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Mission Statement  
 

Danville Area Community College is committed to providing 
quality, innovative, and accessible learning experiences which 
meet the life-long academic, cultural, and economic needs of 

our diverse communities and the world we share. 
 
 

Non-Discrimination Statement 
Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability 

or age in its programs and activities.  Inquiries may be directed to Jill A. Cranmore, Vice President, Human 
Resources, Affirmative Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator, Danville Area 
Community College, 2000 E. Main St., Martin Luther King Memorial Way, Danville, IL  61832-5199, 217-443-

8756, or jcranmore@dacc.edu. 

      
 



 
 
 
  
  

Danville Area Community College will continue to be an active partner in building and maintaining 
academic excellence and economic vitality in the diverse communities it serves. This will be 
accomplished by: 

 
 Creating a learning culture where assessment of student academic achievement is valued and 

used across the institution, departments, and programs to improve learning; 
 Providing a friendly and dynamic environment in which to learn and grow; 
 Embracing the ever-changing world of technology; 
 Offering an affordable and convenient education for learners; 
 Promoting a global perspective of education; 
 Reflecting diversity and inclusiveness in our students, faculty, and staff; 
 Cultivating partnerships with the community to develop innovative and vital solutions to meet 

changing academic and economic needs; 
 Challenging students to explore their full potential through rigorous academics, diverse campus 

organizations, and innovative career experiences; and 
 Enhancing opportunities for student success through comprehensive services. 

 

Core Values 

Integrity     
Trusting relationships and an ethical reputation with those we serve (students, faculty, employees, 
community, business, other educational institutions, government). 

Excellence 
Consistently achieving exceptional results that delight those we serve. 

Communication 
Positive and productive relationships and environment for those we serve. 

Adaptability 
Continuously meeting the changing needs of those we serve. 

Diversity 
Providing a safe and secure learning environment for the personal and intellectual growth of those we 
serve, preparing them to participate in an increasingly changing world.   
 

Vision Statement 



 
 
 

BOARD OF TRUSTEES 
Community College District No. 507 

Regular Meeting 
DACC Board Room, Vermilion Hall Room 302 

Thursday, August 23, 2018 
5:30 p.m. 

 

AGENDA 

1. Call to Order 

2. Pledge of Allegiance 

3. Roll Call 

4. Adoption of Agenda 

5. Recognition of Visitors 

6. Math/Science and Health Professions Report 

7. American Job Center Report 

8. Financial Update 

9. President’s Report 

10. Public Comment 

 

12. Unfinished Business 

13.    New Business 

 A. Board Consideration of Renewal of Lease for the American Job Center 

 B. Board Consideration of Permanent Transfer of Earned Interest Monies from the      

Working Cash Fund to the Education Fund  

 C. Board Consideration of Approval of Travel Expenditures for Trustees 

 D. Board Consideration of Resolution to Place Tentative FY2019 Budget on Display           

and Set Date, Time, and Place of Public Hearing on September 27, 2018 (FY2019 

Tentative Budget-External Exhibit) 

 E. Board Consideration of Resolution for Community College Election of Board         

Members 

 

 

Consent Agenda Items are considered to be routine, non-controversial matters and will be considered together and 
enacted by one motion and one roll call.  Any Trustee desiring to remove an item for separate consideration should 
so request before approval of the agenda. 
 

11. Consent Agenda  

A. Board Consideration of the Minutes of the Regular Board Meeting of                       

July 19, 2018  

B. Financial Report 

C. Human Resources Report 

Board Picture 
5:00 p.m. 
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 F. Board Consideration of Setting Date, Time, and Place of Board Organizational        

Meeting 

 G. Board Consideration of Bids for 30 Welding Machines 

 H. Board Consideration of Reinstatement of Vocational Programs at the Department of 

Corrections 

 I. Board Discussion of Procedures to Fill a Board Vacancy 

14. Information 

 A. Communications 

 

AUGUST 2018 

   25 Farm to Fork Fundraising Dinner for DACC Sustainability Learning Farm, 5:00 p.m. 

SEPTEMBER 2018 

    3 Labor Day Holiday – College Closed 

          14-15 ICCTA Meetings, Peoria 

   15 DACC Baseball at Busch Stadium 

   20 College Day, 9:00-11:00 a.m., Mary Miller Gym 

   21 Honors Program, Registration 10:00 a.m., Program 10:30 a.m., Mary Miller Gym 

   27 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

   29 Hispanic/Latino Fair, 3:00-6:00 p.m. 

OCTOBER 2018 

     8 Columbus Day Holiday – College Closed 

   25 DACC Board of Trustees Meeting; 5:30 p.m., Hoopeston Higher Learning Center 

NOVEMBER 2018 

  8-9 ICCTA Meetings, Lisle 

   12 Veterans Day Holiday – College Closed 

   15 DACC Board of Trustees Meeting; 5:30 p.m., Vermilion Hall Room 302 

          22-23 Thanksgiving Holidays – College Closed 

DECEMBER 2018 

   13 DACC Board of Trustees Meeting; 5:30 p.m., Vermilion Hall Room 302 

   17 Winter Term Begins 

          24-25 Christmas Holiday – College Closed 

          26-31 Holiday Break – All Offices Closed 

JANUARY 2019 

     1 New Year’s Day Holiday – College Closed 

     4 Winter Term Ends 

  9-10 Faculty/Staff In-Service Days 
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    11 Faculty Preparation Day 

    14 Spring Classes Begin 

    21 M.L. King’s Birthday Holiday – College Closed 

    24 DACC Board of Trustees Meeting; 5:30 p.m., Vermilion Hall Room 302 

FEBRUARY 2019 

    18 Presidents’ Holiday – College Closed 

    28 DACC Board of Trustees Meeting; 5:30 p.m., Vermilion Hall Room 302 

15. Adjournment 
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Math/Science and Health Professions Report 
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American Job Center Report 
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Financial Update 



    

FY18 FY17
OPERATING FUNDS FULL YR Full Year % Full Year YTD

(EDUCATION; OPERATIONS & MAINTENANCE) BUDGET Unaudited OF TOTAL Audited %

REVENUES

1   Property Tax Revenue 4,577,000 4,632,237 101 % 4,492,136 103%
2   Personal Property Replacement Tax (PPRT) 622,100 513,964 83 % (A) 622,143 124%
3   ICCB Base Operating Grants 2,388,252 2,388,252 100 % 600,688 90%
4   ICCB Equalization Grant 2,903,300 2,903,300 100 % 1,166,593 100%
5   CTE Vocational Cr Hr Reimbursement 365,820 385,480 105 % 167,580 99%
6   Tuition 7,015,000 7,117,586 101 % 6,693,618 105%
7   Fees 1,508,000 1,471,143 98 % 1,528,070 101%
8   Less:  Institutional Scholarships/Waivers (1,300,000) (1,672,200) 129 % (B) (1,646,255) 125%
9   Interest Income 5,500 11,975 218 % (C) 3,895 37%

10   Transfers from Other Funds 524,900 576,583 110 % 422,007 102%
11   Facility Rent Revenue/Chargebacks/Other 227,750 499,298 219 % (D) 274,352 161%

12 TOTAL OPERATING REVENUES 18,837,622 18,827,618 100 % 14,324,827 102%

EXPENDITURES BY OBJECT

13   Salaries 10,314,393 10,401,321 101 % 9,822,260 99%
14   Employee Benefits 2,445,606 2,395,004 98 % 2,786,318 126%
15   Contractual Services 534,819 481,019 90 % 543,806 98%
16   Materials & Supplies 1,395,342 1,370,153 98 % 1,214,601 91%
17   Meetings, Travel, Conferences 215,191 150,082 70 % (E) 107,995 52%
18   Fixed Charges 216,335 243,898 113 % 151,058 75%
19   Utilities 810,000 820,500 101 % 797,430 103%
20   Capital Outlay 35,000 260,799 745 % (D) 19,773 0%
21   Transfers to other Funds/Other 84,000 102,690 122 % (F) 132,245 137%

22 TOTAL OPERATING EXPENDITURES 16,050,686 16,225,466 101 % 15,575,486 102%

23 NET REVENUE/(EXPENDITURE) 2,786,936 2,602,152 (1,250,659)

NOTES:

(A) Allocations from IL DOR lower than previous year.
(B) Waivers were underbudgeted for FY18.
(C) Interest rates higher than previous year.
(D) Includes large capital equipment donation from the Foundation of the Danville Stadium Sign.
(E) Reductions due to out-of-state travel freeze and essential spending guidelines.
(F) Includes unbudgeted transfer for VCW Lease.

