August 2021
UPDATE FOR THE DACC BOARD OF TRUSTEES AND DACC FOUNDATION BOARD
“Danville Area Community College is committed to providing quality, innovative, and accessible learning experiences which meet the life-long
academic, cultural, and economic needs of our diverse communities and the world we share.”

Introducing DACC’s Chief
Diversity Officer
DACC’s new chief diversity officer walks softly and talks softly. He’s
also a fiery advocate for equity, social justice, and for advancing a
culture of inclusion at the College.
In July, the DACC Board approved the selection of Dr. Dwight Lucas
II as the College’s chief diversity officer. The quiet, scholarly, artistically and musically inclined business professor has stepped forward
to serve in this Cabinet-level position as a direct report to President
Nacco. Dr. Lucas’s chief task will be to develop and implement
initiatives that will help advance DACC’s diversity goals.
Dr. Lucas is replacing Carla Boyd, who became the human rights and
equity officer for the City of Urbana. Ms. Boyd served as the CDO as
part of her position as a College administrator. On the other hand, Dr.
Lucas will bring the perspective of a 10-year faculty member to the
role and will continue to teach graphic-arts and African-American
history classes at the College. He says, “I appreciate this opportunity
to stay the course that Carla established during her four years as
CDO and to help the College achieve the diversity goals that are
expressed in DACC’s mission and strategic plan.”
Chief among the College’s goals are to help recruit more students of
color, to build a workforce that more accurately reflects regional
diversity, and to increase the College’s outreach to underrepresented
segments of the population. The
CDO also serves as a proponent
of the Business Enterprise Program. The DACC Board recently
adopted a policy for DACC to
“I see the focus of the CDO
hire and contract with more BEP
being on advancing evidence- -qualified businesses—that is,
based practices that show
those owned by minorities,
opportunities for institutional or women, or disabled people.

DACC’s Chief Diversity Officer Dr. Dwight
Lucas II has taught full-time humanities
courses at DACC since 2008.

Dr. Lucas earned an associate degree from DACC in 2003, a
bachelor’s degree in studio art from Illinois State, a master’s in
humanities in African American visual art from Tiffin University,
and a Ph.D. in humanities from Faulkner University. He has taught
graphic design and African-American history at DACC since 2008.
Over the years, he has also performed before DACC and local
audiences on his alto saxophone.

organizational change related to Dr. Lucas views this leadership
diversity, equity, and inclusion.” role from the perspective of an
—Dr. Dwight Lucas

educator. He says, “I see the
focus of the CDO being on
advancing evidence-based
practices that show opportunities
for institutional or organizational
change related to diversity,
equity, and inclusion.”

As such, he will work with several divisions, administrators, students,
and community members. He says, “I’ll work with a wide spectrum
of stakeholders to assess and discuss strengths, opportunities,
aspirations, and results of the changing college climate and
implemented initiatives.”
The CDO will also coordinate diversity-oriented programs and
initiatives, including chairing the Access, Equity, and Inclusion
Advisory Committee, which consists of about a dozen community
leaders and meets every other month.
Dr. Lucas believes that the first order of business will be to help his
Cabinet colleagues and others come to understand a comprehensive
definition of diversity. To that end, he says he will introduce a Diversity Climate Survey, which can lay the groundwork for the College’s
strategic plan that recognizes an expanded view of diversity.

