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DACC’s Board Of Student Scholars held its first-ever dinner meeting 
on Nov. 18, with the College’s Presidential Scholars and TRIO stu-
dents giving the DACC administration a great deal of food for thought.   

Who’s the BOSS? 
DACC has a new boss. No, the college didn’t toss President Nacco 

out on his ear (at least not yet). 

DACC’s new boss is the acronym B-O-S-S. It stands for the Board 

Of Student Scholars. 

The first-ever BOSS meeting took place on Tues., Nov. 19, for     

dinner and discussion with President Nacco, Executive Vice       

President Dave Kietzmann, Student Services Vice President Stacy 

Ehmen, Foundation Executive Director Tonya Hill, College Relations 

Executive Director Lara Conklin, and Operations Vice President   

Kerri Thurman. 

BOSS members include 16 second-year students in DACC’s     

Presidential Scholars’ program and five top TRIO students. The  

student trustee to the DACC Board of Trustees is also a member of 

the BOSS, appointed ex officio. 

The purpose of the BOSS is to give the College’s top students a 

unique perspective on the operations of a community college. Says 

President Nacco, “We’re hoping to enrich these students’ DACC 

experience by providing them with an exclusive opportunity to inter-

act with College management and to gain insights into the ecosys-

tem of the DACC organization and the decision-making process.” 

Vice President Ehmen is pleased that BOSS participants represent a 

blending of students from the Presidential Scholars and TRIO pro-

grams. She says, “These students come from diverse social, region-

al, and socioeconomic backgrounds and yet are all high-achievers 

with sky-high expectations about their future academic success. 

Some, if not most, of these students are also members of the PTK 

honor society. They’ve already experienced more than a year at 

DACC and offer invaluable insights about DACC in this advisory role 

to the College president and senior officials.” 

Many other colleges and universities adopt a similar model, with the 

student Board serving in an advisory capacity to the administration. 

Executive VP Kietzmann likes that DACC has a BOSS of its own. He 

says, “In between bites of pizza, we bounce ideas off of the students 

and they bounce ideas off of us. In future meetings, we could get the 

students’ input on upcoming Governance Forum agenda items and 

master plans.” 

During the initial meeting, BOSS students reviewed the current Stra-

tegic Planning Matrix and offered opinions about future initiatives.   

Holley Hambleton was pleased with how the BOSS supports her role 

as the Student Trustee to the DACC Board of Trustees. She says, 

“The BOSS enables me to hear from students throughout the Col-

lege. As a nursing student, I wouldn’t normally come in contact with 

students taking classes in the Clock Tower or the Tech Center. This 

Board gives them an opportunity to share ideas with me that I can in 

turn bring to the Board of Trustees.” 

 

 

 

 

 

 

 

 

 

 

 

BOSS Member Hollianne Logue appreciated the “open dialogue” 

format for that first meeting. “I really feel like the DACC administra-

tion wants to hear what we think about DACC and they want us to 

share our experiences,” she says. “It’s an opportunity for us to ask 

questions and express our opinions and is definitely beneficial for 

students as well as the College.” 

President Nacco thinks the acronym BOSS aptly describes students’ 

value to the College. “We’re reminded of who the real boss is—that 

being our students. Like in any job, it’s always a good idea to make 

sure that your boss is happy with the work you’re doing.” 

The next scheduled meeting of the BOSS will be in January, and 

then again in March and May. At the final meeting of the academic 

year, the BOSS will invite the DACC Board of Trustees for a joint 

dinner.   

 NOVEMBER 2019 

UPDATE FOR THE DACC BOARD OF TRUSTEES AND DACC FOUNDATION BOARD 

“Danville Area Community College is committed to providing quality, innovative, and accessible learning experiences that meet the life-long         
academic, cultural, and economic needs of our diverse communities and the world we share.” 

