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Mission Statement  
 

Danville Area Community College is committed to providing 
quality, innovative, and accessible learning experiences which 
meet the life-long academic, cultural, and economic needs of 

our diverse communities and the world we share. 
 
 

Non-Discrimination Statement 
Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability 

or age in its programs and activities.  Inquiries may be directed to Jill A. Cranmore, Vice President, Human 
Resources, Affirmative Action Officer, Title IX Coordinator, and Section 504/ADA Coordinator, Danville Area 
Community College, 2000 E. Main St., Martin Luther King Memorial Way, Danville, IL  61832-5199, 217-443-

8756, or jcranmore@dacc.edu. 

      
 



 
 
 
  
  

Danville Area Community College will continue to be an active partner in building and maintaining 
academic excellence and economic vitality in the diverse communities it serves. This will be 
accomplished by: 

 
 Creating a learning culture where assessment of student academic achievement is valued and 

used across the institution, departments, and programs to improve learning; 
 Providing a friendly and dynamic environment in which to learn and grow; 
 Embracing the ever-changing world of technology; 
 Offering an affordable and convenient education for learners; 
 Promoting a global perspective of education; 
 Reflecting diversity and inclusiveness in our students, faculty, and staff; 
 Cultivating partnerships with the community to develop innovative and vital solutions to meet 

changing academic and economic needs; 
 Challenging students to explore their full potential through rigorous academics, diverse campus 

organizations, and innovative career experiences; and 
 Enhancing opportunities for student success through comprehensive services. 

 

Core Values 

Integrity     
Trusting relationships and an ethical reputation with those we serve (students, faculty, employees, 
community, business, other educational institutions, government). 

Excellence 
Consistently achieving exceptional results that delight those we serve. 

Communication 
Positive and productive relationships and environment for those we serve. 

Adaptability 
Continuously meeting the changing needs of those we serve. 

Diversity 
Providing a safe and secure learning environment for the personal and intellectual growth of those we 
serve, preparing them to participate in an increasingly changing world.   
 

Vision Statement 



 
BOARD OF TRUSTEES 

Community College District No. 507 
Regular Meeting 

DACC Board Room, Vermilion Hall Room 302 
Thursday, July 19, 2018 

5:30 p.m. 
 

AGENDA 

1. Call to Order 

2. Pledge of Allegiance 

3. Roll Call 

4. Adoption of Agenda 

5. Recognition of Visitors 

6. Liberal Arts & Library Services Report 

7. Financial Update 

8. President’s Report 

9. Public Comment 

 

11. Unfinished Business 

12.    New Business 

 A. Board Consideration of Authorization to Permit Interfund Loans as Needed for the Period 

of August 2018 Through July 2019 

 B. Board Consideration of a Contract for Group Life and Disability Benefits  

 C. Board Consideration of Retirement 

  1.  Dianne Manganaro, Instructor, Nursing 

  2.  Lois Woodward, Training Specialist, Tractor Trailer & Driver’s Education 

 D. Board Consideration of Renewal of Lease for the American Job Center 

13. Information 

 A. Communications 

 

 

 

Consent Agenda Items are considered to be routine, non-controversial matters and will be considered together and 
enacted by one motion and one roll call.  Any Trustee desiring to remove an item for separate consideration should 
so request before approval of the agenda. 
 

10. Consent Agenda  

A. Board Consideration of the Minutes of the Regular Board Meeting of June 28, 2018  

B. Financial Report 

C. Human Resources Report 

D. Board Consideration of Board Policy Revision 

                  1.  Board Policy #3025 – Tuition Waivers 
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 July 19, 2018 

 

  AUGUST 2018 

 15-17 Fall In-Service 

   20 Regular Fall Classes Begin 

   23 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

   25 Farm to Fork Fundraising Dinner for DACC Sustainability Learning Farm, 5:00 p.m. 

SEPTEMBER 2018 

    3 Labor Day Holiday – College Closed 

   15 DACC Baseball at Busch Stadium 

   21 Honors Program, Registration 10:00 a.m., Program 10:30 a.m., Mary Miller Gym 

   27 DACC Board of Trustees Meeting, 5:30 p.m., Vermilion Hall Room 302 

  OCTOBER 2018 

     8 Columbus Day Holiday – College Closed 

   25 DACC Board of Trustees Meeting; 5:30 p.m., Hoopeston Higher Learning Center 

NOVEMBER 2018 

   12 Veterans Day Holiday – College Closed 

   15 DACC Board of Trustees Meeting; 5:30 p.m., Vermilion Hall Room 302 

          22-23 Thanksgiving Holidays – College Closed 

DECEMBER 2018 

   13 DACC Board of Trustees Meeting; 5:30 p.m., Vermilion Hall Room 302 

   17 Winter Term Begins 

   25 Christmas Day Holiday – College Closed 

          26-31 Holiday Break – All Offices Closed 

14.  Adjournment 
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Liberal Arts & Library Services Report 
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Financial Update 



     

FY18 FY17
OPERATING FUNDS FULL YR Full Year % Full Year YTD

(EDUCATION; OPERATIONS & MAINTENANCE) BUDGET Unaudited OF TOTAL Audited %

REVENUES

1   Property Tax Revenue 4,577,000 4,632,237 101 % 4,492,136 103%
2   Personal Property Replacement Tax (PPRT) 622,100 513,964 83 % (A) 622,143 124%
3   ICCB Base Operating Grants 2,388,252 2,388,252 100 % 600,688 90%
4   ICCB Equalization Grant 2,903,300 2,903,300 100 % 1,166,593 100%
5   CTE Vocational Cr Hr Reimbursement 365,820 385,480 105 % 167,580 99%
6   Tuition 7,015,000 7,061,767 101 % 6,693,618 105%
7   Fees 1,508,000 1,471,143 98 % 1,528,070 101%
8   Less:  Institutional Scholarships/Waivers (1,300,000) (1,672,200) 129 % (B) (1,646,255) 125%
9   Interest Income 5,500 34,771 632 % (C) 3,895 37%

