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A Cloud for a Sunny Future 
Over the past six months, three Illinois community colleges 

have had their networks or their management-information 

systems hacked. Colleges that won’t pay ransom money to 

the hackers face the threat of losing their essential business 

operations and the prospect of going weeks or even months 

without being able to provide such essential services as 

class registration, online education, bill-paying, and records-

keeping. 

During its September meeting, the DACC Board of Trustees 

approved a five-year contract with Ellucian that will provide 

cloud services allowing 24/7 access to all of the College’s 

business operations and all of the DACC data and records 

will be encrypted as additional protection.  

Furthermore, DACC has gambled with its future by relying 

on all of its business operations to reside within aging serv-

ers, which are located in a dingy corner office in Vermilion 

Hall. With Ellucian’s new cloud system, DACC has no more 

frets about server break-downs. Additionally with the data 

being encrypted, this provides additional security keeping 

DACC’s operating systems and data safe and secure.  Also 

moving the system to the “Cloud” provides us disaster recov-

ery access in the case of catastrophic physical build events.   

Thanks to the Board’s action, the College can breathe a 

huge sigh of relief. DACC’s Vice President of Finance     

Tammy Betancourt oversees the operations of the College’s 

business systems like Colleague and Web Advisor. After 

several months of research and discussion among a       

number of staff experts including Information Technology 

Director Mark Barnes and Network Administrator/Integration 

Specialist Brian Pollitt, Ms. Betancourt developed a plan to 

migrate all of DACC’s operational systems from the clunky 

old servers to Ellucian’s celestial cloud system.  

It’s difficult to argue with Ms. Betancourt’s reasoning for 

choosing the Ellucian cloud. As she says, “Ellucian is the 

only provider capable of managing its Colleague system on 

the Cloud.” 

Cloud servers are located in data centers all over the world. 

By using cloud computing, users and organizations don’t 

have to manage physical servers themselves or run software 

applications on their own machines. 

President Nacco appreciates Ms. Betancourt’s due diligence 

in determining that the Ellucian cloud comes with a cost that 

is comparable to that of other similar systems. Equally     

important, as he says, “A cloud system protects DACC 

against a catastrophic loss of a server or a hack similar to 

what happened at three of our sister community colleges. 

DACC ceases to function if we lose all of our business-

related data and information.” 

One of the other stakeholders in the migration to Cloud is 

Programmer/Systems Administrator Jessica Miles, who’s 

pleased that the College is moving into cloud computing. 

“We were taking too big of a risk by keeping all of our      

operating systems—such as Colleague and Web Advisor—

on campus with servers that are well beyond their normal  

life expectancy.” As Ms. Miles also pointed out about the 

servers, “They operate in a language that has become     

virtually defunct.” 

With the approval of the Ellucian cloud contract, migration is 

well underway. In about nine months or so, the servers can 

be kicked to the curb and DACC information systems can 

reap the eternal rewards on Ellucian’s version of Cloud Nine. 
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UPDATE FOR THE DACC BOARD OF TRUSTEES AND DACC FOUNDATION BOARD 

“Danville Area Community College is committed to providing quality, innovative, and accessible learning experiences that meet the life-long         
academic, cultural, and economic needs of our diverse communities and the world we share.” 

You’re looking at a 
couple of dinosaurs 
that will soon be carted 
off to a museum.  
These are the DACC 
servers that have kept 
our business systems 
running throughout the 
College for nearly two 
decades—but will soon 
be replaced by the 
cloud-computing    
system.   

“I’m grateful to participants on the COVID Action 

Response Team and for the leadership challenges they 

face and overcome each day to keep the College 

moving ahead through this pandemic.  As Cabinet 

members or as the heads of College bargaining units, 

they’ve addressed the crisis head-on in leading their 

employees through these nerve-wracking times.” 

      —President Stephen Nacco 

They Said It 
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Update on Jacobs Hall Rehab 
Philanthropist Julius W. Hegeler II had a vision for Jacobs Hall and 

backed it with a $2 million bequest. DACC Executive Director    

Doug Adams is committed to bringing Julius’ vision to life.  

