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Mission Statement  
 

Danville Area Community College is committed to providing 
quality, innovative, and accessible learning experiences which 
meet the life-long academic, cultural, and economic needs of 

our diverse communities and the world we share. 
 
 

Non-Discrimination Statement 
Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability 

or age in its programs and activities.  Inquiries may be directed to Jill A. Cranmore, Vice President, Human 
Resources, Affirmative Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator, Danville Area 
Community College, 2000 E. Main St., Martin Luther King Memorial Way, Danville, IL  61832-5199, 217-443-

8756, or jcranmore@dacc.edu. 

      
 



 
 
 
 
 
 
  
  

 
 
Danville Area Community College will continue to be nationally recognized leader in student 
success and an active partner in building and maintaining academic excellence and the 
economic vitality of the communities it serves. 

 
 

Core Values 

Integrity     
Trusting relationships and an ethical reputation with those we serve (students, faculty, 
employees, community, business, other educational institutions, government). 

Excellence 
Consistently achieving exceptional results that delight those we serve. 

Communication 
Positive and productive relationships and environment for those we serve. 

Adaptability 
Continuously meeting the changing needs of those we serve. 

Diversity 
Providing a safe and secure learning environment for the personal and intellectual 
growth of those we serve, preparing them to participate in an increasingly changing 
world.   
 
 
 
 
 
 
 

 

Vision Statement 



BOARD OF TRUSTEES 
Community College District No. 507 

Regular Meeting and Organizational Meeting 
DACC Board Room, Vermilion Hall 302 

Thursday, April 25, 2019 
5:30 p.m. 

 

 

AGENDA 

1. Call to Order 

2. Pledge of Allegiance 

3. Roll Call 

4. Adoption of Agenda 

5. Recognition of Visitors 

6. Recognition of Phi Theta Kappa 2019 All-Illinois Academic Team 

7. Recognition of DACC Academic All-American Cross Country Team Members 

8. Introduction of Business Administrative Technology Students 

9. NJCAA Report 

10. Financial Update 

11. President’s Report 

12. Public Comment 

 

14.    Unfinished Business 

15.  Seating of Student Trustee 

 A.    Acceptance of Student Trustee Election Report 

 B.    Administration of Oath of Office 

16. Board Consideration of Documents of April 2, 2019 Consolidated Election for     

Community College District No. 507 Trustees 

 A.    Adoption of Resolution Declaring Results of Election 

 B.    Approval of Abstract of Votes 

17. Oath of Office Administered to Newly Elected Members 

18. Adjournment of Board Sine Die 

 

 

Consent Agenda Items are considered to be routine, non-controversial matters and will be considered together and 
enacted by one motion and one roll call.  Any Trustee desiring to remove an item for separate consideration should 
so request before approval of the agenda. 
 

13. Consent Agenda  

A. Board Consideration of the Minutes of the Regular Board Meeting of                   

March 28, 2019 

B. Financial Report 

C. Human Resources Report 
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19. Roll Call – Reorganized Board 

20. Appointment of Temporary Chairperson 

21. Appointment of Temporary Secretary 

22. Election of Officers and Appointments 

 A.    Election of Chair 

 B.    Election of Vice Chair 

 C.    Election of Secretary 

 D.    Appointment of ICCTA Representative 

 E.    Appointment of ICCTA Alternate Representative 

 F.    Appointment of Board Attorneys 

 G.    Appointment of College Treasurer 

23. Board Consideration of Setting Date, Time, and Place of Meetings 

24. Board Consideration of Adopting All Existing Policies 

25. New Business 

 A.   Board Consideration of New Board Policy - #4062 – Leave Share Policy 

 B.   Board Consideration of Sabbatical Leave Proposal/Agreement 

     C.   Board Consideration of Mobile App 

 D.   Board Consideration of Retirements 

       1. Viv Dudley, Professor, Marketing 

         2. Sharon Waggaman, Instructor, Manufacturing/Technology      

26. Information 

 A. Communications 

   

  APRIL 2019 

  26 Employee Recognition Reception, 12:00 p.m., Bremer 

   MAY 2019 

   1 Lobby Day, Springfield 

   1 Echoes and Reflections, 12:00-3:00 p.m., Vermilion Hall Room 306 

   1 TRIO Program Graduation and Reception Ceremony, 4:00 p.m., Bremer Theater 

 9-10 Study Days or Makeup Days 

          13-16 Final Exams 

  17 Commencement, 7:00 p.m., Mary Miller Gymnasium 

  18 GED Graduation, 11:00 a.m., Bremer 

   23 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

  27 Memorial Day Holiday – College Closed 

27. Adjournment 
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Recognition of Phi Theta Kappa 2019  

All-Illinois Academic Team 
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Recognition of DACC Academic All-American  

Cross Country Team Members 
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Introduction of Business Administrative  

Technology Students 
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NJCAA Report 
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Financial Update 



     

FY19 FY18
OPERATING FUNDS FULL YR YTD % YTD YTD

(EDUCATION; OPERATIONS & MAINTENANCE) PROP BUDG 3/31/2019 OF TOTAL 3/31/2018 %

REVENUES

1   Property Tax Revenue 4,698,000 3,567,309 76 % (A) 3,468,169 76
2   Personal Property Replacement Tax (PPRT) 525,000 197,698 38 % (B) 204,354 33
3   ICCB Base Operating Grants 1,542,760 1,021,269 66 % (C) 2,151,432 90
4   ICCB Equalization Grant 2,052,760 1,026,378 50 % (C) 2,410,253 83
5   CTE Vocational Cr Hr Reimbursement 170,000 94,590 56 % (C) 290,650 79
6   Tuition 7,200,000 7,280,978 101 % (D) 7,247,697 103
7   Fees 1,500,000 1,340,899 89 % (D) 1,409,757 93
8   Less:  Institutional Scholarships/Waivers (1,705,000) (2,021,253) 119 % (D) (1,656,494) 127
9   Interest Income 11,000 37,108 337 % (E) 9,449 172