During the Nov. 8 meeting of the ICCTA, DACC 
Board Member Greg Wolfe (left) moderated a panel 
discussion titled “Exploring Diversity in the Class-
room and Beyond.”  Featured panelists were      
Sergeant Major Howard Robison, a 30-year member 
of the National Guard; Prairie State College Board 
member Marc Wiley; and Dr. Diana Del Rosario,  
assistant provost at the College of DuPage.  The 
audience included three other DACC Trustees—
Board Chair Dave Harby, Dr. Ronald Serfoss, and 
Terry Hill—as well as President Nacco.   
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Hooray!                                             
DACC Earns Accreditation Through 

2029 
Eight months after the HLC visiting team came to DACC to review the    

College’s application for reaccreditation, the final verdict is in. 

DACC has indeed earned accreditation for the next 10 years, through 2029. 

The HLC Board officially conferred accreditation to DACC in a unanimous 

vote during its Nov. 7 – 8 Board meeting. This marks the end to a long and 

arduous process that began a number of years ago when DACC faculty and 

staff first formed committees to prepare for the Mar. 4, 2019, arrival of the 

HLC visiting team.  

President Nacco is understandably proud of how DACC employees were 

able to lead the College into another decade as an accredited institution. 

“By and large our accreditors were deeply impressed with the dedication 

and commitment of DACC employees as well as our Board of Trustees.  

The HLC visiting team and the Institutional Action Council recognized the 

tremendous progress DACC has made—as an Achieving the Dream 

“Leader” College—in improving graduation rates to an all-time record high  

of 43 percent this past year. ” 

To earn accreditation, DACC had to demonstrate that the College either met 

or exceeded all of the specific requirements within five fundamental 

“Criteria.” The categories for these Criteria are Mission; Integrity and Ethics; 

Teaching and Learning Resources; Teaching and Learning Evaluation and 

Improvement; and Resources, Planning, and Institutional Effectiveness.  

Even though the road to 2019 HLC accreditation has concluded successful-

ly, an exciting new journey lies ahead based on the feedback DACC has 

received from the HLC. Says President Nacco, “The visiting team of our 

community-college peers has brought a fresh set of eyes and a new per-

spective to everything we do. This is what makes the peer-review process 

so valuable. Their recommendations, together with those from the 

(Institutional Action Council), will help us chart our new course over the next 

decade and beyond.” 

The new journey includes a change from an Open Pathway to a Standard 

Pathway in the 10-year accreditation cycle. Says President Nacco, “I think a 

Standard Pathway is more suitable for DACC, if for no other reason than the 

HLC will offer us a much broader range of services than the ‘Open’ Pathway 

does.” 

The Standard Pathway will bring peer reviewers back to DACC in Year 4 

(2023), this time to give the College an overall review. President Nacco 

equates this to “going to a doctor for a periodic check-up.” 

But then in 2029, which is Year 10 in the accreditation cycle, DACC will be 

back in the spotlight for its next big push for accreditation. 

 

On September 25, the Human Resources Department host-
ed the annual Health Fair and Wellness Clinic in Vermilion 
Hall.  More than 90 employees participated in the free health 
screening and flu shots.  Dave Kietzmann estimates that the 
blood test alone would have cost about $400.  Shown here 
is Vice President Jill Cranmore (second from left) with one 
of the 10 health providers who participated in the Fair.   

For the second year in a row, Dana Wheeler’s culinary stu-
dents did the College proud by frying up 16,000 sausages to 
support the Kiwanis Club’s annual “Pancake Day” charity 
fundraiser on October 17.  Shown here is Casey, preparing 
the latest batch of sausages for the grill.   

Computing Professor Kathy Hunter recently hosted 50 North 
Ridge AVID students for her new class in the Python comput-
er language.  Middle-school students learned how to play 
Rock, Paper, Scissors by writing the Python code.  Current 
DACC students were the teachers, as Prof. Hunter said that 
the experience proved to be as beneficial for DACC students 
as it was for the middle-schoolers.   
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Flipping the Power Breakfast 
This year’s fall breakfast with local manufacturers and industry lead-

ers had a whole different flavor. When the meeting was held the   

previous two years, the College used its allotted one hour to feed the 

guest manufacturers a hot breakfast while parading out more than a 

dozen presentations about DACC services. 