Since taking over as the head of the facilities department on        

July 1, Mr. Adams has had his hands full with keeping DACC      

safe and sanitized throughout the COVID pandemic. Even so,     

when the Board approved the hiring of Commercial Builders Inc.     

of Champaign as the general contractor for the Jacobs Hall project, 

Mr. Adams would also assume the role of construction manager for 

the Jacobs Hall project. 

Mr. Adams has worked with the architect, Walton & Associates, on 

smaller projects over the past few years, including the installation of 

air conditioning in the Mary Miller Gym. However, as he says, “The 

scope of work for Jacobs Hall is comprehensive and certainly the 

biggest single project I’ve ever undertaken.”   

The scope of work includes construction of walls, ceilings, floors, and 

an interior staircase. Subcontractors have been hired who specialize 

in masonry, mechanical work, HVAC installation, plumbing, electrical 

upgrades, glazing, excavation, and elevator installation. 

The architect produced buildable plans for what will ultimately       

become a DACC center to support students’ performance in the     

arts. As Mr. Adams said, “Walton & Associates has done a lot of  

great work for DACC in the past. What made this project unique for 

them was that this is a historic building. Federal and State law provide 

strict guidelines on what construction modifications are allowed.” 

For example, because Jacobs Hall is a former Carnegie Library,    

with a granite block on the frontispiece identifying the building as 

such, DACC is not permitted to mount a sign or plate on the building 

exterior to identify it as Jacobs Hall. As Mr. Adams says, “We’ll have  

a free-standing sign out in front of the building, though, in a design 

that’s similar to other signs on campus.” 

The contractor began work on July 29. Through the first two months, 

the project is on schedule for a late-May 2021 completion. Thanks to 

the good weather, the subcontractor for masonry has completed all 

exterior work, such as tuck-pointing and repair of the front steps. They 

will soon complete their work on the gutters and soffit. 

The former loading dock has been removed and the exterior is being 

excavated for drainage and water-proofing. Contractors have also 

dug trenches and are laying in water pipes to connect Jacobs Hall to 

the water and sewage systems. They have also begun replacing the 

sidewalks.  

Inside the building, crews have removed the last remnants of lead 

paint as well as the obsolete HVAC, plumbing, electrical lines, and 

elevator. As Mr. Adams says, “Electrical work is underway as is interi-

or framing for the restrooms and storage rooms.” 

During the late fall and winter, the major construction work will include 

the installation of a new elevator, interior stairway, a domed ceiling, 

HVAC, fire-and-sprinkler system, and restrooms.  

With the loading dock removed, DACC officials will need to decide by 

late winter on whether to reconfigure the entrance facing the Clock 

Tower building. As Mr. Adams says, “We have enough cushion in the 

budget to make the entrance far more welcoming to students and 

staff than what was originally there, that being a loading dock.” 

The College will soon be reviewing color schemes. Walton &          

Associates has samples of carpet, tile, and vinyl for DACC officials   

to consider. 

President Nacco thinks Julius Hegeler would be pleased with          

Mr. Adams’ debut in managing the Jacobs Hall rehab. “Doug’s off      

to a great start. The weather has cooperated. The general contractor 

is keeping to the schedule, and of course Don Walton has a long and 

successful track record in his construction projects at the College. 

You have to think Julius is delighted to be watching the construction 

on Jacobs Hall from his celestial chaise lounge.” 

 

Facilities 
Executive 
Director 
Doug Adams 
checking out 
the metal 
framing for 
what will 
become the 
first-floor 
restrooms in 
Jacobs Hall.   

The DACC Foundation launched its virtual Honors Program 
on Sept. 18, recognizing the donors who contributed 
$650,000 for more than 530 student scholarships.  Laura 
Hensgen and Keith Miller produced the video which is 
available via the DACC Web site’s Foundation page.       
Morgan Harding gave a wonderful speech on behalf of her 
fellow students.   

Raj Karinattu (center) recently endowed a student         
scholarship for the Foundation in memory of her husband 
Dr. Joseph Karinattu.  On the right is Foundation Executive 
Director Tonya Hill.  That’s a mighty big check from Mrs. 
Karinattu.     
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Legislators Meet Dr. Page 
You won’t see moss growing under the feet of Dr. Natalie Page. 