10   Transfers from Other Funds 524,900 551,355 105 % 422,007 102%
11   Facility Rent Revenue/Chargebacks/Other 227,750 467,339 205 % (D) 274,352 161%

12 TOTAL OPERATING REVENUES 18,837,622 18,737,408 99 % 14,324,827 102%

EXPENDITURES BY OBJECT

13   Salaries 10,314,393 10,418,607 101 % 9,822,260 99%
14   Employee Benefits 2,445,606 2,368,084 97 % 2,786,318 126%
15   Contractual Services 534,819 481,862 90 % 543,806 98%
16   Materials & Supplies 1,395,342 1,385,034 99 % 1,214,601 91%
17   Meetings, Travel, Conferences 215,191 148,344 69 % (E) 107,995 52%
18   Fixed Charges 216,335 236,869 109 % 151,058 75%
19   Utilities 810,000 811,634 100 % 797,430 103%
20   Capital Outlay 35,000 260,799 745 % (D) 19,773 0%
21   Transfers to other Funds/Other 84,000 77,050 92 % 132,245 137%

22 TOTAL OPERATING EXPENDITURES 16,050,686 16,188,283 101 % 15,575,486 102%

23 NET REVENUE/(EXPENDITURE) 2,786,936 2,549,125 (1,250,659)

NOTES:

(A) Allocations from IL DOR lower than previous year.
(B) Waivers were underbudgeted for FY18.
(C) Interest rates higher than previous year.
(D) Includes large capital equipment donation of the Danville Stadium Sign.
(E) Reductions due to out-of-state travel freeze and essential spending guidelines.

DANVILLE AREA COMMUNITY COLLEGE

FINANCIAL STATEMENT OF REVENUE AND EXPENDITURES
FOR  THE OPERATING FUNDS

             FY18 - Full Year - Unaudited
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President’s Report 
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Public Comment 



 CONSENT AGENDA ITEM 10A    
 
 
 
 
 
 
 

Board Consideration of the Minutes of the  
Regular Board Meeting of June 28, 2018 



MINUTES OF THE REGULAR MEETING of June 28, 2018 
On June 28, 2018, the Board of Trustees of Community College District 507, in the 
Counties of Vermilion, Edgar, Iroquois, Champaign, and Ford in the State of Illinois, met in 
regular session in the Board Room, Vermilion Hall, Room 302 at Danville Area 
Community College, Danville, Illinois.       
 
ITEM 1: CALL TO ORDER 
Chairman Dave Harby called the meeting to order at 5:30 p.m. 
 
ITEM 2: PLEDGE OF ALLEGIANCE 
Mr. Johnathan Glover, Middle College Student, led the Board and those in attendance in 
reciting the Pledge of Allegiance to the Flag.   
 
ITEM 3: ROLL CALL 
The roll was called.  Trustees present:  Bill Black, Dave Harby, Terry Hill, Tonya Hill, Dr. 
Ron Serfoss, Greg Wolfe, and Student Trustee Addison Wise.  Trustee absent:  John 
Spezia.          
 
Others present:  President Dr. Stephen Nacco, Board Secretary Kerri Thurman, Dave 
Kietzmann, Jill Cranmore, Tammy Clark-Betancourt, Mike Cunningham, Lara Conklin, 
Bob Mattson, Andrew Mudd, Laura Williams, Kathy Leary, Tom Crabtree, Johnathan 
Glover, Alaina Allee, Jeff Goble, and Mackenzie Mowery.                                                                               
 
Media present:  Bill Pickett, WDAN-WDNL (6:00 p.m.)      
 
ITEM 4: ADOPTION OF AGENDA 
Mr. Harby asked if there were any changes requested to the agenda.  With no changes 
requested, upon motion by Dr. Serfoss, and a second by Mr. Hill, the agenda was approved 
as presented.  The motion passed by unanimous voice vote:  7 yeas, 0 nays.   
 
ITEM 5: RECOGNITION OF VISITORS 
Dr. Nacco introduced the following members of the Administrative Council:  Dave 
Kietzmann, Executive Vice President, Instruction and Student Services; Jill Cranmore, Vice 
President, Human Resources; Tammy Clark-Betancourt, Vice President, Finance/Chief 
Financial Officer; Mike Cunningham, Vice President, Administrative Services; and Lara 
Conklin, Executive Director, College Relations.  Also present:  Andrew Mudd, Davis and 
Delanois; Laura Williams, Director, Adult Education and Literacy; Kathy Leary, 
Coordinator, Middle College; Tom Crabtree, Stifel; Johnathan Glover, Alaina Allee, 
Mackenzie Mowery, and Jeff Goble, Middle College Students.            
 
Media present:  Bill Pickett, WDAN-WDNL (6:00 p.m.) 
 
ITEM 6: MIDDLE COLLEGE REPORT 
Ms. Laura Williams gave a report on the Middle College.  She shared that Middle College 
students are recommended by their high schools and are at-risk of dropping out of high 
school due to various reasons.  An interview process takes place and students are placed in 
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courses that will fulfill their high school requirements.  Students take classes at DACC but 
are still students in their home high school and graduate from their home high school.  
Credits are transferred back to their high school each year.  If they have earned college 
credit, they also have their DACC transcript.  Students take classes at DACC, but graduate 
from their home high school. 
 
Ms. Williams shared that the program began in the Fall of 2009 with 22 students.  Since 
then, almost 300 Vermilion County high school students have been served.  Of those, 183 
graduated from Middle College/home high school; 16 graduated with their GED; 54 
dropped/suspended or went back to their high school; 2 students passed away; and there are 
currently 19 students in the program.  The success rate is 78.6%. 
 
For the past eight years, credit recovery has been offered in the summer.  This summer, 38 
students are enrolled and only five of those students are from Middle College, the rest are 
from outside high schools.  Those 33 students took a total of 41 classes that will be 
transferred back to their home high schools and count toward graduation requirements. 
 