This year, the College flipped the agenda like a flapjack. While the 

Nov. 15 summit meeting retained the hot breakfast, the manufactur-

ers found themselves cast as the featured performers. DACC staff 

was “all ears” while each of the 16 guest business people were given 

the opportunity to share their thoughts about how DACC could better 

serve their companies. 

Guests from the manufacturing industry included senior management 

and human-resources officials from Mervis Industries, Viscofan, 

Towne Machine, AutoZone, Fiberteq, KIK Industries, Flex-n-Gate, 

Trigard, DynaChem, Quaker Oats/Pepsi, thyssenkrupp Crankshaft, 

and thyssenkrupp Presta. The restaurant industry was also repre-

sented by the ownership of local McDonald’s franchises. 

Along with President Nacco and Executive Vice President Dave 

Kietzmann, DACC staff at the breakfast summit included Business & 

Technology Dean Terri Cummings, Corporate Education Director 

Stephanie Yates, American Job Center Assistant Vice President  

Brian Hensgen, and Vermilion County Works Director Jonathan Jett. 

The DACC group listened, took notes, and pledged to follow up. 

In between mouthfuls of biscuits and gravy, business leaders gave 

DACC an earful of valuable feedback. Dave Kramp of Quaker Oats 

said, “Like most companies, my company has a massive number of 

employees who are retirement-eligible. When we lose those workers, 

we’ll be losing a lot of expertise. You can’t easily replace the experi-

ence we’ll be losing.” 

Katie Chavez of thyssenkrupp Crankshaft sounded an ominous tone 

when she said, “Although DACC is doing a good job providing us 

with skilled workers, crankshafts have to be built. If we can’t find 

enough people to meet our needs, we’ll find a solution in automating 

more of the plant.” 

By and large, manufacturers appreciated that DACC is committed to 

increasing training services to meet the demand of local industry. For 

example, AutoZone’s Charlie Jeffers said, “I would like to thank 

DACC for providing a great tractor-trailer program and we currently 

have our sixth warehouse worker in 2019 in the program. Four of our 

students are now driving on their own and one is in long-term train-

ing. I also appreciate DACC’s willingness to open up Bremer and 

other rooms for our job fairs. We have held a few there this year and 

have hired several from each one.” 

Along with filling an acute regional need for more tractor-trailer    

drivers, the manufacturers also spoke of high demand for skilled 

CNC machinists, welders, and electricians. Anticipating this trend, 

over the past few years DACC has invested a great deal of its     

resources toward boosting these programs in order to increase      

the pool of skilled workers. 

Business leaders took note of the information from DACC’s          

Jonathan Jett, Stephanie Yates, and Brian Hensgen about the   

availability of federal funds through the American Job Center to   

support an increase in apprenticeships and on-the-job training     

opportunities. Company management was also interested in how 

AJC partner agencies can provide “wrap-around” support for their 

employees, such as with transportation assistance and child-care 

reimbursement. 

By far and away, the chief concern among the employers was that 

too many of today’s job seekers lack a practical understanding of 

how to be successful employees. As Lori Russell of DynaChem said, 

“What many employees today really lack is what we call ‘soft skills’—

or should I say, life skills. We can teach them the fundamentals of a 

job, but too many of the people we hire are not adequately prepared 

when it comes to understanding how to hold and keep a job or to 

advance in a job to a supervisory level.” 

Ms. Yates shared information about a promising new two-hour     

Corporate Education program that addresses both “the personal  

ethic and the work ethic, and crosses all industry sectors.” 

The business leaders seemed to appreciate that DACC wanted to 

hear from them on how to better serve their needs. As Tom Orrick of 

McDonald’s said, “Today’s meeting felt like one of our managers’ 

meetings. It sounds as if all of our companies are facing the same 

challenges with our employees, and we appreciate that DACC is 

willing to step in and help us however they can.” 

 

During the November 15 DACC-hosted breakfast with 
manufacturers, DACC heard about employment needs 
from the leaders of businesses throughout the region, 
including (from left) Michael Mervis of Mervis Indus-
tries, Katie Chavez of thyssenkrupp Crankshaft, and 
Heather Smutz of Fiberteq.   