10   Transfers from Other Funds 430,000 13,118 3 % (E) 24,675 5
11   Facility Rent Revenue/Chargebacks/Other 212,100 155,979 74 % (E) 100,362 44

12 TOTAL OPERATING REVENUES 16,636,620 12,714,073 76 % 15,660,304 83

EXPENDITURES BY OBJECT

13   Salaries 10,797,599 8,270,941 77 % 8,007,688 78
14   Employee Benefits 2,341,705 1,664,843 71 % 1,825,533 75
15   Contractual Services 592,345 392,489 66 % 317,230 59
16   Materials & Supplies 1,507,653 1,257,868 83 % (F) 1,145,319 82
17   Meetings, Travel, Conferences 242,441 95,458 39 % (E) 98,068 46
18   Fixed Charges 248,377 196,656 79 % (E) 180,614 83
19   Utilities 810,000 510,521 63 % (G) 549,799 68
20   Capital Outlay 24,500 20,557 84 % (E) 30,609 87
21   Transfers to other Funds/Other 72,000 34,014 47 % (E) 64,226 76

22 TOTAL OPERATING EXPENDITURES 16,636,620 12,443,347 75 % 12,219,086 76

23 NET REVENUE/(EXPENDITURE) 0 270,726 3,441,218

NOTES:

(A) Amounts are recorded quarterly at the end of each quarter.  Revenue is based on 2018 Levy.
Majority of funds will be received (cash) in FY20.

(B) Majority of revenue is received in the second half of the fiscal year.
(C) Amounts received from ICCB will not be even.  Base Operating includes Performance Based Funding.

   CTE Funding Allocation $189,180 - $19,180 more than budgeted
(D) Revenue is primarily received at the beginning of each semester and institutional waivers/scholarships are awarded

    near the beginning of the semester.
(E) This revenue or expense item does not occur evenly over the year; interest rates are higher than expected.
(F) Instructional material and supply spending is accelerated prior to the beginning of each semester.
(G) Payments on utility bills are approximately two months in arrears.  Invoice for July service has a

   billing date of August and a payment due date of September.

DANVILLE AREA COMMUNITY COLLEGE

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS

       FY19 - Year to Date - July 1, 2018 - March 31, 2019
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President’s Report 
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Public Comment 



 CONSENT AGENDA ITEM 13A    
 
 
 
 
 
 
 

Board Consideration of the Minutes of the  
Regular Board Meeting of March 28, 2019 



MINUTES OF THE REGULAR MEETING of March 28, 2019 
On March 28, 2019, the Board of Trustees of Community College District 507, in the 
Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met in 
regular session in the Board Room, Vermilion Hall Room 302 at Danville Area Community 
College.       
 
ITEM 1: CALL TO ORDER 
Chairman Dave Harby called the meeting to order at 5:30 p.m. 
 
ITEM 2: PLEDGE OF ALLEGIANCE 
Ms. Ashlyn Logue, Presidential Scholar, led the Board and those in attendance in reciting 
the Pledge of Allegiance to the Flag.     
 
ITEM 3: ROLL CALL 
The roll was called.  Trustees present:  Bill Black, Dave Harby, Terry Hill, Dr. Ron Serfoss, 
Greg Wolfe, and Student Trustee Addison Wise.  Trustees absent:  Tracy Cherry and John 
Spezia.  Mr. Spezia arrived at 5:32 p.m.   
 
Others present:  President Dr. Stephen Nacco, Board Secretary Kerri Thurman, Dave 
Kietzmann, Tammy Betancourt, Jill Cranmore, Lara Conklin, Jerry Davis, Amber 
Anderson, and Ashlyn Logue.                                                                                                                    
 
Media present:  None.    
 
ITEM 4: ADOPTION OF AGENDA 
Mr. Harby asked if there were any changes requested to the agenda.  With no changes 
requested, upon motion by Dr. Serfoss, and a second by Mr. Wolfe, the agenda was 
approved as presented.  The motion passed by unanimous voice vote:  6 yeas, 0 nays.   
 
ITEM 5: RECOGNITION OF VISITORS 
Dr. Nacco introduced the following members of the Administrative Council:  Dave 
Kietzmann, Executive Vice President, Instruction and Student Services; Tammy 
Betancourt, Vice President, Finance/Chief Financial Officer; Jill Cranmore, Vice President, 
Human Resources; and Lara Conklin, Executive Director, College Relations.  Also present:  
Jerry Davis, Davis & Delanois; Amber Anderson, Instructor, Math; and Ashlyn Logue, 
Presidential Scholar.               
 
Media present:  None.   
 
ITEM 6: REPORT ON TRANSITIONAL MATH 
Ms. Amber Anderson, Math Instructor, gave a report on Transitional Math.  Transitional 
Math is an optional fourth year math course for high school seniors who are not college 
ready.  Since it has been documented that skipping a math course their senior year is 
detrimental to students, this course is a proposed solution.  The benefit of the course is that 
students who take a Transitional Math course get automatic placement into a specific 
college level math course.  Most students need to take MATH 115 Survey of Statistics, and 
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so most of our schools have chosen to offer the Quantitative Literacy Transitional Math 
course. 
 
Ms. Anderson reported that DACC hosted a summit in November with representatives from 
the local high schools and Kathy Almy, Illinois Director for Transitional Math.  The 
Summit was held to get input and suggestions for requirements for the Memorandum of 
Understandings between the high schools and DACC.  A team of DACC math instructors 
then wrote the MOU using the input.  Currently, seven local high schools have returned the 
MOU. 
 
The next step includes setting up a local advisory panel to work through high school 
documentation and then submit a sample from the district to the state panel for portability 
acceptance.  Future steps for the local advisory panel include reviewing the data on how 
students are doing in the college course after completing Transitional Math. 
 
The Board and Dr. Nacco thanked Ms. Anderson for her report. 
 
ITEM 7: REPORT ON ICCTA SEMINAR AND BOARD OF 
REPRESENTATIVES MEETING, MARCH 8-9, 2019 
Mr. Harby gave a report on the sessions he attended at the ICCTA Seminar and Board of 
Representatives Meetings on March 8 and 9, 2019.   
 
