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Mission Statement  
 

Danville Area Community College is committed to providing 
quality, innovative, and accessible learning experiences which 
meet the life-long academic, cultural, and economic needs of 

our diverse communities and the world we share. 
 
 

Non-Discrimination Statement 
Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability 

or age in its programs and activities.  Inquiries may be directed to Jill A. Cranmore, Vice President, Human 
Resources, Affirmative Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator, Danville Area 
Community College, 2000 E. Main St., Martin Luther King Memorial Way, Danville, IL  61832-5199, 217-443-

8756, or jcranmore@dacc.edu. 

      
 



 
 
 
 
 
 
  
  

 
 
Danville Area Community College will continue to be nationally recognized leader in student 
success and an active partner in building and maintaining academic excellence and the 
economic vitality of the communities it serves. 

 
 

Core Values 

Integrity     
Trusting relationships and an ethical reputation with those we serve (students, faculty, 
employees, community, business, other educational institutions, government). 

Excellence 
Consistently achieving exceptional results that delight those we serve. 

Communication 
Positive and productive relationships and environment for those we serve. 

Adaptability 
Continuously meeting the changing needs of those we serve. 

Diversity 
Providing a safe and secure learning environment for the personal and intellectual 
growth of those we serve, preparing them to participate in an increasingly changing 
world.   
 
 
 
 
 
 
 

 

Vision Statement 



 
BOARD OF TRUSTEES 

Community College District No. 507 
Regular Meeting 

DACC Board Room, Vermilion Hall Room 302 
Thursday, March 28, 2019 

5:30 p.m. 
 

 

AGENDA 

1. Call to Order 

2. Pledge of Allegiance 

3. Roll Call 

4. Adoption of Agenda 

5. Recognition of Visitors 

6. Report on Transitional Math 

7. Report on ICCTA Seminar and Board of Representatives Meeting, March 8-9, 2019 

8. Financial Update 

9. President’s Report 

10. Public Comment 

 

12. Unfinished Business 

13.    New Business 

 A. Board Consideration of Approval of Travel Expenditures for Trustees 

 B.  Board Consideration of Technology/Activity Fee Increase 

 C. Board Consideration of DACC Honorary Degrees  

 D. Board Recognition of Student Trustee 

14. Information 

 A. Communications 

 

 

Consent Agenda Items are considered to be routine, non-controversial matters and will be considered together and 
enacted by one motion and one roll call.  Any Trustee desiring to remove an item for separate consideration should so 
request before approval of the agenda. 
 

11. Consent Agenda  

A. Board Consideration of the Minutes of the Regular Board Meeting of                    

February 28, 2019 

B. Financial Report 

C. Human Resources Report 

D. Board Consideration of Board Policy Revisions 

1. Board Policy #1026 – Auditor 

2. Board Policy #6007 – Annual Audit 
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 Board Meeting Agenda, Page 2 
 March 28, 2019 

 

APRIL 2019 

    17 Job Fair and State University Transfer Day 

    18 Ag Day 

    19 Good Friday Holiday – College Closed 

    25 DACC Board of Trustees Meeting; 5:30 p.m., Vermilion Hall Room 302 

    26 Employee Recognition Banquet, Bremer, 12:00 p.m. 

MAY 2019 

      1 Echoes and Reflections, 12:00-3:00 p.m., Vermilion Hall Room 306 

      1 TRIO Program Graduation and Reception Ceremony, 4:00 p.m., Bremer Theater 

 9-10 Study Days or Makeup Days 

          13-16 Final Exams 

    17 Commencement, 7:00 p.m., Mary Miller Gymnasium 

    23 DACC Board of Trustees Meeting; 5:30 p.m., Vermilion Hall Room 302 

    27 Memorial Day Holiday – College Closed 

15. Closed Session for Deliberations Concerning Collective Negotiating Matters; Deliberations 

Concerning Salary Schedules for One or More Classes of Employees; and Approval of the 

Written Closed Session Minutes of November 7, 2018; December 13, 2018; and January 24, 

2019 

16. Adjournment 



 
 
    BOARD AGENDA ITEM 6 
 
 
 
 
 
  

 
Report on Transitional Math 



 
 
    BOARD AGENDA ITEM 7 
 
 
 
 
 
  

 
Report on ICCTA Seminar and Board of  

Representatives Meeting, March 8-9, 2019 



 
 
