subscribed our names on dates as hereinafter stated. 
 
 
 
______________________  _________________________________________________ 
Date     Employee 
 
 
 
                                 
Date     Secretary 

Board of Trustees 
Community College District No. 507 

 



ADMINISTRATIVE STAFF FY 2020

Last Name First Name TITLE SALARY

Adams Doug Dir Maint & Facilities 74,908.80

Barnes Mark Director, Computer Network & End User Services 90,176.15

Betancourt Tammy Vice President of Finance/Chief Financial Officer 109,015.52

Boyd Carla Asst Dean of Student Services/Chief Diversity Officer 64,474.35

Brown Wes Student Development/Middle College Advisor, Student Services/Adult 
Education

34,785.42

Bunton Tim Director, Athletics/Head Coach 68,900.00

Carey Thomas Data Analyst, Institutional Effectiveness 49,776.00

Catlett Nicholas Coordinator, Recruitment & Veteran Services 44,063.12

Conklin Lara Executive Director, College Relations 76,937.58

Connor Brandice Literacy Coordinator, Adult Education 34,027.64

Coon Karla Director, Hoopeston Higher Learning Center 52,255.55

Cranmore Jill Vice President of Human Resources/Title IX Coordinator/Affirmative Action 
Officer

93,580.62

Cummings Terri Dean, Business & Technology 84,660.00

Cunningham Mike Vice President of  Administrative Services 95,922.16

Dreher Sandra Controller/Office Manager, Foundation 51,000.00

Ehmen Stacy Dean, Student Services 89,702.12

Fegett Greg Safety & Security Supervisor, Administrative Services 46,914.56

Frost Vince Computer Network/Inst Technician 42,840.00

Gouard DaJuan Asst Athletic Dir/Coord of Athletic Eligibility/Head Men't BB Coach 47,991.57

Green Melanie Academic Advisor/Coord of Advisement Systems 37,740.00

Harris Erika Women's Head BB Coach/Student Success Advocate 40,801.00

Hensgen Brian Executive Director, Workforce Development 86,234.16

Hensgen Laura Director Community Education & Video Development 64,219.27

Hightower Brennon TRIO Academic Advisor, Student Success Center 36,753.34

Hill Tonya Executive Director, Foundation 99,960.00

Hoover Maggie Director Online Learning 78,704.22
Howard Tamara Director, Medical Imaging, Math/Science & Health Professions 88,865.56

Ingargiola Janet Director, Financial Aid 78,117.77

Jett Jonathan Director, Vermilion County Works 61,304.04

Jones Charles Coordinator, Special Grants, WIOA/TAA/EO Officer, Vermilion County Works 40,000.00

Kietzmann David Executive Vice President, Instruction and Student Services 154,897.26

Knight Debra Controller, Business Office 77,387.28

Landers Susan Assessment Retention Counselor, Adult Education 53,420.62

Lopez-Cervantes Matthew Sports Info Coord/Head Women's Softball Coach 41,625.70

Martin Bruce 2nd Shift Security Officer, Administrative Services 38,499.04

Mattson Robert Executive Director, Institutional Effectiveness & Planning 70,887.13

McConnell Penny Dean, Liberal Arts & Library Services, Liberal Arts Division/Library 92,835.16

McNeal Candace Assistant Director, Financial Aid 41,616.20

Miles Jessica Programmer Systems Admin 55,080.00

Morgan Timothy Director Adm & Records/Registrar 57,589.00

Musk Amie Academic Advisor/Retention Specialist, Counseling & Academic Advisement 36,925.72

Nacco Stephen President 182,000.00

Nasser Ana Director, Child Development Center 59,408.79

Nasser Dawn Coordinator, Campus & Community Resources/Academic Advisor, Counseling 43,529.70

Nichols Carol Director, Small Business Development & Entrepreneurship- 59,846.08

Pollitt Brian Programmer/Database Administrator/MIS, Administrative Data Systems 56,968.72

Potts Stephane Director of Academic Advisement & Counseling/Transfer Articulation 
Coordinator

57,589.69

Powell Pete Coordinator, Tractor Trailer Driver & Public Safety Programs 45,676.52