ITEM 8: FINANCIAL UPDATE 
Ms. Tammy Betancourt gave a financial update to the Board.  The Financial Statement of 
Revenue and Expenditures ending February 28, 2019 was included in the Board agenda 
book. 
 
ITEM 9: PRESIDENT’S REPORT 
Dr. Nacco shared the DACC Flash with the Board and highlighted the events from the 
month since the last meeting.       
 
ITEM 10: PUBLIC COMMENT 
There was no public comment.             
 
ITEM 11: CONSENT AGENDA 

A. BOARD CONSIDERATION OF THE MINUTES OF THE 
REGULAR BOARD MEETING OF FEBRUARY 28, 2019 

B. FINANCIAL REPORT 
C. HUMAN RESOURCES REPORT 
D. BOARD CONSIDERATION OF BOARD POLICY REVISIONS 

1. BOARD POLICY #1026 – AUDITOR  
2. BOARD POLICY #6007 – ANNUAL AUDIT  

Upon motion by Mr. Wolfe, and a second by Dr. Serfoss, the Board approved the items on 
the Consent Agenda.  The motion passed by roll call vote:  7 yeas, 0 nays.    
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ITEM 12: UNFINISHED BUSINESS 
 
ITEM 13: NEW BUSINESS 

A. BOARD CONSIDERATION OF APPROVAL OF TRAVEL 
EXPENDITURES FOR TRUSTEES 

Per Public Law 99-0604, known as the “Local Government Travel Expense Control Act,” 
travel expenses for members of the Board of Trustees must be approved at an open meeting 
of the Board. 
 
A total of $150.00 was expended for travel expenditures for trustees over the last month for 
registration for the ICCTA Seminar in Naperville, Illinois on March 8, 2019 for Mr. Dave 
Harby.   
 
Upon motion by Mr. Wolfe, and a second by Mr. Hill, the Board approved the travel 
expenditures as listed above.  The motion passed by roll call vote:  7 yeas, 0 nays. 
 

B. BOARD CONSIDERATION OF TECHNOLOGY/ACTIVITY FEE 
INCREASE 

Historically during the Spring semester, Danville Area Community College considers the 
rate of tuition and universal fees in making projections for the budget for the upcoming 
fiscal year. 
 
An increase in the universal per credit hour technology/activity fee of $5 is proposed.  This 
increase will provide funds to allow the College to continue to support student engagement, 
retention, recruitment, and success initiatives, provide current technology, and to recruit 
and retain talented faculty and staff.  The proposed increase would raise the fee from $15 
per credit hour to $20.  Tuition for in-district residents is recommended to remain at the 
same rate of $140 per credit hour.  Tuition rates for all other residency categories will also 
remain the same. 
 
With the proposed fee increase in tuition for FY2019, DACC’s tuition and fee rate will 
likely continue to be slightly above the FY2019 average tuition and fee rate for all Illinois 
community colleges.  An increase of $5 will generate approximately $160,000 of revenue.   
 
Upon motion by Mr. Black, and a second by Mr. Hill, the Board approved, effective with 
the summer term, a $5 per credit hour technology/activity fee increase.  The motion passed 
by roll call vote:  7 yeas, 0 nays.     
 

C. BOARD CONSIDERATION OF DACC HONORARY DEGREES 
DACC’s Graduation Committee requested nominations for an honorary Associate degree 
during the 2019 commencement ceremony.  A degree will be bestowed to two individuals 
who have exhibited exemplary achievement to DACC. 
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Upon motion by Mr. Black, and a second by Mr. Wolfe, the Board approved Dr. Alice 
Marie Jacobs and Dr. George Richards as the 2019 DACC Honorary Degree recipients.  
The motion passed by roll call vote:  7 yeas, 0 nays. 
 

D. BOARD RECOGNITION OF STUDENT TRUSTEE 
The Board and Dr. Nacco recognized Ms. Addison Wise, Student Trustee.  Ms. Wise’s term 
is finished on April 14, 2019.  The Board commended her for her hard work and dedication 
as Student Trustee over the past year and wished her well in the future.  Ms. Wise 
expressed appreciation for the opportunity to serve as a student representative to the Board. 
 
ITEM 14: INFORMATION 

A. COMMUNICATIONS 
 
ITEM 15: CLOSED SESSION FOR DELIBERATIONS CONCERNING  
  COLLECTIVE NEGOTIATING MATTERS; DELIBERATIONS  
  CONCERNING SALARY SCHEDULES FOR ONE OR MORE  
  CLASSES OF EMPLOYEES; AND APPROVAL OF THE WRITTEN  
  CLOSED SESSION MINUTES OF NOVEMBER 7, 2018; DECEMBER  
  13, 2018; AND JANUARY 24, 2019 
Upon motion by Mr. Wolfe, and a second by Dr. Serfoss, the following Resolution was 
adopted by roll call vote:  7 yeas, 0 nays. 
 
BE IT RESOLVED, in accordance with the provisions of Chapter 120/2 (c 2, 21) of the 
Open Meetings Act, the Board of Trustees of Community College District #507 shall enter 
a Closed Session for deliberations concerning collective negotiating matters; deliberations 
concerning salary schedules for one or more classes of employees; and approval of the 
written Closed Session minutes of November 7, 2018; December 13, 2018; and January 24, 
2019. 
 
The Board went into Closed Session at 6:20 p.m. 
 
OPEN SESSION 
 
The Board returned to Open Session at 6:46 p.m. 
 
ITEM 15: ADJOURNMENT 
There being no further business to discuss, Mr. Harby adjourned the meeting at 6:47 p.m. 
       
     __________________________________________ 
     Chairperson, Board of Trustees 
 
     __________________________________________ 
     Secretary, Board of Trustees 
 
Approved:  __________________________________  
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FINANCIAL REPORT 
April 25, 2019 
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Human Resources Report 

April 25, 2019 
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Human Resources 
(Recommendations of Employment are conditional upon all Human Resources processes being 
met.) 
 