Ms. Mackenzie Mowery, Ms. Alaina Allee, and Mr. Jeff Goble shared their experiences in 
Middle College and expressed appreciation to Ms. Williams, Ms. Kathy Leary, and Mr. 
Wes Brown for their commitment to the program and its students. 
 
The Board and Dr. Nacco thanked Ms. Williams for her report and thanked the students for 
choosing DACC. 
 
ITEM 7: REPORT ON ICCTA ANNUAL CONVENTION, JUNE 1-2, 2018 
Mr. Greg Wolfe attended the ICCTA Annual Convention in Springfield on June 1-2, 2018.  
He provided a written report and shared highlights from the sessions he attended. 
 
ITEM 8: FINANCIAL UPDATE 
Ms. Tammy Clark-Betancourt gave a financial update to the Board.  The Financial 
Statement of Revenue and Expenditures ending May 31, 2018 was included in the Board 
agenda book. 
 
ITEM 9: PRESIDENT’S REPORT 
Dr. Nacco shared the DACC Flash with the Board and highlighted the events from the 
month since the last meeting.     
 
ITEM 10: PUBLIC COMMENT 
There was no public comment.     
 
ITEM 11: CONSENT AGENDA 

A. BOARD CONSIDERATION OF THE MINUTES OF THE PUBLIC 
HEARING OF MAY 24, 2018; AND OF THE REGULAR BOARD 
MEETING OF MAY 24, 2018 

B. FINANCIAL REPORT 
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C. HUMAN RESOURCES REPORT 
D. BOARD CONSIDERATION OF BOARD POLICY REVISIONS 

1. BOARD POLICY #3025 – TUITION WAIVERS 
2. BOARD POLICY #6012 – DEFERRED PAYMENTS 

(ELIMINATION OF POLICY) 
Upon motion by Mr. Wolfe, and a second by Mrs. Hill, the items on the Consent Agenda 
were approved.  The motion passed by roll call vote:  7 yeas, 0 nays.      
 
ITEM 12: UNFINISHED BUSINESS 
 
ITEM 13: NEW BUSINESS 

A. BOARD CONSIDERATION OF RECOMMENDATION TO 
RATIFY COLLECTIVE BARGAINING AGREEMENT 
BETWEEN THE BOARD OF TRUSTEES AND THE DANVILLE 
AREA COMMUNITY COLLEGE EDUCATION ASSOCIATION, 
IEA-NEA, FOR JULY 1, 2018 THROUGH JUNE 30, 2019 

The Board expressed appreciation to the administration and faculty who participated in the 
interest-based bargaining process.     
  
Upon motion by Dr. Serfoss, and a second by Mr. Hill, the Board ratified the collective 
bargaining agreement with the DACC Education Association, IEA-NEA for July 1, 2018 
through June 30, 2019.  The motion passed by roll call vote:  7 yeas, 0 nays. 
 

B. BOARD CONSIDERATION OF FY-2020 ICCB RESOURCE 
ALLOCATION AND MANAGEMENT PLAN (RAMP) 

The Illinois Community College Board (ICCB) requires the Board of Trustees to approve 
the RAMP report prior to the deadline submission of July 1, 2018.  The Capital 
Development Board (CDB) has requested that all state funded project requests include 
“green”/LEED (Leadership in Energy and Environmental Design) costs in the estimated 
project. 
 
The DACC Campus Master Plan priority project list provides an annual update of the 
estimated project costs, funding information, and revenues as of May 2018.  The estimated 
cost of projects includes 6% LEED costs and the CDB approved 2.2% inflation factor. 
 
A summary of the FY-2020 RAMP list includes:  Clock Tower Center Remodeling and 
Addition, Ornamental Horticulture Rehabilitation, and Campus Storage Facility. 
 
Upon motion by Mr. Wolfe, and a second by Mr. Hill, the Board approved the FY-2020 
RAMP Report which includes the above listed projects for submission to the Illinois 
Community College Board.  The motion passed by roll call vote:  7 yeas, 0 nays.   
 

C. BOARD CONSIDERATION OF RESOLUTION ASCERTAINING 
PREVAILING WAGES 
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The State requires public bodies that expend government funds to annually pass a 
resolution regarding prevailing wages for designated workers employed in public works. 
 
Upon motion by Dr. Serfoss, and a second by Mrs. Hill, the Board approved the Resolution 
ascertaining prevailing wage rates.  The motion passed by roll call vote:  7 yeas, 0 nays.   
 

D. BOARD CONSIDERATION OF FY-2019 CAPITAL EQUIPMENT 
LIST 

A list of recommended capital equipment items was submitted by budget supervisors and 
reviewed, adjusted, and approved by the Capital Equipment Committee.  The amounts are 
estimated by the person making the requests and may vary with a similar item.  Bid items 
over $25,000 will be presented to the Board for approval. 
 
Approval of the list is being requested at this time so the items may be bid or quoted, 
approved by the Board if bid, ordered, and delivered as soon as possible after July 1 so 
items can be installed in time for the start of the fall semester. 
 
The funding support of $1,408,647 in equipment is possible as a result of $688,055 in 
Tech/Equip and Deferred Maintenance bond proceeds, $383,000 in 1994 referendum funds, 
$176,005 in grant and special revenue funds, and $161,587 from Capital Equipment 
Replacement Reserves.   
 
Upon motion by Mrs. Hill, and a second by Mr. Wolfe, the Board approved the FY19 
Capital Equipment list.  The motion passed by roll call vote:  7 yeas, 0 nays. 
 

E. BOARD CONSIDERATION OF APPROVAL OF TRAVEL 
EXPENDITURES FOR TRUSTEES 

Per Public Law 99-0604, known as the “Local Government Travel Expense Control Act,” 
travel expenses for members of the Board of Trustees must be approved at an open meeting 
of the Board. 
 