DANVILLE AREA COMMUNITY COLLEGE

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS

FY18 - Full Year - Unaudited



     

FY19 FY18
OPERATING FUNDS FULL YR YTD % YTD YTD

(EDUCATION; OPERATIONS & MAINTENANCE) PROP BUDG 7/31/2018 OF TOTAL 7/31/2017 %

REVENUES

1   Property Tax Revenue 4,698,000 0 0 % (A) 0 0%
2   Personal Property Replacement Tax (PPRT) 525,000 0 0 % (B) 0 0%
3   ICCB Base Operating Grants 1,542,760 231,609 15 % (C) 699,770 29%
4   ICCB Equalization Grant 2,052,760 0 0 % (C) 0 0%
5   CTE Vocational Cr Hr Reimbursement 170,000 0 0 % (C) 0 0%
6   Tuition 7,200,000 3,315,595 46 % (D) 3,458,070 49%
7   Fees 1,500,000 615,871 41 % (D) 667,512 44%
8   Less:  Institutional Scholarships/Waivers (1,705,000) (518,013) 30 % (D) (392,530) 30%
9   Interest Income 11,000 1,120 10 % (E) 558 10%

10   Transfers from Other Funds 430,000 0 0 % (E) 0 0%
11   Facility Rent Revenue/Chargebacks/Other 212,100 0 0 % (E) 3,377 1%

12 TOTAL OPERATING REVENUES 16,636,620 3,646,182 22 % 4,436,757 24%

EXPENDITURES BY OBJECT

13   Salaries 10,797,599 594,160 6 % 552,873 5%
14   Employee Benefits 2,341,705 210,940 9 % 262,535 11%
15   Contractual Services 592,345 58,868 10 % 39,393 7%
16   Materials & Supplies 1,507,653 530,072 35 % (F) 489,040 35%
17   Meetings, Travel, Conferences 242,441 2,041 1 % (E) 2,198 1%
18   Fixed Charges 248,377 98,423 40 % (E) 23,404 11%
19   Utilities 810,000 24,386 3 % (G) 17,152 2%
20   Capital Outlay 24,500 0 0 % (E) 0 0%
21   Transfers to other Funds/Other 72,000 2,225 3 % (E) 258 0%

22 TOTAL OPERATING EXPENDITURES 16,636,620 1,521,115 9 % 1,386,853 9%

23 NET REVENUE/(EXPENDITURE) 0 2,125,067 3,049,904

NOTES:

(A) Amounts are recorded quarterly at the end of each quarter.
(B) Majority of revenue is received in the second half of the fiscal year.
(C) Amounts received from ICCB will not be even.
(D) Revenue is primarily received at the beginning of each semester and institutional waivers/scholarships are awarded

    near the beginning of the semester.
(E) This revenue or expense item does not occur evenly over the year.
(F) Instructional material and supply spending is accelerated prior to the beginning of each semester.
(G) Payments on utility bills are approximately two months in arrears.  Invoice for July service has a

   billing date of August and a payment due date of September.

DANVILLE AREA COMMUNITY COLLEGE

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS

       FY19 - Year to Date - July 1, 2018 - July 31, 2018
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President’s Report 



 
 
    BOARD AGENDA ITEM 10 
 
 
 
 
 
  

 
Public Comment 



 CONSENT AGENDA ITEM 11A    
 
 
 
 
 
 
 

Board Consideration of the Minutes of the  
Regular Board Meeting of July 19, 2018 



MINUTES OF THE REGULAR MEETING of July 19, 2018 
On July 19, 2018, the Board of Trustees of Community College District 507, in the 
Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met in 
regular session in the Board Room, Vermilion Hall, Room 302 at Danville Area 
Community College, Danville, Illinois.       
 
ITEM 1: CALL TO ORDER 
Chairman Dave Harby called the meeting to order at 5:30 p.m. 
 
ITEM 2: PLEDGE OF ALLEGIANCE 
Ms. Addison Wise, Student Trustee, led the Board and those in attendance in reciting the 
Pledge of Allegiance to the Flag.   
 
ITEM 3: ROLL CALL 
The roll was called.  Trustees present:  Bill Black, Dave Harby, Terry Hill, Tonya Hill, Dr. 
Ron Serfoss, and Student Trustee Addison Wise.  Trustees absent:  John Spezia and Greg 
Wolfe.          
 
Others present:  President Dr. Stephen Nacco, Board Secretary Kerri Thurman, Dave 
Kietzmann, Jill Cranmore, Tammy Clark-Betancourt, Mike Cunningham, Lara Conklin, 
Jerry Davis, Dr. Penny McConnell, Phillip Langley, Matt Metcalf, and Dan Grelecki.                                     
 
Media present:  None. 
 
ITEM 4: ADOPTION OF AGENDA 
Mr. Harby asked if there were any changes requested to the agenda.  With no changes 
requested, upon motion by Dr. Serfoss, and a second by Mr. Hill, the agenda was approved 
as presented.  The motion passed by unanimous voice vote:  6 yeas, 0 nays.   
 
ITEM 5: RECOGNITION OF VISITORS 
Dr. Nacco introduced the following members of the Administrative Council:  Dave 
Kietzmann, Executive Vice President, Instruction and Student Services; Jill Cranmore, Vice 
President, Human Resources; Tammy Clark-Betancourt, Vice President, Finance/Chief 
Financial Officer; Mike Cunningham, Vice President, Administrative Services; and Lara 
Conklin, Executive Director, College Relations.  Also present:  Jerry Davis, Davis and 
Delanois; Dr. Penny McConnell, Dean, Liberal Arts and Library Services; Phillip Langley, 
Instructor, Developmental Education; Matt Metcalf, Ci Living, WCIA; and Dan Grelecki, 
Old National Insurance.              
 
Media present:  None.   
 
ITEM 6: LIBERAL ARTS & LIBRARY SERVICES REPORT 
Dr. Penny McConnell introduced Phillip Langley and Matt Metcalf who co-taught an Intro 
to Television Production class this past spring.  Mr. Langley and Mr. Metcalf shared an 
overview of the course and how they introduced broadcast production and how media has 
changed in broadcasting into the class.  A video interview of student Jacob Lashuay was 
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shown to the group.  Mr. Lashuay graduated in May and is currently completing an 
internship at WCIA Channel 3. 
 
Mr. Langley and Mr. Metcalf also shared their vision for the future in class offerings and 
possible certificates and/or degrees. 
 
The Board and Dr. Nacco thanked Mr. Langley and Mr. Metcalf for their report and for 
their commitment to students reaching their goals. 
 
