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Throughout most Junes at DACC, you’ll see the College sup-
porting Gay Pride Month with its social media, entrance signs, 
and plasma screens featuring the distinctive rainbow symbol. 
 
This June, while you can still see the electronic displays of 
support, DACC is suggesting a more personal way for faculty 
and staff to show solidarity with lesbian, gay, bisexual, and 
transgender people. The Human Resources Department has 
introduced the Ally@DACC Program to provide welcoming, 
supportive, and safe places on campus for LGBTQ+ students, 
employees, and community members. 
 
Through the Ally@DACC Program, employees who would like 
to show their support to LGBTQ+ people will receive a Gay 
Pride rainbow ribbon from Human Resources. They can post it 
outside their classroom or office, or they could also pin the 
ribbon to their lapel. As Vice President Jill Cranmore says, 
“Displaying an Ally symbol sends the message that you’re 
sensitive to LGBTQ issues and that you’re supportive of all of 
our students and staff, regardless of their sexual orientation. 
Best of all, the program isn’t just for June and Gay Pride 
Month. Ally@DACC runs all year round.” 
 
Along with providing Ally ribbons, Human Resources is giving 
guidance to employees who wish to be an Ally. Says VP 
Cranmore, “Before anyone tacks up a rainbow ribbon, there 
needs to be an understanding of what being an Ally means—
and especially where the boundaries are. For example, an Ally 
is someone who’s welcoming to LBGTQ people, without going 
over the line and becoming intrusive.” 
 
Human Resources has compiled recommended Web sites 
that can offer reliable information on the Ally Program. Some 
are from official agencies, such as “Engage.youth.gov.” A 
number are managed by a wide variety of colleges and       
universities. 
 
Some common principles run throughout these online re-
sources. One is in defining an Ally as someone who has a 
genuine concern for the well-being of LGBTQ+ people, who is 
accepting of their rights, and who is willing to stand with 
LGBTQ+ people when they face society’s challenges. 
 
Another key principle is that anyone can be an Ally—
regardless of one’s gender identity and/or sexual orientation. 
Even so, being an Ally that can make a difference requires an 
active effort and commitment.  
 
VP Cranmore says, “An Ally needs to stay informed about the 
issues involving the LGBTQ+ community. That way, you can 
more readily recognize acts of bias and speak up. This may 
require you to engage in difficult conversations with friends 
and family members about the rights of LGBTQ+ people. Most 
of all, you need to have the courage to support equality 
throughout your sphere of influence—at the College and      
everywhere else in the community. Say something whenever 

and wherever you see the rights of LGBTQ+ people getting 
trampled on.” 
 
 
 
 

DACC FLASH 
“Danville Area Community College is committed to providing quality, innovative, and accessible learning experiences which meet the life-long     

academic, cultural, and economic needs of our diverse communities and the world we share.” 
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Human Resources' 
Sue Barnes is     
sporting the rainbow
-ribbon pin as a 
symbol of             
Ally@DACC. During 
Gay Pride month, 
Human Resources 
has launched a    
program for          
employees choosing 
to show solidarity 
with the LGBTQ+ 
community by    
wearing or            
displaying an         
Ally@DACC ribbon. 

Chuck Stetler (center), president of the I & I        
Antique Tractor & Gas Engine Club of Penfield, 
stopped by at Danville Community College to   
create an endowed scholarship fund. The $10,000 
contribution will generate annual scholarships to 
support students in agriculture programs at 
DACC. Flanking Mr. Stetler for the “Big Check” 
ceremony are DACC Foundation Executive       
Director Tonya Hill and DACC President Stephen 
Nacco. 
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America’s supply-chain crisis has 

created a new rock star: the tractor

-trailer operator. 

To meet local, regional, and na-

tional demand for more tractor-

trailer operators, DACC has its CDL program running on all cylinders. 