A total of $1,079.86 was expended for travel expenditures for trustees over the last month:  
$254.86 for the ICCTA Annual Conference in June 2018 for Mr. Greg Wolfe; and $825.00 
for the ACCT Leadership Congress in October 2018 for Mr. Dave Harby. 
 
Upon motion by Dr. Serfoss, and a second by Mr. Hill, the Board approved the travel 
expenses as listed above.  The motion passed by roll call vote:  7 yeas, 0 nays. 
 

F. BOARD CONSIDERATION OF RESOLUTION PROVIDING 
FOR THE ISSUE OF NOT TO EXCEED $1,000,000 GENERAL 
OBLIGATION COMMUNITY COLLEGE BONDS, SERIES 
2018A, FOR THE PURPOSE OF PAYING CLAIMS AGAINST 
THE DISTRICT, PROVIDING FOR THE LEVY OF A DIRECT 
ANNUAL TAX SUFFICIENT TO PAY THE PRINCIPAL AND 
INTEREST ON SAID BONDS, AND AUTHORIZING THE SALE 
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OF SAID BONDS TO THE TRUSTEES OF SCHOOLS OF 
WORTH TOWNSHIP 

The College currently has an outstanding debt of $1,000,000 which will be used to pay the 
cost of purchasing real or personal property, or both, to alter, repair, improve and equip 
District buildings (including technology equipment and improvements).   
 
To meet the principal and interest obligations of this debt, the College must pursue issuing 
Funding Bonds in the amount of $1,000,000. 
 
A tax levy will be necessary to provide the funds to meet the principal and interest payment 
schedule of the Bonds.  Based on a projected payment plan and estimated EAV trends, the 
FY19 levy rate for these Bonds will have no impact on the tax rate.  The debt service will 
be replacing the debt service on a previous bond issue that has matured. 
 
Upon motion by Mr. Wolfe, and a second by Mrs. Hill, the Board approved the resolution 
providing for the issue of not to exceed $1,000,000 General Obligation Community College 
Bonds, Series 2018A, for the purpose of paying claims against the District, providing for 
the levy of a direct annual tax sufficient to pay the principal and interest on said bonds, and 
authorizing the sale of said bonds to the Trustees of Schools of Worth Township.  The 
motion passed by roll call vote:  7 yeas, 0 nays. 
 

G. BOARD CONSIDERATION OF A REVISED AGREEMENT 
WITH THE LAKEVIEW COLLEGE OF NURSING 

In April 2002, the Lakeview College of Nursing and Danville Area Community College 
entered into an agreement whereby DACC provides administrative services to Lakeview.  
The agreement was amended in 2004, 2005, 2007, 2010, 2012, and 2015 to reflect either 
increasing or decreasing services.  The proposed amendment would increase the 
administrative fee received by Danville Area Community College to $12,500 effective July 
1, 2018. 
 
Upon motion by Dr. Serfoss, and a second by Mr. Hill, the Board approved the amendment 
to the agreement with the Lakeview College of Nursing with an administrative fee in the 
amount of $12,000 versus $12,500 as written in the agreement.  The motion passed by roll 
call vote:  7 yeas, 0 nays. 
 

H. BOARD CONSIDERATION OF THE 2018-2019 ACADEMIC 
CALENDAR 

The proposed 2018-2019 Academic Calendar continues our philosophy of adopting as 
much commonality as possible with the Academic Calendar approved by the Vermilion 
County secondary schools.  As we continue to serve Vermilion County high school 
occupational students on our campus, the common calendar takes on even more 
significance. 
 
The proposed calendar meets the ICCB requirement of 150 instruction days excluding 
examination and in-service days.  It also conforms to the number of days of service and in-
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service days as outlined in our faculty contract and allows for study days or instructional 
make-up days as requested by ICCB. 
 
Upon motion by Mrs. Hill, and a second by Mr. Wolfe, the Board approved the 2018-2019 
Academic Calendar.  The motion passed by roll call vote:  7 yeas, 0 nays. 
 
ITEM 14: INFORMATION 

A. COMMUNICATIONS 
Mr. Harby reminded everyone of the Board meeting on July 19 next month and of the 
DACC Golf Outing on July 13.  Additionally, he noted an announcement of a significant 
gift is upcoming.       
 
ITEM 15: ADJOURNMENT 
There being no further business to discuss, Mr. Harby adjourned the meeting at 6:47 p.m.        
 
 
 
     __________________________________________ 
     Chairperson, Board of Trustees 
 
 
 
     __________________________________________ 
     Secretary, Board of Trustees 
 
 
 
Approved:  __________________________________  
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Human Resources 
(Recommendations of Employment are conditional upon all Human Resources 
processes being met.) 

 
 
1. New Workers 
  

 (Notice of Full-Time Administrative Employment Contract) 
 

Green, Melanie – Academic Advisor/Coordinator of Advisement Systems 
Effective Date:  Approx. August 1, 2018 through June 30, 2019 
Rate of Pay:  $37,000.00 annually 
 
Reining, Kent – Tractor/Trailer Training Specialist 
Effective Date:  August 1, 2018 through June 30, 2019 
Rate of Pay:  $39,000.00 annually 
 
(Notice of Temporary Employment Contract) 

 
 Acklin, James – Cross Country Coach, Athletics 
 Effective Date:  July 1, 2018 through June 30, 2019 
 Rate of Pay:  $5,530.00 annually 
 

Clark, Haley – Workforce Assistant, Vermilion County Works 
Effective Date:  July 1, 2018 through August 17, 2018 
Rate of Pay:  $13.25 per hour 
 
Crider, Marvin – Custodian, America Job Center 
Effective Date:  June 15, 2018 through August 3, 2018 
Rate of Pay:  $8.25 per hour 
 
Edwards, Sadie – Professional Tutor, Testing Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $12.40 per hour 
 