ITEM 7: FINANCIAL UPDATE 
Ms. Tammy Clark-Betancourt gave a financial update to the Board.  The Financial 
Statement of Revenue and Expenditures ending June 30, 2018 was included in the Board 
agenda book. 
 
ITEM 8: PRESIDENT’S REPORT 
Dr. Nacco shared the DACC Flash with the Board and highlighted the events from the 
month since the last meeting.     
 
ITEM 9: PUBLIC COMMENT 
There was no public comment.     
 
ITEM 10: CONSENT AGENDA 

A. BOARD CONSIDERATION OF THE MINUTES OF THE 
REGULAR BOARD MEETING OF JUNE 28, 2018 

B. FINANCIAL REPORT 
C. HUMAN RESOURCES REPORT 
D. BOARD CONSIDERATION OF BOARD POLICY REVISION 

1. BOARD POLICY #3025 – TUITION WAIVERS 
Upon motion by Mr. Hill, and a second by Mrs. Hill, the items on the Consent Agenda were 
approved.  The motion passed by roll call vote:  6 yeas, 0 nays.      
 
ITEM 11: UNFINISHED BUSINESS 
 
ITEM 12: NEW BUSINESS 

A. BOARD CONSIDERATION OF AUTHORIZATION TO PERMIT 
INTERFUND LOANS AS NEEDED FOR THE PERIOD OF 
AUGUST 2018 THROUGH JULY 2019 

Due to the timing of revenue and expenditure amounts that occur during the year, several of 
the College’s Funds experience a negative cash balance at various times during the year.  In 
addition, most of our grants are on a reimbursable basis.  We incur the cost and then 
periodically, based on the grant regulations, request reimbursement for these expenditures, 
which has a negative effect on cash flow. 
 
Interfund loans do not change the College’s total cash balance, but the transaction does 
provide for each individual Fund to reflect a positive cash balance.  This request will 
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provide lending options through the FY19 fiscal year and address the anticipated negative 
cash balance during the next year.  The current authorization for interfund loans ends on 
July 31, 2018.     
  
Upon motion by Dr. Serfoss, and a second by Mrs. Hill, the Board approved the 
authorization to permit interfund loans as needed for the period of August 2018 through 
July 2019.  The motion passed by roll call vote:  6 yeas, 0 nays. 
 

B. BOARD CONSIDERATION OF A CONTRACT FOR GROUP 
LIFE AND DISABILITY BENEFITS 

The Insurance Committee has completed the second phase of the insurance benefit review 
project with ONI Risk Partners (ONI).  This phase analyzed the employee benefits for basic 
life insurance, optional life insurance, spousal life insurance, dependent life insurance, 
accidental death and dismemberment insurance (AD&D), short-term disability and long-
term disability.  ONI determined that all of our current plans are outdated as these plans 
were created in 1983.  The plans offer underinsured policies as compared to national 
benchmarks. 
 
ONI has consulted with the Insurance Committee.  The Insurance Committee is comprised 
of 15 members:  5 administrators, 5 classified staff, 4 faculty, and 1 confidential staff.  The 
Insurance Committee recommends following the consultant’s suggestion to update all plans 
listed above by partnering with Principal Life Insurance Company.  The proposed new 
plans offer greater employee benefits.  A recommendation is requested to offer all full-time 
employees basic life insurance of $20,000.  All other benefits will be on a voluntary, 
guarantee issue basis.  This new plan will include an Employee Assistance Program (EAP), 
which will allow us to terminate our existing EAP plan. 
 
Upon motion by Mr. Black, and a second by Mr. Hill, the Board approved the 
recommendation to contract with Principal Life Insurance Company for group life and 
disability benefits.  The motion passed by roll call vote:  6 yeas, 0 nays.   
 

C. BOARD CONSIDERATION OF RETIREMENT 
1. DIANNE MANGANARO, INSTRUCTOR, NURSING 
2. LOIS WOODWARD, TRAINING SPECIALIST, TRACTOR 

TRAILER & DRIVER’S EDUCATION 
Nursing Instructor Dianne Manganaro submitted her letter of intent to retire effective June 
30, 2018 after 13 years of service.   
 
Upon motion by Mrs. Hill, and a second by Dr. Serfoss, the Board approved the retirement 
of Nursing Instructor Dianne Manganaro effective June 30, 2018.  The motion passed by 
roll call vote:  6 yeas, 0 nays.   
 
Tractor/Trailer Training Specialist Lois Woodward submitted her letter of intent to retire 
effective July 31, 2018 after 4 years of service.   
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Upon motion by Mr. Hill, and a second by Mrs. Hill, the Board approved the retirement of 
Tractor/Trailer Training Specialist Lois Woodward effective June 30, 2018.  The motion 
passed by roll call vote:  6 yeas, 0 nays.   
 

D. BOARD CONSIDERATION OF RENEWAL OF LEASE FOR THE 
AMERICAN JOB CENTER 

The proposed lease is effective 7/1/18 through 6/30/22 in the amount of $72,000 annually.  
The College is responsible for the lease amount, but the community partner agencies cover 
all American Job Center operating costs. 
 
Upon motion by Dr. Serfoss, and a second by Mr. Hill, the Board approved the renewal of 
the lease with Vermilion Development for the American Job Center.  The motion passed by 
roll call vote:  6 yeas, 0 nays. 
 
ITEM 13: INFORMATION 

A. COMMUNICATIONS 
 
ITEM 14: ADJOURNMENT 
There being no further business to discuss, Mr. Harby adjourned the meeting at 6:45 p.m.        
 
 
 
     __________________________________________ 
     Chairperson, Board of Trustees 
 
 
 
     __________________________________________ 
     Secretary, Board of Trustees 
 
 
 
Approved:  __________________________________  
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Human Resources Report 

August 23, 2018 
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Human Resources 
(Recommendations of Employment are conditional upon all Human Resources 
processes being met.) 

 
1. New Workers 
  

 (Notice of Full-Time Administrative Employment Contracts) 
 

Hill, Tonya – Executive Director, College Foundation and Grant Development 
Effective Date:  September 10, 2018 through June 30, 2019 
Rate of Pay:  $98,000.00 annually 

 
(Notice of Full-Time Classified Staff Contracts) 
 
Boyd, Cydney – Adult Education Specialist, Adult Education 
Effective Date:  August 1, 2018 through June 30, 2019 
Rate of Pay:  $29,827.00 annually 
 
Edwards, Sadie – Disability & Testing Specialist, Testing Services 
Effective Date:  August 13, 2018 through June 30, 2019 
Rate of Pay:  $29,827.00 annually 
 
(Notice of Full-Time Specially Funded Staff Contracts) 
 
Harris, David – Director, Department of Corrections 
Effective Date:  August 2, 2018 through June 30, 2019 
Rate of Pay:  $52,500.00 annually 
 
Woodworth, Brittany – Business Services Representative, Vermilion County 
Works/Corporate Education 
Effective Date:  September 4, 2018 through June 30, 2019 
Rate of Pay:  $35,000.00 annually 
 
(Notice of Temporary Employment Contract) 

 
 Borgia, Susan – Simulation Lab Tech, Math, Science and Health Professions 
 Effective Date:  August 20, 2018 through June 30, 2019 
 Rate of Pay:  $25.00 per hour 
 

Cervantes, Kelley – Assistant Softball Coach, Athletics 
 Effective Date:  July 1, 2018 through June 30, 2019 
 Rate of Pay:  $6,365.00 annually 