To spruce up DACC for In-Service and the return of
students, on Aug. 16 about a dozen DACC employees teamed up to clean up the Quad. The Clock
Tower crew included Brian Hensgen blasting
columns and concrete with a power washer while
Keith Miller and Laura Hensgen cleared out leaves
and debris from bushes. Across the Quad, Career
Services’ Kellie McBride led the Lincoln Hall crew,
which included Stacy Ehmen, Brad Weaver, Lisa
Rudolph, Dawn Nasser, Lisa Osborne, Kathy
Sturgeon, Amanda Krabbe, and Suzanna Aquirre.
Ms. McBride had the idea for this clean up as a “Big
Hairy Audacious Goal” and would like to reunite
these volunteers each month to help the Building
Services staff keep the Campus grounds neat and
tidy.
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The Barber of Danville
Danville may not be Seville, but DACC’s plans for a Barber Academy have whipped up as much
excitement as a Rossini opera. Dozens of aspiring haircutters, stylists, clippers, and coiffeurs are
already sharpening their scissors with the hope of being admitted into the program’s first cohort, which
is scheduled to begin next summer.
DACC has developed a 12-month course of study that enables graduates to become State-licensed
barbers. Community Education Director Laura Hensgen will oversee the credit-bearing program and has
identified a certified lead instructor, Terry Gouard, to teach the program. A Danville native and graduate
of Peoria Barber College, Mr. Gouard owns A+Cutz barbershop on East Main Street, directly across
from the DACC Campus.
An advisory committee has worked with Ms. Hensgen to develop the curriculum. Says Ms. Hensgen,
“The advisory committee advised us on developing the layout and design of the program. I am currently
writing the curriculum with Terry's approval.”
Along with Mr. Gouard, the consultants include Lily Siu, the retired DACC dean of liberal arts and
sociology professor. DACC’s Curriculum Committee has already approved the Barber College program.
In September, this faculty-led committee will review individual courses and labs.
The total cost for students to complete the 1,500-hour program will be around $8,000. However, students
with a financial need will be eligible for federal and State grants to help defray the cost of tuition, books,
and barbering materials.
Barber College is structured in a mastery-learning format in eight-week blocks that each total 300 contact
hours. Classes for the first cohort will run in a continuous sequence from the summer of 2022 through the
spring of 2023. Says Mr. Gouard, “Along with receiving hands-on instruction in barbering in a lab setting,
students will also be required to understand the profession of barbering from a standpoint of health and
safety, barbering theory, and statutory regulations.”

State-certified Instructor and barbershop owner Terry Gouard inside his
East Main Street barbershop with
the trophies he won in State
competitions. When DACC’s
barbering classes begin in the
summer of 2022, the barbershop will
become DACC’s instructional lab for
1,500 hours of study.

The plan for this first cohort, which may include up to a dozen students, is to complete barbering studies in time for DACC’s 2023 commencement.
Says Ms. Hensgen, “Once students pass the coursework they will take the State exam to become a licensed barber. We just provide the training for
them to pass the test and meet all the state requirements.”
When the first cohort launches next summer, Mr. Gouard’s barbershop on East Main Street will serve as the primary classroom for hands-on training.
His retail barbering business will move to a building Mr. Gouard owns in Danville’s Downtown area. To equip the lab sufficiently, DACC will install up
to eight additional chairs in the barbershop.
By January 2022, students in the program will have progressed sufficiently to begin plying their trade by offering discounted haircuts and shaves for
DACC employees and students. The barbering class will also provide free haircuts for veterans living in the neighboring VA.
The long-range plan is to develop an associate’s degree in barbering that will require additional college courses. Ms. Hensgen is also investigating
the possibility of students earning their barbering licenses in Indiana.

Chief Academic Officer Dr. Natalie Page
(standing) held a focus-group meeting
on June 24 with seven current DACC
students. The purpose was to hear what
students think about the College’s courses. Stakeholder interviews are part of the
process to develop an Academic Master
Plan.
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An annual tradition at DACC—the Summer Walkabout—featured breakfast in Adult Education and
lunch in TRIO, the Testing Center, Admissions, and
Counseling. Shown here is Chelsea Thomas of TRIO,
where the food theme was “Life is a Beach.” Kudos to
the Campus Community Team for organizing another
event to boost the College’s esprit de corps.

It’s true. With only about a
third of the Vermilion County
population vaccinated against
the killer Covid virus, masks
are back in vogue at DACC for
everyone inside a DACC building and in proximity to anyone
else.