    BOARD AGENDA ITEM 8 
 
 
 
 
 
  

 
Financial Update 



     

FY19 FY18
OPERATING FUNDS FULL YR YTD % YTD YTD

(EDUCATION; OPERATIONS & MAINTENANCE) PROP BUDG 2/28/2019 OF TOTAL 2/28/2018 %

REVENUES

1   Property Tax Revenue 4,698,000 2,393,307 51 % (A) 2,325,418 51%
2   Personal Property Replacement Tax (PPRT) 525,000 172,119 33 % (B) 150,824 24%
3   ICCB Base Operating Grants 1,542,760 1,021,269 66 % (C) 1,928,913 81%
4   ICCB Equalization Grant 2,052,760 1,026,378 50 % (C) 2,081,554 72%
5   CTE Vocational Cr Hr Reimbursement 170,000 94,590 56 % (C) 195,820 54%
6   Tuition 7,200,000 7,184,480 100 % (D) 7,196,778 103%
7   Fees 1,500,000 1,331,646 89 % (D) 1,400,807 93%
8   Less:  Institutional Scholarships/Waivers (1,705,000) (1,944,188) 114 % (D) (1,571,826) 121%
9   Interest Income 11,000 32,399 295 % (E) 3,343 61%

10   Transfers from Other Funds 430,000 13,118 3 % (E) 24,675 5%
11   Facility Rent Revenue/Chargebacks/Other 212,100 82,084 39 % (E) 87,169 38%

12 TOTAL OPERATING REVENUES 16,636,620 11,407,202 69 % 13,823,475 73%

EXPENDITURES BY OBJECT

13   Salaries 10,797,599 7,280,557 67 % 6,923,685 67%
14   Employee Benefits 2,341,705 1,485,805 63 % 1,660,710 68%
15   Contractual Services 592,345 354,896 60 % 279,129 52%
16   Materials & Supplies 1,507,653 1,169,678 78 % (F) 1,080,710 77%
17   Meetings, Travel, Conferences 242,441 77,075 32 % (E) 83,266 39%
18   Fixed Charges 248,377 179,288 72 % (E) 164,648 76%
19   Utilities 810,000 465,792 58 % (G) 483,652 60%
20   Capital Outlay 24,500 20,557 84 % (E) 28,799 0%
21   Transfers to other Funds/Other 72,000 30,255 42 % (E) 57,215 68%

22 TOTAL OPERATING EXPENDITURES 16,636,620 11,063,903 67 % 10,761,814 67%

23 NET REVENUE/(EXPENDITURE) 0 343,299 3,061,661

NOTES:

(A) Amounts are recorded quarterly at the end of each quarter.
(B) Majority of revenue is received in the second half of the fiscal year.
(C) Amounts received from ICCB will not be even.  Base Operating includes Performance Based Funding.

   CTE Funding Allocation $189,180 - $19,180 more than budgeted
(D) Revenue is primarily received at the beginning of each semester and institutional waivers/scholarships are awarded

    near the beginning of the semester.
(E) This revenue or expense item does not occur evenly over the year; interest rates are higher than expected.
(F) Instructional material and supply spending is accelerated prior to the beginning of each semester.
(G) Payments on utility bills are approximately two months in arrears.  Invoice for July service has a

   billing date of August and a payment due date of September.

DANVILLE AREA COMMUNITY COLLEGE

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS

       FY19 - Year to Date - July 1, 2018 - February 28, 2019



 
 
    BOARD AGENDA ITEM 9 
 
 
 
 
 
  

 
President’s Report 



 
 
    BOARD AGENDA ITEM 10 
 
 
 
 
 
  

 
Public Comment 



 CONSENT AGENDA ITEM 11A    
 
 
 
 
 
 
 

Board Consideration of the Minutes of the  
Regular Board Meeting of February 28, 2019 



MINUTES OF THE REGULAR MEETING of February 28, 2019 
On February 28, 2019, the Board of Trustees of Community College District 507, in the 
Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met in 
regular session in the Board Room, Vermilion Hall Room 302 at Danville Area Community 
College.       
 
ITEM 1: CALL TO ORDER 
Chairman Dave Harby called the meeting to order at 5:30 p.m. 
 