With the Board of Trustees’ recent approval of an additional full-time 

instructor (David Goble), CDL Coordinator Pete Powell and his team 

are moving at full throttle to meet needs of local industry. Mr. Powell 

says, “Having Dave full-time greatly improves our ability to expand our 

classes to run every day of the week and all year round. We have two 

classes going simultaneously during the day, Mondays through Fridays. 

We also have a night class and a class on Saturdays and Sundays.” 

Besides Mr. Goble, Kent Reining is a full-time training specialist, while 

Sherry Jenkins is available part-time, mostly at night. And Pete Powell 

isn’t just the program coordinator—he’s also a trainer. 

The Certified Drivers’ License course requires 240 hours of training that 

combines classroom studies with road operations and test driving on 

the DACC campus. Completion of the course qualifies Illinois residents 

to take a State Skills and Road Test that leads to a Class A CDL       

license. The test is administered in Tilton. Indiana residents who       

complete the program are taken to Schneider National Company in 

Indianapolis for testing. As Mr. Powell says, “Lately, we’ve been seeing 

quite a few Indiana students.”  

Class A operators are licensed to operate vehicles weighing more than 

26,000 pounds, like semi-tractors (“big rigs” or 18-wheelers), livestock 

carriers, tankers, and flatbeds. Weekday training can be completed in 

six weeks with eight-hour days. Weekends are completed in 15 weeks, 

while evening classes are offered either in eight- or 12-week blocks. 

Local manufacturing, transportation, and logistics companies are     

desperate enough to recruit DACC’s CDL students that they’re offering 

signing bonuses of up to $20,000 for work that pays as much as $54 an 

hour. Says Mr. Powell, “McLane and Sygma take students as soon as 

they earn their CDL license. AutoZone, Pepsi, R & L, Double S, and 

XPO Logistics will take our students. I also get a lot of calls from owner 

operators that need drivers for their trucks as well as many calls from 

farmers. And FedEx in Champaign hires our students. When the new 

FedEx opens in Southgate, they’ll be looking for DACC to help provide 

drivers.” 

Last year’s purchase of an additional training vehicle and driving      

simulator, along with hiring another full-time instructor, were sound 

investments, according to Business & Technology Dean Terri Cum-

mings. “Having Dave allows Pete to max out our enrollment based on 

the amount of trucks and trailers that we have available. We’re able to 

expand enrollment and fulfill our mission of supporting local industry.” 

One added benefit of program expansion has been an increased      

capacity to serve students in the fast-track Class B program. Says Mr. 

Powell, “We've had more class B students this year alone than we had 

the last two years combined—and this adds a lot to the program.” 

With a Class B license, drivers operate vehicles weighing more than 

26,000 pounds but the amount of weight they tow is restricted to less 

than 10,000 pounds. They typically are hired to operate box trucks, 

buses, and dump trucks. 

Dean Cummings applauds the College’s decision four years ago to 

relocate the program from an abandoned building in the Garfield      

section of Danville to an on-campus home in the Tech Center lot. “It’s   

a program we’re very proud of,” she says. “Pete and his trainers are 

doing important work in preparing CDL operators to support the supply 

chain. Our CDL program deserves to be where it is now—showcased 

right out there in the front of the campus.” 

Welcome to DACC’s new full-time tractor/trailer training     

specialist David Goble (center). Formerly a part-time           

instructor, Mr. Goble is shown here with fellow trailing       

specialist Kent Reining (second from left) and some students. 

Eight New Programs Approved  

Academic Affairs Vice President Dr. Carl Bridges sure knows how to 
keep the Curriculum Committee and the DACC Board busy.  

During the May 26 Board meeting, Trustees approved eight new       
academic programs. All eight programs had been vetted through the 
faculty-led Curriculum Committee, which Associate Professor Kathy 
Hunter chairs. 

Three are full associate-degree programs, and five are certificates that 
provide what’s called “stackable credentials” in high-demand fields of 
study. 

As Dr. Bridges says, “With the Curriculum Committee and the Board 
having approved all eight programs, the final step before classes begin 
will be State approval via the Illinois Community College Board.” 