 
Clark, Haley – Workforce Assistant, Vermilion County Works 
Effective Date:  July 1, 2018 through August 17, 2018 
Rate of Pay:  $13.65 per hour 
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(Notice of Temporary Employment Contract - continued) 
 
Kirkpatrick, Jane – Simulation Lab Tech, Math, Science and Health Professions 
Effective Date:  August 20, 2018 through June 30, 2019 
Rate of Pay:  $25.00 per credit hour 
 
McGlory, Nikia – Cheerleading Coach, Athletics 

 Effective Date:  July 1, 2018 through June 30, 2019 
 Rate of Pay:  $3,420.00 annually 
 

Nasser, Dawn – International Student Liaison, Advisement & Counseling 
 Effective Date:  July 1, 2018 through June 30, 2019 
 Rate of Pay:  $2,450.00 annually 

 
Schroeder, Connie – Adjunct Faculty, Math, Science and Health Professions 
Effective Date:  August 20, 2018 through June 30, 2019 
Rate of Pay:  $37.81 per hour 
 
Sconce, Leslie – HSE/GED Instructor, Adult Education 
Effective Date:  August 20, 2018 through June 30, 2019 
Rate of Pay:  $31.00 per hour 
 
Voyles, Rick – Assistant Men’s Basketball Coach, Athletics 

 Effective Date:  July 1, 2018 through June 30, 2019 
 Rate of Pay:  $6,835.00 annually 
 
 Wright, Frank – CCE Instructor, Corporate Education 
 Effective Date:  July 13, 2018 through June 30, 2019 
 Rate of Pay:  $150.00 per hour 
 
   2. Student Workers 

 
(Notice of Temporary Employment Contract) 
 
Brant, Keighlee – Student Employee, Library Technical Services 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Clark, Cathleen - Student Employee, Math, Science & Health Professions 
Effective Date:  July 31, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Commons, Michael – Student Employee, Math, Science & Health Professions 
Effective Date:  August 20, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
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    Student Workers - continued 

 
(Notice of Temporary Employment Contract) 

 
Crittenden, Danyelle - Student Employee, Child Development Center 
Effective Date:  July 16, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Hoskins, Ta’Kavion – Student Employee, Child Development Center 
Effective Date:  July 16, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Hunter, Mya – Student Employee, Liberal Arts 
Effective Date:  August 6, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Logue, Hollianne – Student Employee, Liberal Arts 
Effective Date:  August 13, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Phillipott, Andrea – Student Employee, Child Development Center 
Effective Date:  August 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Ponder, Trent – Student Employee, Welding 
Effective Date:  July 11, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 

  
3. Resignation 
  
 Rangel, Isela – Administrative Assistant, Math, Science, and Health Professions 
 Effective Date:  August 7, 2018 
 
4. Part-time and Additional Instructor Salaries, Summer Semester 2018 
 



Administrative and Professional Staff Contract 
With 

Community College District No. 507 
Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, Illinois 

2000 East Main Street 
Danville, IL  61832 

 
This Contract is made and entered into, by and between Tonya Hill (hereinafter referred to as the "Employee") and the Board of 
Trustees, Danville Area Community College, No. 507 (hereinafter referred to as the "Board").  The Board and the Employee hereby 
voluntarily agree as follows: 
 
I.  WITNESSETH, that in consideration of an annual base salary for Fiscal Year (2018-2019) of $98,000.00 less any legal 

authorized deductions, including but not limit to required SURS deduction paid by the employee, said Employee agrees to 
well and faithfully perform the duties of Executive Director of College Foundation and Grant Development and such 
other duties connected with Community College District No. 507 as may be assigned by the Danville Area Community 
College Board or its duly authorized representative.  For each full month of employment such salary will be paid in semi-
monthly installments on the pay period dates as established and published by the Payroll Department.  For each partial month 
of employment, payment will be prorated. It is understood that as an administrative employee, you will serve at the pleasure 
of the Danville Area Community College Board of Trustees.  

 
II. That in exchange for the foregoing consideration and the mutual promises and covenants  contained in this Contract, the 

Board and the Employee Hereby Further Agree as follows: 
 

A. That this term shall commence on the 10th day of September, 2018, and terminate on the 30th day of June 2019, 
and shall include all the service days designated on the official College calendar as it now appears or may hereafter 
be amended, that occur on or within these two dates.    

 
B. That there shall be deducted from the salary of said Employee an amount equal to the pay for one day of service for 

each day of service during the employment agreement term in which it is not performed, unless absence from duty 
with pay is specifically authorized by Board Policy, or unless absence from duty is occasioned by illness or injury 
qualifying as sick leave within the provisions of the Board's established sick leave policy. 

 
C. That if said Employee resigns, is lawfully discharged, or is released before the completion of said term, final 

settlement shall be made so the total amount which the Employee shall have received shall be an amount equal to 
the product of the number of days of service multiplied by the amount considered as pay for one day of service.  
Days of service actually performed shall be deemed to include sick leave days and authorized absence days for 
which pay has been authorized prior to the date of release, discharge, or termination.   

 
D. That by acceptance of this Contract the Employee hereby agrees to be governed by the policies of the Danville Area 

Community College Board to perform the duties as assigned by authorized College Administrators. 
 
III. It is hereby further mutually agreed that this contract shall be without force and effect unless it is in possession of the Board, 

bearing the signature of the Employee and the Secretary of the Board on or before the 31st day of August 2018. 
 
IN WITNESS WHEREOF, we have hereunto subscribed our names on dates as hereinafter stated. 
 
 
 
 ______________________  _________________________________________________ 

Date     Employee 
 
 
 

                                 
Date     Secretary 

 Board of Trustees 
 Community College District No. 507 

  
 



  
Specially Funded Contract 

 For 
 Administrative and Professional Staff 
 With 
 Community College District No. 507 
 Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, Illinois 
 2000 East Main Street 
 Danville, IL 61832 
 
This Contract is made and entered into, by and between David Harris (hereinafter referred to as 
the "Employee") and the Board of Trustees, Danville Area Community College, No. 507 
(hereinafter referred to as the "Board").  The Board and the Employee hereby voluntarily agree 
as follows: 
 
I. That in consideration of a semi-monthly salary in the gross amount of $2,187.50 Dollars 

less any legal authorized deductions, including but not limited to required SURS 
deduction paid by the employee during the term of this Contract, the Employee agrees: 1) 
to well and faithfully perform the duties of Director, Danville Correctional Center – 
Educational Program or the duties of such other specially funded position of 
employment which the Board or its duly authorized representative may assign the 
Employee to perform during the term of this Agreement; and 2) to the remaining terms of 
this Contract. 
 

II. That in exchange for the foregoing consideration and the mutual promises and covenants 
contained in this Contract, the Board and the Employee Hereby Further Agree as follows: 

 
A. That the source of funds for payment of Employee's salary and benefits under this 
Contract are funds made available to the Board by Department of Corrections for the 
Danville Correctional Center – Educational Program project, hereinafter referred to as 
"special funds".  

 
B. That this Contract, and every part hereof, is conditional upon and strictly limited 
by the availability of special funds for such salaries made available to the Board by 
Department of Corrections for the aforementioned project and shall remain executory 
and without effect until said funds are actually contracted. 

 
C.  This Contract and the employment relationship between the Board and the 
Employee shall commence on the 2nd day of August 2018, and terminate not later than the 
30th day of June 2019.  This Contract and the employment relationship between the 
Employee and the Board may be terminated prior to June 30, 2019, when, in the Board's 
judgement, special funds allocated to administrative and professional salaries for this 
program become inadequate or unavailable to finance the Employee's position of 
employment.  The Board may also terminate this Contract and the employment 
relationship for other legitimate reasons or circumstances, as stated elsewhere in this 
Contract.  The Employee's work days shall include all the service and in-service days 
designated on the official College calendar, as it now appears or may hereafter be 
amended by the Board, that occur during the term of this Contract. 
 