ITEM 2: PLEDGE OF ALLEGIANCE 
Ms. Addison Wise, Student Trustee, Presidential Scholar, led the Board and those in 
attendance in reciting the Pledge of Allegiance to the Flag.     
 
ITEM 3: ROLL CALL 
The roll was called.  Trustees present:  Tracy Cherry, Dave Harby, Dr. Ron Serfoss, Greg 
Wolfe, and Student Trustee Addison Wise.  Trustees absent:  Bill Black, Terry Hill, and 
John Spezia.  Mr. Black arrived at 5:32 p.m.   
 
Others present:  President Dr. Stephen Nacco, Board Secretary Kerri Thurman, Tammy 
Betancourt, Jill Cranmore, Mike Cunningham, Lara Conklin, Tonya Hill, Jerry Davis, Mark 
Barnes, Terri Cummings, Dawn Nasser, Paulina Padjen, Candace McNeal, Todd Flessner, 
Dean Graves, Alan Wilson, Arthur Cronkhite, and Maria Falanga.                                                                    
 
Media present:  None.    
 
ITEM 4: ADOPTION OF AGENDA 
Mr. Harby asked if there were any changes requested to the agenda.  With no changes 
requested, upon motion by Dr. Serfoss, and a second by Mr. Wolfe, the agenda was 
approved as presented.  The motion passed by unanimous voice vote:  6 yeas, 0 nays.   
 
ITEM 5: RECOGNITION OF VISITORS 
Dr. Nacco introduced the following members of the Administrative Council:  Tammy 
Betancourt, Vice President, Finance/Chief Financial Officer; Jill Cranmore, Vice President, 
Human Resources; Mike Cunningham, Vice President, Administrative Services; Lara 
Conklin, Executive Director, College Relations; and Tonya Hill, Director, Foundation.   
Also present:  Jerry Davis, Davis & Delanois; Mark Barnes, Director, Computer 
Networking and End User Services; Terri Cummings, Dean, Business & Technology; 
Dawn Nasser, Coordinator, Campus & Community Resources/Academic Advisor; Paulina 
Padjen, Human Resources Generalist; Candace McNeal, Assistant Director, Financial Aid; 
Todd Flessner, Instructor, Manufacturing Engineering Technology; Dean Graves, 
Instructor, Automotive Technology; Alan Wilson, Instructor, Automotive Technology; 
Arthur Cronkhite; and Maria Falanga, Student.             
 
Media present:  None.   
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ITEM 6: REPORT FROM DACC DIVERSITY TEAM 
Ms. Dawn Nasser, Ms. Candace McNeal, Ms. Paulina Padjen, and Ms. Maria Falanga were 
in attendance to give a report on the DACC Diversity Team.  The group presented a 
Powerpoint presentation.  Ms. Nasser reported that the Team recently hosted the following 
events:  Welcome Back Cookout, Hispanic Heritage Month, LGBTQ Support Efforts, and 
Black History Month.  Ms. McNeal noted that during Black History Month, several 
activities took place that students and employees enjoyed.  Ms. Nasser reported that the 
Team also hosts events for Women’s History Month and the International Food Festival 
which is a favorite among students.   
 
Ms. Falanga reported that she appreciates the activities/events that impact the student body 
and the community.  She noted that great friendships are created during the events. 
 
Ms. Nasser stated the group also coordinates the Clothesline Project, motivational speakers, 
performances, trips for students such as museums or restaurants, mental awareness, 
disability awareness, and international students events such as ice skating. 
 
The Board and Dr. Nacco thanked the group for their commitment to students and the staff. 
 
ITEM 7: REPORT ON ACCT NATIONAL LEGISLATIVE SUMMIT, 
FEBRUARY 10-14, 2019 
Mr. Harby attended the ACCT National Legislative Summit and provided a written report 
as well as several handouts to share.  He highlighted some of the sessions he attended while 
at the Summit. 
 
ITEM 8: FINANCIAL UPDATE 
Ms. Tammy Betancourt gave a financial update to the Board.  The Financial Statement of 
Revenue and Expenditures ending January 31, 2019 was included in the Board agenda 
book. 
 
ITEM 9: PRESIDENT’S REPORT 
Dr. Nacco shared the DACC Flash with the Board and highlighted the events from the 
month since the last meeting.       
 
ITEM 10: PUBLIC COMMENT 
Mr. Arthur Cronkhite addressed the Board during public comment.           
 
