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Covid Checkpoints for    
“Test or Vax”   

 
The Covid checkpoints are coming back to DACC. But instead of 
taking temperatures, the employees staffing these entry stations will 
use scanners and laptops to read QR codes before allowing anyone 
into a DACC building. 
 
Assistant Vice President Brian Hensgen is deploying seven of these 
checkpoints throughout the Danville Campus. An additional check-
point will be at the entrance to the Hoopeston Learning Center.      
Mr. Hensgen says, “We’re looking for faculty and staff to commit to 
working at least two hours per week at one of these checkpoints. For 
DACC to be in compliance with State and federal mandates, we’re 
making sure that everyone entering a DACC building can provide 
proof of being vaccinated or can produce the results of a Covid test 
that comes back negative.” 
 
The State of Illinois and the federal Occupational Safety and Health 
Administration are requiring all higher-education institutions to       
implement a system for screening employees and students for Covid 
as they enter buildings. Anyone without proof of vaccination will need 
to be tested for Covid on a weekly basis. 
 
To make weekly Covid testing more convenient for students and  
employees, DACC has begun hosting OSF Hospital every Friday in 
Jacobs Hall. OSF’s test is Shield-CU, which the University of Illinois 
developed in 2020. The test is saliva-based and requires the use of a 
special app for appointments and for keeping test records. Beginning 

on Fri., Sept. 24, OSF testing 
at DACC will be available to 
the general public as well as 
DACC students and employ-
ees, provided that they have 
the Shield app on their phones. 
 
President Nacco got to try out 
the Shield test during OSF’s 
“soft” opening on Fri., Sept. 17. 
He says, “You use your phone 
and a feature like ‘Apple Store’ 
to download a free app called 
‘Safer Community.’ The app 
has you fill out a short form 
which generates a QR code 
you use for testing.” 
 
As for his experience with the 

Shield saliva test, President 
Nacco says, “You have to go an hour without eating or drinking     
beforehand. Otherwise, you go to Jacobs Hall on a Friday and show 
the QR code on your phone. They give you a tube to spit into. Once 
you’ve drooled enough to reach the line on the tube, you put a cap on 
the tube and hand it in. They’ll text or email the results to you and 
keep the process confidential.” 
 
For anyone who’s already been vaccinated and for those who choose 
to be tested outside of the Shield domain, DACC’s Chief Information 
Officer Mark Barnes has introduced an online program called 
“Cleared 4 Class.” This is a Web site that people access via their 
phones. Says Mr. Barnes, “Cleared 4 Class generates a QR code 
that reports on vaccination status or test results. It’s an online form 
that can be downloaded and completed in a few minutes.” 
 

Vaccinated people need to enter their information one-time only with 
pictures of their vaccination card and a selfie. People requiring week-
ly tests will enter their test results when available. 
 
Students will undergo the same “test or vax” requirements as        
employees. Middle College and on-Campus dual-credit students     
will be managed through the DACC system. For College Express 
students, VVEDS Principal Nick Chatterton will work with the school 
districts to ensure that high-school students are able to provide     
evidence of vaccinations or negative Covid tests when their buses 
arrive on Campus and they go to a checkpoint. 
 
President Nacco understands that not everybody will immediately 
embrace the new system. “Having just undergone 10 days of        
international travel, I can attest to the fact that all of this app and     
QR business is a hassle. I also believe that we as a College need    
to be as patient and caring as possible for our students and even 
employees who have difficulty working through whatever apprehen-
sions they have about getting vaccinated or being tested.” 
 
 
 

“Danville Area Community College is committed to providing quality, innovative, and accessible learning experiences which meet the life-long     
academic, cultural, and economic needs of our diverse communities and the world we share.” 
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OSF Hospital began 
providing weekly 
Covid testing on Fri., 
Sept. 17 at Jacobs 
Hall. The Shield 
“spit” test, which the 
University of Illinois 
developed in 2020, 
can provide Covid 
test results within 
one or two days. 

“For DACC to be in compliance 

with State and federal 

mandates, we’re making sure 

that everyone entering a DACC 

building can provide proof of 

being vaccinated or can produce 

the results of a Covid test that 

comes back negative.” 