Since joining DACC a month ago as the College’s new Chief          

Academic Officer and Vice President of Academic Affairs, Dr. Page 

has been in perpetual motion by holding a series of introductory    

meetings with internal and external stakeholders. 

One of these key meetings took place on Weds., Sept. 30, when      

Dr. Page hosted a “meet-and-greet” breakfast for five key elected   

officials: State Senator Scott Bennett, State Representative Mike    

Marron, State Representative Tom Bennett, Danville Mayor Rickey 

Williams Jr., and Vermilion County Board Chair Larry Baughn. Also 

attending was Vermilion Advantage’s interim President Tinisha Spain. 

College Relations Executive Director Lara Conklin helped organize the 

event with assistance from Vice President Kerri Thurman and Office 

Assistant Gina Davis. Board Chair Dave Harby welcomed the elected 

officials and introduced Dr. Page. 

Between bites of breakfast, the officials were invited to share their 

insights about DACC and to hear about current College initiatives    

that could potentially require their legislative support moving forward. 

As Dr. Page says, “Our State legislators were especially interested in 

hearing about and discussing the College’s plans for renovating the 

former Army Reserve to become the center for healthcare education 

as well as the State-wide initiative for community colleges to offer a 

bachelor’s degree in early childhood education. Our local officials   

were interested in hearing about our plans to partner with Vermilion 

Advantage on job fairs and in our development of training programs   

to support the Danville casino.” 

Dr. Page followed up after the breakfast by sending handwritten    

thank-you notes to the five elected officials who attended. As she 

says, “It’s heartening to see how much these legislators deeply       

understand and appreciate DACC’s value to the community and are 

committed to partnering with us in our service to students and local 

residents. The relationship that DACC has with its elected officials 

shouldn’t be taken for granted. It’s very special.” 

Dr. Page hosted a meet-and-greet breakfast for local 
elected officials on September 30.   

The Magic Number 

78% 
The percentage of courses that are either online or hybrid during the 
Fall semester, according to Tom Carey, Director of Institutional    
Research.  As for the separate percentages, 56 percent are face-to-
face while 22 percent are hybrid.   

Powering Up in Fair Oaks 
Corporate Education and Career Services have teamed up to 

deliver the “Power Up!” program to residents of the Fair Oaks 

housing project in Danville.  

On Oct. 13, Corporate Education Director Stephanie Yates      

and Career Services Coordinator Nick Catlett hosted about 20 

residents for the first of 12 sessions of a grant-funded program   

to help people acquire essential skills for success in life. 

Presenting the program are two Danville residents—Leo Davis 

and Leland Groves—who serve as essential-skills coaches in 

sharing their life lessons with the students. As Mr. Groves says, 

“Leo and I can help give guidance to people based on our       

experiences growing up in Danville. When we were young, too 

often we made bad choices in actions we took and in the people 

we associated with. Just as we eventually straightened ourselves 

out, we want to help young people find the right path to success, 

and to make solid life choices.” 

In providing customized business training that supports more 

than 35 local companies, Ms. Yates feels that Power Up! has   

the potential to address a familiar lament from employers. 

“Companies will often request soft skills training but when you 

drill deeper into what their pain points really are, it most often is  

a request for basic employability skills. There are fundamental 

differences between how employees define acceptable behaviors 

in the workplace and how employers define them.  The purpose 

of Power Up! is to help bridge that gap through mentoring and 

coaching using real life experiences.” 

The overall plan is to expand the program throughout the      

County to help bridge the gap between employee and employer 

expectations. As Mr. Davis says, “We’re bringing the program to 

them. We’re bringing it directly to people who need it, people who 

aren’t employed or who currently have a job but just need a little 

fine-tuning.” 

The 12 two-hour sessions include training in interpersonal skills, 

teamwork, communication, professional behavior, decision-

making, problem-solving, and integrity. The program concludes 

with students receiving work-based training with a local employer 

in manufacturing, welding, nursing, or tractor-trailer driving.  

Grant funding for the program provides students with assistance 

in preparing their resumes as well as vouchers for work clothing, 

childcare, and travel.  