Gouard, Tyrone – Instructor, Culinary Department 
Effective Date:  July 9, 2018 through July 13, 2018 
Rate of Pay:  $20.00 per hour 
 
Hargrove, Ashley – Perkins Grant Co-Administrator 

 Effective Date:  July 1, 2018 through June 30, 2019 
 Rate of Pay:  $2,500.00 annually 
 
 Hickman, George – PT Faculty, Math, Science, and Health Professions 
 Effective Date:  August 1, 2018 through June 30, 2019 
 Rate of Pay:  $700.00 per credit hour 
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(Notice of Temporary Employment Contract) 
 

Hoover, Maggie – HLC Accreditation Steering Co-Chair 
 Effective Date:  July 1, 2018 through June 30, 2019 
 Rate of Pay:  $3,000.00 annually 
 

Ingargiola, Janet – Lakeview College of Nursing, Financial Aid Director 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $5,500.00 annually 
 
McConnell, Penny – HLC Accreditation Steering Co-Chair 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $3,000.00 annually 
 
Ohl, Hannah – Assistant Women’s Basketball Coach, Athletics 

 Effective Date:  July 1, 2018 through June 30, 2019 
 Rate of Pay:  $6,835.00 annually 
 
 Thurman, Kerri – Perkins Grant Co-Administrator 
 Effective Date:  July 1, 2018 through June 30, 2019 
 Rate of Pay:  $2,500.00 annually 
 
 Winkler, Travis – Cross Country Coach, Athletics 
 Effective Date:  July 1, 2018 through June 30, 2019 
 Rate of Pay:  $5,530.00 annually 
 
   2. Student Workers 

 
(Notice of Temporary Employment Contract) 
 
Aguirre, Victoria – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Ali, Halima – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Alvarez, Ysenia – Student Worker, Math, Science and Health Professions 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Beckett, Robin – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 29, 2019 
Rate of Pay:  $8.25 per hour 
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Student Workers (cont.) 
 
Brady, Jeremiah – Student Worker, Instructional Media 
Effective Date:  July 1, 2018 through September 1, 2018 
Rate of Pay:  $8.25 per hour 
 
Cast, Rebekah – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through December 24, 2018 
Rate of Pay:  $8.25 per hour 
 
Castle, Amber – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Catlett, Matthew – Student Worker, Campus Services 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Cessna, Colleen – Student Worker, Math, Science, and Health Professions 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour  
 
Craddock, Matthew – Student Worker, Welding 
Effective Date:  July 10, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Crittenden, Danyelle – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 

 
England, Isaiah – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Hemphill, Chemika – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Hensgen, Jake – Student Worker, Campus Services 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Hoskins, Ta’Kavion – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
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 Student Workers (cont.) 
 

Hunt, Alyssa – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 

 Kayeye, Sarah Ziki – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 

 
 Laski, Autumn – Student Worker, Counseling 

Effective Date:  July 9, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Miller, Keith – Student Worker, Campus Services 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 

 
 Musson, Alexis – Student Worker, Library 

Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 

 
Pounds, Cailub – Student Worker, Math, Science, and Health Professions 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Pryle, Holly – Student Worker, Admissions & Records 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 

 Richardson, Alane – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 

 
 Scott, Rachel – Student Worker, Math, Science, and Health Professions 

Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
 
Wallace, Stephen – Student Worker, Child Development Center 
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 

 
 Youhas, Madison – Student Worker, Library 

Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $8.25 per hour 
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3. Position Change 
 

Gouard, DaJuan – Assistant Athletic Director/Coordinator of Athletic Eligibility/Head 
Men’s Basketball Coach  
Effective Date:  July 1, 2018 through June 30, 2019 
Rate of Pay:  $43,000.00 annually 

 
Smith, April – Career Planner, Workforce Innovation Opportunity Act 

 Effective Date:  August 1, 2018 through June 30, 2019 
 Rate of Pay:  $35,500.00 
 
4. Part-time and Additional Instructor Salaries, Spring Semester 2018 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Board of Trustees 
July 19, 2018 
Human Resources – Page 6 
 
5. Authorization for Employment 

 

AUTHORIZATION FOR EMPLOYMENT 
June 28, 2018 

Name Position Beginning 
Date 

Ending 
Date 

Scheduled 
No. of Hours 

* 

Wage 

Adams, 
Brenda 

Math & 
Sciences 
Fitness Center 
Assistant 

7/4/2018 7/5/2019 10-20 16.88 

Allen, Nancy Math & 
Sciences 
Fitness Center 
Assistant 

7/7/2018 7/6/2019 10-20 16.88 

Butler, 
Rosemary 

TRIO Assoc. 
Level Tutor 

7/1/2018 7/27/2018 20 12.40 

Carter, 
Nicole 

Math & 
Sciences 
Professional 
Tutor 

7/1/2018 6/30/2019 10 18.53 

Daily, Paula Math & 
Sciences 
Professional 
Tutor 

7/1/2018 6/30/2019 10 18.53 

Dryer, Kylie Math & 
Sciences 
Fitness 
Director 

7/4/2018 7/3/2019 18-25 20.12 

Dunn, Carol Math & 
Sciences 
Professional 
Tutor 

7/1/2018 6/30/2019 10 18.53 

Hardwidge, 
Mark 

Math & 
Sciences 
Professional 
Tutor 

7/1/2018 6/30/2019 10 18.53 
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Authorization for Employment – continued 

 
 