ITEM 11: CONSENT AGENDA 

A. BOARD CONSIDERATION OF THE MINUTES OF THE 
SPECIAL MEETING OF JANUARY 15, 2019; REGULAR BOARD 
MEETING OF JANUARY 24, 2019; AND BOARD WORKSHOP 
OF JANUARY 26, 2019 

B. FINANCIAL REPORT 
C. HUMAN RESOURCES REPORT 
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Upon motion by Mr. Wolfe, and a second by Dr. Serfoss, the Board approved the items on 
the Consent Agenda.  The motion passed by roll call vote:  6 yeas, 0 nays.    
 
ITEM 12: UNFINISHED BUSINESS 
 
ITEM 13: NEW BUSINESS 

A. BOARD CONSIDERATION OF NEW BOARD POLICY:  BOARD 
POLICY #1028 – EMERGENCY SUCCESSION OF COLLEGE 
PRESIDENT 

The proposed policy is being recommended in the event the current President is no longer 
able to carry out his or her duties. 
 
Upon motion by Mr. Wolfe, and a second by Ms. Cherry, the Board approved Board Policy 
#1028 – Emergency Succession of College President.  The motion passed by roll call vote:  
6 yeas, 0 nays. 
 

B. BOARD CONSIDERATION OF TENURE RECOMMENDATION 
1. TODD FLESSNER, INSTRUCTOR, MANUFACTURING 

ENGINEERING TECHNOLOGY 
Full-time faculty members completing their third academic year of probation must be 
granted tenure, extended another year of probation, or dismissed.  Dave Kietzmann and the 
respective supervisor have evaluated his performance and personnel files to ensure that his 
credentials are in order.  This outstanding faculty member is an asset to the instructional 
programs at Danville Area Community College.  It is our honor and privilege to 
recommend so many newer and talented faculty members for tenure status.  This individual 
is a superior classroom teacher who will serve DACC well into the future. 
 
Upon motion by Dr. Serfoss, and a second by Mr. Wolfe, the Board approved the tenure 
recommendation for Mr. Todd Flessner, Instructor, Manufacturing Engineering 
Technology.  The motion passed by roll call vote:  6 yeas, 0 nays.     
 
ITEM 14: INFORMATION 

A. COMMUNICATIONS 
 
ITEM 15: ADJOURNMENT 
There being no further business to discuss, Mr. Harby adjourned the meeting at 6:08 p.m. 
       
 
     __________________________________________ 
     Chairperson, Board of Trustees 
 
     __________________________________________ 
     Secretary, Board of Trustees 
 
Approved:  __________________________________  



 CONSENT AGENDA ITEM 11B 
 
 
 
 
 
 
 

FINANCIAL REPORT 
March 28, 2019 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
  
 
  















































































 CONSENT AGENDA ITEM 11C 

 
 
 
 
 

  
Human Resources Report 

March 28, 2019 
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Human Resources 
(Recommendations of Employment are conditional upon all Human Resources processes 
being met.) 
 

1. New Employees 
  

(Notice of Full-Time Specially Funded Staff Contracts) 
 
Puckett, Kristin - TRIO Academic Advisor, TRIO 
Effective Date:  April 1, 2019 through June 30, 2019 
Rate of Pay:  $35,000.00 annually 
 
(Notice of Temporary Employment Contract) 

 
 Beckett, Robin – Substitute Teacher, Child Development Center 
 Effective Date:  February 21, 2019 through June 30, 2019 
 Rate of Pay:  $14.95 per hour 
  
   2. Student Workers 

 
(Notice of Temporary Employment Contract) 
 

 Chipeta, Joseph – Student Employee, Business & Technology 
 Effective Date:  February 28, 2019 through June 30, 2019 
 Rate of Pay:  $8.25 per hour 
 

Hicks, DeVante – Student Employee, Campus Services 
 Effective Date:  March 11, 2019 through June 30, 2019 
 Rate of Pay:  $8.25 per hour 
 

Humblet, Patience – Student Employee, Liberal Arts 
Effective Date:  February 13, 2019 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Hutson, Emma – Student Employee, Child Development Center 
Effective Date:  February 19, 2019 through June 30, 2019 
Rate of Pay:  $10.00 per hour 
 
Laski, Autumn – Student Employee, Counseling 
Effective Date:  February 1, 2019 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Nuckolls, Joshua - Student Employee, Child Development Center 

 Effective Date:  March 1, 2019 through June 30, 2019 
 Rate of Pay:  $10.00 per hour 

 
 
 
 



Board of Trustees 
March 28, 2019 
Human Resources – Page 2 
 
Student Workers (cont.) 