Primmer Jeffrey Counselor, Student Services 58,728.67

Prince Cristin Coord Recruitment & Social Media 36,414.00

Puckett Kristin TRIO Academic Advisor, Student Success Center 35,700.00

Reining Kent Training Specialist Tractor Trailer Driving Program 39,780.00

Riggleman Tammy HR Coord/Employee & Professional Development 41,616.00

Rudolph-Kyger Lisa Director,  Testing & Academic Services 41,616.00

Skinner Mary Director of Nursing, Math/Science & Health Professions 87,019.06

Smith April Senior Career Planner VCW 38,000.00

Sturgeon Kathy Dean, Math/Science & Health Professions 90,202.68

Thurman Kerri Vice President of Operations/Secretary to the Board 75,000.00

Waller Mike Safety & Security Officer 34,027.32

Weaver Brad Supervisor, Campus Services & Graphics Center 48,574.20

Williams Laura Director, Adult Education & Literacy 74,647.15

Woodworth Brittany Business Services Rep VCW 35,700.00

Wright Marcie Director, Health Information Technology, Math/Science & Health Professions 68,509.29

Wright Shanay Director, TRIO & Student Success Center 50,870.54

Yates Stephanie Director, Corporate Education 71,400.00

Yonke Naomi Computer & Network Specialist, Computer & Network Services 56,444.37

admin salaries- for Board Report 6/24/2019
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Board Consideration of Recommendation to Ratify  
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AGENDA ITEM: 14B 
 
AGENDA TITLE: Board Consideration of FY-2021 ICCB Resource Allocation and  
   Management Plan (RAMP) 
 
DATE:   June 27, 2019 
 
RESOURCE:  Mike Cunningham 
 
SUBMITTED FOR: APPROVAL 
 
SUMMARY: The Illinois Community College Board (ICCB) requires the Board of 

Trustees to approve the RAMP report prior to the deadline submission of 
July 1, 2019.  The Capital Development Board (CDB) has requested that all 
state funded project requests include “green” / LEED (Leadership in Energy 
and Environmental Design) costs in the estimated project.   

 
Attached is the DACC CAMPUS MASTER PLAN priority project list 
which provides an annual update of the estimated project costs, funding 
information, and revenues as of May 2019.  The estimated cost of projects 
includes 6% LEED costs and the CDB approved 3.2% inflation factor.   
 
Because the Clock Tower Center and Ornamental Horticulture projects were 
appropriated in the Capital Bill, we no longer need these projects listed on 
our RAMP.   
 
 
FY2021 RAMP LIST SUMMARIZED 
    
   Campus Storage Facility 
    
    

 
 
 
 
 
 
 
 
 
 
 
ACTION  May we ask the Board to approve the FY 2021 RAMP as submitted.   
 

 
 



 
DACC CAMPUS MASTER PLAN 

Projects Completed as of June 27, 2019 
 
 
Campus Master Plan Items          Project Cost 
 
 SITE UTILITIES (1A & 1B) PROJECTS  COMPLETED 1996       $5,125,823 
  Includes DACC re-roofing the Clock Tower Center, Asphalting 

New N.W. parking lot and Physical Plant road.     
        

 CHILD DEVELOPMENT CENTER   COMPLETED 1997       $1,368,000 
  

BREMER CONFERENCE CENTER THEATER COMPLETED 1998       $   273,019 
 

MARY MILLER CENTER LOWER LEVEL RENOVATION       $   678,000 
        COMPLETED 1998 

 
LINCOLN HALL & TELECOMMUNICATIONS PROJECT              $8,965,127 

        COMPLETED 1999 
    
 TECHNOLOGY CENTER ADDITION  COMPLETED 1999       $   647,608 
 
 CLOCK TOWER CENTER (LIBRARY/ART RENOVATION)              $1,511,800 
        COMPLETED 2000 
 
 RENOVATE PRAIRIE/VERMILION/CANNON HALLS       $12,888,613 
                     COMPLETED 2002     
         
 OPERATIONS FACILITY ADDITION  COMPLETED 2003       $   381,742 
 
 TECHNOLOGY CENTER REHABILITATION COMPLETED 2003        $   119,039 
 
 DEMOLITION OF BUILDINGS 5, 9, 10, & TUNNELS, AND THE       $ 5,446,800 

ADDITION & RENOVATION OF BREMER CONFERENCE AND 
WORKFORCE DEVELOPMENT CENTER COMPLETED 2007        

 
 GREENHOUSE     COMPLETED 2011      $    565,034 
 
 MARY MILLER ADDTION & RENOVATION      COMPLETED 2013      $ 5,190,400 
 
 TECH CENTER ADDITION      COMPLETED 2015      $ 2,996,400 
 
 REMODEL ORNAMENTAL HORTICULTURE COMPLETED 2016      $    100,000 
 
 CLOCK TOWER CENTER REMODELING Awaiting CDB Funding  $ 3,021,100 
 
 ORNAMENTAL HORTICULTURE   Awaiting CDB Funding $     532,100 

 
TOTAL OF COMPLETED PROJECTS                    $49,810,605 



 
 