 
 
D. That there shall be deducted from the salary of Employee, an amount equal to the 
pay for one day of service for each day of service during the contract term on which the 
employee is absent from duty, unless absence from duty with pay is specifically 
authorized by the Board, or unless absence from duty is occasioned by illness or injury 
qualifying as paid sick leave within the provisions of the Board's established sick leave 
policy, as the same may be amended from time to time by the Board. 

 
E. Pay Frequency.  During the term of this Contract, the Salary specified in Part I, 
above, will be paid semi-monthly on the pay period dates as established and published by 
the College Payroll Department.  If the Employee works less than a complete payroll 
cycle, then the Employee's salary for such period shall be reduced pro rata. 

 
III. That in exchange for the foregoing consideration and the mutual promises and 

 covenants contained in this Contract, the Board and the Employee Hereby Further  
 Agree as follows: 
 
A. The Employee’s position of employment under this Contract is depending on the 

employee’s compliance with all Department of Corrections Directives and the 
Department of Corrections approval to work within the facility. 

 
B. That Community College District 507 has entered into said specially funded project, 

within which this position of employment is offered, as a special service to the 
surrounding community it serves. It is understood that as an administrative employee, 
you will serve at the pleasure of the Danville Area Community College Board of 
Trustees. 

 
C. That the specially funded project within which this position of employment is offered is a 

special project to the Community College District 507 and although this project may be 
ancillary and supportive of the college curriculum, it is not part of the normal operations 
of Community College District 507. 

 
D. That Employee's position of employment under this Contract is dependent upon the 

continued availability of special funds for this program for its continued existence.  
Because this is a specially funded position of employment, it is understood and agreed 
that the Employee is not eligible for tenure under the Illinois Community College Tenure 
Act, 110 ILCS 805/3B-1, et seq. 

 
E. The parties acknowledge that the factors and timing which determine whether or not 

special funding for the Employee's position will be granted or are adequate for the 
contract period or will be available for possible renewal or extension at the termination of 
any contract period are totally controlled by the special funding source. 

 
F. That absent adequate special funding which has been allocated to administrative 

and professional salaries for this project, there is no assurance that this position of 
employment will be continued for this contract period.   
 

G. Upon termination of this Contract for any reason, including but not limited to its 
expiration on June 30, 2019, there is no assurance that continued employment will be 
available or offered to the Employee by the Board.   



 
 

H. That any Board policies or procedures concerning the termination, renewal or reduction 
in force of employment contracts for positions covered by Board Policy are hereby 
mutually waived, and it is agreed that the provisions of said policies or procedures shall 
not govern the termination or renewal of the employment relationship created by this 
Contract. 

 
I. This Contract supersedes any contrary Board policies or procedures, except as otherwise 

expressly stated herein.  The Board Policy concerning Probation (Board Policy 4043) and 
the Board Policy concerning Disciplinary Suspension or Dismissal for Cause (Board 
Policy 4055) shall, however, be applicable during the term of this Contract.  The 
application of Board Policy 4055 shall not, however, be construed as a limitation on the 
Board's right to terminate this Contract and the employment relationship at any time, 
should the Board determine that special funds for this program have become inadequate 
or unavailable to finance the Employee's continued employment. 

 
J. That due to the contractual relationship between the Board and the special funding 

source, there is no guarantee that such special funds, either in part or whole, will be 
renewed or continued from year to year, and therefore, it is mutually agreed that this 
agreement shall not be automatically renewable from contract term to contract term.  This 
agreement and the employment relationship between the Employee and the Board shall 
automatically terminate not later than June 30, 2019. 

 
K. That because of the uncertainty of the special funding source and the limitations of this 

totally specially funded budget, the parties agree that the Board may terminate this 
Contract, and the employment relationship, during its term by providing the Employee 
with fourteen (14) days notice of termination.  Such notice shall be based upon the 
Board's determination that: 1) there are, in the Board's judgment, insufficient special 
funds allocated to administrative and professional salaries to support this Employee's 
continued employment; or 2) Community College District 507 will not participate or will 
not continue to participate in all or part of this specially funded project.  The reason for 
termination and date of termination of this Contract will be specified in said notice.  For 
purposes of this Section, "notice" means a written notice delivered in person or deposited 
in the U. S. Mail by certified or registered mail, postage prepaid, addressed to the 
Employee's last known address.  Compensation provided under this contract shall 
immediately cease upon the termination date specified in any such termination notice.  
The decision of the Board shall be final. 

 
L. This contract will remain in force and effect for the duration of the contract term except 

as conditioned above. 
 
M. This Agreement constitutes the complete and entire Agreement between the Employee 

and the Board, and supersedes any prior agreements or practices.  No other promises or 
agreements, either express or implied, shall be binding unless hereinafter reduced to 
writing, signed by both the Employee and the Board, and supported by adequate 
consideration. 

 
N. This contract will be considered as null and void if the employee fails to past the security 

clearance or meet Department of Corrections’ standards in the background investigation. 



 
 
 
IV. It is hereby further mutually agreed that this contract shall be without force and effect 

unless it is in possession of the Board, bearing the signature of the Employee and the 
Secretary of the Board on or before the 31st day of July 2018. 

 
IN WITNESS WHEREOF, we have hereunto subscribed our names on the dates hereinafter 
stated. 
 
 
 
 
 
                                                                  
Date      Employee Signature 
 
 
                                      
Date      Secretary  

Board of Trustees 
     Community College District No. 507 



  
Specially Funded Contract 

 For 
 Administrative and Professional Staff 
 With 
 Community College District No. 507 
 Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, Illinois 
 2000 East Main Street 
 Danville, IL 61832 
 
This Contract is made and entered into, by and between Brittany Woodworth (hereinafter 
referred to as the "Employee") and the Board of Trustees, Danville Area Community College, No. 
507 (hereinafter referred to as the "Board").  The Board and the Employee hereby voluntarily 
agree as follows: 
 
I. That in consideration of a semi-monthly salary in the gross amount of $1,458.33 Dollars 

less any legal authorized deductions, including but not limited to required SURS 
deduction paid by the employee during the term of this Contract, the Employee agrees: 1) 
to well and faithfully perform the duties of Business Service Representative-  VCW or 
the duties of such other specially funded position of employment which the Board or its 
duly authorized representative may assign the Employee to perform during the term of this 
Agreement; and 2) to the remaining terms of this Contract. 
 

II. That in exchange for the foregoing consideration and the mutual promises and covenants 
contained in this Contract, the Board and the Employee Hereby Further Agree as follows: 

 
A. That the source of funds for payment of Employee's salary and benefits under this 
Contract are funds made available to the Board by Vermilion County Works – 
Workforce Innovation & Opportunity Act for the Department of Labor project, 
hereinafter referred to as "special funds".  

 
B. That this Contract, and every part hereof, is conditional upon and strictly limited 
by the availability of special funds for such salaries made available to the Board by 
Illinois Department of Commerce Economic Opportunity for the aforementioned 
project and shall remain executory and without effect until said funds are actually 
contracted. 