 
1. Student Workers 

 
(Notice of Temporary Employment Contract) 
 

 Brown, Taylor - Student Employee, Land Lab, Business & Technology 
 Effective Date:  March 26, 2019 through June 30, 2019 
 Rate of Pay:  $8.25 per hour 
 
 Campbell, Gracey – Student Employee, Child Development Center 
 Effective Date:  April 8, 2019 through June 30, 2019 
 Rate of Pay:  $10.00 per hour 

 
2. Position Change 
 
 Hensgen, Laura – Director, Community Education and Video Development 
 Effective Date:  May 1, 2019 through June 30, 2019 
 Rate of Pay:  $62,960.07 annually 
 
3. Resignation 
 
 Cruppenink, Paula – Administrative Assistant, Math, Science and Health Professions 
 Effective Date:  April 16, 2019 
 
 
4. Recommendation of Health Insurance 
 

Health insurance will be offered to: Kathy Leary, Adult Education, Middle College Coordinator  
Effective Date:  May 1, 2019 through June 30, 2109 

 
 
4. Part-time and Additional Instructor Salaries, Spring Semester 2019 
 
 



Administrative and Professional Staff Contract 
With 

Community College District No. 507 
Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, Illinois 

2000 East Main Street 
Danville, IL  61832 

 
This Contract is made and entered into, by and between Laura Hensgen (hereinafter referred to as the "Employee") and the Board of 
Trustees, Danville Area Community College, No. 507 (hereinafter referred to as the "Board").  The Board and the Employee hereby 
voluntarily agree as follows: 
 
I.  WITNESSETH, that in consideration of an annual base salary for Fiscal Year (2018-2019) of $62,960.07 less any legal 

authorized deductions, including but not limit to required SURS deduction paid by the employee, said Employee agrees to well 
and faithfully perform the duties of  Director, Community Education and Video Development, and such other duties connected 
with Community College District No. 507 as may be assigned by the Danville Area Community College Board or its duly 
authorized representative.  For each full month of employment such salary will be paid in semi-monthly installments on the pay 
period dates as established and published by the Payroll Department.  For each partial month of employment, payment will be 
prorated. It is understood that as an administrative employee, you will serve at the pleasure of the Danville Area Community 
College Board of Trustees.  

 
II. That in exchange for the foregoing consideration and the mutual promises and covenants  contained in this Contract, the Board 

and the Employee Hereby Further Agree as follows: 
 

A. That this term shall commence on the 1st day of May, 2019, and terminate on the 30th day of June 2019, and shall 
include all the service days designated on the official College calendar as it now appears or may hereafter be amended, 
that occur on or within these two dates.    

 
B. That there shall be deducted from the salary of said Employee an amount equal to the pay for one day of service for each 

day of service during the employment agreement term in which it is not performed, unless absence from duty with pay is 
specifically authorized by Board Policy, or unless absence from duty is occasioned by illness or injury qualifying as sick 
leave within the provisions of the Board's established sick leave policy. 

 
C. That if said Employee resigns, is lawfully discharged, or is released before the completion of said term, final settlement 

shall be made so the total amount which the Employee shall have received shall be an amount equal to the product of the 
number of days of service multiplied by the amount considered as pay for one day of service.  Days of service actually 
performed shall be deemed to include sick leave days and authorized absence days for which pay has been authorized 
prior to the date of release, discharge, or termination.   

 
D. That by acceptance of this Contract the Employee hereby agrees to be governed by the policies of the Danville Area 

Community College Board to perform the duties as assigned by authorized College Administrators. 
 
III. It is hereby further mutually agreed that this contract shall be without force and effect unless it is in possession of the Board, 

bearing the signature of the Employee and the Secretary of the Board on or before the 30th day of April 2019. 
 
IN WITNESS WHEREOF, we have hereunto subscribed our names on dates as hereinafter stated. 
 
 
 
______________________  _________________________________________________ 
Date     Employee 
 
 
 
                                 
Date     Secretary 

Board of Trustees 
Community College District No. 507 
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Unfinished Business 
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Seating of Student Trustee 

1. Acceptance of Student Trustee Election Report 

2. Administration of Oath of Office 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
 

Report of Student Trustee Election 
 

April 9 and 10, 2019 
 

 
 
 
 
 
   
                       Total 
 Candidates            Votes Received 
 
 
 Holley Hambleton      27 
 
 Dylann Hall       17 
 
 Write ins                  0   

 
 
 
 
 
       Submitted by 
 
       Kerri Thurman 
                                                               Secretary, Board of Trustees 
 
 

for a one-year term of office 
April 15, 2019 to April 14, 2020 

44  Total Votes Cast



 
 

OATH OF OFFICE 
 
 
 
STATE OF ILLINOIS  } 
    } SS 
County of Vermilion } 
 
 
 

I,        Holley Hambleton         , having been duly elected to the Office of Student 

Member of the Board of Trustees of Community College District No. 507 (Danville Area 

Community College), Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, State 

of Illinois, aforesaid, do solemnly swear, that I will support the Constitution of the United 

States of America and the Constitution of the State of Illinois, and that I will faithfully 

discharge the duties of the Office of Student Member of the Board of Trustees 

according to the best of my ability. 
 
 
 
 

         _________________________________________ 
                      Signature 
 
Attest: 
 
 
 
_____________________________________ 
  Secretary, Board of Trustees 
 
 
Dated: _____________________________ 
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Board Consideration of Documents of April 2, 2019 Consolidated 

Election for Community College District No. 507 Trustees 

 

1. Adoption of Resolution Declaring Results of Election 

2. Approval of Abstract of Votes 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



RESOLUTION DECLARING RESULTS OF ELECTION 
HELD ON APRIL 2, 2019 AND PROCLAIMING THE WINNERS 

 
 WHEREAS, on the 2nd day of April, 2019 an election was held in Community College District 
No. 507 for purposes of electing three (3) members to the Board of Trustees of Community College 
District No. 507 for two (2) full terms of six (6) years each and one (1) full term of two (2) years each; 
and 
 
 WHEREAS, the Election Authorities did transmit original Certificates of Results for each 
precinct to the Secretary of the Community College District No. 507, in accordance with statutes made 
and provided; and 
 