 

Projects requiring 25% Matching Funds 
 

 

CLOCK TOWER CENTER RENOVATION        $3,021,100 

 ORNAMENTAL HORTICULTURE REHABILITATION       $   532,100 

CAMPUS STORAGE FACILITY          $1,621,200 

TOTAL                      $5,174,400 

                       x 25% 

  LOCAL 25% MATCH REQUIRED      * $1,293,600 

   

___________________________________________________________________________ 
 
 
 

REVENUES IN RESERVE AS OF MAY 15, 2019 
 

Board Restricted Facility / Construction / Renovation / Reserve   $1,406,981 

Board Restricted Equipment Reserve       $   202,828 

Board Restricted Construction Building Reserve       $   983,733 

GRAND TOTAL OF REVENUES IN RESERVE    $2,593,542 

 Less LOCAL DOLLAR MATCH required above               $1,293,600 

UNALLOCATED PROJECT FUNDS                 $1,299,942 
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AGENDA ITEM: 14C 
 
AGENDA TITLE: BOARD CONSIDERATION OF FY20 CAPITAL EQUIPMENT LIST 
 
DATE:   June 27, 2019 
 
RESOURCE:  Tammy Betancourt 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: Attached is a list of recommended Capital Equipment items as submitted by 

budget supervisors and reviewed, adjusted, and approved by the Capital 
Equipment Committee.  The amounts are estimated by the person making 
the requests and may vary with a similar item.  Bid items over $25,000 will 
be presented to the Board for approval. 

 
 Approval of the list is being requested at this time so the items may be bid 

or quoted, approved by the Board if bid, ordered, and delivered as soon as 
possible after July 1 so items can be installed in time for the start of the fall 
semester.  

 
 The funding support of $1,400,526 in equipment is possible as a result of 

$646,870 in Tech/Equip bond proceeds, $383,000 in 1994 referendum 
funds, $178,165 in grant and special revenue funds, $5,000 from possible 
donations, and $187,491 from operating funds. 

 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION 
REQUESTED: May we ask the Board to approve the FY20 Capital Equipment list. 











 BOARD AGENDA ITEM 14D 

 
 
 
 
 

  
Board Consideration of Approval of  

Travel Expenses for Trustees 
     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM: 14D 
 
AGENDA TITLE: BOARD CONSIDERATION OF APPROVAL OF TRAVEL 

EXPENDITURES FOR TRUSTEES 
 
MEETING DATE: June 27, 2019 
 
RESOURCE: Dr. Stephen Nacco 
     
SUBMITTED FOR: APPROVAL 
 
SUMMARY: Per Public Law 99-0604, known as the “Local Government Travel 

Expense Control Act,” travel expenses for members of the Board of 
Trustees must be approved at an open meeting of the Board.   

 
A total of $205.32 was expended for travel expenditures for trustees over 
the last month for expenses for the ICCTA Annual Banquet and Seminar 
in Itasca, Illinois on June 7-8, 2019 for Mr. Greg Wolfe.                 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve the travel expenses as listed above.       



 BOARD AGENDA ITEM 14E 

 
 
 
 
 

  
Board Consideration of the  

2019-2021 Academic Calendars 
 
  
 
  
 
 
 
 
  
 
 



Agenda Item:   14E 
 
Agenda Title: Board Consideration of 2019-2021 Academic Calendars 
 
Meeting Date June 27, 2019 
 
Resource: David L. Kietzmann 
 
Submitted for:  Approval 
 
Summary: Attached is a copy of the proposed Academic Calendar for FY 2019-2021. 

The calendar continues our philosophy of adopting as much commonality 
as possible with the Academic Calendar approved by the Vermilion 
County secondary schools.  As we continue to serve Vermilion County 
High School occupational students on our campus, the common calendar 
takes on even more significance. 