 
(Notice of Temporary Employment Contract) 
 
Nunn, Jacob - Student Employee, Business & Technology 
Effective Date:  March 11, 2019 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Potter, Kayla – Student Employee, Liberal Arts 
Effective Date:  February 11, 2019 through June 30 2019 
Rate of Pay:  $8.25 per hour 
 
Waterman, Kellie – Student Employee, Small Business Development Center 
Effective Date:  March 11, 2019 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Westfahl, Hannah - Student Employee, Library 

 Effective Date:  March 4, 2019 through June 30, 2019 
 Rate of Pay:  $8.25 per hour 
 
3. Part-time and Additional Instructor Salaries, Spring Semester 2019 
 
 
4. Authorization for Employment 
 

 
 
 
 

AUTHORIZATION FOR EMPLOYMENT 
March 1, 2019 

Name Position Beginning 
Date 

Ending 
Date 

Scheduled 
No. of 
Hours 

Wage 

Edwards, 
Sadie 

Associate Degree 
Tutor, Business & 
Technology Center 

3/1/2019 6/30/2019 5 $12.40 

Franklin, 
Kathy 

Director/Coordinator 
Tutoring, Business & 
Technology Center 

3/1/2019 6/30/2019 10-15 $22.24 



 Specially Funded Contract 
 For 
 Administrative and Professional Staff 
 With 
 Community College District No. 507 
 Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, Illinois 
 2000 East Main Street 
 Danville, IL 61832 
 
This Contract is made and entered into, by and between Kristin Puckett, (hereinafter referred to 
as the "Employee") and the Board of Trustees, Danville Area Community College, No. 507 
(hereinafter referred to as the "Board").  The Board and the Employee hereby voluntarily agree 
as follows: 
 
I. That in consideration of a semi-monthly salary in the gross amount of $1,458.33 Dollars 

less any legal authorized deductions, including but not limited to required SURS 
deduction paid by the employee during the term of this Contract, the Employee agrees: 1) 
to well and faithfully perform the duties of Trio Academic Advisor, Student Support 
Services or the duties of such other specially funded position of employment which the 
Board or its duly authorized representative may assign the Employee to perform during 
the term of this Agreement; and 2) to the remaining terms of this Contract. 
 

II. That in exchange for the foregoing consideration and the mutual promises and covenants 
contained in this Contract, the Board and the Employee Hereby Further Agree as follows: 

 
A. That the source of funds for payment of Employee's salary and benefits under this 
Contract are funds made available to the Board by Student Support Services Trio Grant 
for the Department of Education project, hereinafter referred to as "special funds".  

 
B. That this Contract, and every part hereof, is conditional upon and strictly limited 
by the availability of special funds for such salaries made available to the Board by 
Department of Education for the aforementioned project and shall remain executory and 
without effect until said funds are actually contracted. 

 
C.  This Contract and the employment relationship between the Board and the 
Employee shall commence on the 1st day of  April 2019, and terminate not later than the 
30th day of June 2019.  This Contract and the employment relationship between the 
Employee and the Board may be terminated prior to June 30, 2019, when, in the Board's 
judgement, special funds allocated to administrative and professional salaries for this 
program become inadequate or unavailable to finance the Employee's position of 
employment.  The Board may also terminate this Contract and the employment 
relationship for other legitimate reasons or circumstances, as stated elsewhere in this 
Contract.  The Employee's work days shall include all the service and in-service days 
designated on the official College calendar, as it now appears or may hereafter be 
amended by the Board, that occur during the term of this Contract. 



D. That there shall be deducted from the salary of Employee, an amount equal to the 
pay for one day of service for each day of service during the contract term on which the 
employee is absent from duty, unless absence from duty with pay is specifically 
authorized by the Board, or unless absence from duty is occasioned by illness or injury 
qualifying as paid sick leave within the provisions of the Board's established sick leave 
policy, as the same may be amended from time to time by the Board. 