Three of the programs are an outgrowth of a sabbatical that               
Distinguished Professor of Music Dr. Eric Simonson took in the spring   
of 2019. These include an associate of applied science in music perfor-
mance and production as well as a music performance and production 
advanced certificate, a music performance certificate and production 
advanced certificate, a music performance certificate, and a music     
production certificate. 

Another new associate-degree program is an AAS in robotics that the 
Business & Technology Division developed. Along with Professor Kathy 
Hunter, other key contributors include Electronic Professor Dr. Ben Jun, 
and Manufacturing Associate Professor Doug Hunter.  

The Business & Technology Division under Dean Terri Cummings       
also developed an AAS in hospitality management as well as two       
certificates—a hotel-management certificate and a restaurant-
management certificate. Associate Professor Emily Crain played a key 
role in crafting these programs. 
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Some Food for Thought   

As of May 6, Subway no longer stops at DACC.  After more than eight 
years as the College’s exclusive on-campus food vendor in the DACC 
Student Union, Subway has reached the end of the line. DACC chose not 
to renew the contract with the sandwich-and-salad chain. 
  
President Nacco’s decision is bound to cause some heartburn for those 
who have come to enjoy Subway’s healthy and affordable fare. Even so, 
the president says, “DACC people are going to find that managing food 
services ourselves will give us far greater flexibility in meeting the needs 
of employees and students.” 
  
Finding another vendor would be no easy task. Finance Assistant Vice 
President Carl Lewis has experience as a restauranteur and says, “We’d 
have a difficult time finding any restaurant to take a risk of going to 
DACC. Most of a restaurant’s costs are associated with staffing, and 
DACC doesn’t really have enough foot traffic in the Student Union to   
sustain a business that has to hire and pay people to prepare and serve 
their food.” 
  
When Finance Vice President Tammy Betancourt heard of President 
Nacco’s question about whether DACC manage dining services itself, 
she convened what she called a “Food Service Think Tank.” Participants 
included AVP Lewis, Culinary Instructor Dana Wheeler, and Small       
Business Development Center Director Earle Steiner—also a former   
restauranteur. 
  
After “chewing on” the idea with the Think Tank, VP Betancourt’s verdict 
was, “We see many benefits to managing food services ourselves. We’re 
excited about the potential this has for improving and expanding our ser-
vices to the whole campus.” 
  
One advantage that diners will see from an in-house food service is 
greater variety in the menu. VP Betancourt says, “We can offer anything 
from a sandwich to a hotdog to coffee and a doughnut and in a much 
more flexible price range.” 
 
In the beginning, the menu will be limited based on existing equipment 
and the availability of student staff. 
  
Second, the in-house service won’t be confined to the Student Union.     
As VP Betancourt says, “We have such a large number of students and 
faculty with classes in the Mary Miller Complex that it behooves us to 
offer a second food service there, most likely from the concession stand 
in the lobby.” She adds that the Mary Miller menu may have “different 
options from what’s available in the Student Union.” 
  
Third, the in-house dining-services strategy has the advantage of        
reducing costs by employing student workers at both locations. VP 
Betancourt points out, “Many of our work-study students need steady 

jobs, and this would keep them on campus to earn money. For culinary 
students, this could even count as paid experiential learning.” 
  
With guidance from Mr. Steiner, the DACC “Food Service Think Tank” 
has constructed a business plan. Last month, Mr. Lewis began           
advertising for a food-service manager to oversee the operations.       
Professor Wheeler has offered to lend her guiding hand to the program 
and be responsible for ordering, inventory, inspections, and combining 
the in-house food service with part of the training in the Culinary program. 
She says, “We’ll be operating the main Culinary kitchen in Bremer like a 
ghost kitchen. That is, items will be prepared in bulk and delivered to the 
campus facilities for sale to (students and employees).” 
  
The staffing of the food service will require the College to hire a full-time 
manager who Professor Wheeler would supervise. Dining-services staff 
would include student workers and eventually an assistant manager.  
  