 
C.  This Contract and the employment relationship between the Board and the 
Employee shall commence on the 4th day of September 2018, and terminate not later than 
the 30th day of June 2019.  This Contract and the employment relationship between the 
Employee and the Board may be terminated prior to June 30, 2019, when, in the Board's 
judgement, special funds allocated to administrative and professional salaries for this 
program become inadequate or unavailable to finance the Employee's position of 
employment.  The Board may also terminate this Contract and the employment 
relationship for other legitimate reasons or circumstances, as stated elsewhere in this 
Contract.  The Employee's work days shall include all the service and in-service days 
designated on the official College calendar, as it now appears or may hereafter be 
amended by the Board, that occur during the term of this Contract. 
 



 
 
D. That there shall be deducted from the salary of Employee, an amount equal to the 
pay for one day of service for each day of service during the contract term on which the 
employee is absent from duty, unless absence from duty with pay is specifically 
authorized by the Board, or unless absence from duty is occasioned by illness or injury 
qualifying as paid sick leave within the provisions of the Board's established sick leave 
policy, as the same may be amended from time to time by the Board. 

 
E. Pay Frequency.  During the term of this Contract, the Salary specified in Part I, 
above, will be paid semi-monthly on the pay period dates as established and published by 
the College Payroll Department.  If the Employee works less than a complete payroll 
cycle, then the Employee's salary for such period shall be reduced pro rata. 

 
III. That in exchange for the foregoing consideration and the mutual promises and 

 covenants contained in this Contract, the Board and the Employee Hereby Further  
 Agree as follows: 
 

A. That Community College District 507 has entered into said specially funded 
project, within which this position of employment is offered, as a special service to the 
surrounding community it serves. It is understood that as an administrative employee, 
you will serve at the pleasure of the Danville Area Community College Board of 
Trustees. 

 
B. That the specially funded project within which this position of employment is 
offered is a special project to the Community College District 507 and although this 
project may be ancillary and supportive of the college curriculum, it is not part of the 
normal operations of Community College District 507. 

 
C. That Employee's position of employment under this Contract is dependent upon 
the continued availability of special funds for this program for its continued existence.  
Because this is a specially funded position of employment, it is understood and agreed 
that the Employee is not eligible for tenure under the Illinois Community College Tenure 
Act, 110 ILCS 805/3B-1, et seq. 

 
D. The parties acknowledge that the factors and timing which determine whether or 
not special funding for the Employee's position will be granted or are adequate for the 
contract period or will be available for possible renewal or extension at the termination of 
any contract period are totally controlled by the special funding source. 

 
E. That absent adequate special funding which has been allocated to administrative 
and professional salaries for this project, there is no assurance that this position of 
employment will be continued for this contract period. 

 
  F. Upon termination of this Contract for any reason, including but not limited to its 

expiration on June 30, 2019, there is no assurance that continued employment will be 
available or offered to the Employee by the Board.   

 



 
 
G. That any Board policies or procedures concerning the termination, renewal or 
reduction in force of employment contracts for positions covered by Board Policy are 
hereby mutually waived, and it is agreed that the provisions of said policies or procedures 
shall not govern the termination or renewal of the employment relationship created by 
this Contract. 

 
H. This Contract supersedes any contrary Board policies or procedures, except as 
otherwise expressly stated herein.  The Board Policy concerning Probation (Board Policy 
4043) and the Board Policy concerning Disciplinary Suspension or Dismissal for Cause 
(Board Policy 4055) shall, however, be applicable during the term of this Contract.  The 
application of Board Policy 4055 shall not, however, be construed as a limitation on the 
Board's right to terminate this Contract and the employment relationship at any time, 
should the Board determine that special funds for this program have become inadequate 
or unavailable to finance the Employee's continued employment. 

 
I. That due to the contractual relationship between the Board and the special 
funding source, there is no guarantee that such special funds, either in part or whole, will 
be renewed or continued from year to year, and therefore, it is mutually agreed that this 
agreement shall not be automatically renewable from contract term to contract term.  This 
agreement and the employment relationship between the Employee and the Board shall 
automatically terminate not later than June 30, 2019. 

 
J. That because of the uncertainty of the special funding source and the limitations 
of this totally specially funded budget, the parties agree that the Board may terminate this 
Contract, and the employment relationship, during its term by providing the Employee 
with fourteen (14) days notice of termination.  Such notice shall be based upon the 
Board's determination that: 1) there are, in the Board's judgment, insufficient special 
funds allocated to administrative and professional salaries to support this Employee's 
continued employment; or 2) Community College District 507 will not participate or will 
not continue to participate in all or part of this specially funded project.  The reason for 
termination and date of termination of this Contract will be specified in said notice.  For 
purposes of this Section, "notice" means a written notice delivered in person or deposited 
in the U. S. Mail by certified or registered mail, postage prepaid, addressed to the 
Employee's last known address.  Compensation provided under this contract shall 
immediately cease upon the termination date specified in any such termination notice.  
The decision of the Board shall be final. 

 
K. This contract will remain in force and effect for the duration of the contract term 
except as conditioned above. 

 
L. This Agreement constitutes the complete and entire Agreement between the 
Employee and the Board, and supersedes any prior agreements or practices.  No other 
promises or agreements, either express or implied, shall be binding unless hereinafter 
reduced to writing, signed by both the Employee and the Board, and supported by 
adequate consideration. 



 
 
 
IV. It is hereby further mutually agreed that this contract shall be without force and effect 

unless it is in possession of the Board, bearing the signature of the Employee and the 
Secretary of the Board on or before the 31st day of August 2018. 

 
IN WITNESS WHEREOF, we have hereunto subscribed our names on the dates hereinafter 
stated. 
 
 
 
 
 
                                                                  
Date      Employee Signature 
 
 
                                      
Date      Secretary  

Board of Trustees 
     Community College District No. 507 





























 
 
    BOARD AGENDA ITEM 12 

 
 
 
 

  
 

Unfinished Business 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
    BOARD AGENDA ITEM 13 

 
 
 
 

  
 
 

New Business 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 BOARD AGENDA ITEM 13A 

 
 
 
 
 

  
Board Consideration of Renewal of Lease for  

the American Job Center 
     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM:  13A 
 
AGENDA TITLE: BOARD CONSIDERATION OF RENEWAL OF LEASE FOR THE 

AMERICAN JOB CENTER 
 
DATE:   August 23, 2018 
 
RESOURCE:  Brian Hensgen 

Dr. Stephen Nacco  
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The renewal of the lease with Vermilion Development for the American Job 

Center was included on the July 19, 2018 Board agenda.  As clarification, the 
amount of the lease is $72,000 ANNUALLY and is effective July 1, 2018 
through June 30, 2022.  The square footage of the leased space located at 407 
North Franklin Street is 5,614 square feet.  The College is responsible for the 
lease amount, but the community partner agencies cover all American Job 
Center operating costs.    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
RECOMMENDATION:   May we ask the Board to approve the renewal of the lease with 

Vermilion Development for the American Job Center.     









 BOARD AGENDA ITEM 13B 

 
 
 
 
 

  
Board Consideration of Permanent Transfer of  

Earned Interest Monies from the Working Cash  
Fund to the Education Fund

     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM: 13B 
 
AGENDA TITLE:     BOARD CONSIDERATION OF PERMANENT TRANSFER OF              
                                   EARNED INTEREST MONIES FROM THE WORKING CASH FUND   
                                   TO THE EDUCATION FUND 
 
DATE:                        August 23, 2018 
 
RESOURCE:             Tammy Clark-Betancourt 
 
SUBMITTED FOR:   Action 
 
SUMMARY:             With an approved resolution by the Board of  Trustees, the law allows for   
                                   earned interest to be permanently transferred from the Working Cash          
                                   Fund to the Education Fund for general operations. 
                 