“I would like to thank DACC for providing a great Tractor Trailer program and we currently have our sixth warehouse worker in 2019 in the 

program.  Four of our students are now driving on their own and one is in long-term training.  I also appreciate DACC’s willingness to open 

up Bremer and other rooms for our job fairs.  We have held a few there this year and have hired several from each one.”                                         

                                                                                                                                      AutoZone Human Resources Manager Charlie Jeffers 

“THEY SAID IT” 

“Danville Area Community College does not discriminate on the basis of race, color, national origin, sex, disability or age in its programs or activities.” 
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Dr. John Mason and the Schlecht Family Foundation 
helped DACC buy two computerized mannequins for 
nursing.  With Nursing Director Mimi Skinner is 
“Hal,” a pediatric simulator who blinks, breathes, 
and bleeds like a real boy.  Student Trustee and 
nursing student Holley Hambleton loves the new 
mannequins.  She says, “They’re amazingly life-like 
and provide students with a great learning re-
source.”   

For Garry Morris, 

Maintenance Mechanic, 

and student worker Lilly 

Woodard, for teaming 

up to repair the walls in the Veterans’ “Freedom” Lounge.  

Together they primed the damaged walls in the Cannon 

Hall Center and then Mr. Morris came into work during the 

weekend of November 9 to paint the room on his own 

time.   

For Academic Advisor Dawn Nasser for earning praise 

from Eastern Illinois University Dean Douglas Bower for 

providing expert counseling to students interested in enrol-

ling into EIU’s cohort for elementary-education majors.  

EIU expects to begin running classes in the Spring. 

Kellie McBride and Nick Catlett have relocated to the      
second floor of Cannon Hall to provide expanded career  
and veterans’ services.  Here they attended the November 7 
Job Fair that DACC co-sponsored with the VA Illiana Health 
Care System.  The social-activities room at the VA accom-
modated more than 30 businesses in welcoming 132 job 
seekers and 47 veterans—the highest total ever.   

Expanding Career Services 
Last month, DACC’s Career Services Center came out of the shadows 

of Lincoln Hall to move to spacious new digs along the second-floor 

east wing of Cannon Hall. 

In joining forces with the American Job Center under Assistant Vice 

President Brian Hensgen, Career Services now occupies four rooms 

along the east corridor and includes separate rooms for the new Vet-

erans’ “Freedom” Lounge as well as a study lab for student-athletes. 

Relocating the Center to a larger and more attractive space supports 

the College’s goal of aligning the services of the American Job Cen-

ter’s 11 partner agencies with that of the College’s Career Services 

Center. Says Mr. Hensgen, “Students will have ‘one-stop’ access to 

whatever support they need from our partners, including training    

assistance, job referrals, and funding for childcare, utilities,           

transportation, and rent.” 

Partner agencies include Vermilion County Works, DACC Adult     

Education, DACC Carl Perkins Career and Technical Education, 

DACC Small Business Development Center, Illinois Department of 

Employment Security, Dept. of Human Services Public Assistance, 

Dept. of Human Services Rehabilitation Services, First Institute Train-

ing and Management, Housing Authority of the City of Danville, East 

Central Illinois Community Action Agency, and National Able. 

Most of the partners continue to have offices at the American Job 

Center on North Franklin Street. Even so, DACC’s Career and Veteran 

Specialist Kellie McBride and Coordinator Nick Catlett are able to en-

sure that any student or resident entering DACC’s Career Center has 

access to the full range of services from all of the partners. 

Two other key features of the relocation is the establishing of a       

Veterans’ “Freedom” Lounge. Mr. Hensgen says, “The response we’ve 

gotten from veterans has been overwhelmingly positive. Our veterans 

tell us that they deeply appreciate having their own space for relaxing 

and unwinding after a day of classes.” 

At the end of the second-floor hall is a study lab with 30 computers. 

Besides supporting career services, the lab provides tutoring help for 

DACC’s 70 student-athletes. 

Welcome to DACC, Aja Carten (right), on her first day  
as the Disability and Testing Specialist in the Testing 
Center.  Showing her around Campus is Human        
Resources Generalist Paulina Padjen.   
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