The current plan is to unveil a DACC-managed dining service on or    
before the start of the Fall semester. VP Betancourt projects that the    
service will “at least be able to break even after one year, while giving 
employees and students what we think will be more choices and        
convenience than they’ve had previously.” 
  
The Think Tank is very excited about having our own DACC dining       
services with the ability to add food trucks or partner with other local   
restaurants anytime. Says VP Betancourt, “We believe that we can better 
serve our students and faculty and we look forward to a new ride, but this 
time on a Jaguar instead of a Subway."  

The “Food Service Think Tank” (from left): Culinary        
Instructor Dana Wheeler, Small Business Development 
Center Director Earle Steiner, Finance Assistant Vice    
President Carl Lewis, and Finance Vice President Tammy 
Betancourt. 

Welcome to Melissa Hollingsworth (right), DACC’s new         
Director for the Child Development Center. Ms. Hollingsworth 
is filling big shoes in replacing Ana Nasser, who is retiring this 
month after more than 32 years of exemplary service at the 
Center. Ms. Hollingsworth had been a teaching associate at the 
CDC. 

Agriculture Associate Professor Brandy Marron built this      
obstacle course for the College's first-ever Drone-flying       
competition in the Mary Miller Gym. More than 30 students 
from six local high schools competed. Local agriculture       
businesses also participated.  
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An Email of Note                    

“Dr. McMenamin:  “Greetings from Danville, Illinois. I hope this email finds you well. A few years ago we spoke about a name change for the 
NJCAA. I suggested something along the line of National Two Year Athletic Association. I think we agreed that having “Junior College” in the 
current name is obsolete and you tended to agree. Any update or discussion of a possible name change…just curious.” 

--Email from DACC Board Chair David Harby to Dr. Margaret McMenamin, president of Union County College and member of the NJCAA Board 

of Regents 

Editor’s Note: Dr. McMenamin shared Mr. Harby’s opinions with Dr. Christopher Parker, president and CEO of the NJCAA. Dr. Parker respond-

ed directly to DACC President Nacco to say that he agrees that the use of “junior college” in the NJCAA name is antiquated and that—“although 

the timing isn’t quite right yet, I’m certainly evaluating (the name change) for a future endeavor.” 

Registrar Timothy Morgan and Network 
Administrator Brian Weilmuenster    
checking out the 2022 edition of “Great 
Careers in the Danville Area.” The book-
let gives job-seekers some inside infor-
mation about nearly 50 local businesses 
that are looking to hire people in a wide 
range of fields, including manufacturing, 
transportation, banking, education, and 
retail. Tips on interviewing and resumes 
appear at the back of the booklet, which 
is available at DACC Career Services and 
the American Job Center as well as      
Vermilion County Works. 

On June 7, the Campus Community Team 
hosted the first-annual Cornhole Tourna-
ment. Shown here in an opening-round 
match are the team of Damie Cramer and 
Kellie McBride against Jessica Aquino and 
Jeff Primer. Copping the top prize were Nick 
Catlett and student-worker Hunter Walton. 

 
 

All hail DACC's Lady Jaguars' softball 
team, returning from the national   
tournament with a 7th place national 
ranking--the best performance by a 
softball team in College history.      
Kudos to the student-athletes,     
coaches Matt and Kelly Cervantes, 
and Athletic Director Tim Bunton. 

A big round of applause for DACC’s men’s golf team under 
Coach Terry French (left). Student-athletes Tyler Strako and 
Caleb Lavender qualified for last month’s Division II National 
Championship Golf Tournament in Joplin, MO. Qualifying for 
nationals only three years after being restored as sport at DACC 
is an amazing feat for the coach and players. The Board of     
Trustees also deserves praise for their support of the program. 

In May, Chantal Bryant joined DACC as the new assistant 
director of Adult Education. Ms. Bryant brings a wealth of 
experience to Director Terry Goodwin’s department along 
with a commitment to student service.  