 
 This proposed calendar meets the ICCB requirement of 150 instruction 

days excluding examination and in-service days.  It also conforms to the 
number of days of service and in-service days as outlined in our faculty 
contract and allows for study days or instructional make-up days as 
requested by ICCB. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: May we ask the Board to approve the proposed 2019-2021 Academic 

Calendars. 
 

 



 

 

Danville Area Community College 

 ACADEMIC CALENDAR  

         2019-2020 & 2020-2021 

 

Fall Semester 
 

  2019-2020    2020-2021   

Staff In-Service Days………….. August 14-15  August 19-20 

Faculty Preparation Day……….  August 16  August 21 

Fall Classes Begin……………... August 19  August 24 

                                       Labor Day Holiday…………….  September 2  September 7 

Columbus Day Holiday………… October 14       October 12 

Veterans Day Holiday………….. November 11  November 11 

Thanksgiving Holidays…………. November 28-29   November 26-27 

Study Day or Makeup Day……... December 9  December 14 

Final Exams……………………... December 10-13   December 15-18 

 

Winter Session 

 
  2019-2020    2020-2021 

Winter Term Begins……………. December 16             December 21  

Christmas Day Holiday………… December 25  December 25 

New Year’s Day Holiday………. January 1              January 1 

Winter Term Ends……………… January 3              January 8 

 

Spring Semester 
 

  2019-2020    2020-2021 

Faculty/Staff In-Service Days…... January 8-9  January 13-14 

Faculty Preparation Day………… January 10  January 15 

Spring Classes Begin ………..….. January 13  January 19 

M.L. King’s Birthday Holiday …. January 20  January 18 

President’s Holiday……………… February 17  February 15 

Semester Break………………….. March 23-27  March 29-April 1 

Good Friday Holiday….……….. April 10  April 2 

Study Days or Makeup Days  May 7-8  May 12-14 

Final Exams……………………... May 11-14  May 17-20 

Post Exam / Commencement……. May 15   May 21 

 

Summer Session 

 
  2019-2020    2020-2021  

Early Summer Classes Begin….... May 18   May 24 

Memorial Day Holiday………..... May 25   May 31 

Early Summer Classes End…….. June 5   June 11 

Regular Summer Classes Begin… June 8   June 14 

Independence Day Holiday……... July 3   July 5 

Regular Summer Classes End…... July 24   July 30 
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Agenda Item:   14F 
 
Agenda Title: Board Consideration of 2019-2020 Strategic Planning Matrix 
 
Meeting Date June 27, 2019 
 
Resource: Dr. Stephen Nacco 
 
Submitted for:  Approval 
 
Summary: Attached is a copy of the 2019-2020 Strategic Planning Matrix.   
 

As a single-sheet, one-sided document, the Matrix provides an overview 
of the College’s strategic priorities over the course of an academic year. It 
is essential that the Matrix contain priority strategies that generate 
institutional buy-in among all constituencies throughout the College.  The 
Matrix lists these key initiatives in a USA Today–style headline format. Its 
readability helps make it accessible to the rank-and-file, as opposed to a 
multi-page, multi-volume “shelf document.” 
 
From these strategies and tactics, individual departments are able to derive 
more detailed annual goals. The Matrix would normally require a 
concomitant document that provides more detailed descriptions of these 
initiatives. 
 
Most important, as the Matrix corresponds to the College’s institutional 
priorities for an academic year, this document plays a crucial role in laying 
the groundwork for the budgeting process conducted during the spring for 
the coming fiscal year. 
 
The 2019-2020 Strategic Planning Matrix has undergone a six-month 
development process that has included input from all key College 
stakeholders, beginning with the Board of Trustees, and including faculty 
and staff, students, and community members. 

 
 
 
 
 
 
 
 
 
 
Recommendation: May we ask the Board to approve the 2019-2020 Strategic Planning 

Matrix.   
 

 



Danville Area Community College 2019‐20 Strategic Planning Matrix FINAL 
“Danville Area Community College is committed to providing quality, innovative, and accessible learning experiences that meet  

the lifelong academic, cultural and economic needs of our diverse communities and the world we share.” 