-AVP Brian Hensgen 

On Sept. 16, DACC’s men’s and women’s ath-
letes might’ve gotten a little wet and soapy, but 
they had a good time teaming up for a car 
wash to raise funds to help defray training 
costs. President Nacco was impressed with 
the athletes’ diligence in scrubbing away every 
smudge, stain, and bug from his Ford Fusion. 
As he says, “My car’s never been cleaner.”   
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Taking the Pulse of DACC Diversity  
When he isn’t teaching graphic arts or African American history, Dr. Dwight Lucas II 
won’t have moss growing under his feet. In his role as DACC’s new Chief Diversity 
Officer, Dr. Lucas is often out-and-about meeting with students and employees. 
 
The College’s Sept. 8 “Welcome Back Cookout” presented an ideal opportunity for Dr. 
Lucas to hobnob in a public venue. The annual event attracted hundreds of students as 
well as dozens of employees during this two-hour celebration on the Campus quad. 
 
DACC’s Diversity Team hosts this annual event for students near the start of the Fall 
semester. The Team set up a table for Dr. Lucas in the midst of the game-playing, prize
-winning, ice-cream-eating, barbecue-gnawing fun. 
A visit to Dr. Lucas’s table during this year’s Cookout provided students with a chance 
to meet Dr. Lucas and to take a short survey. 
 
Fifty students participated in the survey with the understanding that their identities 
would be kept confidential. Among them, 17 were African-American students. No     
other racial or ethnic demographic had a significant number of participants. 
 
The survey asked students to say how strongly they agreed or disagreed with the   
statement that was presented. 
 
The first statement would glean the students’ response to whether they “feel like I’m valued and have a sense of belonging at DACC.” Overall, 93  
percent would express “group positivity”—meaning that they agreed with that statement at some level. However, five of the 17 African-American    
students were “neutral” in their response, meaning that they couldn’t commit to accepting that they felt welcome at the College. 
 
For the second statement, the focus was on whether students felt that DACC employees were supportive of “people of all backgrounds.” Three of the 
African-American students were the only ones who did not agree with the statement. As Dr. Lucas points out, “While none of the students for the first 
two statements would disagree outright, their choice of selecting a ‘neutral’ response may be of significance.” 
 
The third statement would determine whether students were willing to join a student diversity advocacy group, such as the Black Student Union,    
Association of Latin American Students, the Student Disability Network, or a Gay Pride group. Nine of the 17 African-American students balked at   
this with a “neutral response” as did five of the 28 Caucasian students. 
 
But the short survey during the cookout was just a straw poll for Dr. Lucas for more developed surveys he will be administering later in the year. “I’ve 
prepared a draft of two diversity climate surveys—one for students and one for faculty, staff, and administrators. The surveys delve more deeply into 
people’s attitudes about diversity, equity, and inclusion. They also invite personal comments about whether people feel out of place at DACC due to 
their personal characteristics.” 

 
The College Cabinet and the community-based Access, Equity, and Diversity committee are reviewing both draft surveys. 

During the Sept. 8 “Welcome Back Cookout,” Chief 
Diversity Officer Dr. Dwight Lucas II had a table for 
greeting students and encouraging them to take a 
short survey about their feelings of “inclusiveness.” 

Partners in Applied Engineering        

Bachelor’s Degrees 
Manufacturing Instructor Todd Flessner has a southern connection.  
 
As Business and Technology Dean Terri Cummings says, “Professor Flessner has a very well 
established relationship with Southern Illinois University, which has been participating on our 
Advisory Board. SIU has proposed an exciting articulation agreement so that students with a 
DACC associate degree can transfer to SIU to complete a bachelor’s degree in applied      
engineering.” 
 
Mr. Flessner has students who are raring to go. He says, “By next year, at least 12 students 
who will be graduating from DACC have expressed an interest in transferring to the program. 
SIU will send faculty to our Campus on weekends.” 
 
The degree is in Industrial Management and Applied Engineering. As Mr. Flessner says, 
“Among our local manufacturers, people with both the associate and bachelor’s degrees are  
in high demand. They’ll have jobs awaiting them in the high five figures.” 
 
The 120-credit-hour bachelor’s program will require 42 hours of SIU courses. As a result,   
students completing the 60-credit-hour associate degree at DACC will be able to take an additional 18 hours of DACC classes that will count toward 
their degree. As Dean Cummings says, “It’s not exactly a 3 + 1 transfer, but it’s close enough. It’s a great pathway to an affordable bachelor’s degree, 
and we can thank Professor Flessner for bringing this to fruition.” 
 
The Applied Science Associate Degrees currently approved in the articulation agreement are Manufacturing Engineering Technology W/CAD Option, 
Manufacturing Engineering Technology (W/O CAD), Advanced Manufacturing, and Wind Technology. As Professor Flessner says, “There are other 
degrees being considered as well."   