Hayden, 
Traci 

TRIO 
Professional 
Tutor 

7/1/2018 7/27/2018 20 18.53 

Horlander, 
Kenneth 

TRIO 
Professional 
Tutor 

7/1/2018 12/17/2018 20 18.53 

Larson, 
Marji 

Math & 
Sciences 
Professional 
Tutor 

7/1/2018 6/30/2019 10 18.53 

Ligler, 
Charles 

Trio Assoc. 
Level Tutor 

7/1/2018 7/27/2018 20 18.53 

Mills, Linda Math & 
Sciences 
Fitness Center 
Assistant 

7/2/2018 7/1/2019 10-20 16.88 

Oglesby, Stan Math & 
Sciences 
Professional 
Tutor 

7/1/2018 6/30/2019 10 18.53 

Ohl, Hannah Math & 
Sciences 
Fitness Center 
Assistant 

7/6/2018 7/5/2019 10-20 16.88 

Parker, 
Kortney 

Math & 
Sciences 
Fitness Center 
Assistant 

7/1/2018 6/30/2019 10-20 16.88 

Thompson, 
Alan 

Math & 
Sciences 
Professional 
Tutor 

7/1/2018 6/30/2019 10 18.53 

Thompson, 
Tracy 

Math & 
Sciences 
Coordinator 

7/1/2018 6/30/2019 25 22.24 

ZuHone, 
Pam 

Math & 
Sciences 
Fitness Center 
Assistant 

7/3/2018 7/2/2019 10-20 16.88 
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Board Consideration of Board Policy Revision 

1.   Board Policy #3025 – Tuition Waivers 
 
 

  
 
  
 
 
 
 
  
 
 



AGENDA ITEM:  10D 
 
AGENDA TITLE: BOARD CONSIDERATION OF BOARD POLICY REVISION 

1. Board Policy #3025 – Tuition Waivers 
 
DATE:   July 19, 2018 
 
RESOURCE:  Dr. Stephen Nacco  
 
SUBMITTED FOR: ACTION 
 
SUMMARY: 1. Board Policy #3025 – Tuition Waivers 
 

For a number of years now, DACC has provided partial tuition waivers to 
encourage students to participate on the College’s cheerleading squad.  With 
the recent adoption of a full-tuition-and-fees waiver for in-district athletes, 
this policy revision proposes to add the fee-waiver provision for in-district 
students who serve as DACC cheerleaders and who are members of the 
DACC Music Ensembles.  Also consistent with the recently adopted waivers 
for student-athletes, this policy revision would require Cheerleaders and 
Music Ensemble members to maintain a 3.0 GPA (according to NJCAA 
standards) in order to be eligible for a second year.  They would be eligible 
for this waiver for no more than two years.   
 
The maximum number of allowable waivers for Cheerleaders is twelve (12) 
annually.  In order to earn the waiver of tuition and fees, cheerleaders will 
need to continue to meet the performance conditions currently prescribed by 
the coach, which includes representing DACC at parades and performances 
during men’s home basketball games.  During divisional games that DACC 
hosts in which the men’s and women’s teams are both playing, the 
cheerleaders would be obligated to perform during the second half of the 
women’s game and all or part of the men’s game.   
 
The maximum number of allowable waivers for Music Ensembles is thirty 
(30) annually.  During the Fall, under the Music Ensembles’ Director(s), 
Music Ensembles members would audition and, pending acceptance, attend 
rehearsals.  During the Spring semester, up to 30 students selected for the 
Music Ensembles would be eligible for last-dollar tuition and fee waivers. 
 
To fulfill their obligation as members of the Music Ensembles, members 
would be responsible for providing a minimum of five performance blocks 
during the course of the Spring semester.  The nature of these blocks will 
vary, based on the performer’s talent and will be determined at the sole 
discretion of the Ensembles’ Director(s).   
 
 



 
 
RECOMMENDATION:   May we ask the Board to approve the revision of Board Policy #3025 

– Tuition Waivers. 



 
 
Board Policies and Procedures Manual  

 

Index | Section 3000 – Student Personnel  

Tuition Waivers 3025 
 
 
7-County Indiana Area 

Tuition for out-of-state Indiana students residing within a specially designated 7 county area (counties 
include: Vermillion, Parke, Fountain, Warren, Tippecanoe, Benton and Montgomery) shall be waived 
so that the amount charged is equal to 150% of the in-district tuition rate.  All fees are excluded from 
this waiver (technology/activity fees, on-line fees, course fees, includED fees, etc.) and will be charged 
at 100% as applicable. 
 
Out of State 

In accordance with Section 6-4 of the Illinois Community College Act [110 ILCS 805/6-4] the College 
may charge in-district tuition to a student who is an out-of-state resident but who is employed for at 
least 35 hours per week by an entity located in the district or is enrolled in a course that is being 
provided under terms of a contract for services between the employing entity and the College.   
 
For dependents of those individuals, tuition shall be waived so that the amount charged is the in-
district tuition rate.   
 
Senior Citizens 

Tuition for credit courses is waived for in-district students age 60 or older.  The waiver does not 
include technology/activity fees, course fees.  Offerings of Corporate and Community Education are 
exempted from this provision as are all noncredit courses. 

Dual Credit 

Illinois high school students who are enrolled in a dual credit course taught either at DACC or on-line 
(excluding College Express and Middle College) will be charged 50% of the combined per-credit 
tuition and per-credit technology and activity fee.  Students who are eligible for free-and-reduced 
lunch will be charged 25% of this combined rate.  In addition, the on-line course fee is waived.  
However, students continue to be financially responsible for any special course fees and course 
materials. 

 



Indiana high school students who are enrolled in a dual credit course taught either at DACC or on-line 
will be charged 50% of the 7-County Indiana tuition rate.  All fees are excluded from this waiver 
(technology/activity fees, on-line fees, course fees, includED fees, etc.) and will be charged at 100% as 
applicable. 
 
Indiana high school students who are dependents of an employee who is an out-of-state resident but 
who is employed for at least 35 hours per week by an entity located in the district or is enrolled in a 
course that is being provided under terms of a contract for services between the employing entity and 
the College and who are enrolled in a dual credit course taught either at DACC or on-line will be 
charged 50% of the combined per-credit tuition and per-credit technology and activity fee.  In addition, 
the on-line course fee is waived.  However, students continue to be financially responsible for any 
special course fees and course materials. 