 
E. Pay Frequency.  During the term of this Contract, the Salary specified in Part I, 
above, will be paid semi-monthly on the pay period dates as established and published by 
the College Payroll Department.  If the Employee works less than a complete payroll 
cycle, then the Employee's salary for such period shall be reduced pro rata. 

 
III. That in exchange for the foregoing consideration and the mutual promises and 

 covenants contained in this Contract, the Board and the Employee Hereby Further  
 Agree as follows: 
 

A. That Community College District 507 has entered into said specially funded 
project, within which this position of employment is offered, as a special service to the 
surrounding community it serves. It is understood that as an administrative employee, 
you will serve at the pleasure of the Danville Area Community College Board of 
Trustees. 

 
B. That the specially funded project within which this position of employment is 
offered is a special project to the Community College District 507 and although this 
project may be ancillary and supportive of the college curriculum, it is not part of the 
normal operations of Community College District 507. 

 
C. That Employee's position of employment under this Contract is dependent upon 
the continued availability of special funds for this program for its continued existence.  
Because this is a specially funded position of employment, it is understood and agreed 
that the Employee is not eligible for tenure under the Illinois Community College Tenure 
Act, 110 ILCS 805/3B-1, et seq. 

 
D. The parties acknowledge that the factors and timing which determine whether or 
not special funding for the Employee's position will be granted or are adequate for the 
contract period or will be available for possible renewal or extension at the termination of 
any contract period are totally controlled by the special funding source. 

 
E. That absent adequate special funding which has been allocated to administrative 
and professional salaries for this project, there is no assurance that this position of 
employment will be continued for this contract period. 

 
  F. Upon termination of this Contract for any reason, including but not limited to its 

expiration on June 30, 2019, there is no assurance that continued employment will be 
available or offered to the Employee by the Board.   



G. That any Board policies or procedures concerning the termination, renewal or 
reduction in force of employment contracts for positions covered by Board Policy are 
hereby mutually waived, and it is agreed that the provisions of said policies or procedures 
shall not govern the termination or renewal of the employment relationship created by 
this Contract. 

 
H. This Contract supersedes any contrary Board policies or procedures, except as 
otherwise expressly stated herein.  The Board Policy concerning Probation (Board Policy 
4043) and the Board Policy concerning Disciplinary Suspension or Dismissal for Cause 
(Board Policy 4055) shall, however, be applicable during the term of this Contract.  The 
application of Board Policy 4055 shall not, however, be construed as a limitation on the 
Board's right to terminate this Contract and the employment relationship at any time, 
should the Board determine that special funds for this program have become inadequate 
or unavailable to finance the Employee's continued employment. 

 
I. That due to the contractual relationship between the Board and the special 
funding source, there is no guarantee that such special funds, either in part or whole, will 
be renewed or continued from year to year, and therefore, it is mutually agreed that this 
agreement shall not be automatically renewable from contract term to contract term.  This 
agreement and the employment relationship between the Employee and the Board shall 
automatically terminate not later than June 30, 2019. 

 
J. That because of the uncertainty of the special funding source and the limitations 
of this totally specially funded budget, the parties agree that the Board may terminate this 
Contract, and the employment relationship, during its term by providing the Employee 
with fourteen (14) days notice of termination.  Such notice shall be based upon the 
Board's determination that: 1) there are, in the Board's judgment, insufficient special 
funds allocated to administrative and professional salaries to support this Employee's 
continued employment; or 2) Community College District 507 will not participate or will 
not continue to participate in all or part of this specially funded project.  The reason for 
termination and date of termination of this Contract will be specified in said notice.  For 
purposes of this Section, "notice" means a written notice delivered in person or deposited 
in the U. S. Mail by certified or registered mail, postage prepaid, addressed to the 
Employee's last known address.  Compensation provided under this contract shall 
immediately cease upon the termination date specified in any such termination notice.  
The decision of the Board shall be final. 

 
K. This contract will remain in force and effect for the duration of the contract term 
except as conditioned above. 

 
L. This Agreement constitutes the complete and entire Agreement between the 
Employee and the Board, and supersedes any prior agreements or practices.  No other 
promises or agreements, either express or implied, shall be binding unless hereinafter 
reduced to writing, signed by both the Employee and the Board, and supported by 
adequate consideration. 