Good News from the Gaol
The Danville Correctional Center has raised the portcullis to welcome DACC back to
resume vocational education as well as general-education classes leading to college
degrees. Beginning this fall, too, DACC will be partnering with Eastern Illinois University
so that offenders may be able to continue seamlessly from a DACC associate degree to
an EIU bachelor’s degree.
McKenna Allison and Bailey Maxey manage DACC’s programming for the correctional
center, with assistance from Interim Vice President Dr. Penny McConnell and Dean Terri
Cummings. Ms. Allison and Ms. Maxey also led the negotiations for a new three-year State
contract that will increase DACC’s reimbursement rates for administrative costs.
Per the contract terms, the College will receive more than $1.4 million for vocational training
for four programs. Automotive Technology leads to both a basic and advanced certificate.
The curriculum requires 46 hours of the student in courses that feature studying engine
repair, steering and suspension, electrical systems, lower body repair, and transmissions
as well as basic mathematics. The instructor for this program is Nicholas Farrar.

Danville Correctional Center offenders who are
participating in the tutoring program that Dean
Laura Williams introduced in 2018.

A 34-credit certificate in Construction Occupations also requires vocational mathematics along with instruction in blueprint-reading, masonry,
carpentry, plumbing, painting and wiring. Joshua Bennett is the instructor.
The 120-hour Career Tech program is designed to help offenders assimilate into society by providing them with training in job preparedness and
the “life skills” required for success. Robert Hargrove teaches this class.
As for the transfer programs, the College will be providing two science classes (biology and physical science), three English classes, a history class,
two business classes, and a psychology class. As Ms. Allison points out, “These are general-education classes that are fully transferable to the EIU
bachelor’s program.”
Coming soon on the vocational side, included in the new contract, will be a manufacturing program. As Ms. Allison says, “We looked at the
mechatronic equipment. I think this is going to be a great program to get running out here.”
Along with manufacturing, Dean Cummings is assisting with the development of a welding program. She and Ms. Allison had been meeting with
corrections officials to develop a plan. “The State is still very interested in that program as well,” says Ms. Allison.

A Renewable Donation
One day in 2008, Danville resident Chris Hanson ran into DACC President Dr. Alice Marie
Jacobs and recalls saying to her, “The College needs a program in renewable energy, and if
you’re interested, I can help get the ball rolling.”
The next morning Mr. Hanson received a follow-up call from Dr. Jacobs. Currently working as an
Executive at White Construction before it was acquired by Infrastructure and Energy Alternatives
(IEA), Hanson voluntarily leveraged his industry connections across the country. In doing this,
he was able to persuade a Texas community college to share its alternate-energies curriculum
with DACC “free of charge.”
Further, DACC was able to hire a top employee from White Construction, Greg Hansbraugh, to
teach wind technology at the College.

In recent discussions with Mr. Hansbraugh, Hanson offered a $20,000 donation to support
alternative-technology students. To thank IEA for the donation, DACC held a “Big Check”
ceremony at IEA’s Clinton, Indiana, facility on Aug. 6.
The donation makes sense from a business standpoint. As Mr. Hanson says, “We love the
quality of the students who graduate from Greg’s program and are looking to hire many more
skilled technicians. Our ‘Talent Acquisition’ Department will also offer internships for students
while they’re still in College.”
IEA is extremely impressed with the quality of students graduating from the DACC program. The
company is proposing a training partnership that may include enlisting Mr. Hansbraugh to assist
with IEA’s new training facility in Dallas. As Mr. Hansbraugh says, “I see this as a way of bringing
more students to the College, including those living in Texas.”

On Aug. 6, DACC held a ceremony to thank
Infrastructure and Energy Alternatives (IEA)
for donating $20,000 to provide financial
assistance for students in DACC’s wind- and
solar-technologies program. On the right is
Chris Hanson, executive vice president of
IEA. Mr. Hanson credits DACC Instructor
Greg Hansbraugh (middle) for producing
skilled graduates who have moved into
highly successful careers at IEA. Also
holding the “Big Check,” from left, are
DACC President Stephen Nacco, IEA
Vice Presidents Alyson Hanson and Lucy
Martinez, DACC Foundation Executive
Director Tonya Hill, and Talent Acquisition
Specialist Nilam Bhatt.