All tuition and fees for high school students who are enrolled in a dual credit course taught at the high 
school shall be waived at 100%. 

College Express 

High schools will be charged 50% of the in-district tuition rate for high school students who are 
enrolled in a College Express course resulting in a waiver of 50% of the in-district tuition rate.  All 
fees are excluded from this waiver (technology/activity fees, course fees, etc.) and will be charged at 
100% as applicable. 

Middle College 

Middle College program graduates are eligible to receive a one-time $1,000 waiver that covers tuition, 
fees and required books and materials.  This waiver must be utilized within one year of graduation 
from the Middle College program and may be used towards credit courses only. 

Bonus Courses 

Full-time students enrolled in 12 or more credit hours (without the bonus course) may take 1 additional 
course or up to 3 credit hours from the applicable bonus course options for that applicable semester 
and the tuition and technology/activity fees will be waived.  Students must maintain full-time status 
“without the bonus course” and if the student drops below full-time during the refund period, the 
waiver will be forfeited.  Bonus courses cannot put the student into 20+ credit hours without special 
permission from the Dean of Student Services.  This waiver is for tuition, technology/activity fees and 
course fees only.  Students are still financially responsible for books, includED fees, course materials, 
etc. at 100%.   

Adult Education Courses 

All tuition and fees for adult education courses shall be waived at 100%. 
 
Athletics 

Athletic waivers may be offered to athletes at the discretion of the applicable head coach, with 
approval by the Athletic Director.  Waivers must follow NJCAA rules and requirements.  While the 



NJCAA allows a maximum number of waivers for each sport, DACC will allow waivers by sport as 
follows:  

Sport DACC Tuition 
Waivers 

NJCAA Div II 
Maximum 

Men’s Basketball 12 15 
Women’s Basketball 13 15 
Men’s Baseball 18 24 
Women’s Softball 18 24 
Men’s Cross Country 6 10 
Women’s Cross Country 6 10 
Total 73 98 

 
Students who are part of the cheerleading squad for fall and spring semesters will have their spring 
semester tuition waived.   
 
In order to increase the number of graduates from high schools within District 507 who attend DACC, 
all tuition and fees for athletic-scholarship recipients who are eligible for in-district tuition rates and 
have graduated from an in-district high school will be waived.  Out-of-district athletic scholarship 
recipients will be eligible for a tuition waiver.   

For all second year students receiving athletic scholarships, tuition and all fees will be waived for 
student-athletes under the following conditions: 

 Full-time attendance at DACC the previous year and participation as a scholarship 
athlete. 

 Completion of at least 24 academic credits in accordance with NJCAA definition. 
 A minimum Grade Point Average of 3.0 and be in good standing in accordance with 

NJCAA definition. 
 Recommendation for eligibility for this waiver by both the Athletic Director and by the 

Executive Vice President of Instruction and Student Services. 
 
Cheerleading Squad and Music Ensembles 
 
All tuition and fees for members of the Cheerleading Squad and Music Ensembles who are 
eligible for in-district tuition rates and have graduated from an in-district high school will be 
waived for the spring semester.  Out-of-district members of the Cheerleading Squad and Music 
Ensembles will be eligible for a tuition waiver. 
 
For second year members of the Cheerleading Squad and Music Ensembles, students will be 
required to be full-time (12 or more credits per semester), full-tuition-and-fees paying students 
during the Fall semester, and maintain a 3.0 GPA (according to NJCAA standards) in order to 
receive the Spring semester waiver.  Students will be eligible for this waiver for no more than 
two (2) years.     
 
The maximum number of annual waivers for the Cheerleading Squad is twelve (12).  In order 
for the cheerleaders to earn the waiver of tuition and fees, cheerleaders will need to continue to 
meet the performance conditions currently prescribed by the coach, which includes representing 



DACC at parades and performances during men’s home basketball games.  During divisional 
games that DACC hosts in which the men’s and women’s teams are both playing, the 
cheerleaders would be obligated to perform during the second half of the women’s game and all 
or part of the men’s game.     
 
The maximum number of annual waivers for the Music Ensembles is thirty (30).  During the 
Fall, under the Music Ensembles’ Director(s), Music Ensembles members would audition and, 
pending acceptance, attend rehearsals.  During the Spring semester, up to 30 students selected 
for the ensembles would be eligible for last-dollar tuition and fee waivers. 
 
To fulfill their obligation as members of the Music Ensembles, members would be responsible 
for providing a minimum of five performance blocks during the course of the Spring semester.  
The nature of these blocks will vary, based on the performer’s talent and will be determined at 
the sole discretion of the Ensembles’ Director(s).  Any of the following may qualify as a single 
performance block: 
 

 Pep Band for a Saturday home basketball game (both men’s and women’s games) 
 Pep Band for DACC (men’s and women’s) home basketball game vs. Parkland 
 Pep Band for three (same day) NJCAA Championship Tournament games 
 Concert Instrumental Ensemble performance 
 College Singers performance or any performance by a DACC choral ensemble 
 Orchestral support for a DACC musical 
 DACC Commencement 
 Other special-event performance 

 
Employees and Employee Dependents (Board Policy 4001.1) 
 
Full-time employees are eligible to enroll and have the standard in-district tuition rate, 
technology/activity fees, and course fees waived for any Danville Area Community College credit 
course for which they are qualified. Continuing part-time employees are eligible to enroll and have the 
standard in-district tuition rate, technology/activity fees, and course fees waived up to six (6) credit 
hours per semester. Part-time faculty who are teaching at least three credit hours are eligible to enroll 
and have the standard in-district tuition rate, technology/activity fees, and course fees waived up to six 
(6) credit hours per semester during the semester in which the part-time faculty member is teaching.  
As part of the College Wellness program, full-time and continuing part-time employees are eligible to 
have the Fitness Center and Group Fitness continuing education course fees waived after the employee 
has completed the required corresponding four-course credit sequence.  Retirees are also eligible to 
have the Fitness Center and Group Fitness tuition and fees waived. Some courses carry higher tuition 
rates but tuition waivers for those courses are limited to the standard in-district tuition rate. Additional 
costs such as books, IncludEd fees, etc. are not eligible for tuition waivers. 
 