Manufacturing Instructor Todd Flessner (second 
from left) helped develop a partnership with 
Southern Illinois University that will deliver 
bachelor’s degree classes in applied engineer-
ing on Saturdays.   

“Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability or age in its programs or activities.” 
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College Day Returns  

College Day has returned to the DACC campus for the first time in more than two years. 
On Thurs., Sept. 16, nearly 60 colleges and universities from across the country congre-
gated in the Mary Miller Gym to meet with more than 1,000 current DACC students and 
future college students to recruit them to their institutions. 
 
Representatives from four-year colleges, universities and technical schools participated in 
the Illinois Regional College Fair, which is being sponsored throughout the State by the 
Illinois Association for College Admission Counseling. As Student Services Vice President 
Stacy Ehmen says, “DACC’s College Day offers the opportunity for current DACC stu-
dents, high school students, and members of the community to discuss transfer options, 
admissions requirements, and educational planning with some of the most popular and 
well respected universities in the region.” 
 
One may well ask why DACC would accommodate recruiters from other higher-education 
institutions onto our campus. DACC Registrar Timothy Morgan sees this as a win-win for 
the College. He says, “For current DACC students, they’re afforded an opportunity to     
investigate where they would like to transfer so that they can complete their bachelor’s 
degree after earning an associate degree at DACC.” 
 
As for recent high-school graduates or those who have taken a pause in their educational 
pursuits, Mr. Morgan sees this as an opportunity for them “to plan out their pathway in higher education. While some of them may be looking to      
go away to a university as a freshman, we know that statistically more than 40 percent of Vermilion County residents see the value of starting at 
DACC before transferring. By attending College Day, they can chart a course that can begin with a DACC associate degree and culminate with a 
bachelor’s degree from one of the institutions attending College Day.” 
 
This year’s event included representatives from University of Illinois @ Chicago, Champaign-Urbana& Springfield, Augustana College, Bradley    
University, Butler University, Eastern Illinois University, Florida Tech, Franklin College, Illinois State University, Illinois Wesleyan University, Iowa 
Wesleyan University, Lincoln Christian University, Indiana State University, Millikin University, Missouri University of Science & Technology, Ohio 
University, Northeastern Illinois University, Purdue University, SIU @ Carbondale, University College Dublin, Valparaiso University, Wabash      
College, and Western University and several other colleges.  
 

Retired banker, attorney and Notre Dame        
University alumnus Jim Mulvaney staffed the 
Fighting Irish table during the Sept. 16 College 
Day. Fifty-six colleges and universities participat-
ed in the event, which returned to DACC after a 
two-year hiatus. 

Workforce Goal Achieved  
  

The Illinois Community College Board recently gave DACC’s American Job Center and 
Vermilion County Works a glowing review of the results from the $225,000 “Bridge and 
Innovation” program. 
 
Operations Vice President Kerri Thurman helped secure $225,000 grant funding for the 
program. She says, “The primary focus was on helping unemployed and underemployed 
adults improve their job readiness and find jobs. But the program has also assisted in-
cumbent workers who need to upgrade skills to remain employed as well as student 
veterans.” 
 
VCW, DACC Career Services, and the American Job Center provided “life skills”        
educational training for three different types of students. The first are those who are   
simultaneously earning their high-school equivalency as well as a job credentials, such 
as in a certified nursing assistant program. The second group are job seekers who need 
short-term technical-skills training prior to employment. The third group are College   
graduates who need to be prepared for success in the working world. 
 
Of the 66 participants in the program, 80 percent earned a college degree or certificate  
in the key industry clusters of manufacturing, welding, tractor-trailer driving, or health 
professions. With these credentials in hand, 77 percent were hired and retained by local 
companies. 
 
As Career Services Coordinator Nick Catlett says, “Along with improving an individual’s job skills, the program also addressed what has become  
the chief concern among local employers—namely, that too many of today’s job seekers lack a practical understanding of how to be successful 
employees.” 
 
To address this deficiency in job readiness, DACC’s Corporate Education Department developed a two-hour program on life skills for participants. 
The program addressed both the personal ethic and the work ethic, and crosses all industry sectors. 

Vermilion County Works and the American Job   
Center earned kudos for their performance in 
State’s $225,000 “Bridge and Innovation” Program. 
Shown here with American Job Center Assistant VP 
Brian Hensgen is a new member to the VCW team 
Jerremy Morgeson, who is the Resource Room  
Assistant for the One-Stop.  