 
IV. It is hereby further mutually agreed that this contract shall be without force and effect 

unless it is in possession of the Board, bearing the signature of the Employee and the 
Secretary of the Board on or before the 31st day of July 2019. 

 
IN WITNESS WHEREOF, we have hereunto subscribed our names on the dates hereinafter 
stated. 
 
 
 
 
 
                                                                  
Date      Employee Signature 
 
 
                                      
Date      Secretary  

Board of Trustees 
     Community College District No. 507 













































 BOARD AGENDA ITEM 11D 

 
 
 
 
 

  
Board Consideration of Board Policy Revisions   

1. Board Policy #1026 – Auditor 
2. Board Policy #6007 – Annual Audit 

  
 
  
 
 
 
 
  
 
 



 
AGENDA ITEM:  11D 
 
AGENDA TITLE: BOARD CONSIDERATION OF BOARD POLICY REVISIONS 

1. Board Policy #1026 – Auditor 
2. Board Policy #6007 – Annual Audit (Elimination) 

 
DATE:   March 28, 2019 
 
RESOURCE:  Dr. Stephen Nacco 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: 1. Board Policy #1026 – Auditor 
 

Board Policy #1026 – Auditor is being revised to update the language used to 
more accurately reflect the auditing pronouncements utilized by the auditors 
during their audit.  It is also adding language to limit the number of years an 
audit firm can provide audit services to 10 years (two (2) five-year 
consecutive audit cycles).  This provides additional assurance of 
independence and objectivity, as well as a new perspective, a “fresh look” at 
the College’s policies and procedures.     
       

   2.  Board Policy #6007 – Annual Audit (Elimination) 
  
Elimination of Board Policy #6007 – Annual Audit is being recommended as 
the language has been incorporated into Board Policy #1026.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
RECOMMENDATION:   May we ask the Board to approve the revision to Board Policy #1026 

– Auditor and the elimination of Board Policy #6007 – Annual Audit.       



 
 
Board Policies and Procedures Manual  

 

Index | Section 1000 – Board of Trustees 

 
Auditor              1026 
 
The Board of Trustees shall appoint an auditor or auditing firm licensed to practice public 
accounting in the State of Illinois, to serve as College Auditor and to advise the Board.  The auditor 
shall be available for consultation with the Board or the College administration as needed.  Such 
The auditors shall conduct the annual audit of all College accounts over which the Board of Trustees 
has direct or supervisory control.  The audit examination shall be in accordance with generally 
accepted auditing standards, Government Auditing Standards, issued by the Comptroller General 
of the United States, audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, 
Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal 
Awards (Uniform Guidance) and procedures prescribed in the Uniform Accounting Fiscal 
Management Manual adopted by the Illinois Community College Board.  The auditor shall be 
available for consultation with the Board or the College administration as needed.   
 
The audit firm shall be selected for up to a five (5) year audit cycle.  An auditing firm may 
perform this service for no more than two (2) consecutive cycles, after which the auditing firm 
will be ineligible for consideration for the next auditing cycle.  Selection will be made on costs, 
qualifications and ability to serve the needs of the College.  The principal factor in the selection 
will be the auditor’s ability to perform a quality audit.  Price will not serve as the sole criterion 
for the selection. 
 
While the audit firm shall be selected for a five (5) year audit cycle, each year an engagement 
letter shall be presented to the President to engage in services for each fiscal year.  The Board 
reserves the right to select a different auditor mid-cycle if conditions warrant. 
 
The auditor shall be employed after approval by the Board upon the recommendation of the Auditing 
Committee.  The payment of fees for auditing services will be determined by the Board upon 
appointment. 
 
Adopted:  7-28-92; Revised:  3-28-19   
  
__________________________________ 
 



 
 
Board Policies and Procedures Manual  

 

Index | Section 6000 – Business Services 

 
Annual Audit              6007 
 
An audit of all accounts of the College shall be made annually by an independent certified public 
accountant.  The audit examinational shall be in accordance with the Uniform Accounting Manual for 
Community Colleges and generally accepted auditing standards as set forth by state statutes.  The 
examination shall include all funds over which the Board of Trustees has direct or supervisory control.   
 