 WHEREAS, the Secretary did transmit the Precinct Certificates of Results to the presiding 
officer of the Community College District No. 507, in accordance with statutes made and provided:  
 
 NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of Community College 
District No. 507, Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, Illinois, that the results 
of said election be and are hereby declared as follows: 
 

Name of Candidate Votes Received 
Charlotte Cherry 

Greg Wolfe 
Ronald E. Serfoss 

5,756 
5,961 
7,377 

  
 BE IT FURTHER RESOLVED that this Board of Trustees does hereby proclaim the winners to 
be: 

Charlotte Cherry (6 year term) 
Greg Wolfe (6 year term) 

Ronald E. Serfoss (2 year term) 
  
 BE IT FURTHER RESOLVED that the Secretary of this Board be and is hereby instructed to 
maintain on file copies of this resolution, together with all other documents reflecting the 
canvass/abstract of votes, as provided by law. 
 
 This resolution is duly passed on this 25th day of April, 2019 by _____ Ayes and _____ Nays. 
 
    BOARD OF TRUSTEES 
    COMMUNITY COLLEGE DISTRICT NO. 507 
    Vermilion, Edgar, Iroquois, Champaign, and  
    Ford Counties, Illinois 
             
    By______________________________________   
       Its Chair 
ATTEST: 
 
__________________________________ 
              Secretary       
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Oath of Office Administered to Newly Elected Members 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



OATH OF OFFICE 
 
 
STATE OF ILLINOIS } 
    } SS 
County of Vermilion  } 
 
 
 
I, _______Charlotte Cherry___________________, having been duly elected to the 

Office of Member of the Board of Trustees of Community College District No. 507 

(Danville Area Community College), Vermilion, Edgar, Iroquois, Champaign, and Ford 

Counties, State of Illinois, aforesaid, do solemnly swear, that I will support the 

Constitution of the United States of America and the Constitution of the State of Illinois, 

and that I will faithfully discharge the duties of the Office of Member of the Board of 

Trustees according to the best of my ability. 

 
 
 
 
      _____________________________________ 
                                    Signature 
 
 
 
Attest: 
 
 
 
______________________________________ 
              Secretary, Board of Trustees 
 
 
 
Dated: ________________________________ 



OATH OF OFFICE 
 
 
STATE OF ILLINOIS } 
    } SS 
County of Vermilion  } 
 
 
 
I, _______Ronald E. Serfoss___________________, having been duly elected to the 

Office of Member of the Board of Trustees of Community College District No. 507 

(Danville Area Community College), Vermilion, Edgar, Iroquois, Champaign, and Ford 

Counties, State of Illinois, aforesaid, do solemnly swear, that I will support the 

Constitution of the United States of America and the Constitution of the State of Illinois, 

and that I will faithfully discharge the duties of the Office of Member of the Board of 

Trustees according to the best of my ability. 

 
 
 
 
      _____________________________________ 
                                    Signature 
 
 
 
Attest: 
 
 
 
______________________________________ 
              Secretary, Board of Trustees 
 
 
 
Dated: ________________________________ 



OATH OF OFFICE 
 
 
STATE OF ILLINOIS } 
    } SS 
County of Vermilion  } 
 
 
 
I, _______Greg Wolfe___________________, having been duly elected to the Office of 

Member of the Board of Trustees of Community College District No. 507 (Danville Area 

Community College), Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, State 

of Illinois, aforesaid, do solemnly swear, that I will support the Constitution of the United 

States of America and the Constitution of the State of Illinois, and that I will faithfully 

discharge the duties of the Office of Member of the Board of Trustees according to the 

best of my ability. 

 
 
 
 
      _____________________________________ 
                                    Signature 
 
 
 
Attest: 
 
 
 
______________________________________ 
              Secretary, Board of Trustees 
 
 
 
Dated: ________________________________ 
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Adjournment of Board Sine Die 
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Roll Call – Reorganized Board 
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Appointment of Temporary Chairperson 
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Appointment of Temporary Secretary 

 
 
 
 
 
 
 
 
 
 
 

 



 
 
    BOARD AGENDA ITEM 22 
 
 
 
 
 
  

 
Election of Officers and Appointments 

 
 
 
 
 
 
 
 
 

 



 
 
    BOARD AGENDA ITEM 22 
 
 
 
 
 
  

 
A. Election of Chair 
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B. Election of Vice Chair 
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C.      Election of Secretary 
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D. Appointment of ICCTA Representative 
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E. Appointment of ICCTA Alternate Representative 
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F.       Appointment of Board Attorneys 

 
 
 
 
 
 
 
 
 

 



Agenda Item:   22F 
 
Agenda Title: BOARD CONSIDERATION OF APPOINTMENT OF  
 BOARD ATTORNEYS 
 
Meeting Date: April 25, 2019 
 
Resource:  Dr. Stephen Nacco 
 
Submitted for:  Action 
 
Summary:  A recommendation is being made to appoint the following to serve 

as legal counsel for the DACC Board of Trustees and the College:  
the law firm of Davis and Delanois. 

 
 
   
 
 
 
 
 
 
 
 
 
 
 
 
   
 
 
 
 
 
 
 
 
 
  
 
 
Recommendation: May we ask the Board to appoint the law firm of Davis and 

Delanois to serve as legal counsel for the DACC Board of Trustees 
and the College. 
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G.       Appointment of College Treasurer 

 
 
 
 
 
 
 
 
 

 



Agenda Item:   22G 
 
Agenda Title: BOARD CONSIDERATION OF APPOINTMENT OF  
 COLLEGE TREASURER 
 
Meeting Date: April 25, 2019 
 
Resource:  Dr. Stephen Nacco 
 
Submitted for:  Action 
 
Summary:  A recommendation is being made to appoint Mrs. Tammy 

Betancourt as the College Treasurer until the next reorganization 
meeting of the Board. 