I. Student Learning  II. Student Success  III. Institutional Excellence  IV. Organizational Advancement 
A.  Curriculum 
1. Modify and reassess at least two career and 
transfer programs in each academic division.  
2. Implement and assess an enhanced 
sustainability program linked to agriculture and 
horticulture, including certification in precision 
ag/GPS technologies, hemp cultivation, and 
hydroponics. 
3. Assign an assessment director to oversee 
academic assessment in concert with faculty 
assessment champions to ensure that course 
and program assessments yield improvements 
in syllabi and curricula. 
4. Develop strategies to improve enrollment and 
retention in academic programs. 
B. Transfer Programs 
1. Expand 3+1 bachelor’s articulation programs 
by addressing community need and demand. 
2. Develop additional dual‐admissions programs 
with senior institutions for baccalaureate 
completion. 
3. Increase local demand for new transfer 
programs with the 9 Illinois universities. 
C. Developmental Education 
1. Implement and assess multiple measures of 
college readiness. 
2. Assess effectiveness of transitional math in 
preparing students for credit math  
3. Use diagnostic data in mathematics testing 
for remediation. 
D. Career and Technical  
1.  Expand students’ experiential learning 
through apprenticeships. 
2. Develop new career certificates and stackable 
credentials based on employer demand.  
3. Support College Express initiatives, including 
participation in Skills USA. 
4. Develop plan for educational support for 
Danville Casino and solar farms. 
5. Increase opportunities for combined GED and 
career‐tech training in adult education. 

A. Student Completion and Retention 
1. Increase the graduation rate for first‐time, 
full‐time Fall cohorts to 40 percent. 
2. Assess and expand student activities to 
improve retention. 
3. Assess expansion of campus tutoring 
services and infrastructure. 
4. Increase “Bonus Class” participation among 
students. 
5. Provide academic tracks for all full‐time 
students. 
6. Implement success‐sharing for faculty and 
staff. 
B. Access and Affordability 
1. Recruit and retain more students from 
underrepresented groups. 
2. Increase County‐wide participation in dual 
credit. 
3. Address the achievement gap for African‐
American male students 
4. Expand offerings of night classes to build 
enrollment County‐wide. 
5. Increase student access to Foundation 
scholarships. 
6. Increase open‐educational‐resource in 
courses. 
C. Student Engagement 
1. Implement and assess effectiveness of new 
mobile app.  
2. Review effectiveness and implement 
improvements to orientation and Success in 
College, adding financial literacy and 
online/Blackboard skills. 
3. Expand extracurricular programs, including 
the development of eSports. 
4. Develop a student‐friendly library. 
D. Workforce Development 
1. Expand corporate education support of 
local industry by strengthening its linkage 
with the American Job Center. 
2. Increase County‐wide outreach of 
Vermilion County Works. 
3. Fully integrate career services, VCW, AJC, 
and Veterans’ services. 

A.  Financial Stability 
1. Identify and apply for grant opportunities 
in support of priority college operations. 
2. Investigate and implement new revenue 
streams. 
3. Manage health‐care costs while continuing 
to provide quality service for employees. 
4. Study feasibility and savings for in‐house 
armed security and in‐house food service. 
B. Infrastructure Renewal  
1. Implement maintenance plan from the 
facilities master plan to ensure at state of 
good repair. 
2. Investigate future expansion of campus 
facilities. 
3. Upgrade the HVAC in the Mary Miller Gym. 
4. Implement a plan to acquire the former 
U.S. Army Reserve. 
5. Develop a working plan for renovating 
Jacobs Hall. 
6. Improve athletics facilities, such as by 
investigating the feasibility of a weight room 
and an on‐campus sports field on East Main 
Street. 
C. Technological Enhancements 
1. Investigate feasibility of Sharepoint to 
advance toward a paperless College.  
2. Begin collegial process to build a more 
engaging Web site. 
3. Improve WiFi coverage throughout the 
Campus. 
D. Accreditation/Compliance 
1. Increase faculty and staff participation in 
HLC training, including assessment director. 
E. Professional Development 
1. Develop a professional‐development 
masterplan that includes division training 
goals. 
2. Investigate cross training among staff 
employees. 
3. Increase faculty and staff engagement in 
self‐determination and key initiatives through 
collegial governance. 

A. Revenue 
1. Improve marketing of community 
education through a linkage with College 
marketing, recruitment division, and video 
broadcasting. 
2. Launch a Foundation fundraising 
campaign to fully and permanently fund the 
Presidential Scholars program. 
3. Expand offerings of night classes to build 
enrollment County‐wide. 
4. Increase use of video and social‐media 
marketing to boost enrollment. 