However, IEA’s donation to DACC also comes from the heart. As Mr. Hansbraugh says, “When
Chris heard about a second-year student we had who would have to quit the program because his father had lost his job, Chris said, ‘That’s the
sort of student we’d like to help.’”
The student wept on the telephone when Mr. Hansbraugh delivered the good news about the scholarship, which enables him to complete the
program this year. The IEA donation will also give a boost to many other alternative-energies students, in this year and many to come.
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Applause
For Jeff Primmer, Counselor and Academic Advisor, praised by the
parent of a student who wrote, “Today, my daughter and I came in
to register her for the Fall 21 semester. You helped to make the
process go very well and actually enjoyable. You represent DACC
very well and should be rewarded.”
For the DACC Athletic Hall of Fame Class of 2021, who will be
inducted during the Athletic Department’s Dec. 4 Hall of Fame
banquet in the Bremer Center:

Counselor Jeff Primmer received a commendation
for helping a student who was registering for the
first time. On the right is Director Stephane Potts.

Mr. Corey Fox, Men’s Basketball/Baseball Athlete – 1997-1999

in volleyball, basketball, and softball during her career. She earned
All-Conference honors in both her freshman and sophomore years of
basketball. Jeana held the single-game scoring mark of 36 points for
over 30 years. Jeana currently resides in Oakwood, IL.
Mr. Paul “Buzz” Cassady, Friend of the Program
There has been no greater “friend” to DACC athletics than Mr. Paul
“Buzz” Cassady. Buzz has been a mainstay at DACC basketball
games for the better part of twenty-five years as well as a fixture at
the NJCAA National Basketball Tournament every March. Buzz
currently resides in Danville and is still “working” the sidelines for the
Jaguars and the National Tournament.

Paul “Buzz” Cassady, shown working the sidelines
during DACC basketball games, will be formally
inducted into the DACC Athletics Hall of Fame
during the Dec. 4 banquet.

Corey Fox came to DACC in the fall of 1997 from Paxton High School
in Paxton, IL. Corey competed in both men’s basketball and baseball
during his career at DACC and made an immediate impact in both.
He was a member of the All-Region 24 baseball team in 1999 as well
as the All-Region 24 Tournament team, a team which won the Region
24 Championship. Corey was the leader of the 1998-99 basketball
team that finished second in the nation. He was named the “Best
Small Man” at the NJCAA National Tourney in 1999 as well as earning All-American honors that year. He was Freshman of the Year in
the conference in 1998 as well as being named to the All-Region 24
team in both his freshman and sophomore seasons. Corey went on
to compete in basketball at Western Illinois University for one season
before moving on to Limestone College his senior year. He currently
resides in Gaffney, SC and is the head women’s coach at Limestone
College.
Mr. David Harrell, Men’s Baseball Athlete – 1998-2000
David Harrell came to DACC in the fall of 1998 from Roncalli High
School in Indianapolis, IN. David was a two-time All-American selection, two-time All-Region 24 Conference selection, and a two-time
All-Conference selection during his time at DACC. He finished his
career with a .411 batting average, 43 doubles and 113 runs batted in.
He was the leader on the 1999 team which won the Region 24 Championship and was voted by his teammates in both 1999 and 2000 as
the team Most Valuable Player. He ended his career at DACC in
2000 as the team captain and went on to compete at Purdue University for two seasons. David currently resides in Indianapolis, IN.
Miss Jeana Alexander, Women’s Basketball/Softball/Volleyball
Athlete - 1978-1980
Jeana Alexander came to what was then called Danville Junior
College in the fall of 1978 from Westville High School. Jeana was a
standout athlete in three sports while attending DACC. She competed

Along with more than $11,000 in scholarship funds
raised during the July 15 retirement dinner for
DACC legend Dave Kietzmann, one of the big hits
of the great evening was the exquisite feast that
Culinary Instructor Dana Wheeler and her amazing
students served up for the hundreds of wellwishers in attendance.

“Danville Area Community College does not discriminate on the basis
of race, color, national origin, sex, disability or age in its programs or
activities.”
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