 
 
   
 
 
 
 
 
 
 
 
 
 
 
 
   
 
 
 
 
 
 
 
 
 
  
 
 
Recommendation: May we ask the Board to appoint Mrs. Tammy Betancourt as the 

College Treasurer until the next reorganization meeting of the 
Board. 
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Board Consideration of Setting Date, Time,  

and Place of Meetings 

 
 
 
 
 

 



Danville Area Community College 
Board of Trustees 

Calendar of Scheduled Meetings 
DACC Vermilion Hall 302 – 5:30 p.m. 

 

June 27, 2019 
 

                                     July 18, 2019          (3rd Thursday) 
 

August 22, 2019     
 

September 26, 2019 
 

October 24, 2019        
 

                                                     November 21, 2019      (3rd Thursday-Hoopeston) 
 

         December 19, 2019      (3rd Thursday) 
 

 January 23, 2020 
 

February 27, 2020 
 

 March 26, 2020      
 

April 23, 2020 
 

May 28, 2020 
 

June 25, 2020 
 

                                     July 16, 2020           (3rd Thursday) 
 

                                    August 20, 2020         (3rd Thursday)  
 

September 24, 2020 
 

October 22, 2020          
 

                                                     November 19, 2020         (3rd Thursday-Hoopeston) 
 

                            December 17, 2020        (3rd Thursday) 
 

January 28, 2021 
 

February 25, 2021 
 

March 25, 2021         
 

April 22, 2021 
 

May 27, 2021 
       

                                                                                                Proposed:  4-25-19; Approved:           
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Board Consideration of Adopting All Existing Policies 
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New Business 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 BOARD AGENDA ITEM 25A 

 
 
 
 
 

  
Board Consideration of New Board  
Policy - #4062 – Leave Share Policy 

 
 
 
  
 
 



 
AGENDA ITEM:  25A 
 
AGENDA TITLE: BOARD CONSIDERATION OF NEW BOARD POLICY - #4062 – LEAVE 

SHARE POLICY 
 
DATE:   April 25, 2019 
 
RESOURCE:  Dr. Stephen Nacco 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: For some time, employees have expressed an interest in having the ability to 

“share” their time when fellow employees are in need of extra days due to 
extenuating circumstances.  A Committee was formed to review the 
possibility and to propose a policy.  The proposed policy was vetted 
throughout the College community, including the Governance Forum.     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
RECOMMENDATION:   May we ask the Board to approve the new Board Policy - #4062 – 

Leave Share Policy.         



 
 

Board Policies and Procedures Manual  

 

Index | Section 4000 – Human Resources 

Leave Share Policy          4062 

 

The Leave Share Policy serves as a resource to assist employees when extenuating circumstances 

occur causing a hardship to the employee. The extenuating circumstances can be caused by a serious 

health condition of an employee or family member that forces the employee to exhaust all eligible 

leave time.  

 

Eligibility 

The Leave Share Policy will be available to all employees currently eligible for sick, personal or 

vacation time benefits. 

 

When it appears an employee will be absent from work and may exhaust all his/her paid leave time, 

the employee may request to be a recipient of the Leave Share bank. A College employee may also 

make such request on behalf of the employee on leave.  Leave Share benefits will be allowed only after 

all sick, personal, vacation and compensation time (for classified employees) have been exhausted.  

 

The Leave Share Policy is available for use of a continuous leave, not intermittent leave. 

 

Any recipient in need of the Leave Share Policy benefit must have approved Family Medical Leave 

Act (FMLA) documentation on file in the Human Resources Department. The FMLA documents must 

designate a serious health condition for the employee, or a serious health condition and care needed for 

a spouse, parent, child or a member of the employee’s household. 

 

A recipient of the program shall not be eligible if they are receiving any form of continuation of salary 

insurance benefits from the College, such as Short Term Disability, Long Term Disability, State 

University Retirement System Disability or Worker’s Compensation.  

 

A recipient of the Leave Share Policy will be allowed a maximum of 30 business days per rolling year 

of additional leave time, and must meet the eligibility requirements of this program. In the event a 

recipient returns to work sooner than planned, unused donated leave time will be returned to the Leave 

Share bank. 

 

Donations 

Donations may be made into the Leave Share bank as follows: 

 

Annually at the end of the fiscal year (June 30th), several employees lose sick, personal or vacation 

hours due to reaching the maximum hours allowed. These hours that are typically lost may be 

deposited into the Leave Share bank.  The hours in the bank may accumulate annually. 

 

http://www.dacc.edu/board/policies/index.php?
http://www.dacc.edu/board/policies/index.php?section=6000


In the event the hours in the Leave Share bank have been depleted or reach an amount that would not 

support a request due to insufficient hours, and there is an employee in need of Leave Share benefits, 

the college will notify all employees and request voluntary donations for the bank. No personal 

information will be shared of the employee in need in the event of a request for donations.  An 

employee voluntarily electing to donate leave time must complete and sign a form designating sick, 

personal or vacation hours to be donated and return the form to the Human Resources Department. All 

donations are voluntary, and cannot be restored to the donating employee. Employees voluntarily 

donating leave time to the bank will remain anonymous.  

 

Committee   

A Leave Share Committee will be established to review all Leave Share requests. The Committee 

representation will consist of at least two faculty members, two administrators, two classified staff and 

one confidential classified staff.  These members will be assigned by the original Leave Share 

Committee members and/or the Union Association Presidents. At least one member of the Human 

Resources Department will serve on the Committee due to the confidentiality of the FMLA 

documentation. Details of the approved FMLA documentation will not be shared with the Committee 

or violate HIPAA laws. 

 

To request time from the Leave Share Policy, an employee or someone on behalf of the recipient 

employee must complete a request form and submit it to the Human Resources Department. The 

Human Resources employee on the committee will schedule a meeting with the committee to discuss 

the request.  

 

The Committee will review the request and make a decision within two weeks of the Human 

Resources Department receiving the original request.  

 

The Committee’s decision, to deny or approve a request, is final and cannot be grieved.  