5. Increase enrollment in markets for 
potential “growth,” including southern 
Vermilion County, Hoopeston, Danville 
Correctional Center, Indiana, “Second 
Chance,” and online. 
B. Relationships 
1. Hire and retain more faculty and staff 
from underrepresented groups. 
2. Increase outreach to community groups in 
underrepresented populations, especially 
low‐income and disenfranchised residents. 
3. Review and refresh all advisory groups for 
career programs. 
4. Strengthen relationships with key elected 
officials, school superintendents, and 
business leaders. 
C. Reputation 
1. Implement strategies to build a revitalized 
Alumni Association 
2. Continue to improve the quality of the 
experience for participants and attendees of 
the NJCAA basketball championship 
tournament. 
3. Build new alliances and strengthen 
existing alliances with legislative, State‐and‐
local, and community groups. 
4. Continue to improve the safety and 
security of students, employees, and 
visitors.  
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AGENDA ITEM: 14G 
 
AGENDA TITLE: Board Consideration of Bids for Child Development Center Roof 
 
DATE:   June 27, 2019 
 
RESOURCE:  Mike Cunningham 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The Board approved a PHS project in September 2018 to replace the roof on 

the Child Development center.  Bids were advertised and sent to McDowell 
Builders, Advanced Commercial Roofing, and Filotto Roofing to replace the 
roof on the Child Development Center.  A pre-bid meeting was held on June 
4, 2019 with all three contractors attending.  Bids were opened at 1:00 PM 
June 11, 2019 with the following results:   

 
 $46,620.00 Filotto Roofing, Crest Hill, IL 
 $63,170.00 McDowell Builders, Sidell, IL 
 NO BID Advanced Commercial Roofing, Champaign, IL 
 
 
 Funding for this project will be from Protection, Health, and Safety (PHS) 

funds levied over the past year. 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION  May we ask the Board to approve the low bid from Filotto Roofing for  
   $46,620.00 to replace the roof on the Child Development Center.     
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AGENDA ITEM:  14H 
 
AGENDA TITLE: BOARD CONSIDERATION OF ADDENDUM TO AGREEMENT 

WITH THE LAKEVIEW COLLEGE OF NURSING 
 
DATE:   June 27, 2019 
 
RESOURCE:  Dr. Stephen Nacco  
 
SUBMITTED FOR: ACTION 
 
SUMMARY: In April 2002, the Lakeview College of Nursing and Danville Area 

Community College entered into an agreement whereby DACC provides 
administrative services to Lakeview. 

 
The agreement was amended in 2004, 2005, 2007, 2010, 2012, 2015, and 
2018 to reflect either increasing or decreasing services.  The proposed 
amendment extends the agreement to June 30, 2020 and decreases the 
administrative fee received by Danville Area Community College to 
$9,000 effective July 1, 2019.     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
ACTION 
REQUESTED: May we ask the Board to consider approving the addendum to the 

agreement with the Lakeview College of Nursing.   



ADDENDUM TO  
AGREEMENT FOR ADMINISTRATIVE SERVICES 

 
Lakeview College of Nursing, an Illinois private not-for-profit corporation (“LCN”), and 
Danville Area Community College, a community college organized pursuant to the Illinois 
Community College Act (“DACC”), for good and valuable consideration, the adequacy of which 
is hereby acknowledged by both parties, do now amend the Agreement for Administrative 
Services entered into between the parties on or about the 23rd day of April, 2002 (the 
“Agreement”), and the Amendment to Agreement for Administrative Services entered into 
between the parties on or about the 26th day of June, 2012. 
 

1. Exhibit A of said Agreement shall be amended to provide as follows: 
 
“Exhibit A 
 
DACC, using its personnel, who shall provide services to both DACC and LCN 
programs, shall provide the following services: 
 
1. Director of Financial Aid Services, including oversight of the financial aid 

clerk; 
 

2. Bookstore sales and coordination; 
 

3. It is agreed and understood that the above positions are not exclusive full-time 
positions for the LCN program. 

 
Examples of services not provided: 
 

Payroll, housekeeping, maintenance, human resources, accounting, computer 
support and audit services.  

 
2. Exhibit B of said Agreement is amended to provide as follows: 

 
“Exhibit B 
 
LCN will pay $9,000 for Year effective July 1, 2019 for the services detailed in 
Exhibit A.  Payments will be made by LCN to DACC on a quarterly basis. 
 