Adopted:  7-28-92; Revised ________ (eliminated ________)   
  
__________________________________ 
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Unfinished Business 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
    BOARD AGENDA ITEM 13 

 
 
 
 

  
 
 

New Business 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 BOARD AGENDA ITEM 13A 

 
 
 
 
 

  
Board Consideration of Approval of  

Travel Expenditures for Trustees 
 
 
 
  
 
 



AGENDA ITEM: 13A 
 
AGENDA TITLE: BOARD CONSIDERATION OF APPROVAL OF TRAVEL 

EXPENDITURES FOR TRUSTEES 
 
MEETING DATE: March 28, 2019 
 
RESOURCE: Dr. Stephen Nacco 
     
SUBMITTED FOR: APPROVAL 
 
SUMMARY: Per Public Law 99-0604, known as the “Local Government Travel 

Expense Control Act,” travel expenses for members of the Board of 
Trustees must be approved at an open meeting of the Board.   

 
A total of $150.00 was expended for travel expenditures for trustees over 
the last month for registration for the ICCTA Seminar in Naperville, 
Illinois on March 8, 2019 for Mr. Dave Harby.               
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve the travel expenses as listed above.       



 BOARD AGENDA ITEM 13B 

 
 
 
 
 

  
Board Consideration of Technology/ 

Activity Fee Increase 
 
 
 
  
 
 



AGENDA ITEM: 13B 
 
AGENDA TITLE: BOARD CONSIDERATION OF TECHNOLOGY/ACTIVITY FEE 

INCREASE 
 
MEETING DATE: March 28, 2019 
 
RESOURCE: Dr. Stephen Nacco 
     
SUBMITTED FOR: ACTION 
 
SUMMARY: Historically during the Spring semester, Danville Area Community 

College considers the rate of tuition and universal fees in making 
projections for the budget for the upcoming fiscal year.   

 
An increase in the universal per credit hour technology/activity fee of $5 is 
proposed. This increase will provide funds to allow the College to 
continue to support student engagement, retention, recruitment, and 
success initiatives, provide current technology, and to recruit and retain 
talented faculty and staff.  The proposed increase would raise the fee from 
$15 per credit hour to $20.  Tuition for in-district residents is 
recommended to remain at the same rate of $140 per credit hour.  Tuition 
rates for all other residency categories will also remain the same. 
  
With the proposed fee increase in tuition for FY2019, DACC’s tuition and 
fee rate will likely continue to be slightly above the FY2019 average 
tuition and fee rate for all Illinois community colleges.  An increase of $5 
will generate approximately $160,000 of revenue.   
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve, effective with the summer term, a $5 

per credit hour technology/activity fee increase.       



 BOARD AGENDA ITEM 13C 

 
 
 
 
 

  
Board Consideration of  

DACC Honorary Degrees 
 
 
 
  
 
 



AGENDA ITEM: 13C 
 
AGENDA TITLE: BOARD CONSIDERATION OF DACC HONORARY DEGREES 
 
RESOURCE:  Dr. Stephen Nacco 
 
MEETING DATE: March 28, 2019 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: DACC’s Graduation Committee requested nominations for an honorary 

Associate degree during the 2019 commencement ceremony.  A degree will 
be bestowed to two individuals who have exhibited exemplary achievement 
to DACC.   

 
  
 

 
 
 
   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve the 2019 DACC Honorary Degrees.     
 

 
 



 BOARD AGENDA ITEM 13D 

 
 
 
 
 

  
Board Recognition of Student Trustee 
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Information 
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Communications 

 
 

       
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 BOARD AGENDA ITEM 15 

 
 
 
 
 

  
Closed Session for Deliberations Concerning Collective Negotiating  

Matters; Deliberations Concerning Salary Schedules for One  
or More Classes of Employees; and Approval of the Written  

Closed Session Minutes of November 7, 2018; December 13, 2018;  
and January 24, 2019

     
 
 
  
 
  
 
 
 
 
  
 
 



 
 
 
 
 

AGENDA ITEM 15 
 

MOTION FOR CLOSED SESSION 
 
 
BE IT RESOLVED, in accordance with the provisions of Chapter 120/2(c 2, 21) of the 
Open Meetings Act, the Board of Trustees of Community College District #507 shall 
enter a Closed Session for deliberations concerning collective negotiating matters; 
deliberations concerning salary schedules for one or more classes of employees; and 
approval of the written Closed Session minutes of November 7, 2018; December 13, 
2018; and January 24, 2019.               
 
 
Dated this 28th day of March, 2019. 
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