 

 

Adopted:     

 

__________________________________ 
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Board Consideration of Sabbatical Leave  

Proposal/Agreement 
 

 
  

     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM: 25B 
 
AGENDA TITLE: BOARD CONSIDERATION OF SABBATICAL LEAVE 

PROPOSAL/AGREEMENT 
 
MEETING DATE: April 25, 2019 
 
RESOURCE: Dave Kietzmann 
 Dr. Stephen Nacco 
     
SUBMITTED FOR: APPROVAL 
 
SUMMARY: Attached is a request for a sabbatical leave for Dr. Eric Simonson, Music 

Professor for August 1, 2019 through July 31, 2020.  During the term of 
the requested sabbatical leave, Dr. Simonson will be compensated at 50% 
of his regular salary for the requested leave.  He has agreed to continue to 
work with the College Pep Band and Choral group during his sabbatical.     
 
Dr. Simonson has signed the Sabbatical Leave Agreement and consent to 
return to DACC after completing the leave.           
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve the sabbatical leave proposal and 

agreement for Dr. Eric Simonson, Music Professor.           



 

SABBATICAL LEAVE AGREEMENT  

 

The parties to this Agreement are Dr. Eric Simonson and the Board of Trustees of 

Danville Area Community College, Illinois Community College District No. 507 (hereinafter 

referred to as the "Board"). 

WITNESSETH 
 

WHEREAS, Dr. Eric Simonson is a full-time faculty member who has been employed by 

the Board for six or more consecutive years; and 

WHEREAS, Dr. Eric Simonson has submitted an application for a sabbatical leave 

pursuant to Section 13.6 of the collective bargaining agreement between the Board and the 

Danville Area Community College Education Association, IEA-NEA (hereinafter referred to as 

the "Association"); and 

WHEREAS, Dr. Eric Simonson is a member of the bargaining unit represented by the 

Association and is covered by the aforesaid collective bargaining agreement between the Board 

and the Association; and 

WHEREAS, Section 13.6 of the collective bargaining agreement between the Board and 

the Association authorizes the Board to enter into this Agreement with Dr. Eric Simonson;  

Now, therefore, in consideration of the mutual promises and covenants hereinafter set 

forth and for each act done pursuant to this Agreement, Dr. Eric Simonson and the Board 

hereby agree as follows: 

 
1. Term of Leave.  Subject to the remaining provisions of this agreement, Dr. Eric 

Simonson’s sabbatical leave shall commence on August 1, 2019 and shall end on July 31, 2020. 

2. Notice of Change in Conditions Prior to Commencement of Leave. Prior to 

August 1, 2019 if Dr. Eric Simonson becomes aware of any circumstances or conditions which 

may adversely affect his ability to fulfill any or all of Dr. Eric Simonson’s obligations as 

described under Paragraph 3 of this Agreement, then Dr. Eric Simonson shall immediately, but 

no later than seven (7) calendar days, notify the Danville Area Community College President 

(hereinafter referred to as the "President") in writing of such matter. The College President, on 



 

behalf of the Board, upon receipt of such notice from Dr. Eric Simonson, shall have the option 

of terminating this Sabbatical Leave Agreement. 

If Dr. Eric Simonson fails to notify the College President of any change in 

circumstances or conditions prior to the commencement of his sabbatical leave which may 

adversely affect Dr. Eric Simonson ability to fulfill his obligations under Paragraph 3 of this 

Agreement, then Dr. Eric Simonson’s failure to so notify the President shall constitute a breach 

of this Agreement. 

3. Dr. Eric Simonson’s Obligations During Term of Sabbatical Leave. During the 

term of his sabbatical leave, the parties expressly agree that Dr. Eric Simonson shall be 

obligated to: 

 Instruct courses MUSI 152 College Singers and MUSI 153 Pep Band 

 

4. Change in Conditions During Term of Leave. If, during the term of Dr. Eric 

Simonson’s sabbatical leave, he becomes aware of any circumstances or conditions which may 

adversely affect his ability to fulfill his obligations under Paragraph 3 of this Agreement, then 

Dr. Eric Simonson Dr. Eric Simonson shall immediately notify the College President, in writing, 

of such matter.  Upon receipt of such notification, the College President, on behalf of the Board 

may approve a modified sabbatical leave or may cancel the remaining term of Dr. Eric 

Simonson’s paid sabbatical leave.  Should the College President cancel the remaining term of 

Dr. Eric Simonson’s  sabbatical leave, then the Board shall be under no obligation to employ Dr. 

Eric Simonson until the start of the next regular academic semester excluding summer school.  

Alternatively, the Board may, at its discretion, assign Dr. Eric Simonson to perform other duties 

during the remaining term of the sabbatical leave, in which event Dr. Eric Simonson shall 

continue to be compensated at his regular salary. 

If Dr. Eric Simonson learns of circumstances or conditions during the 
term of his paid sabbatical leave which may adversely affect his ability to fulfill his obligations 

under Paragraph 3 of this Agreement, but fails to immediately, but no later than seven (7) 

calendar days, notify the College President of such matter, then Dr. Eric Simonson’s failure to 

provide such notification to the College President shall constitute a breach of this Agreement. 

 



 

5. Compensation During Term of Sabbatical Leave.  Subject to the other provisions 

of this Agreement, the Board shall pay Dr. Eric Simonson the following salary during the term 

of the sabbatical leave:  50% of his regular salary for a one academic leave.  In addition, during 

the term of Dr. Eric Simonson’s paid sabbatical leave, he shall be eligible to continue to 

participate in the group health insurance program and the State University Retirement System 

Program, under the terms and conditions described in the collective bargaining agreement 

between the Board and the Association, as the same may be changed or renegotiated between 

the Board and the Association during the term of this Agreement.  Absent any breach of this 

Agreement by Dr. Eric Simonson, he shall be entitled to the same annual salary increase 

provided to other full-time faculty members, if any, with acceptable performance during the term 

of the sabbatical leave, and the term of Dr. Eric Simonson’s sabbatical leave shall be included 

for purposes of determining seniority. 