At the request of either party, the financial portion of this Agreement may be 
reviewed every six months.” 

 
3. All other terms and conditions of said Agreement shall remain in full force and effect 

until June 30, 2020. 
 
 
 



Addendum approved this 27th day of June, 2019. 
 
 
“DACC”       “LCN” 
Danville Area Community College, District 507  Lakeview College of Nursing 
 
 
By: _____________________________________ By: __________________________ 
 Chair, Board of Trustees          Chairman of the Board of LCN 
 
 
Attest:       Attest: 
By: _____________________________________ By: __________________________ 
 Secretary, Board of Trustees 



 BOARD AGENDA ITEM 14I 

 
 
 
 
 

  
Board Consideration of Success-Sharing  

Incentive Pilot Program 
     
 
 
  
 
  
 
 
 
 
  
 
 



Agenda Item:  14I 
 

Agenda Title:  Board Consideration of Success-Sharing Incentive Pilot Program 
 

Meeting Date:  June 27, 2019 
 

Resource:  Stephen Nacco 
 

Submitted for:  Action  
 

Summary: We are recommending that the Board approve a success-sharing incentive 
pilot for Classified Staff and non-represented staff for FY 2020.  

 
Similar to the success-sharing incentive in the proposed two-year contract 
with the Faculty Association for 2019-2021, the incentive is based on an 
enrollment increase and would be funded by the additional tuition revenue 
that this would generate. 

 
The program goal is to engage all employees in making an active effort to 
recruit, retain, and engage students as well as to help promote student 
success and completion. Even employees who are not regularly in contact 
with students are helping advance the student-service cause by supporting 
the work of classroom faculty as well as front-line staff. Enabling all 
DACC employees to participate in the program, and reap the benefits of 
an enrollment increase, would help reinforce the message that student 
service is the business of every employee. 

 
In the Faculty Association contract, every full-time faculty member will 
receive a $1,000 bonus if the annual enrollment figure that appears in the 
ICCB’s year-end report indicates that DACC’s credit enrollment has 
increased by 2 percent or more. Based on an approximate amount of 
$100,000 in tuition revenue that a 2 percent increase accrues, the payout 
would be funded through this increase with a net gain for the College. 
That is, if the performance benchmark is achieved, the College would pay 
out a total of $65,000 to the 65 full-time faculty members, which would 
net an additional $35,000 for the College. Of course, DACC also benefits 
from increases in credit enrollment as part of the State’s formula for 
apportionment funding. 

 
For the Classified Staff, this proposal is for the 55 members to earn a $500 
bonus if DACC’s credit enrollment increases by 2 percent during FY 
2019-20. The cost of paying a $500 bonus to the Classified Staff would be 
$27,500.  If credit enrollment were to increase at exactly 2 percent, the 
cost of the combined faculty and staff bonus would be $2,500 above the 
$100,000 amount earned by the College in tuition.  Any total above that 



2 
 

amount would be additional net revenue for the College as well as State 
apportionment revenue.   

 
For the non-represented staff and administrators, who total 60, this 
proposal is to award a $500 bonus for FY 2020 if DACC credit enrollment 
increases by 3 percent. The additional percentage would generate $50,000 
and the payout—if the benchmark is met—would be $30,000, leaving a 
net of $20,000 just on tuition. 

 
Similar to the provisions in the Faculty Association contract, payments 
would be based on the ICCB’s year-end report on credit hours, which is 
typically released in late July. The payout, if one is forthcoming, would 
take place within a month following the release of the ICCB report. 

 
Unlike the Faculty Association contract, which offers this success-sharing 
program for two years, this proposal for the Classified Staff and non-
represented staff is a pilot program for FY 2020 only.  We would review 
an extension at the end of the year.    

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation:  May we ask the Board to approve a pilot success-sharing incentive for the 

Classified Staff and non-represented staff for FY 2020.   
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Agenda Item:  14J 
 

Agenda Title:  Board Discussion of Succession and Reorganization Plan 
 

Meeting Date:  June 27, 2019 
 

Resource:  Stephen Nacco 
 

Submitted for:  Action  
 

Summary: The purpose of the Succession and Reorganization Plan is to minimize the 
possible disruption when senior administrators retire.    

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation:  For discussion only.     
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