                 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION                      May we ask the Board to consider approval of the Resolution for the 
REQUESTED:       Permanent Transfer of Earned Interest Monies from the Working Cash 
               Fund to the Education Fund. 



 RESOLUTION FOR THE PERMANENT TRANSFER OF 
 EARNED INTEREST MONIES FROM THE WORKING CASH FUND 
 TO THE EDUCATION FUND 
 

WHEREAS, Community College District No. 507, Counties of Vermilion, Edgar, Iroquois, 

Champaign and Ford, State of Illinois, has heretofore duly established a Working Cash Fund, 

pursuant to the Illinois Public Community College Act; and, 

WHEREAS, interest earned on Working Cash Fund monies may be permanently transferred 

to the Education Fund with no repayment required pursuant to Act number P.A. 85-0371 which 

became effective immediately when signed into law on September 11, 1987; and, 

WHEREAS, the purpose of this transfer from the Working Cash Fund to the Education   

Fund will be used in meeting the ordinary and necessary expenditures of the Community College 

District No. 507; and, 

WHEREAS, it is deemed necessary to permanently transfer the interest earned in the 

Working Cash Fund of eighty-seven thousand eight hundred ninety-one dollars and 33/100 

($87,891.33) to the Education Fund to meet and defray such necessary expenses and liabilities of 

said Fund for the Fiscal Year 2018 beginning July 1, 2017 through June 30, 2018; 

NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of Community College 

District No. 507, Counties of Vermilion, Edgar, Iroquois, Champaign and Ford, State of Illinois, as 

follows: 



SECTION 1:  That the Treasurer of Community College District No. 507 be, and he/she is 

hereby, authorized and directed, for and on behalf of the District, to permanently transfer the interest 

earnings in the amount of eighty-seven thousand eight hundred ninety-one dollars and 33/100 

($87,891.33) from the Working Cash Fund to the Education Fund to meet and defray the ordinary 

and necessary expenses of said Fund for Fiscal Year 2018. 

SECTION 2:  That this Resolution shall be in full force and effect from and after its passage. 

PASSED this 23rd day of August, 2018, by __________ Ayes and __________ Nays, to-wit: 

 

        Voting Aye           Voting Nay 

______________________________      _______________________________ 

______________________________      _______________________________ 

______________________________      _______________________________ 

______________________________      _______________________________ 

______________________________      _______________________________ 

______________________________      _______________________________ 

______________________________      _______________________________ 

______________________________      _______________________________ 

                                                             CHAIR OF THE BOARD OF TRUSTEES    

          Community College District No. 507 

 
____________________________________ 

 
 
Attest: 
 
_________________________ 
Secretary 
 



 BOARD AGENDA ITEM 13C 

 
 
 
 
 

  
Board Consideration of Approval of  

Travel Expenditures for Trustees 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM: 13C 
 
AGENDA TITLE: BOARD CONSIDERATION OF APPROVAL OF TRAVEL 

EXPENDITURES FOR TRUSTEES 
 
MEETING DATE: August 23, 2018 
 
RESOURCE: Dr. Stephen Nacco 
     
SUBMITTED FOR: APPROVAL 
 
SUMMARY: Per Public Law 99-0604, known as the “Local Government Travel 

Expense Control Act,” travel expenses for members of the Board of 
Trustees must be approved at an open meeting of the Board.   

 
A total of $118.65 was expended for travel expenditures for trustees over 
the last month for the ICCTA Executive Board Retreat for Mr. Greg 
Wolfe.             
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to approve the travel expenses as listed above.       



 BOARD AGENDA ITEM 13D 

 
 
 
 
 

  
Board Consideration of Resolution to Place Tentative  

FY2019 Budget on Display and Set Date, Time, and  
Place of Public Hearing on September 27, 2018  

(FY2019 Tentative Budget-External Exhibit) 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM:  13D 
 
AGENDA TITLE: BOARD CONSIDERATION OF RESOLUTION TO PLACE 

TENTATIVE FY2019  BUDGET ON DISPLAY AND SET DATE, 
TIME, AND PLACE OF PUBLIC HEARING ON SEPTEMBER 27, 
2018 (FY 2019 Tentative Budget – External Exhibit) 

 
DATE:    August 23, 2018 
 
RESOURCE;   Dr. Stephen Nacco, Tammy Clark-Betancourt 
 
SUBMITTED FOR:  Action 
 
SUMMARY:  The proposed FY2019 budget is being submitted to you this 
    evening.  An operational budget of $16,636,020 is recommended.   

This is approximately 3.7% more than the FY2018 Operating budget.  
With the adoption of a FY19 budget at the state level, the College has 
been able to move forward by investing in Human Resources to 
maintain quality student service and provide training needed to meet 
the employment demands of the community. 

 
    Depending on the fluctuation in the Equalized Assessed Valuation, 
    the tax levy rate is anticipated to be approximately 61.51 cents.  The  
    current rate is 62.55 cents.  From FY98 through FY01, the rate was 66  
    cents.   
 
    Expenditures in the Board Restricted Fund support contingencies for 

one-time expenditures that may occur. 
 
     
 
 
 
 
 
 
 
 
 
 
ACTION 
REQUESTED;   May we ask the Board to consider establishing Thursday, 
    September 27, 2018 at 5:30 p.m. in the Board Room, Vermilion 
    Hall Room 302, at Danville Area Community College as the 
    date, time, and place for the Public Hearing on the FY19 
    budget.  May we further ask the Board to consider making 
    said budget available for public inspection with appropriate 
    notification provided to the public with final approval anticipated 
    at the September 27, 2018 Board meeting.  



 
 
 

 
 

 
   NOTICE OF PUBLIC HEARING 
 

Notice is hereby given by the Board of Trustees of Community College District No. 507 

(Danville Area Community College), in the Counties of Vermilion, Edgar, Iroquois, Champaign, and 

Ford, State of Illinois, that  a Tentative Budget for said Community College District for the fiscal year 

beginning July 1, 2018 will be on file and conveniently available to public inspection in the Board of 

Trustees Office (Vermilion Hall, Room 202) at the Danville Area Community College, 2000  East 

Main Street, Danville, Illinois, from and after 8:00 a.m. on the 24th day of August 2018.  The budget is 

also displayed on the Danville Area Community College website in the Board of Trustees section. 

 

Notice is further hereby given that a Public Hearing on said Budget will be held at 5:30 p.m. on 

September 27, 2018 in the Board Room, Vermilion Hall, Room 302, Danville Area Community 

College, 2000 East Main Street, Danville, Illinois. 

 

Dated this 23rd day of August 2018. 

 
 
 
 
 
 

Board of Trustees  
Community College District No. 507 
Kerri Thurman, Secretary 

 
 
 
 
 
 
 
 
 

        
 



RESOLUTION 
 
BE IT RESOLVED, that the Tentative Budget of estimated receipts and expenditures for Community 
College District No. 507 (Danville Area Community College), Vermilion, Edgar, Iroquois, 
Champaign, and Ford Counties, Illinois for the fiscal year beginning July 1, 2018, and ending June 30, 
2019, prepared by the Board of Trustees to be placed on the college website and be placed on file in 
the Office of the Secretary of the Board of Trustees and made conveniently available for public 
inspection from and after eight o'clock a.m., August 24, 2018 for at least thirty (30) days prior to a 
public hearing on said budget and, 
 
BE IT FURTHER RESOLVED, that said Public Hearing shall be held on September 27, 2017 at 5:30 
p.m. in the Board Room, Vermilion Hall, Room 302, at Danville Area Community College, 2000 East 
Main Street, Danville, Illinois, and 
 
BE IT FURTHER RESOLVED, that Notice of Public Hearing shall be published as required by law. 
 