On Oct. 13, at Fair Oaks, Leo Davis (right) and Leland 
Groves joined Corporate Education Director Stephanie 
Yates for a first of 12 “Power Up” sessions scheduled 
through Thanksgiving.  The program provides residents 
with grant-funded life-skills training. 
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Vermilion County Works earned kudos for helping 
manage the Oct. 7 “Drive-In” job fair and as one of 
the State’s only American Job Centers to stay open 
to the public through the pandemic.  Shown here are 
WIOA Officer Chuck Jones, Assistant Vice President 
Brian Hensgen, One-Stop Operator Assistant Kelsee 
Landers, Career Planner Victoria Pacheco and     
Student Services Vice President Stacy Ehmen.  Also 
earning a commendation was Senior Career Planner 
April Smith.   

Career Services Specialist Kellie McBride and     
Career Services Coordinator Nick Catlett earned 
applause and commendations for the two “Drive-In” 
job fairs they helped manage in September and   
October.  A local job seeker specifically cites         
Ms. McBride for “helping me with my resume and 
reviewing my resume for me and offered some great 
suggestions.” 

 
For everyone who helped DACC 

make a smooth and orderly exit 

from the five-acre tract on North 

Daisy Lane that former Founda-

tion Board member Kristy Herr 

and her husband Jerry Bartos   

had graciously lent to the College 

for nearly three years for use as    

a sustainability farm. Local farmer Alan Lape and landscaper 

Carl Hill provided expertise in restoring the land to beneficial 

use for Ms. Herr and Mr. Bartos. Earning special recognition 

among DACC employees are Kathy Sturgeon, Terri          

Cummings, Tonya Hill, Dr. Wendy Brown, George        

Hickman, Amanda Krabbe, Doug Adams, Brandon Tuggle, 

Jim Myers, Dr. Natalie Page, Becky Doss, and student 

Reuben Laux. 

For DACC’s newest employees, including Michael Guido  

Esteves, coordinator of eSports and audio-visual          

technician; and JR Scruggs, coordinator of Equity, Diversity 

and Inclusion/TRIO. 

“Danville Area Community College does not discriminate on the basis of race, 

color, national origin, sex, disability or age in its programs or activities.” 

More Tools for the “Toolbox” 
The “Toolbox” is a program the DACC’s Chief Diversity Officer    

Carla Boyd launched last year to address the low graduation and 

retention rate for the College’s African-American male students. 

GEER grant funding of $226,000 will enable DACC to give a major 

boost to the Toolbox program. The grant's purpose is to support 

efforts to enroll and retain low-income, underrepresented, first-

generation students who might otherwise not attend college or    

return due to the coronavirus. 

When the COVID pandemic struck in March and all DACC classes 

went to an online platform, the 18 students in the “Toolbox” program 

proved to be especially vulnerable. As Ms. Boyd says, “We learned 

that access to technology was the biggest barrier to their success. 

Our students needed computers, Internet access, mobile hotspots, 

and web cameras to fully participate in their classes. As classes 

moved online, some of our Toolbox students were not able to     

successfully transfer to the alternative course delivery.” 

To address the challenges that a significant segment of the student 

population was facing, DACC developed the Technology Equipment 

Loan Program (TELP). With federal CARES funds, the College was 

able to purchase and distribute laptops, mobile hotspots, webcams, 

flash drives, and headphones—lending this equipment to any     

students who were unable to afford the technology required for 

online education. But the College wasn’t able to purchase enough 

equipment to satisfy the needs of all DACC students.  

The GEER grant award came to DACC in the nick of time. The   

College was able to purchase enough equipment to address the 

needs of the Toolbox students as well as 250 other undergraduate 

and adult-education students who can’t afford the technology      

required for online learning.  

The grant also enables DACC to provide a special incentive for 

Toolbox students to remain in college through graduation. As Ms. 

Boyd says, “The second-year Toolbox students will each receive a 

laptop to keep and use throughout their education and beyond.”  

DACC recently hired JR Scruggs to work with Carla Boyd 
to coordinate the “Toolbox” program for the retention 
and success of African-American male students.        
Welcoming Mr. Scruggs on his first day, Oct. 5, is       
President’s Office Assistant Gina Davis. 