A spouse and dependents of full-time employees are eligible to enroll and have the standard in-district 
tuition rate waived for any Danville Area Community College credit course for which they are 
qualified. A dependent child is defined as the natural or adopted child of the employee or the 
employee's spouse and 26 years of age or under. Course fees are NOT waived for dependents. Where 
courses carry higher tuition rates, tuition waivers for those courses are limited to the standard in-
district tuition rate. Additional costs such as books, IncludEd, fees, etc. are not eligible for tuition 
waivers. 



 
In the event of the death of a full-time employee, the employee’s spouse and/or dependents are eligible 
to enroll and have the standard in-district tuition waived for any DACC credit course for which they 
are qualified. This benefit may continue for up to three (3) academic years following the death of the 
employee. Additional costs such as books, IncludEd fees, etc. are not eligible for tuition waivers. 
 
Tuition waiver forms, which are available in the Human Resources Office and on the DACC website, 
must be completed before the class begins. 
 
Degree credit classes taken through the Corporate and Continuing Education Department are eligible 
for tuition waiver at the discretion of the Executive Vice President for Instruction and Student 
Services. 
 
The Tractor/Trailer Driver Training and CDL programs are not eligible for tuition waivers. 
 
 
Adopted:  3-15-18; Revised:  6-28-18; Revised:  7-19-18              
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Board Consideration of Authorization to Permit  

Interfund Loans as Needed for the Period of  
August 2018 Through July 2019 

     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM: 12A 
 
AGENDA TITLE:      BOARD CONSIDERATION OF AUTHORIZATION TO 
                                    PERMIT INTERFUND LOANS AS NEEDED FOR THE 
  PERIOD OF AUGUST 2018 THROUGH JULY 2019 
                                                                       
DATE:                        July 19, 2018 
 
RESOURCE:              Tammy Clark-Betancourt 
 
SUBMITTED FOR:   Action 
 
SUMMARY:              Due to the timing of revenue and expenditure amounts that 
 occur during the year, several of the College’s Funds experience a 
 negative cash balance at various times during the year.  In addition, 
 most of our grants are on a reimbursable basis.  We incur the cost and 
 then periodically, based on the grant regulations, request 
 reimbursement for these expenditures, which has a negative effect on 
 cash flow.   
  
 Interfund loans do not change the College’s total cash balance, but the 
                                    transaction does provide for each individual Fund to reflect a positive 
                                    cash balance.  This request will provide lending options through the  
  FY19 fiscal year end and address the anticipated negative cash balance 
  during the next year.   
  
 The current authorization for interfund loans ends on July 31, 2018.   
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ACTION May we ask the Board to approve the authorization to permit 
REQUESTED: interfund loans as needed for the period of August 2018 through 
   July 2019.   
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AGENDA ITEM:  12B 
 
AGENDA TITLE: BOARD CONSIDERATION OF A CONTRACT FOR GROUP LIFE AND 

DISABILITY BENEFITS 
 
DATE:   July 19, 2018 
 
RESOURCE:  Tammy Clark-Betancourt 

Jill Cranmore  
 
SUBMITTED FOR: ACTION 
 
SUMMARY: The Insurance Committee has completed the second phase of the insurance 

benefit review project with ONI Risk Partners (ONI).  This phase analyzed 
the employee benefits for basic life insurance, optional life insurance, spousal 
life insurance, dependent life insurance, accidental death and dismemberment 
insurance (AD&D), short-term disability and long-term disability.  ONI 
determined that all of our current plans are outdated as these plans were 
created in 1983.  The plans offer underinsured policies as compared to 
national benchmarks. 

 
 ONI has consulted with the Insurance Committee.  The Insurance Committee 

is comprised of 15 members:  5 administrators, 5 classified staff, 4 faculty, 
and 1 confidential staff.  The Insurance Committee recommends following 
the consultant’s suggestion to update all plans listed above by partnering with 
Principal Life Insurance Company.  The proposed new plans offer greater 
employee benefits.  A recommendation is requested to offer all full-time 
employees basic life insurance of $20,000.  All other benefits will be on a 
voluntary, guarantee issue basis.  This new plan will include an Employee 
Assistant Program (EAP), which will allow us to terminate our existing EAP 
plan. 
 
 
 
 
 
 
 
 
 
 

 
 
RECOMMENDATION:   May we ask the Board to approve the recommendation to contract 

with Principal Life Insurance Company for group life and disability 
benefits.   



 CONSENT AGENDA ITEM 12C 

 
 
 
 
 

  
Board Consideration of Retirement 

1. Dianne Manganaro, Instructor, Nursing 
2. Lois Woodward, Training Specialist, Tractor                     

Trailer & Driver’s Education 
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Board Consideration of Renewal of Lease for  

the American Job Center 
     
 
 
  
 
  
 
 
 
 
  
 
 



AGENDA ITEM:  12D 
 
AGENDA TITLE: BOARD CONSIDERATION OF RENEWAL OF LEASE FOR THE 

AMERICAN JOB CENTER 
 
DATE:   July 19, 2018 
 
RESOURCE:  Brian Hensgen 

Dr. Stephen Nacco  
 
SUBMITTED FOR: ACTION 
 
SUMMARY: We are asking the Board for authorization to renew the lease with Vermilion 

Development for the American Job Center on 407 North Franklin Street, 
Danville.  The proposed lease is effective 7/1/18 through 6/30/22 in the 
amount of $72,000.  The College is responsible for the lease amount, but the 
community partner agencies cover all American Job Center operating costs.    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
RECOMMENDATION:   May we ask the Board to approve the renewal of the lease with 

Vermilion Development for the American Job Center.     
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