6. Duty to Report Upon Completion of Leave.  Upon completion of the sabbatical 

leave, and prior to return to duty, Dr. Eric Simonson shall submit to the College President a 

full and complete written report describing the manner in which he fulfilled his objectives 

under Paragraph 3 of this Agreement, the benefit of the sabbatical leave to his professional 

development and such other information as the College President may require to enable him 

to determine whether Dr. Eric Simonson fulfilled his obligations under Paragraph 3 of this 

Agreement.   Dr. Eric Simonson's failure to provide such report and/or Dr. Eric Simonson's 

failure to provide such reasonable additional information as the College President may request 

shall constitute a breach of this Agreement by Dr. Eric Simonson. 

7. Dr. Eric Simonson's Obligation to Remain Employed Following Completion of 

Sabbatical Leave. If Dr. Eric Simonson receives the compensation described in Paragraph 5 of 

this Agreement, then Dr. Eric Simonson expressly agrees that he shall not resign his position as 

a full-time faculty member until he has completed at least two consecutive regular academic 

years of employment by the Board immediately following his completion of the sabbatical 

leave.  Except as previously provided herein, if Dr. Eric Simonson resigns his position or 

otherwise refuses to perform his obligations as a full-time faculty member before completing 

two years of service with the Board following completion of the sabbatical leave, then Dr. Eric 

Simonson shall be obligated to immediately repay all compensation which he received from the 



 

Board during the term of his sabbatical leave. Dr. Eric Simonson's failure to repay such 

compensation to the Board during the term of his sabbatical leave. Dr. Eric Simonson's failure 

to repay such compensation to the Board shall constitute a breach of this Agreement. 

8. Board’s Remedies for Dr. Eric Simonson's breach of this Agreement. If Dr. Eric 

Simonson breaches any term or condition of this Agreement, then Dr. Eric Simonson shall be 

obligated to repay all compensation which he received from the Board during the term of the 

sabbatical leave.  In addition, Dr. Eric Simonson shall not be entitled to any seniority for time 

spent on the sabbatical leave, nor shall Dr. Eric Simonson be entitled to any annual salary 

increase which may have been provided to other full-time faculty members during the term of 

the sabbatical leave. Dr. Eric Simonson's breach of this Agreement shall also constitute cause 

for his dismissal from employment by the Board.  The Board will not dismiss an Employee if, 

upon notification of a Breach of Agreement, the Employee repays all compensation he received 

from the Board during the term of the sabbatical leave in a timely manner.  The Employee shall 

repay such compensation to the Board by immediately remitting the entire amount due in a 

lump sum.  Alternatively, the Employee may elect to repay such compensation in equal 

installments over the three (3) year period immediately following the date the Employee is 

notified of a breach of this Agreement at an annual interest rate of 5.25% (current prime rate), 

provided, however that the Employee shall immediately repay the entire principal balance, upon 

termination of his employment with the Board for any reason. If the Employee fails to repay all 

such compensation in a timely manner, as described herein, then the Board shall have the right 

to immediately dismiss the Employee and to commence a legal action in an Illinois court of 

competent jurisdiction to recover such amount from Dr. Eric Simonson. In the event an Illinois 

court of competent jurisdiction determines that Dr. Eric Simonson has breached this agreement, 

Dr. Eric Simonson shall be obligated to pay the attorneys' fees and court costs incurred by the 

Board in such legal action. 

9. Sabbatical Leave Committee.  The President shall, whenever feasible, seek the 

advice of the Sabbatical Leave Committee, whose function shall be exclusively advisory in 

nature, concerning changes in conditions and breaches of Agreement. 

10. Time of the Essence.  The parties expressly agree that time shall be of the essence 

under this Agreement. 



 

11. Savings Clause.  In the event that any paragraph of this Agreement is held invalid 

or unenforceable by any court of competent jurisdiction, the remaining provisions of this 

Agreement shall remain in full force and effect. 

12. Entire Agreement.  The Board and Dr. Eric Simonson agree that this 

Agreement constitutes the complete and entire agreement between the Board and Dr. Eric 

Simonson and that it supersedes all prior practices and agreements, whether written or oral. 

13. Dr. Eric Simonson Voluntary and Knowing Acceptance of the Agreement.  

Dr. Eric Simonson hereby acknowledges that he has had sufficient time to review this 

agreement and understands its contents and that he has voluntarily entered into this 

Agreement as of the date and year reflected below. 
 
 
 
 
 
 
 

BOARD OF TRUSTEES OF Dr. Eric Simonson  
DANVILLE AREA COMMUNITY 
COLLEGE ILLINOIS COMMUNITY 
COLLEGE DISTRICT NO. 507 

 
 
By:      ___________________________________ 

 
 
 
Date: Date:   
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Board Consideration of Mobile App 
 

 
  

     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM: 25C 
 
AGENDA TITLE: BOARD CONSIDERATION OF MOBILE APP 
 
MEETING DATE: April 25, 2019 
 
RESOURCE: Carla Boyd 

Stacy Ehmen 
 Dr. Stephen Nacco 
     
SUBMITTED FOR: APPROVAL 
 
SUMMARY: Unifyed’s mobile app will help DACC faculty and staff communicate with 

students where they are most comfortable and accessible—on their 
phones.  Unifyed’s product is built exclusively for higher education to 
promote immersive student experiences, increase operational efficiency, 
and provide data-rich insights for staff to boost retention and create a 
student-centered campus.  Stand-out features include single sign-on 
integration with Colleague/Self-Service (student schedule, financial aid, 
grades), Google e-mail, and Blackboard; constant engagement strategies 
as student-users keep abreast of their academic and extra-curricular life on 
campus in one convenient location; and the ability for students to access 
information (direct messages, Facebook, Twitter, YouTube) and 
communicate with faculty, staff, and other students in their favorite, 
mobile world.   

 
 The cost for the first year is $18,664.91 which includes a discount of 

$8,783.49.  The cost for the second and third years is $14,244.91 each year 
which includes a discount of $6,703.49 each year.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve the DACC Mobile App.             
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Board Consideration of Retirements 
1. Viv Dudley, Professor, Marketing 

2. Sharon Waggaman, Instructor, Manufacturing/Technology 
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Information 
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Communications 
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