Adopted by motion duly made, seconded and unanimously carried on this 23rd day of August, 2018. 

 
 

______________________________ 
Chairperson, Board of Trustees 

Attest: 
 
________________________________ 
Secretary of Said Board 
 
 
 CERTIFICATE OF SECRETARY OF BOARD 
 
I do hereby certify that I am the duly elected, or appointed, qualified, and acting Secretary of the Board 
of Trustees of Community College District No. 507, Counties of Vermilion, Edgar, Iroquois, 
Champaign, and Ford, State of Illinois, and as such, I do hereby certify that the foregoing is a full, true, 
and correct copy of  a resolution passed and adopted by the said Board at a meeting hereof, at which a 
lawful quorum was present, on the 23rd day of August, 2018 all of which appears from the original 
records and files of said Board in my care, custody, and control. 
 
In witness whereof, I have hereunto affixed my hand and seal this 23rd day of August 2018. 
 
 

 _____________________________ 
Secretary of Said Board 

 
 
 
 
 

 
  



 BOARD AGENDA ITEM 13E 

 
 
 
 
 

  
Board Consideration of Resolution for Community  

College Election of Board Members 
 
  
 
  
 
 
 
 
  
 
 



  

 
RESOLUTION FOR COMMUNITY COLLEGE ELECTION 

 
BE IT RESOLVED by the Board of Trustees of Community College District Number 507 (Danville Area 
Community College), Vermilion, Edgar, Iroquois, Champaign, and Ford Counties, State of Illinois: 
 
Section 1: THAT for the purpose of electing two members for a full term of six years and one member for a 
term of two years to the College Board of Trustees, a regular election shall be held on Tuesday, the 2nd day of 
April, 2019 by the appropriate election authorities; 
 
Section 2: THAT notice stating the time, place, and with whom nominating petitions for membership on the 
Board of Trustees shall be filed, shall be given by the Secretary of said College Board for publication in the  
Commercial-News, News-Gazette, Chrisman Leader, Independent News in Georgetown, The Hoopeston 
Chronicle, The Leader,  Milford Herald-News, Paris Prairie Press, Rankin Independent, and Sidell Reporter at 
least ten (10) days before the first day for filing such petitions and that such notice is to be substantially in the 
form “Notice of Filing Petitions” attached hereto and made a part hereof; 
 
Section 3: THAT the Secretary be, and hereby is authorized and directed to cooperate with the appropriate 
election authorities in supplying and furnishing proper ballots and necessary election supplies for said 
election; 
 
Section 4: THAT the Secretary of the Board shall cooperate with all appropriate election authorities in the 
coordination and conduct of said election. 
 

This resolution adopted by motion made by ____________________________________, seconded by 

____________________________________, and a signature vote of _______ yeas and _______ nays on the 

23rd day of August, 2018 to wit: 
 

    YEAS              NAYS 
 
______________________________________  _____________________________________ 
 
______________________________________  _____________________________________ 
 
______________________________________  _____________________________________ 
 
______________________________________  _____________________________________ 
 
______________________________________  _____________________________________ 
 
______________________________________  _____________________________________ 
 
______________________________________  _____________________________________ 
 
______________________________________  _____________________________________ 
 

BOARD OF TRUSTEES OF COMMUNITY    
     COLLEGE DISTRICT NUMBER 507 

 
 

ATTEST:            BY:______________________________________ 
                                       Chairperson 

_____________________________________ 
             Secretary 



 
 
    BOARD AGENDA ITEM 13F 
 
 
 
 
 
  

 
Board Consideration of Setting Date, Time,  

and Place of Board Organizational Meeting 



Agenda Item:   13F 
 
Agenda Title: BOARD CONSIDERATION OF SETTING DATE, TIME, AND 

PLACE OF BOARD ORGANIZATIONAL MEETING 
 
Meeting Date: August 23, 2018 
 
Resource:  Stephen Nacco 
 
Submitted for:  Action 
 
Summary:  The date for the April 2019 regular meeting has been established 

as April 25, 2019.  The date for the organizational meeting needs 
to be established.     

 
  Election law requires that following each election, the new Board 

shall hold its organizational meeting on or before the 28th day after 
the election.  The election date is April 2, 2019 and the last day for 
the county clerk or board of election commissions to canvass the 
election results is April 23, 2019; therefore, we are recommending 
that the organizational meeting occur during the April 25, 2019 
regular Board meeting.     

     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Recommendation: May we ask the Board to confirm Thursday, April 25, 2019 at 5:30 

p.m. in the Board Room, Vermilion Hall 302, at Danville Area 
Community College as the date, time, and place for the 2019 
Board Organizational meeting. 



 
 
    BOARD AGENDA ITEM 13G 
 
 
 
 
 
  

 
Board Consideration of Bids for 30 Welding Machines 



AGENDA ITEM: 13G 
 
AGENDA TITLE: BOARD CONSIDERATION OF BIDS FOR 30 WELDING MACHINES 
 
RESOURCE:  R.J. Rowland, Dave Kietzmann, Mike Cunningham  
 
MEETING DATE: August 23, 2018 
 
SUBMITTED FOR: ACTION 
 
SUMMARY: Bids were advertised in the News Gazette (including online) for 30 welding 

machines to be used in the Tech Center Weld Shop.  A bid opening was held at 
11:00 AM on Thursday, August 2, 2018 with the following results. 

 
  
 $  89,204.25 ESAB Welding & Cutting Products, Cole Camp, MO 
 $  99,899.50 Depke Welding Supply, Danville, IL 
 $106,971.00 SJ Smith Welding Supply, Urbana, IL  
 $108,173.64 Airgas, Danville, IL 
 $116,328.30 Lincoln Electric, Bolingbrook IL  
 $147,183.75 Fronius USA LLC, Portage, IN  
                                   $143,334.76 Delta Welding Supply, Attica, IN (did not use bid form) 
 NO BID Miller Electric Mfg Co., Appleton, WI 
  
 
   
 These 30 welding machines were approved on the FY-19 Capital Equipment 

List and funding will be through Perkins Grants and Tech Bonds. 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to consider the low bid of $89,204.25 from ESAB 

Welding & Cutting Products for 30 Welding Machines. 
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Board Consideration of Reinstatement of Vocational  

Programs at the Department of Corrections 



AGENDA ITEM: 13H 
 
AGENDA TITLE: BOARD CONSIDERATION OF REINSTATEMENT OF 

VOCATIONAL PROGRAMS AT THE DEPARTMENT OF 
CORRECTIONS 

 
MEETING DATE: August 23, 2018 
 
RESOURCE: Dr. Stephen Nacco 
     
SUBMITTED FOR: APPROVAL 
 
SUMMARY: As you know, until December 2015 when it was suspended, Danville Area 

Community College had offered vocational programs for Danville 
Correction Center (DCC) through a contract with the Department of 
Corrections (DOC).  At that time, the College had received no funding for 
the services.  Since then, the College has received all amounts due for the 
last contract. 

 
With the FY19 state budget that was recently approved, funding is 
available to provide these services again.  The College has been in 
negotiations with the DOC and has secured a signed contract to provide 
vocational programs again at DCC.  The contract includes four programs:  
Auto, Construction, Custodial and Career Tech, along with funding for the 
Director.  The contract has been signed by DOC. 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION: May we ask the Board to reinstate the Department of Corrections 

Vocational Programs for the Danville Correctional Center.           
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Board Discussion of Procedures to  

Fill a Board Vacancy 
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