Corporate Education Facts (2020-21) 
       ~Companies Served:   42 (unduplicated)                             ~Employees Trained:   3,612 

       ~Contract Revenue (Gross):   $316,876                              ~Contract Revenue (Net):   $111,082 

             ~Additional State Revenue Earned:    $54,895 
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 Introducing Scholarship Students to 
Donors  

The numbers that jump out at you are $705,000, 576, and 100. 

The first number is the total number of scholarships awarded to DACC students over the 
past year. The second is the total number of students who received scholarships. 

But it’s the third number that’s arguably the most astounding of all. As Foundation          
Executive Director Tonya Hill says, “Thanks to the generous support of donors and the 
DACC Foundation Board, we were able to award scholarships to every single student who 
applied. That’s 100 percent. This is the first year that the Foundation has ever been able to 
do this.” 

On Sept. 17 the DACC Foundation held its annual Honors Program before an audience     
of hundreds of scholarship donors, students, and families in the Mary Miller Gym. After 
delivering the program virtually last year, the return to a live audience—albeit in masks—
proved to be a big hit. As former DACC Foundation President Tom Chamberlain said, “It’s 
great to be back in person for the Honors Program—and especially great that the Gym is 
now air conditioned.” 

The program included a testimonial from Chris Hanson, the executive vice president of IEA Renewable Energy, whose company donates $20,000 
annual to support DACC’s Alternative Energies program. Following Mr. Hanson to the podium were student testimonials from Cade Cummings and 
Mikayla Williams. The ceremony concluded with DACC’s 31 presidential scholars parading onto the stage to introduce themselves individually. 

Mr. Hanson spoke of his having grown up in Danville and of his family members having attended DACC. He said, “You can be proud to be a student 
here. It’ll serve you well in your life’s journey.” His company, IEA, works closely with Instructor Greg Hansbraugh to train and recruit graduates into 
high-paying jobs in wind and solar technology. 

The two students offered diametrically different stories about their DACC journey. Mr. Cummings was able to transition smoothly from high school to 
college. He praised DACC for “opening doors” for his educational future. He also said, “Attending DACC was the best decision he ever made.” 

For Ms. Williams, the road to DACC was a rocky one. As she says, “DACC helped me realize that I could overcome some personal obstacles     
succeed in my life.” A work-study student, Ms. Williams is studying psychology and plans on graduating in May.  

Scholarship recipient Mikayla Williams telling her 
heart-warming story to the packet Mary Miller 
Gym for the Sept. 17 Honors Program—which 
returned as a live event after last year’s Covid-
driven “virtual” ceremony.   

Applause  

For DACC’s new employees, including Jessica Igo - Director, 

Adult Education, Literacy, and Middle College; Alexis Simmons – 

Coordinator of Recruitment & Student Engagement; Whitney 

Yoder - Controller, Business Office; Amberle Browne - Chemistry 

Instructor; Madison Harrison - Clinical Coordinator, Radiologic 

Technology; Anna Silver – Office Assistant, Hoopeston Learning 

Center; DiDamie Cramer – Administrative Assistant, President/

Operations; Rebecca Doss – Administrative Assistant & Commu-

nication Coordinator, Student Services; and Jerremy Morgeson – 

Resource Room Assistant/One Stop Operator, Vermilion County 

Works. 

Welcome to 
Whitney Yoder 
(left), DACC’s 
new controller.  
A Vermilion 
County  native,       
originally from 
Westville,     
Ms. Yoder is a 
DACC gradu-
ate and a CPA 
who earned 
her Bachelor’s 
Degree in Accounting and Finance from Illinois State Universi-
ty.  She was previously employed by CliftonLarsonAllen, LLP.  
She was also on the DACC audit team for a few years when 
they were our external auditors.  On the right is her supervisor, 
Finance Vice President Tammy Betancourt. 

Nothing says 
“student engage-
ment” like ice 
cream, as the TRIO 
staff know. On 
Sept. 16, TRIO set 
up an ice-cream 
stand on the quad 
to attract students 
to an information 
session. The land-
mark program  
provides tutoring, 
advisement, and 
financial-aid ser-
vices to nearly 200 
“at risk” students 
every year.   

Happy to see Auto-
Zone in the Bremer 
Center during 
Sept. 13-15 to   
recruit tractor-
trailer drivers. With 
more than 100 
applicants meeting 
and interviewing 
with AutoZone 
personnel, the 
company is 
pleased with the 
results and hopes 
to hold a similar 
job fair in the next 
few months. 


